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Minister's Office File Ref:
Department File Ref; 12450288

Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: Noting

Noting required by: As soon as possible

Urgent: To notify the Minister of the Department of Education, Training and
Employment's intention to proceed with disposal of 11 surplus properties in the
Gladstone area and possible sensitivity around the progression c¢f the properties for
sale.

SUBJECT: GLADSTONE. — DISPOSAL OF SURPLUS DEPARTMENT OF EDUCATEON
TRAINING AND EMPLOYMENT (DETE) PROPERTIES

Summary of key objectives

» DETE is disposing of 11 surplus and undeveime'1 properties in the Gladstone area
(Attachment 1). _

e There is possible sensitivity around this matter.
Key issues

1. In April 2010, DETE declared two undeveicped siate high schiool sites (O'Connell State High
School (SHS) site and the Calliope SHS site) and nine vacart residential lots in Gladstone,
and its immediate surrounds, surplus to requiremenis on the Government Land Register.

2. The Minister for Education, Training ana Employment endorsed the disposal of the
subject lots on 14 August 2012 as part of ihe DETE disposal program for 2012-13
(Attachment 1) Ref: 12/310302.

3. Surplus Government land must be declared on the Government Land Register for 30 days
prior to disposal. The Government Land Register is accessible by all departments and the
30 day period is intended to aliow other inieiested agencies to express an interest in the
land. :

4. The Department of Naturai Resources and Mines (DNRM) conducted a most appropriate
use assessment, in line with Government Land Policies. The assessment determined the
most appropriate use was residential development. The planned disposal is consistent with
the most appropriate use assessment.

5. In 2011, Gladstene Regional Council was informed by DNRM of the intended sales as part
of the disposal process. Council raised concerns about the proposed disposal on the basis
that there was a perceived infrastructure shortfall in Gladstone. DETE has again
investigated the issue and determined that the subject land is surplus and has confirmed
that no other State agency has an interest in the land.

6. Two other sites held within the Gladstone urban area are being retained for possible future
new school needs. These are Lot 48 on CTN1980 (the ‘Glen Eden’ site) and Lot 124 on
CP892606 (the ‘Clinton South’ site). The DETE Twenty Year Plan (version as
at December 2012) has identified the possible future need for a new state high school in the
medium term. The two school sites on the disposal list are surplus to requirements.

7. The O'Connell State High School (SHS) site was last valued on 25 January 2012 indicating
a value of $3.40 million. The Calliope SHS site was valued on 4 April 2011 at $2.85 million.
Due to the age of the reports, both sites will require another valuation prior to marketing.
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8. Similarly, most of the residential lots have not been valued since November 2011 and will
require another valuation prior to marketing. The earlier valuations of the residential lots
suggest an average value of $160,000 (totalling approximately $1.4 million) although the
market in central Queensland has appreciably softened in recent months.

9. DETE retains the proceeds of the sale for re-investment in its Capital Works Program.
DNRM retains a fee of 8% of the sale price to cover costs associated with the disposal of
surplus State land.

10. As a result of Council's previous ObJECtEOFI to sale of surpius State land, & corresponding
brief is to be submitted by DNRM for advice to the Mzmster for Natural Resources and Mines
prior to the commencement of marketing.

implications

11. There are no legal |mpilcatsons arzsmg as a resuit of the degision to progress these
properties to sale.

12. The property market in Gladstone has been volatile and is challernging to predict future iand
prices. Marketing of the residential lots will commerice iin February 2013 with auction
planned for March/April with settlement to be scheduled for 30 days after auction.

13. There is the possibility the progression of these properties to sale may result in an adverse
media campaign initiated by the Gladstone Regional Gouncil,

14. Due to a Council requirement for the creation of a sewerage and water easement at the
O'Connell SHS site and the need for DNRM {0 terminate an existing permit to occupy at the
Calliope SHS site, marketing of these two Pr\.oerues will commence immediately following
resolution of these i issues

Background

15. The 11 surplus and undeveloped propertias were rsferred to DNRM to act as the disposal
agent. DETE later withdrew the land for further review following concerns expressed by
Gladstone Regional Council about int_‘ras_tructure_ _shortages.

16. DETE has since finalised its 1zvisw and reinvigorated the disposal process for the subject
lots by instructing DNRM to recemmence marketing processes.

17. Due to Council's earlier cpposition to the sales, DNRM has sought preparation of
submissions to ensure that both: DNRM and DETE's Ministers are aware of the situation
prior to commencement cf marketing. -

Right to information

18. | am of the view that ‘he contents or attachments contained in this brief are not suitable for
publication.
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Recommendation
That the Minister note

e the decision to progress market;ng of two surplus State High School sites and nine
surplus residential land parcels in the Gladstone area.

NOTED APPROVED]NOT APPROVED
“ . ENDORSEL/R
»—ag ) . Jp L
e - - ) 4 “{2
FIONA CRAWFORD JOHN-PAUL LANGBROEK MP
Chief of Staff Minister for Education, Training and

Office of the Hon John-Paul Langbroek MP Employment
Minister for Education, Training and
Employment

200 Uy 27 113

[ Copy to Assistant Minister

Minister's comments

Action Officer Endorsed by: Endorsed by: Endorsed by: Endorsed by: Endorsed by:

Gayle AED AJED AADG A/DDG & CFO AIDG

McGowan Michelle Catterall  Joe 'Willis Lee Ca'ium Adam Black Annette

Whitehead

Manager, Real Infrastructure laRF Infrastructure Corporate Services /

Estate Unit Operations Services s 'b\//

Tel: 340 56346 Tel: 323 70090 » 323 71902 Tel; ?23 70658 Tel: 340 56329  Tel: 323 70900
Mob]{s.47(3)(b) - Con Mob 5.47(3)(b) - Con| Mabs-47(3)(b) - Con| poh:[s.47(3)(b) - ConMab:

Date: 04/21/2013 Date: 10/01/2013  Date: 14/01/2013  Date:  14/01/2013 Date:/H// 1/3
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Briefing Note
The Honourable John-Paul Langbroek. MP
Minister for Education, Training and Employment

Action required: For Approval -

Action required by: Requested before 2!05!2013

Urgent— To ensure financial approval is |n pface to allow tenders to be accepted by
210512013,

SUBJECT: GORDONVALE STATE 'Hl.GH “SCHOOL, YEAR 7 FLYING START
INFRASTRUCTURE PROJECT - TWO-STOREY NEW BUILDING

PROJECT NUMBER: 34-140635 (Year 7 Fiyin_g Start)
PROJECT NUMBER: 34-140636 (Capital Works)
SCHEDULE NUMBER: 010777

Summary of key objectives

. , A473)(b) - C . . . .
e Financial approval of i (inclusive of GST) is souant from the Minister for

Education, Training and Employment for the provision of the Year 7 Fiying Start two-storey
General Learning Area (GLA) Building Infrastritciure Project at Gordonvale State High
School.

Key issues

1. The solution negotiated at Gordonvale Siate High Scheol involves provision of four GLA's,
one Flexible Learning Area (FLLA), one Music GLA. two Drama GLA’s, one Staff Module and
associated spaces and works.

2. The design has been developed in consultation with the school, regional and central office
personnel to ensure the best educaiional outcormes and value for money is achieved.

3. The Project Coordinator will review detailad designs and associated cost plans as the
project progresses to ideniiy potential m"t savings and to confirm departmental
reguirements are being fuiiitled.

4. The two funding sources for this project are as follows:;

s.47(3)(b) - Contrary to Public Inte and

- The Year 7 Flying &tart works funding component of
' s.47(3)(b) - Contrary to Public Interes

- The Capital works funding component of

Implications

5. Additional finanicial approval o>*"®® " tnclusive of GST) will bring the total forecast
expenditure tgs473)(b) - Conti{inclusive of GST) and will allow this project to be finalised as

briefed.

6. Requested approvals are within the financial delegation of the Minister for Education,
Training and Employment.

7. The Director, Capital Works Planning, has advised that requested funding is available from
the Capital Works Program.

Requested financial approval is based on a contract documentation cost estimate.

9. Completion of these works is anticipated by November 2013 for the start of the 2014 school
year.
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Background

10. This project has been approved for inclusion on the 2013/14 Capital Works Pragram. it was
afforded a high priority for inclusion on the: Year 7 Flymg Star1 sub-program.

11. Financial approval of $990,000 (inclusive of GST) was obtalned on 14 Nov nmber 2012 to
enable design and documentation to commence. ‘-
Right to information

12.1 am of the view that the confents or attachments contalned in this brisf are suitable for
publication. R . _ _ _
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Recommendation
That the Minister:

Grant financial approval of | (ihclusive"of GST) for the provision of the Year 7
Flying Start two-storey GLA Buzldmg Infrastructure Pro;ect at Gordonvale State High
School.

s.47(3)(b) - Co

NOTED INOT APPROVED
ORSEDINOTED

Fiona Crawford OHM
Chief of Staff Minister for Educ:tion, Training and
Office of the Hon John-Paul Langbroek MP Employment

Minister for Education, Tramlng and

Employment

AR IS J o § )=

O Copy to Assistant Minister

Minister's comments

Action Officer  Endorsed by: Endorsed by: Erdorsed by: Endossed by: Endorsed by:

Gerard O'Keeffe ED CFG ARG A/DDG DG
Project Co- Dave Baxter Adam Black Fau! Hobbs Jeff Hunt Dr Jim Watterston
ordinator -

infrastructure iinance Infrastructure Corporate

Programs & Services Services

Delivery

Tel: 3237 0327 Tel: 3224 26238 Tel: 3404 3451 Tel: 3237 0658 Tel: 3405 6329 Tek 323 71070
Mob{s47{2y(h) - Cd Mob{s.47(3)(b) - CojMob:[s.47(3)(b) - CdMab:[s.47(3)(b) - CdMokb: . o
Date: 16/04/2013 Date: 17/04/2013 Date: 26/04/2013 Date: 28/04/2013 Date: i b A
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: For Approval and Signing of correspondence

Action required by: ASAP
Urgent ~Letters and certificates/medallions to be posted as soon as possiiiz.

SUBJECT: TJ RYAN MEMORIAL MEDAL AND SCHOLARSHIP--REQUEST TO SIGN
LETTERS TO STUDENT RECIPIENTS -

Summary of key objectives

o Minister's signature is sought on the attached congratulaiory letters to accompany
Certificates of recognition.of the 2013 TJ Ryan Memorial Medal and Scholarship recipients.

Key issues

1. The awards program promotes the successes of Queensland Schoois and honours students
who achieve academic excellence in their schoo! and community,

2. A ceremony to formally recognise all recipienis of the 7J Rvan Memorial Medal and
Scholarship is not planned for 2013. it is therefore proposed that signed letters from the
Minister of Education, Training and Employment be forwarded with the certificates of
recognition, and medallions where appropriate.

Implications

3. A media release acknowledging all the recipierits of the 2013 scholarship and grant
programs has been prepared by partnership with Community Engagement and
Partnerships.

Background

4, The TJ Ryan Memorial ivlaclal and Schofarship program supports students who demonstrate
outstanding leadership gualities within the school and community as well as academic
excellence through their achievements in Year 12,

5. The program cominienced in 1927 and represents a long-standing historical tradition of
recognising educaiional achievement in Queensiland as a memorial to Thomas Joseph Ryan,
a former tzacher, sarrister and Queensiand Premier.

6. The program iz designed te encourage leadership qualities and academic excellence within
the senior schooling years.

7. Up to ten scholarships, valued at up to $10,000 each, are awarded annually to support
Queensland students to undertake an undergraduate degree for up to five years in duration.
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Right to information

8. | am of the view that the contents or attachments conta;ned in this brief are not suitable for
publication.

Recommendation
That the Minister:

sign the attached congratulatory letters to accompa'ny Certificates of recognition of the
2013 TJ Ryan Memorial Medal and Scholarship recipients.

NOTED APPROVED/NOT APFROVED

f ENDORSED/NOTED
{M.._—»ﬂ'_j/w‘
=
FIONA CRAWFORD _ HQ»J?AUL LANGBROEK MP
Chief of Staff - M;nu:ter tfor Educaticn, Training and

Office of the Hon John-Paul Langbroek MP Emnlcw'nent
Minister for Education, Tralmng and
Employment

1%! (4 / \% | | {5{!«{ ;g‘g

1 Copy to Assistant Minister

Minister's comments

Action Officer Endorsad by Endorsed by: ~ Endorsed by: Endorsed by: Endorsed by:
Wendy Kirby Director ED - ADG ADDG DG 3
Project Officer Gary Francis Patrick Bryan Craig Allen Jeff Hunt Jim Wattersto'@\ /‘g
Workforce vverkforce Workforce Human Resources Corporate >3
Initiatives Human  Futures, Human  [nitiatives, Human : Services X
Resources Resources Resources
Tel: 340 55684 Tel: 32341985  Tel: 34056358  Tel: 323 706804  Tel: 340 56329  Tel: 323 71070

Mob: Mob: Moh: |s.47(3)(b) - Cq{Moh: Mob:

5.47(3)(b) - Cont W : s.47(3)(b) -

Date: 02/04/2013 Date: 04/04/2013 Date: 04/04/2013 Date: 11!04/2013 Date{"@ L-fl \ﬁ)
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: For Appfoval

Action required by: 12 April 2013 :
Urgent — Announcement of schoiarshlp and grant recipients on 19 Aprit 2013,

SUBJECT: 2013 PEARL DUNCAN TEACH[NG SCHOLARSHIP---CONGRATULATORY
LETTERS TO RECIPIENTS

Summary of key objectives

e The Minister for Educatzon Tramzng ‘and Employment's signature is reqwred on
congratulatory letters to accompany Certificates of recogrition of the 2013 Pearl Duncan
Teaching Scholarship recipients.

Key issues

1. The Pear! Duncan Teachi]ng Scholarships form part of the current suite of initiatives which
assist the Department of Education, Training and Employment (DETE) in managing the
attraction and retention of high-calibre and asiring teachers

2. The Pearf Duncan Teaching Scholarships aimi to develop a workforce that is more reflective
of its client group, providing opportunities to increase the nuniber of Aboriginal and Torres
Strait Islander teachers in Queensiand's education systeni.

3. A formal ceremony to recognise r=cipients of the Peai’ Duncan Teaching Scholarships is
not planned for 2013, however, the incoming Director-General will present certificates to
local recipients of the Peari Duncan Teaching Scholarships, Step info Teaching
Scholarships and Aspiring Teacher Grant programs on Friday, 19 April 2013,

4. Twelve scholarship recipients wili receive a Certificate of Recognition (Attachment 1).
5. The attached congratulatory lctiers wil! accornpany the_ certificates (Attachment 2).

Implications

6. A media release acknowledging all the recipients of the 2013 scholarships and grant
programs has been prepared by Community Engagement and Partnerships.

Background

7. Pearl Duncan Teaching Scholarships have been offered annually since 2000 and support
Aboriginal or Torres Strait Islander Queenslanders.

8. Scholarship recipients receive up to $20,000 each over four years to undertake an approved
initial teacher education program at a Queensland Higher Education Institution.

Right to information

9. | am of the view that the contents or attachments contained in this brief are not suitable for
publication.
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Recommendation

It is recommended that the Minister:

e sign the congratuiatory letters at Attachment 2 to accompany Certificates of Recognition of
the 2013 Pear! Duncan Teaching Scholarship recipients. :

APPROVEDINOT APPROVED

NOTED _
ENDORSED/NOTED |
. : Lg’,\@/\;\dy‘/{\\
( IL JLQ/ s e T
. #*""“M i
(J

FIONA CRAWFORD JOWN-PAUL LANGBROEK MP
Chief of Staff - Minister for Education, Training and
Office of the Hon John-Paul Langbroek MP - Employment

Minister for Education, Training and :

Employment

& oo (s O AV AR R

[ Copy to Assistant Minister

Minister's comments

Action Officer Endorsed by: Endersed by: ~ Endorsed by: Endorsed by: Endorsed by:
Wendy Kirby Director Executive Directar ADG A/DDG ADG r
Project Officer Gary Francis Patrick Bryan Craig Allen Jeff Hunt Annette y
\i Wh:teheagi l E‘»»

Workforce Workforce Watkiorce Human Resources Corporate R
Initiatives (Human Futures, Human  Iniiatives, Human Services
Resources) Resources Resources . .
Tek 340 55684 Tel; 32341435 Tel: 340 56358 Tel: 323 70604 Tel: 3 Tel 323 71070

Mob: Mob: MobWMob Mab: A .

Date: [/ f Date: 09/04/2013 Date: 10/04/2013 Date: 11!04/2013 Date: ¢4/ "1/ 3«*
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Empioyment '

Action required: For Approval

Action required by: As soon as po;ésib_!e‘

Critical — To enable AMP Group to‘finaiise'pro'posed change of responsible entity
transaction. Approvalis required as soon as possible due fo contractuai arrangements.

SUBJECT: SOUTHBANK EDUCATION AND TRAINING PRECINCT - STATE CONSENT TO
PROFOSED CHANGE OF RESPONSIBLE ENTITY

Summary of key objectives

¢ Axiom Education Queensiand Pty Limited (Axiom) is ihe entity contracted to deliver the
Southbank Education and Training Precinct (SETP) Pubiic Private Partnership (PPP) to
30 June 2039,

e Al of the shares in Axiom are ultimately held as an assat of the AMP Capital Community
infrastructure Trading Trust. The responsubfe nntl*y o~c the Trust is currently AMP Capital
Investors Limited (AMPCI).

s Axiom has written to the State requesting its consent to:

- a transaction under which Mitsubishi UFJ Trust and Ranking Corporation (MUTB)
acquired a 15% interest in AMPCI; and

- aproposal to replace AMPCI as responsible eniity of the trust.

Key Issues

1. All of the shares in Axiom are uliimately held as an asset of the AMP Capital Community
infrastructure Trading Trust (formerly known @s the RBS Social Infrastructure Trading
(Australia) Trust and as the ABN AMRO Sccial Infrastructure investment Trust) (Trust).
The responsible entity of the Trust is currently AMPCI.

2. The State has received 2 formal requeét- from Axiom (Attachment 2) for the State to give its
consent to:

0] MUTB acguisition of 15% interest in AMPCI:
a ftransaction under which MUTB ‘acquired a 15% interest in AMPCI (MUTB
Transaction). The MUTB Transaction occurred in March 2012. Although the State's
prior consent was required to that MUTB Transaction, that consent was not sought.
The diagram in the appendix on Page § of Attachment 2 provides a summary of the
MUTB acquisition of a 15% interest in AMPCI.

(i) Responsible Entity Transaction:
a proposal to replace AMPC! as the responsible entity of the Trust (Responsible
Entity Transaction). The new responsible entity will be AMP Capital Funds
Management Limited (AMPCFM). Axiom has advised that the AMPCFM and AMPCI
are both 100% owned by the same AMP entity — AMP Capital Holdings Pty Limited.
The diagram on Page 2 of Attachment 2 provides a summary of the ownership and
management structure of Axiom following the proposed change in responsible entity.

3. The PPP Contract between the State and Axiom requires the State's prior consent (not to be
unreasonably withheld) to be obtained before AMPCI ceases being 100% owned by AMP
Limited. The State’s prior consent was accordingly required to the MUTB Transaction.
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4. Under the PPP Contract between the State and Axiom, the State’s prior consent (not.to be
unreasonably withheld) must also be obtained before any steps are taken to voluntarily
replace the responsible entity of the Trust. The State's prior consent is accordingly required
to the Responsible Entity Transaction. ) '

Legal Implications
5. [Sch-3()
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8. Herbert Smith Freehills drafted a proposed State consent letter (Attachment 5) o take
effect as a deed binding the State, Ax:om AMPCI and AMPCFM.

9. The proposed State consent tetter provzdes that the- State 5 consent shaii not be effectrve
until all counterparties have signed the document sngmfymg their agreement to be bound by
the terms set out in the letter.

10. If the proposed State consent ietter is duly executed by AXiom AMPCI and AMPCFM it will
be forwarded back to the Minister's. Ofﬂce for the. Menrsterto execute the agreement for and
on behalf of the State. . : : _

Background

11, On. 19 April 2005, the then Government announced that the then Deparimient of Education
and The Arts had entered into a contract w:th Axeom to deiiver tm uETP as a PPP to
30 June 2039 (the Project). C : :

12. Executive Council Minute No 808 (Attachment 1) granteo expcndtture of -$1.55 hillion
(inclusive of GST) for financing, construction and operation of the Southbank Education
Training Precinct under the Pro;ect

13. Axiom also has responsibility: for a range of services over the life of the Project including
maintenance, cleaning, janitorial duties, grounds ke<ping, security and a help desk.

Right to information

14, | am of the view that the contents. or attachn"r-nts contained in this brief are not suitabie for
publication.
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Recommendation

it is recommended that the Minister; S
* note the issues surrounding a change in control request by Axiom. -
e approve:

- the MUTB Transaction; and

- the Responsible Entity Transaction in accordance with the Southbank fzducation and
Training Precinct PPP Contract sub;ect to the condtt;on outlined in naragraph 7 of
this brief; and

s sign page 2 of the letter (Attachment 5) providing State consent to the MUTB
Transaction and the Responsible Entity Transaction prowded that ail coa'nterpartaes sign
the document signifying their agreement to be bound by the terms sat out in the letter.
The document will then be returned for the Minister's 5|gnmg of page 3 at a later stage
once the other parties have counternsngned ' :

{
FIONA CRAWFORD JO\J PAUL LANGBROEK MP
Chief of Staff Minister for Sducation, Training and

Office of the Hon John-Paui Langbroek MF Employrent
Minister for Education, Training and
Employment

NS oy 13

1 Copy to Assistant Minister

Minister's comments

Action Qfficer Endorsed by: Endorsed by: Endorsed by: Endorsed by: Endorsed by:
Nathan Filzsimons  ED AADG ADDG A/DDG ADG
Contract Manager  Vince White Lee Callum Jeff Hunt Jodi Schmidt Annette wr, t{ahead
PPP Project
Infrastructure infrastructure Infrastructure Corporate Services  Training and }M“ -
Qperations Operatlons Services Employment
Tek 3247 3391 Tek Tel: 3405 Tel: 323 71578 Tel: 323 71070
Mob: MobjS 47(3)(b) - Cd Mob:|s.47( 3)(b - Mot Mokb:
Date: 25/03]?3 Date: 03/04/13 Date: 04/04/13 Date:5/04/2013 Date: ';} / § ! fg
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: For Noting

Action required by: As soon as possible

Urgent — To inform the Minister there was no enrolments at Moresby State School from
the end of Term 1 2013 (28/03/2013).

SUBJECT: PROBABLE CLOSURE OF MORESBY STATE SCHOOL

Summary of key objectives

e The Minister to note the circumstances surrounding the probabie closure of Moresby State
School, south of Innisfail.

Key issues

1. Moresby State School is located approximately 15 km south of Innisfail in the Far North
Queensland education region.

2. On Day 8 2013, there were seven enrolments at the school; however, during Term 1 2013,
two students left the school.

3. There were five students attending the schooi froin two families.

. In the week commencing 25 March 2013, both reimaining families informed the Principal
they intended to withdraw their students from Moeresby State School at the end of Term
1 2013 in order to enrol them at aliernative schoels within the region from the start of Term
2 2013.

5. There are at least three other staie schools in cicse proximity to Moresby State School with
spare capacity to take these addiiiciial enrolments:

a) Mourilyan State School - 2pproximately €.5 km to the north,
b) South Johnstone State Schiool — approximately 11.3 km to the north west,
¢) Mundoo State Schoo! - approximately 15 km to the north west.

6. Lack of access to bread educational experiences and limited interaction with similar-aged
peers were the key reasons cited by parents for their intention to withdraw their students.

7. The school has capacity to enrol up to 72 students in three buildings — i.e. two permanent
and one reiccatabie.

8. However, the school has experienced relatively low utilisation rates and fluctuating
enrolments over the past several years:

a) 11 students on Day 8, 2008,
b) 17 students on Day 8, 2010,
c) 22 students on Day 8, 2012,
d) 7 students on Day 8, 2013.

9. At this stage, the Department has not commenced the formal process to propose Moresby
State School for closure, in line with the requirements of the School Viability Assessment
procedure, or the Education (General Provisions) Act 2006 (the Act).
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10. If no further enrolments occur at the start of Term 2 2013, the Infrastructure Strategy,
Research and Performance (ISRP) unit in central office will assist the Regional Director to
progress a brief to seek the Minister's approval to advertise the proposed closure of
Moresby State School in the Government Gazette.

11. This action would signal the commencement of a six-month ‘waiting period’, required under
the Act, before any permanent closure could occur.

12. Mr Clive Dixon, Regional Director, recently met with the Honourable Mr Andrew Cripps MP,
Member for Hinchinbrook and advised him of the low student numbers at Moresby State
School.

13. On 18 March 2013, Mr Cripps received correspondence from a corstituznt regarding the
impending ‘closure’ of Moresby State School.

14. Mr Cripps sought clarification on whether or not the school had keen formally proposed for
closure via an email to the Regional Director, to which the following response was sent:

“The school currently has 5 students from 2 families. VWe have not instigated any
process to close the school, nor has this been mooted iy the principal. As the school
has continued to lose enrolments over the last few years it has gotten to the point where
the conversation has generated from within the cormmunity that the school will close.
This has possibly contributed to declining numbers duting the last year particularly ...”

Implications

15. An officer from the Regional Office will be present at Moresby Stzte School on the first day
of Term 2 2013 to manage any issues which may arise.

16. There are currently five staff employed at Moresby State School:

a) 1 x full time teaching principal

b) 2 x teacher aide (10 and 12 hours)

c) 1 xcleaner (18.5 hours)

d) 1 x A02 administration officer (11.5 hours)
e) Circuit teachers:

i) 1 xlearning support ieacher (2.5 hours),
ii) 1 xlibrarian (2.5 houirs),

i) 1 x LOTE teacher {1.5 hours),

iv) 1 x PE teacher {1 hour),

v) 1 xmusic teacher (1 hour).

17. Should there be no significant enrolment increases at the school for the start of Term 2
2013, the Regional Office will make the necessary arrangements to transfer all staff to
alternative schools and temporarily close the site.

18. A Human Resources officer from the Regional Office will visit the school during week one of
Term 2 2013 to assist in this process.

19. Given there is already some community speculation about the imminent closure of the
school, there is likely to be local media interest on this issue.
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Background

20. Moresby State School currently has five students enrolled from two families; however, these
families indicated their intention to withdraw from the school at the end of Term 1 2013.

21. The Department has not yet commenced any formal processes to close the school, pending
any significant new enrolments that may occur at the start of Term 2 2013.

Right to information

22.1 am of the view that the contents or attachments contained in this brief are suitable for
publication.
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Recommendation
That the Minister:
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Minister's Office File Ref:

Department File Ref.

13/106145

o note the circumstances surrounding the imminent ‘self-closure’ of Moresby State
School, south of Innisfail.

NOTED

FIONA CRAWFORD
Chief of Staff

Office of the Hon John-Paul Langbroek MP

APPROVED/NOT APPROVED

ENDORSED/NOTED

JOHN-PAUL LANGBROEK MP
Minister for Education, Training and

Employment

Minister for Education, Training and

Employment

/ /

O Copy to Assistant Minister

Minister's comments

Action Officer  Endorsed by:  Endorsed by:
Emma Clarey ARD RD

Senior Project  Richard Huelin Clive Dixon
Officer

Infrastructure  Far North Far North
Strategy, Queensland Queensland
Research and

Performance

(ISRP)

Tel: 3237 0026

Tel: 4046 5225

Tel: and6 5271
M:£.27(3)(b) -

Endorsed by:  Endorsed by;  I=ndorsed by:  Endorsed by:

A/Director AJED ADG A/DDG
Peter Kingztor:  Peter Mari<ham  Paul Hobbs Jeff Hunt
Infrastructure, Infrastructure  Infrastructure  Corporate
Strategy Sirategy, Services Services
(Schools) Resczarch & Branch

Performance

Tel: 3237 1902 Tel: 32370224 Tel: 3237 0658 Tel: 3405 6329 Tel: 3237 0619
M{s.47(3)(b) - 4 M{s.47(3)(b) - m{s.47(3)(b) - { M|8-47(3)(b) - q

Date: 28/03/123

Date: Z8/03/13

Date: 28/03/13 Date: 28/03/13 Date: /03/13

Date: 28/03/13 Date: /03/13

by: Endorsed by:
A/DG

Annette
Whitehead

yn/McKenzie

Office of Education
Queensland

Date: /03/13
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Briefing Note
Chief of Staff _
Office of the Minister for Education, Training and Employment

Action required: For Noting

Action required by: N/A

Routine ~ The Premier has requested the Minister's Office be provided with nperformance
management data on a fortnightly basis.

SUBJECT: PERFORMANCE MANAGEMENT DATA FOR THE DEPARTMENT OF EDUCATION,
TRAINING AND EMPLOYMENT (DETE) |

Summary of key objectives

e To advise on the performance and people management information to be provided by DETE as
requested by the Premier.

Key issues

1. The information to be provided by DETE to the Office of the Minister for Education, Training and
Employment on a fortnightly basis includes:

a) All staff suspended on full pay per category is provided in Aitaciiment 1.

by The number of workplace investigations arising from formal complaints which have been in
progress more than 60 days, a summary outlining why the investigation has not been
completed and a target date for the completion of the invesiigation.

c) Attachment 2 provides greater detail of investigatnns conducted in relation to the
Department's Managing Employee Cuiniplaints procedure,

d) Attachment 3 provides greater detail of compiaints currently in progress with DETE's
Ethical Standards unit.

implications
2. There are no financial, legal or madia imgiicaiions.

Background

3. The Premier has stated that a key strategy for the Government is to ensure an effective
performance manageaiment agenda that maximises service delivery to the community.

4. Information regarding formal diminished performance processes, investigations and discipline
processes are being provided to the Chief Executive Officer, Public Service Commission on a
monthiy basis.

5. The Premier also recommended that information regarding staff suspensions and extended
workplace investigations be provided to the Minister's Office on a fortnightly basis.

Right to information

6. | am of the view that the contents or attachments contained in this brief are not suitable for
publication.
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Recommendation
That the Chief of Staff:

1 Minister's Office File Ref:

Dapartment File Ref.

13/106695

note the performance management data for the Department of Education, Training and

Employment.

NOTED

FIONA CRAWFORD

Chief of Staff _

Office of the Hon John-Paul Langbroek MP
Minister for Education, Training and Empioyment

IR SRS

[0 Copy to Assistant Minister

Chief of Staff's comments

Endorsed by:
ADDG

Jeff Hunt
Corporate Services

Tel: 34056329
Mob{s.47(3)(b) - Cont

Action Officer Endorsed y. Endorsed by:
Jonathan Butler-White ED ADG
AfManager Tom Barlow Craig Allen
Workforce Review Workforce Management Human Resources
& Support
Sighted and Signed
Tek 3235 4610 Tel; 32354733 Tel; 32370604
Mob:[$-47(3)(b) - Con| Mob:[s-47(3)(b) - Con{
Date: 08/04/2013 Date: 08/04/2013 Date: 09/04/2013

Date: 11/04/2013

Endorsed hy:
AIDG
Annette Whitehead

V4

Il F

Tl 32371070
Mob:

Date:;‘,,zi b /3
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: For Approval

Action required by: NA

Routine — To request the Minister's approval of the permanent closure and disposal of
Stamford State School.

SUBJECT: CLOSURE AND DISPOSAL OF STAMFORD STATE SCHQOI.

Summary of key objectives

e The Stamford State School site has been vacant for a period «f rnore than six months since
self-closing in August 2012.

e The Department of Education, Training and Empleyment is recommending the school be
permanently closed, declared surplus and prepared far disposal.

Key issues

1. In August 2012, Stamford State School effectiveiy ‘self-closea’, when the parents of the sole
remaining student decided to enrol their student st neighbou.'mgj s.47(3)(b) - CO””Ftate School.

2. The Department subsequently sought, and receiveq, Ministerial approval to advertise the
proposed closure of Stamford State Schaoo! in the Gavernment Gazette.

3. The proposed closure notice appezred in the Government Gazette on 31 August 2012
(Ref: 12/330553).

4. As is required under the Educziion (General Provisions) Act 2006 (the Act), the Regional
Director North Queensland, Mr Richard Engiish, conducted community consultation in order
to discuss future options for thz school.

5. Mr English held a commurily meeiing in Stamford on 31 October 2012, attended by
representatives from lIscal council and other Stamford residents, where key discussion
points were as follows.

a) Enrolment prosgects — the community appeared resigned to the fact that there were no
short-to-mediuti term prospects for new enrolments at Stamford State School and that
closure was iz most likely outcome.

b) Facilities - ccrmunity members queried what would happen to the school's facilities
should it ciose.

c) Finances - some questions were raised about what would happen to the remaining
finances of the Parents and Citizens' Association.

6. Mr English provided appropriate responses to these queries at the meeting and after the
meeting, via email to the nominated community representative, |S-47(3)(b) - Contrary to Publig

7. Following this consultation period with the local community, Mr English, has recommended
that Stamford State School be permanently closed.
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Implications

8. Mr Rob Katter MP, Member for Mount Isa, has been very vocal in his objection to another
recent closure decision in the North Queensland region — i.e. the Gregory Educational
Facility, a campus of Doomadgee State School.

9. Should the Minister support the Department's recommendation to close and dispose of
Stamford State School, the Department recommends the Minister send the attached letter
(Attachment 1) to inform Mr Katter of the outcome around Stamford State School.

10. Facilities onsite at Stamford State School include:
a) atwo-classroom modular A (in poor condition),
b) a small three-bedroom residence which is approximately 40 years oiad (vacant),
c) transportable amenities block (in poor condition),
d) a6m x 3m shed (in reasonable condition),
e) playground equipment (in average condition),
f) a permanent 9m x 9m covered area.

11. Given the age and general poor condition of these facilities. the Regional Facilities Manager
does not consider it appropriate for them to be reiocaied to anv other school in the North
Queensland region.

12. A relocatable resource centre delivered under the Federal Government's Building the
Education Revolution (BER) program in 2010, has already beein removed from the site and
transferred to Burdekin Special School.

Background
13. The school has attracted no further enrolments fei the 2613 school year.

14. Following the required six-month waiting pericd and community consultation, the Regional
Director, North Queensland, has recommended that Stamford State School be permanently
closed.

Right to information

15. 1 am of the view that the: conients or attachments contained in this brief are not suitable for
publication, until such time as the Minister has approved Stamford State School for
permanent closure.
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Department File Ref: 13/109094
Recommendation
That the Minister:
approve the Department's recommendation to permanently close Stamford State
School;

approve the Stamford State School site be declared as surplus to the Department’s
requirements;

approve the Department to dispose of the site in accordance with the Queensland
Government Land Policies; and

etter to Mr Rob Katter MP, Member for |
this matter (Attachment 1).

sign the attached Mount Isa, to inform him

of the outcom

NOTED PPROVED OT APPROVED
NDCT SEDIN JTED
! ' \@J
FIONA CRAWFORD .lﬂ}APAUL LANGBROEK MP
Chief of Staff Minister for Education, Training and

Office of the Hon John-Paul Langbroek MP

Employment

Minister for Education, Training and
Employment

2&1 ] 1\ S

O Copy to Assistant Minister

'23.'

Minister’'s comments

Action Officer Endorsed by: Endorsed by: Endorsed by: Endorsed by: Endorsed by: Endorsed by: Endorsed by:

Emma Clarey RD AlDirector AJED AJADG ADG Finance and A/DDG A/DG
CFO

Senior Project Richard £nglish Peter Kingston  Peter Markham Lee Callum Adam Black Jeff Hunt Dr Jim

Officer Watterston

Infrastructure  North Infrastructure ISRP Infrastructure  Office of the Chief Corporate

Strategy, Queensland Strategy Schools Services Finance Officer  Services

Research and Region Branch

Performance

(ISRP)

Tel: 340 56329 Tel: 323 71070
M{s.47(3)(b) - Cof M:
Date: 15/04/13 Date:ﬂ lq. fG

Tel: 4726 3105 Tel: 3237 1902 Tel: 3237 0224 Tel: 3237 0658 Tel: 3404 3451
M{s47(3)(b) - Cd M: [5.47(3)(b) - Cd M{s.47(3)(b) - Con] M[s.47(3)(b) - CJM{s-47(3)(b) - Co]

Date: 02/04/13 Date:02/04/13  Date:02/04/13  Date:09/04/13 Date: 11/04/13

Tel: 323 70026

Date: 28/03/13
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Briefing Note
The Honourable John-Paui Langbroek MP.
Minister for Education, Training and Employment

Action required: For Approval

Action required by 10!05!2013

Urgent - Approval is. reqmred by 10 May 2013 to masntaln the program and allow the
works to be completed for the start of the 2014 school year.

SUBJECT: MINISTERIAL DESIGNATION FOR EARNBOROUGH STATE SCHOOL
Summary of key objectives

e Designation will allow the construction of a new Adiministration block and the emstmg
Administration to undergo a minor refurbishment for additional general learning areas at
Farnborough State School (SS) to suppiement emst:no 5ervices,

e  The Minister is requested to: '
a) consider and approve:the proposed des:gnatson of Farnborougb Siaig School;
b) approve the notice to be published in the Queensiand Gazette; and
c) notify relevant parties. :

Key issues

1. The Minister may make the proposed desi igna tion of the affecied land if the Minister is satisfied
that:

a) the project is ‘Community irfrastructure’ as definec under schedule 3 of the Act, and
prescribed under schedule 2 of the Sustainable Pianning Regulation 20089,

b} the pro}eet meets the public beneiit test in sec tion 201 of the Act;

¢) adequate environmental aszessinent has heern carried out;

d) there has been adequate public conzuiiation,

e) adequate account has hezin taken of issues raised during the public consuitation;

f) after the Minister has considered:
i) each relevaint giate planning policy;
iy the region's regional pian;
i) any Staie planning regulatory provision for the area;
iv) any declared master plans for the area;
v) each relevant planning scheme; and

g) the Minister's exercise of powers will’ advance the purpose of the Act, and in particular the
need to achieve ecological sustainability:

2. The Minister may determine not to make the proposed designation if the Minister is not satisfied
with conditions as outlined above.

3. The Final Assessment Report (FAR) concludes that the material submitted for the Minister's
consideration supports a decision that the Minister approves the designation in respect of the
project.

4. Departmental officers have identified no major impediment to the designation proceeding.
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5. The Department of Education, Training and Employment (DETE) has prepared a FAR
discussing in detail the matters the Act requires the Minister, as the designating Minister, to be
satisfied with, or consider, in deciding whether or not to make the propesed desagnatson
(Attachment A). These matters-are summarised-below: - :

a) DETE considers the project is ‘community infrastructure’ under the Act.
b) DETE considers the project satisfies the public benefit test set out in the Act.

¢} DETE is of the view that adequate environmental assessment has been undertaken.
Provided that DETE and the building contractor comply with and implement the findings and
recommendations contained in the FAR and associated technical studies, thiere does not
appear to be any sogcial or environment issues to prevent the project from proceeding.

d) An Initial Assessment Report (IAR) was prepared and comments were invited from key
public agencies during a 15 day period from 23 November 2012 unti 14 December 2012.
Four submissions were received and considered.

The AR was then updated to incorporate feedback from the first rnund of consuitation and
released as the Initial Assessment Report for Public Notification {!ARPN) in January 2013.

Comments were invited by pubEac advemsement Ietter;, and DETE's internet site from key
public agencies, local elected representatives and adsummg tanidowners and members of the
public during the period 30 January to 20 February 2093, Agencies consulted include
Rockhampton Regionat Council, Department of T'anspon. and Maia Roads, Department of
State Development, Infrastructure and Planring and Departrient ¢of Environment and
Heritage Protection and the Department of Naturai Resosurces and Mines.

Four submissions were received in response to the release of inc IARPN. These were from
the Department of Transport and Main Roads, Departmant of State Development,
infrastructure and Planning, Department of Natuial Regources and Mines and Rockhampton
Regional Council.

DETE considers that consultation about the environmenta assessment of the project meets
the adequacy requirements of the Act.

e) Key issues that were raised during public consuitation included adequacy and capacity of
existing on site sewerage and acid sulphate SOIES The issues were considered and, as
appropriate, addressed in'the FAR.

f) in relation to the matter required {o be considered by the Minister, DETE can advise;

i) Five State planning policies apply to the project. DETE considers the project is not in
conflict with any relevanit State planning policies.

i) The applicable regional plan for the area is the Central Queensland Regional Plan.
The site ¢f the Farnborough State School compliments the intent and desired
environmental ouicomes of the plan through the provision of education services to
provide iniegrated and accessible services to local families in a well located and
connedcted urban area.

ii) There aie no State regulatory prows;ons for the project area.

iv) The siie is not in a declared master planned area.

v) The project was assessed against the Rockhampton Planning Scheme which is the
relevant planning scheme for the local government area of the Rockhampton Regional
Council. DETE considers the project is consustent with the objectives of this planning
scheme.

g) DETE has identified the key environmental and social impacts of the project, including
potential traffic impact, on-site circulation and amenities and environmental conservation. it is
concluded that there is unlikely to be any social, environmental, economic or cultural issues
to prevent the project from proceeding.
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Implications

6. A media release is not required.

7. Should the Minister approve the des;gnatlon of the Eand the Notice will be placed in the
Government Gazette,

8. There are no financial implications  as sufftc:ent fundzng is available in the Capital Works budget
for this project.

8. There are no legal implications.
Background

10. Approval to commence the MEnisﬁterial_-des_ig_nation process in relation to the land located at
8 Hinz Avenue, Farnborough and described as Lot 1 on RP601947, Lot 6 on PS85 and Lot 12
on RP858350, was granted on 1 November 2012 by the Minister.

11. The impacted local government is Rockhampton Reg:ona! Coundil.

12. The site is owned by the Queensland Government (as represented by DETE) and is located at
the Farnborough State School.

13. A copy of the IAR and |ARPN. report was aEso provided (o the iscal, state and federal Members.

14. Departmental responses have been framed. in good raith and, wherever possible, in consultation
with respondents. Some issues will be considered furiher during detailed design of the facility.

15. DETE considers that adequate aeceunt'has bean taken of issies raised by submitters.

Right to information

16. | am of the view that the conients'or atta'hmentc contained in this brief are suitable for
publication.
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Recommendation
That the Minister;

NOTED

Designate as community infrastructure the site. for Farnborough State School in the Minister's
capacity as designating Minister under section 200 of the Sustainable Planning Act 2009,

Approve the attached notice (Attachment B) to be- pubhshed in the Queensiand Government
Gazette;

Sign:

i) the attached Notice of a Ministerial Designation (Attachment B)

i) the attached letter to Rockhampton Regional Council (Attachment C);

i) the attached letter to the Director-General of the Department of Educatior, Training and
Employment (Attachment D),

iv) the attached lefter fo the Duector—GeneraI of Department of State Development, infrastructure
and Planning (Attachment E);

v) the attached letter to the state Member of Parhament (Attachment ¥): and

vi) the attached letter to the federal Member of Parliament (Attachment ).

APPROVEDINGT APPROVED
ENDOP’I: 'NOTED '

by wm

FIONA CRAWFORD ‘("I-(Ql PAUL LAP\\,,BROEK MP
Chief of Staff Minisier for Education, Training and

Office of the Hon John-Paul Langbroek MP Employment
Minister for Education, Training and =\
Employment

< W piy 113

Minister's commentis

Action Officer Endorsed by “Endorsed by:  Endorsed by: Endorsed by: Endorsed by Endorsed by: Endorsed by:

Kim Manager Director ED ADG CFO A/DDG DG

Sheather .

Snr Project  Eric Bsedie  Dave Sullivan Dave Baxter  Paul Hobbs ~ Adam Black Jeff Hunt Dr Jim A
Coordinator Watterstorf | L} -+
Infrastructure Infrastruciure Infrastructure Infrastructure Infrastructure Finance Corporate { 2

Programs Programs and Programs and Programs and Services Services

and Delivery Delivery Delivery Delivery

Tel: Tel: Tel: Tel: Tek Tel: Tel: Tel:32371070

32341489 32370400 32473976 32242826 32370658 34043451 3405 6329
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Briefing Note
The Honourable John-Paul Langbroek IVIP
Minister for Education, Training and Employment

Action required: For Approval

Action required by: 19 April 2013

Urgent — Approval required for commencement of a Mlmsterta! designation process
under the Sustainable Planning Act 2009 (SPA) for kindergartens at state school sites.

SUBJECT: ADDITIONAL APPROVAL. TO COMMENCE DESIGMATIGN OF LAND FOR
COMMUNITY INFRASTRUCTURE AT STATE SCHOOL SITES FOR iKINDERGARTENS

Summary of key objectives

e The Minister for Education, Tralnlng and Employment has approved the commencement of a
Ministerial designation process under: the "Sustainable Flanning Act 2009 (SPA) for
10 kindergartens on state school sites (Ref: 13/54857).

e The Department is seeking further -approvéi o commence the Minjsterial Designation
process for a further two kindergarten sites to ensuiz town planning requirements are met.

e The Minister for Education, Training and Employment’s approvai is sought to commence a
Ministerial designation process under the -Sistainable Planring Act 2009 (SPA) for the
two kindergartens on state school sites, as detaifed in Scheduie A. It should be noted that a
construction contract is unable to be put in place untii Ministerial designation of these sites is
approved.

Key issues

1. These Kkindergarten sites have heen id'enti_'fied under the additional kindergarten services
initiative originally established in 2040,

2. The locations of these kindergartens will rmeat iccal demand and local service shortfalls.
3. Approval to commence the designaticn process is critical to meet project timelines.

Undurba State School kindergarten is to be situated at the current North Coast (Murrumba
Downs)} Regional Office which is located within Murrumba State Secondary College.
Ministerial Designation is to be sought for Murrumba State Secondary College in conjunction
with Undurba Stzie School.

5. The kindergzarten at Calen District State College has been changed from non-state to state
delivery. :
implications

6. Funding to deliver this project is expected to be available on the 2013-14 Capital Works
Program.

7. Section 757 of the SPA provides that the Judicial Review Act 1991 (JRA) does not apply to
the following matters under SPA:

(a) conduct engaged in for the purpose of making a decision;

(b) other conduct that relates to the making of a decision;

(c) the making of a decision or the failure to make a decision; and
(

d) a decision.
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8. The Minister may, however, be asked for a statement of reasons in relation to his decision
and matters can be referred to the Planning and Environment Court.

Background

9. The SPA permits use of either a Ministerial designation process for land required for
community infrastructure or, alternatively, use of an integrated Development Assessment
System (IDAS) through the ocal authority.

10. it is proposed to utilise the Ministerial deSIQnation process which vests authority for
planning approvals with the State.

11. The legal description of the proposed kzndergarten sites proposed to be designated is
detailed in Schedule A.

12. These parcels of land are the subject of th;s Mlnlstenai designation preposal.

Ministerial Designation Process

13. The Minister may designate land for community infrastructure under section 200 of the SPA.
Under section 201 land may be designated for ceramunity infrastructure only if the
designator is satisfied the community infrastructure witl:

a) facilitate the implementation of legislation and poficies about environmental protection or
ecological sustainability;

b} facilitate the efficient allocation of_res'oUrc'es;

c) satisfy statutory requirements or budgetary commitments of the State or Local
Government for the supply of community _imrcmructure or

d) satisfy the community’s expectations for the efficient and timely supply of infrastructure.

Clauses (b), (¢) and (d) are considered applicable to the sshool sites, which will increase in
density to include the proposed kindergartens.

14. There are normally six steps in the process to ensure that reguirements for adeguate
environmental assessment and public consultation are met, however due to the low impact
nature of these new kindergartens, an aiternative four step strategy with only one round of
consultation can be undertakeri. Thie propcseq process is as follows:

Step 1 - Preparation of the Initial - Assessment Report (IAR) covering environmental
assessment, traffic impacts and other regulatory requirements.

Step 2 - Consultation with other State agencies; local governments, immediate neighbours
and other reievant parties in relation to the 1AR.

Step 3 - Preparation of Final Assessment Report (FAR), incorporating feedback and
departmenital responses.

Step 4 - Minister's consideration of the FAR and departmental recommendations in
relaiion to site designation.

15. Following review of the FAR, the Minister may decide not to proceed with making the
proposed designation.

16. This approval is sought to commence process for a number of sites as detailed. Individual
FARs will be provided on a site by site basis for the final ministerial approval.
Right {o information

17.1 am of the view that the contents or attachments contained in this brief are suitable for
publication.
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Recommendation
It is recommended that the Minister:-

approve commencement of a _Minié_t'eriai designation process under the Sustainable
Planning Act 2009 for kindergartens at state school sites as per Scheduie A,

(APPROVEDNOT APPROVED
ENDORSED/NOTED

FIONA CRAWFORD JOHN-PAUL LANGEROEK MP
Chief of Staff ’ Minister for Educaiion, Training and
Office of the Hon John-Paul Langbroek MP Employment

Minister for Education, Training and

Employment

§, ¢, R oyl

O Copy to Assistant Minister

Minister's comments

Action Officer Endorsed by: Endorse\imﬁu‘f: Endorsed Gy:  Endorsed by: Endorsed by: Endorsed by:

Brad Medhurst  A/Manager Director ElD AADG A/DDG DG

Snr Project Bruce Duncan  David Suiiivan  Dave Baxicr Lee Callum Jeff Hunt Dr Jim
Coordinator Wattersion
infrastructure Infrastructure Imrastieciure infrastructure Infrastructure Corporate g
Programs and  Programs and ~ Frograms and  Programs and  Services Services { ﬂ.‘ e
Delivery Delivery Delivery Delivery Ly

Tel: 340 58532 Tel 32373975 Te!:324 73976 Tel 322 42826 Tel: 32370658  Tel: 340 56329 Te‘i 32371070
Mob|s.47(3){n) - CjMob 5.47(3)(b) - C{ Mobfs.47(3)(b) - CdMob[s.47(3)(b) - C{ Mob{s.47(3)(b) - C{Mob:

Date: 11/04/13  Date: 11/04/13  Date; 11/04/13  Date: 12/04/13 Date: 15/0413 Dateﬁlli/} g,

RTI Application 340/5/2924 - File A, Corporate Services - Document 30 of 195



Pége 1of3

Minister's Office File Ref.
Department File Ref: 13/125860

Briefing Note |
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: For Approval

Action required by: As soon as possible

Urgent — Approval required for commencement of a Ministerial designation nrocess under the
Susfainable Planning Act 2009 (SPA) for Highfields Secondary School.

SUBJECT: APPROVAL TO COMMENCE DESIGNATION OF LAND FOR COMMUNITY
INFRASTRUCTURE AT HIGHFIELDS SECONDARY SCHOOL

Summary of key objectives

e The Department of Education, Training and Employment (DETE) plans to build a new
secondary school at Highfields for the start of the 2015 scheol year.

¢ Ministerial designation of this site is required before & construction contract can be awarded.

e The Minister’s approval is sought to commence 2 ministerial desiunation process under the
SPA at Highfields for the construction of a new secondary schoot.

Key issues
1. The land fronts O’Brien Road in Highfields and is approximately 10 hectares in area.

2. The land is owned by DETE,

Implications

3. Funding to deliver this school reiocation project is included in the 2013/14 Capital Works
Program.

4. There are no media implications.

. Section 757 of the SPA provides that the Jucicial Review Act 1991 (JRA) does not apply to
the following matters undsr SPA:

(@) conduct engaged infor the purpose of making a decision;

(b) other conduct that relates to the making of a decision,

{(c) the making of a decision or the failure to make a decision; and
(d) adecisior.

6. The Minister may; however, be asked for a statement of reasons in relation to his decision
and matters can be referred to the Planning and Environment Court.

Background
7. The subject land is described as Lot 2 on SP229498.

8. The SPA permits use of either a Ministerial designation process for land required for
community infrastructure or, alternatively, use of an Integrated Development Assessment
System (IDAS) through the local authority.

9. ltis proposed to utilise the Ministerial designation process which vests authority for planning
approvals with the State.

10. Delivery for the start of the 2015 school year is currently proposed.
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Ministerial Designation Process

11. The Minister may designate land for community infrastructure under section 200 of the SPA.
Under section 201, land may be designated for community infrastructure only if the
designator is satisfied the community infrastruc’t’urfe will: -

a) facilitate the implementation of legislation and poi:mes about environmental protection
or ecological sustainability; or

by facilitate the efficient allocation of resources; or

c) satisfy statutory requirements or budgetary commitments of the State or Local
government for the supply of community infrastructure; or

d)} satisfy the community's expectations for the efficient and timely supply of infrastructure.
Clauses (b), (c} and (d) are considered applicable to the proposed school.

12. To ensure that requirements for adequate environmentai assessment and public
consultation are met, assessment of any proposed development is carried out in accordance
with section 5.8.8 from Guidelines about Envirohmental Assessment and Public
Consultation Procedures for Designating Land for Cormunuiity infrastructure 2006.

13. There are six steps in the process to ensure that requirements for adequate environmental
assessment and public consultation are met, namaiy:

Step 1 - Preparation of the Initial Assessment Report (I/-‘m) covering environmental
assessment, traffic impacts and othet reguiatory requirsments.

Step 2 - Initial consultation with other State agencies, iccal governments, immediate
neighbours and other relevant parties in relation to the 1AR,

Step 3 - Finalisation of IAR, incorporating feedback from ey stakeholders.
Step 4 - Public notification and secend round of consuitation in relation to the 1AR.

Step 5 - Preparation of Final #‘ssessment Repcrt {(FAR), incorporating further feedback
and departmental response

Step 6 - Minister's consideration of the FAR and departmental recommendations in
relation to site desigraton.

14. Following review of the FAR, the Minister inay decide not to proceed with making the
proposed designation.

Right to information

15. | am of the view ihat the contents or attachments contained in this brief are suitable for
publication.
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Recommendation

That the Minister: o
Approve commencement of a miniét_e_rial.design_atio_n process under the Susfainable
Planning Act 2009 for the new Highfields Secondary School.

NOTED

FIONA CRAWFORD HN-PAUL LANGRRCEK MP
Chief of Staff Minister for Education, Training and
Office of the Hon John-Paul Langbroek MP Employmeni

Minister for Education, Training and

Employment

8: SHB '?;S 113

O Copy to Assistant Minister

Minister’'s comments

Action Officer Endorsed by: Endorsed by: chsorsed by: Endorsed by: Endorsed by:
Project Director, CWD EC AODG A/DDG e
Coordinator b

Ken Walker Dave Sullivan Dave Baxter Paul Hohbs Jeff Hunt Dr Jlrﬁ*WatterstOn
infrastructure Infrastructure infrastructure Infrastructure Corporate

Programs and Programs and Programs and Services Services

Delivery Dekivery Delivery

Tel: 323 70315 Teh 324 73876 Tel; 3224 2826 Tel: 3237 0658 Tel: 3405 6329 Tel: 3237 1077

Mob: Mob:[5.47(3)(b) - Cd Mob:|5-47(3)(b) - Co|mob:

Date: 15/04/2013 Data: 16/04/2013 Date: 22/04/2013  Date: 26/04/2013 Date: 26/04!2013 Date,J s l§-
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: For Noting

Action required by: N/A

Routine -~ Information requested to support Minister's meetmg with the Queensland
Teachers’ Union. S _

SUBJECT: THE GOVERNMENT’-S: DEC-ES]ON_- TO CHANGE 7O A WHOLE-OF-
GOVERNMENT EMPLOYEE HOUSING OWNERSHIP AND PROVISION MODEL

Summary of key objectives.

e Government Employee Housing (GEH) is to be centraliszd and managed by the Department
of Housing and Public Works (DHPW).from 1 July 2013.

e The recommendations on how GEH should be defivered and managed is are due to be
finalised and presented to the Government in the near future.

e There will be a szgmﬂcantmn Departme..rl* of Fuucatson Training and Employment’s
(DETE) GEH leasing costs.

Key issues

1. The implementation of reviewed DETE policies or systerns have been put on hold pending
the cutcome of the DHPW review 2nd decisions made by Government on the future
direction of employee housing. :

2. Officers from DHPW have verbally advised [JETE that they envisage having the
recommendations finalised.in the: near future.

3. Infrastructure Services Branch is now prepearing a letter from the Director-General, DETE to
the Director-General, DHPW cseeking coniirmation of future asset fransfer timing and
policies impacting on DETE's abilitiy to aivocate accommodation and manage tenancies.

4. As a result of the centralisation of GEH, i is expected that DETE employee housing will
become a significantly higrer recurrent cost for the Department in the future. Based on
current estimates the total minimum: net expense for 2012-13 will be $13.15 million with a
forecast for 2013-14 of $43.36 million, an-additienal $30.31 million.

5. The budget implications have- been discussed at recent budget meetings with the Chief
Finance Officer. DETE has no capacity to fund this increase and the only available options
are additiona! funding from government or passing on the full differential cost to tenants.

6. The current housing provision model is based primarily on department ownership with
operational risks being defrayed by asset ownership.

Background

7. DETE currently has approximately 2,307 employee residences. 1,944 are owned by DETE,
262 are currently leased from DHPW and 101 are leased directly from private owners.

8. DETE required approximately 2,600 tenancies for employee housing at any one time during
the 2012 school year, with a mix of single staff sharing (estimated to be 959), and families

and couples (estimated to be 1,641).
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9. In June 2009, the Director-General approved a moratorium on the ‘Six Year Rule’, with the
exception of Weipa. : _

10. The ‘Six Year Rule’ refers to an employee's eEigi_biE.ity period for the provision of -éubsidised
accommodation.

11. it was agreed that the moratorium on notices to vacate accommodation would continue until
the review of the policies and procedures was undertaken.

12. In November 2010 the Director-GeneraI approved the following recommendations from the
review: _

a) Develop a strategic approach to the provision of employee accomrnodation, based on
three guiding principles — need, incentive and equity;

b) Develop an administrative structure to facilitate' a coordinates approach to the
management of the employeé accommodation asset. This is 1o be enabled through the
establishment of a database that can interface with other ccrporate applications to
effectively manage all aspects of employee accommodation;

c) Review the standard (quality}and location (against ongoing need) of all existing
employee accommodation, allocating resources wherg required; -

d) Develop a differential accommodation tenure period for each accommodation centre
based on need, incentive and equity, rather than a sirgle six vear tenure for all centres.
In addition, clarify the conditions under which long-serving employees can access
accommodation beyond the recommended teriure period;

e) Investigate the RTA model or develop aiternative procedurzs to ensure tenant, landlord
obligations are adhered to, including cost recovery for non-accidental damage in
residences;

f) In cooperation with DHPW, revise pm,essea for ‘housing maintenance to enable
appropriate response times, local mput into picferred service suppliers and assure value
for money; and

g) Formalise consultative mechanisms with all stakeholders regarding employee

accommodation policy and proccdures. :

13. Significant consultation behweeii the review tcam and regional Human Resources (HR)
officers then occurred in 2010 and early in 2011, '

14, Consuitation since then ana {o date betwezn the Queensiand Teachers’ Union (QTU) and
DETE officers has firihered the resolution of substantive issues arising from the review
recommendatiors during the redrafting of the Empioyee Accommodation procedural policy,
for exampile: :

a) the application of proposed variations to the tenancy period in some centres;

b) the aprlication of proposed delegetions to manage all rentals for departmentat staff who
are either eligible or ineligible for employee accommodation;

¢) authority to the Director-General, DETE for the |mpfementat|0n of proposed specific
delegations and clarification of responsibilities including:

i) Regional HR officers to determine each empioyee’s accommodation eligibility instead
of Local Accommodation Committees;

ii) Regional Directors to have delegations to determine eligibility and entitlements, for
employees inciuding tenancy and rental rates;
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d) proposed variations to the provision of accommodation for Principals and Assistant
Directors, namely the aliocation of units of accommodation suitable for their family
circumstances and other eitglbsltty variations. in centres with a tenancy period variation;
and

e) the implementation of the new po!iey arrangements and the transition of affected staff at
the time of implementation to a variation in their current eligibility.

Whole of Government Rewew

15.In April 2012 the Government announced that the management of GtH was to be
centralised and managed by DHPW fr__om 1 July 2013.

16. The decision included the transfer of ownership of all employee housing assets, of all
departments to DHPW with the exception of Operational Housing. Operational Housing has
been defined as “dwellings that are located on or attached to an ocerational facility of a
nature that would restrict the ability of the accommodation to he readily used by a wider
group of Government agencies”.

17. After reviewing this matter, it-has been decided that no DETE housing will be classified as
‘operational’. It will be recommended to DHPW that ar Agizenent be developed to assist in
the management of tenancies for those residences which arg located on school sites.

18. DHPW has completed an amenity audit and operaiional housing assessment of all
Government employee housing stocks in Decerriber 2012 and January 2013 as part of its
review. The outcomes of this audit are to be provided with the recornmednations in the near
future.

Rent Subsidy Policy:
19. DETE’s approved Rent Subsidy Policy commenced oi 5 Septermber 2005.

20. The Rent Subsidy Policy provides for consultation with staff using the existing staff
structures and processes, being advice to 1ienants through Local Accommodation
Committees, Area and Regional Housing forums and the Departmental Housing Reference
Committee (DHRC) meetings.

21. The Department calculates rent subsidy for each residence for each tenancy type on the
basis of the number of bedrooms, ar asszssment of the standard of the unit of
accommodation, application of a locality-vebate and the inclusion of a tenancy services rent
premium to recover the cost to the Depariment of services such as power and gas from
tenants, where such services are included i1 the tenancy (refer Attachment 1).

22. The r_eht subsidy policy also provides for re-assessments of the rent standard to take
account of changes made to residences from capital works upgrades and facility changes
deriving from significant maintenance works.

Recent Meetings wiili QTU:

23. On 25 March 2013, the Assistant Director-General, Infrastructure Services Branch (ISB) and
Executive Directors, Infrastructure Operations and Infrastructure Planning and Delivery met
with representatives from the QTU to discuss QTU’s concerns including future capital works
and maintenance programs, communications to Local Accommodation Committees and

continuation of the Area Housing Forums.
24, Officers from I1SB confirmed with the QTU representatives that:

a) the Area Housing Forums and the Departmental Housing Reference Committee will
continue this calendar year;

b) communications with Local Accommodation Committees will continue and be more
frequent; and

¢) any future budget allocations will be pending the outcome of DHPW's recommendations.
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Right to information

25.1 am of the view that the contents or attachments contained in this brief are suitable for
publication.

Recommendation

That the Minister:
note the information provided in preparation for the meeting with the Queensland Teachers

Union.

NOTED o @1—’5@

FIONA CRAWFORD _ _ \
Chief of Staff . - ‘Minister for Education, Training and
Office of the Hon John-Paul Langbroek MP Employrient

Minister for Education, Training and - _ BERZIN

Employment

g\ I S I \3 ] . L. . . . N (\-‘?; ‘;_ . ! }g
O Copy to Assistant Minister

Minister's comments

Action Officer  Endorsed by:; Endarsed by: Endorsed by: ~ Endorsed by: Endorsed by:
John Griffith ED ARG, CFO ADG ~ADDG DG
Manager Vince White Adzm Black - FPaul Hobbs Jeff Hunt Dr Ji erston
ESHM infrastructure Finance Infrastructure Corporate DET

Operaticiis Services - - . Services é’
Tel: 3237 1612 Tel: 3237 U761 Tel: 3404 3451 Tel: 3237 0658 Tel: 3405 6329 Telf 3234
Mob:[5.47(2)(b) - CqMob:[5.47(3)(b) - Cd Mob{s.47(3)(b) - ColMaby:[s-47(3)(b) - C{
Date: 23/04/13  Date: 29/04/2013 Date; 26/04/2013 Date: 29/04/2013 Date:b !S I\‘%g
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: For Approval

Action required by:

Routine — preparation is on track for the next round of additional Prep teacher aide
hours in the 2014 school year.

SUBJECT: ELECTION COMMITMENT—ADDITIONAL PREP TEACHER AIDE HOURS FOR
2014

Summary of key objectives

¢ To obtain the Minister's approval for the criteria and assumptions for selecting the Prep
classes that will receive additional teacher aide resourcing in 2014, as the second round of
the Government's election commitment.

¢ To obtain the Minister's approval for the 69 schools and 384 Prep classes that will receive
additional teacher aide resourcing in 2014.

Key issues

1. The Minister's approval is sought to use the foilowing criteria tor selecting the second round
of schools to receive additional teacher aide time for their Prep classes in 2014:

¢ school with an Index of Community Socio-Educational Advantage (ICSEA) rating of less
than 1009;

e schools with 5 or more Prep ciasses.

e schools participating in MNaiional Partnership in 2014 have been excluded from this
selection process.

e schools in the first rcuird in 2013 will again be included to ensure they continue to
receive sufficient additicnal hours i 2014,

2. The additional teacher 2ide hours will be allocated to 69 selected schools using the following
assumptions:

¢ an allocation of 1 hour teacher-aide time per student with a minimum base of 5 hours for
classes with iess than 5 students.

e A full Frep class of 25 students will receive a ‘full-time teacher aide’ of 25 hours per
week.

e The additional support provided to each of the identified schools will be the gap between
what the school receives through the current prep allocative methodology (which
includes base prep hours, part of prep-3 allocation and part of the primary targeted
intervention allocation) and the new methodology of 1 hour teacher aide per student.

e The additional allocation of teacher aide resources to the second round of schools will
commence at the beginning of the 2014 school year. The additional teacher aide support
required for each identified school will be finalised as part of the 2014 Day 8 teacher
aide process, when actual Prep enrolments for the 2014 school year are known.

Implications
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3. Application of the criteria above will result in 69 schools and approximately 384 Prep
‘classes’ receiving the benefit of the additional support in 2014 (Attachment 1).

4. It should be noted that the implementation of the initiative is half way in 2014 and a total of
174 schools will benefit approximately 534 classes (150 in 2013 and 384 in 2014).

Background
5. Increased teacher aide hours for prep classes is a key election commitment.

6. The Government is providing up to $54 million over four years for at leaci 600 Queensland
state school prep classes to have the equivalent of a full-time teacher aide in their
classroom during all school hours. Overall, there will be up to 9,000 «xtra teacher aide hours
per week for prep classes.

7. In 2013, the first year of the program, 105 schools were provided additional teacher aide
time for their 150 Prep classes, using criteria approved by the Minister (Ref: 12/158825).

Right to information

8. | am of the view that the contents or attachments contairnied in this brief are not suitable for
publication.
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Recommendation
That the Minister:

o Approve the criteria and assumptions for selecting the Prep classes that will receive
additional teacher aide resourcing in 2014, as the second round of the Government's
election commitment;

e Approve the allocation, in the 2014 school year, of the additional teacher aide hours to the
69 selected schools with the 384 Prep classes that are named in Attachinent 1.

NOTED ROVE /NOT APIPRCVED
ENDORSED/NOTED
- :'
FIONA CRAWFORD JOHN-ZAUL LANGBROEK MP
Chief of Staff Minister Yor Education, Training and

Office of the Hon John-Paul Langbroek MP Empiovment
Minister for Education, Training and
Employment

i b 1R D) b TS

O Copy to Assistant Minister

Minister’'s comments

Action Officer Endorsed by: Endorsed by: Endorsed by: Endorsed by:
Director ED ADG A/DDG DG
Reg Burns Cuncan McKellar Craig Allen Jeff Hunt Dr Jim Watterston
Workforce Modelling Worktorce Human Resources Corporate Services

Services Sighted and Signed
Tel: 3239 0224 Tel' ©7 3237 9983 Tel: 3237 0604 Tel: 340 56329 Tel: 323 71070

Mob{s.47(3)(b) - Conff Mob:[s-47(3)(b) - Con|  Mob:[s.47(3)(b) - Cont] Mob:
24/04/2013

Uate: 18/04/2013 Date: Date: 29/04/2013 Date: / /
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Briefing Note .
The Honourable John-Paul Langbroek MP
Minister for Education, Training-and Employment

Action required: For Approv-al |

Action required by: 18!01!2013

Urgent - In order to 1mpiement an approved Schooi V;abfl:ty Assessment pfocedure in
time for the start of the 2013 schoo! year

SUBJECT: SCHOOL ViAB%LITY ASSESSMENT PROCEDURE - PRGPOSED AMENDMENTS
TO CONSULTATION PROCESS AND TIMELINES

Summary of key objectives

e To seek the Minister's approval of the revised draft School Viability Assessment procedure
(Attachment 1); the school vuabsilty assessment criteria (Attachment 2); and the draft
public notice template to announce any proposed schoc! closures in the Government
Gazette (Attachment 3) for the purposes of consuiting with key education stakeholders
regarding the new policy in the first week of February 2013.

Key issues

1. In November 2012, the Department of Education, Training and Employment prepared a draft
School Viabifity Assessment procedure, draft viability acsessment criteria and a draft public
notice template for the consideration and approval of the Minister (Ref. 12/342168).

2. However, these documents were nat approved, on ih2 basis that amendments were
required to strengthen and extend the corsuitation process.

3. The Department has since amended the procedure documents to address the Minister's
concerns.

4. For the 2013 School Viability Assessment crocess, the Department has proposed four
stages of consuitation and ‘olanning prior to any school closure (Refer to Attachment 1 for

more detail);

i) Stage 1: Annual Review (to be finalised by end of March 2013),

i) Stage 2: Inform Cornmunity'and Gazette (to be finalised by end of May 2013),
iii) Stage 3: Comimunity Consultation (by end of September 2013),

iv) Stage 4 Transitional Planning (by end of 2013 school year).

Impiications

5 It is likely that the approval and implementation of the School Viability Assessment
procedure will attract significant attention from key education stakeholders and the media,
as would any future round of viability assessments or proposed school closures.

6. On this basis, should the draft procedure receive Ministerial approval, the Department will
prepare a comprehensive communications plan to assist the Minister and departmental
officers to deliver consistent messages in responding to media and constituent enquiries
about the School Viability Assessment process.
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7. Upon thsterial approval of the procedure, the Depariment proposes to meet with
répresentatives. f‘g?n the following key stakeho!der groups in the first week of
February 2043 .~

- Queensiand Association of State Schooi Pr;nczpais (QASSP)

- Queensiand Secondary Principals’ Association (QSPA),

- Association of Special Education Administrators in Queénsiand (ASEAQ),
- Queensland State P- 10/12 School Admimstrators Assoc&atlon

- Queensland Teachers’ Union (QTU) _ _

- Queensiand Council of Parents and Citizens’ Assocratlon (QCPCA\

- Isolated Children's Parents’ Assomattqn (I_CPA_).

Background

8. The suspension of the previous policy in 2010 — Assessinent, Closure or Mothballing of
Unviable State Schools (FCM-PR-002) - at the request of the former Minister has left a
policy void and therefore the Department currently hag no procedure in place to assess the
viability of Queensland state schools or to make recornm ndatlons to the Minister regarding
proposed school closures.

9. The draft School Viability Assessment procedure walt address that void and enable the
Department to consolidate some unviable asseis,

10. The draft procedure and associated aftachmerits meet the requirements set out in
Chapter 2, Part 3 of the Education (General Provisions) Act 2006 (the Act), as follows:

e Section 18 — “If the Minister pfb,oo o3 closing g a State school or amalgamating 2 or
more State schools, the Minister meust puﬁ"qh a holice about the proposal in the
gazette.”

e Section 19 (1) = “Before closing a State scheol, there must be adequate consultation
by the Minister with each of tise following—-

(a) the school commuiniity,

(b) if there Is a schooi council for the school—the school counc;
(c) if there is an asscciation formed for the school—the association.”

o Section 20 ~ If notice about a proposed closure of a State school... is published
under Secticri 18, the closure... must not happen eatlier than 6 months after the
publication.” ' : '

Right to information

11.1 am of the view that the contents or attachments contained in this brief are suitable for
publication only after approval by the Minister.
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Recommendation

That the Minister o
s approve the revised draft Schoof Viability Assessment procedure (Attachment 1);
¢ the school viability assessment criteria (Attachment 2);
« and the draft public notice template to-arnnounce any proposed school closures in the
Government Gazette (Attachment 3) for the purpose of consulting with key education
stakeholders regarding the policy in the first week of February 2013.

APPROVEDINOT APPROVED
ENDORSED/NOTED

]
!

T , i
. o

S AV s
; NS
e /)

IN-PAUL |.ANGBROEK MP

FIONA CRAWFORD
Chief of Staff Minister for Education, Training and
Office of the Hon John-Paul Langbroek MP Employment

Minister for Education, Training and

Employment
{ 1 o “
224 b Jar i3
'\E/(gpy to Assistant Minister
Minister's comments \\
Action Officer Endorsed by Endarsed by; Endorsed by: Endorsed by:
Emma Clarey AJEDC AJADG A/DDG & CFO ADG
Senior Project Joe Willic Lee Callum Adam Black Annette Whitehead

Officer )

infrastructure infrastructure infrastructure Corporate Services

Services Branch Sirategy, Research Services Branch (,/L/\://
and Performance

Tel: 323 70025 Tel 323 71802 Tel: 323 70658 Tel: 340 56329 Tel: 323 71077
Mob:[s.47(3)(b) - Cd Mob:[s-47(3)(b) - C{  Mob:[s.47(3)(b) - Cd
Date: 11/01/2013  Date: 14/01/2013 Date: 14/01/2013 Date:¢7/ 71 1173
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: For Noting

Action required by: N/A
Routine - Information to support a meetmg with software vendor ClickView.

SUBJECT: CLICKVIEW MEETING

Summary of key objectives

ClickView {company) has requested a meeting. with the Minister to provide a general
overview of their organisation and to discuss interaction with the Department of Education,
Training and Employment.

Key Issues

1.

There are a number of companies that provide onlfine and onsite video solutions for
education purposes including ClickView.

State schools that use the ClickView product aie cwirently advised to use some aspects of
the ClickView service, such as ClickView Exchange, outsiclz of school hours due to the
impact on the internet bandwidth usage when the material is downloading.

ClickView representatives have previcusiy met with departmental representatives from
information and Technologies Branch io discuss the usage of ClickView in Queensland
state schools and to resolve issues that somes schools were experiencing with some
ClickView services.

Background

4,

ClickView is an online digital vi 190 and rescurce soiutlon for schools. The solution enables
schoois to store, manage and deliver mqh ﬁaﬂmtion (HD) video via their existing internal

network.

The ClickView solution zllcws users to access digital video from a remote location, record
and watch live TV.

The company sends ragular updated content to schools for inclusion in their media library.

ClickView is usad by some Queensland Schools in both public and independent sectors.
The solution is availabie internationally and is in use throughout other Australian states and

territories.

ClickView holds the relevant Government Information Technology Contracting (GITC)
accreditations to provide these services to the Queensiand Government.

Right to information

9.

| am of the view that the contents or attachments contained in this brief are suitable for
publication.
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Recommendation
That the Minister
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note the briefing information provided to support a proposed meeting with software vendor

company Click\View.

NOTED

FIONA CRAWFORD

Chief of Staff

Office of the Hon John-Paui Langbroek MP
Minister for Education, Training and
Employment

zag v '3
[ Copy to Assistant Minister

Minister's comments

APPROVED/NOT ARPROVED
ENDORSEDINOTED)

JOHN-PAUL LANGBROEK MP _
Minister for Educaiion, Training and

_ Employment

Action Officer Endorsed by: Erdorsed by: Endorsed by: Endorsed by:
Andrew Morrison AED AIADG ADDG, CFO ADG
Manager Dean Murphy Michael O'Leary Adam Black Annette Whitehead
Learning Web & Digiial information & Corporate Services
Technologies Delivery Technoiogies

Branch

Tel: 3421 6332 Tel: 3421 G539

Date: 15/01/2013

Tel: 3237 1282

Date:15/01/2013

Tel: 3405 6329 el

Date: /3/ )1 /3

Date: 16/01/2013
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Briefing Note
The Honourable John-Paul Langbroek MP -
Minister for Education, Training and Empioyment

Action required: For Noting

Action required by: N/A

Routine: information provided fo supp’on"t.ihé fne.etih With Dr Maicélm Roberis, Chairman,
Queensiand Competition Autherity, on 8 May 2013... - :

SUBJECT: MEETING WITH DR MAL.COLM ROBERTS, CHAIRMAN, QCA OM 8 MAY 2013

Summary of key objectives

¢« To advise the current activities of the Queensland Competition Authority (QCA) and the Office of
Best Practice Regulation (OBPR) to support the meetmg with Dr Malcolm Roberts, Chairman,
QCA on Wednesday, 8 May 2013, : :

e To advise that the Department of Education, T-r_aining and Employment (DETE) was unable to
approve the recent OBPR base-line count of regulatory. requirements due to counting errors.

Key issues

1. On 21 April 2013, OBFPR consuited DETE abaut the base-fine courit of regulatory requirements
contained in DETE's legislation (Acts and Reguiation), codes of practice and guideiines.

2. A basic analysis of the resuits of the base-line count by OBPR identified an issue in the
counting formula which meant OBPR had under counted existing regulation by DETE. For
example, up to approximately 1,550 requirements have been omitted from the count in refation
to the Vocational Education, Training and Employment Act 2000 and the Education {General
Provisions) Act 2006.

3. As a result, DETE did not approve the base-line count by OBFR. DETE also requested that
OBFR remove a number of guicelines contained in the audit that do not impact on business or
the community and therefore fail out of scope of the process.

4. DETE's position was niovided to OBFR by the Director-General on 30 April 2013
(Attachment 1).

5. DETE is also curreritiy iesponsible for progressing other initiatives to reduce red tape through

reporting each guane: to Queensiand Treasury and Trade's Regulatory Reform Branch (RRB).
As at 31 March 2013, DETE has delivered 14 of its 24 initiatives, with remaining initiatives on

track.

Implications

6. OPBR has notified the Director-General of the propesed reduction target of 15%, which will be
settled once the base-line count data is finalised.

7. OPBR will provide a recommended reduction target for each government portfolio when the
fuller picture of the distribution of restrictions is finalised.

Background

8. The QCA is an independent Statutory Authority created as a result of a series of Council of
Australian Governments’ (COAG) agreements which aimed to forge a national approach to the
implementation of competition policy.

9. The OBPR was established within the QCA in July 2012 to implement the Queensland
Government commitment to a 20% reduction in regulatory burden over six years to 2018.
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10. Key functions of the OBPR are:

a) assessing the adequacy of proposed regu!ataon usmg the Regulaiory impact Statement
(RIS) System; : .

b) communicating with government agencies and providing advice on how to ensure that
regulatory approaches minimise the burden of regulation;

c) underiaking reviews of policies and regulations that create a burden for business,
government, and the community.

11.  In February 2013, the QCA released its final report titted Measuring and Reuaung the Burden
of Regulation, WhiGh proposes a process for measuring regutatory burden based on the British
Columbia mode! and identifies priority areas for action (none of whicti neiat o the Education
portfolio).

12.  While Government has not finalised its resp’onse to the Report OBPR has been requested to
progress a base-line count of regulatory requirements contained in ail Department s legislation
(Acts and Reguiation), codes of practice and guidelines.

13. OBPR engaged private consultants, including Emst & Young, KPMG and Clayton Utz to assist
in preparing the ‘base-line requirement count.. The count was conducted in accordance with
the Queensland Requiroment Count Guidelines (Counting Guidelines) developed by OBPR.

14. DETE has engaged with OBPR during the counting process and provided advice about the
policy instruments for inclusion in the base-line covnt.-

15.  The Commission of Audit recommendations impact on the QCA with i1s functions proposed to
be broadened to form the Queensland Produetivity and Competition Authority

(recommendation 58).

Right to information

16. | am of the view that the contents or au"“f‘ment mntained in this brief are. suitable for
publication. : : :
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Recommendation
That the Minister:

¢ MNote the information provided to support the meeting with Dr Malcolm Roberts, Chairman,
Queensiand Competition Authority, on Wednesday, 8 May 2013.

TiM RAWLINGS

Senior Policy Advisor

Office of the Hon John-Paul Langbroek MP
Minister for Education, Training and
Employment

WS

1 Copy to Assistant Minister

Minister's comments

Action Officer: Endorsed by: Endorsed by: Endorsed by:
Angela Kitzelman A/ED A/DDG DG
Director Robyn Albuiy Jefi Hunt Dr Jim Watierstoff 1 _
Corporate Reporling Governance, Stralegy & Caorporate Services v o
Planningy ,‘\
Tel: 323 54004 Tek 325 52135 Tel: 340 56329 Tek 323 71070
Mot::[5:473)(b) - Cor Mob: Mob:
Date: 20/04/2013 Date: 02/05/2013 Date:f 15 1 {2,
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Briefing Note
The Honourable John-Paul Langbroek MP _
Minister for Education, Training and Employment

Action required: APPROVE

Action required by: 30 April 2013

Urgent - The release of the QSchools smart. phone application for free mwnload via
the iTunes app store on Tuesday, 30 Aprli 2013 :

SUBJECT: RELEASE OF QSCHOOLS SMART PHONE APPLiCATION

Summary of key objectwes

¢ To address the wide use of smart phones by Queensland school communities, the
Department of Education, Training and Employment (DETE) has developed the QSchools
smart phone application on the 108 & Android smart phone platforms to integrate with the
Websites for Schools SharePoint 2010 solution. :

« Application design and Queensland. Gov__érhment branding within the application has been
approved by the Director General (Ref:13/91400).

Key issues

1. QSchools smartphone application integrates wiitv Websites for Schools (WFS) sites.

e Alterations to user behaviour such as the wide use cf Smart Phones have meant that
DETE has an interest in catering to user needs across a spectrum of services to
facilitate communication with the schozl community,

e Initial release of the application will be for the iPhone and iPad [0S followed by an
Android release to suit the changirig technological needs of the Queensland public. 90%
of smart phones in Australia are either 103 or Android.

2. QSchools application key benefits and features for schools

= All Queensland state achools will be searchable via the app, however only schools who
have upgraded their website with WFS will have an information feed through the app;

e The app enables schools to share events, meetings and news simultaneously on their
website and the smartphone app, whilst only publishing in one location. Promotion of
news, everis and newsietters w;li promote participation in school activities and the
schooE community;

s Centraily managed emergency announcement and alerts can be published to the
application using push notifications, facilitating the distribution of information during
natural disasters and emergencies.

3. QSchools application key benefits and features for parents:

e Search for schools via current Eocati_o_n or name;

e Access contact information for schools;

» Parents can add muitiple schools to their favourites;

e Calendar events can be added to their local calendar;

e Receive emergency announcements and alerts from DETE;
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e View newsletters through their smartphone;

e A feedback function within the app allows the school community to provide feedback
based on options including a comment, complaint, expression of interest (if their school
information is not available), feature request or if there is an issue with the app.

4. Strategic alignment with Parent and Community Engagement Framework:

e« Communication — This application provides an:-additional communication tool for
schools to use for distributing information such as news, events and newsietters;

e Learning Partnerships — Schools will be able to use the application, in conjunction with
other departmental online services to engage families in learning partnerships focussed
on student learning. Web Services will work with State Schooling implementation to
review the Engaging Online section of the Parent and Community Engagement
Framework website to advise schools how best to leverage these combined online
services, '

e Participation — As schools load events, meetings and assessment calendars onto the
school website, the smart phone application is simultanecusly updated. Schoals can use
the new technology to promote more widespread pariicipation in school activities by
parents and community members. The ease of use of the WFS solution simplifies the
website update process enabling schools to susiain increased participation over time.

5. Development of the Android version of the app is currently underway and is expected to be
compieted and ready for release May 2013,

Implications

6. There are no legal impfica'tions.

7. Upgrading a school’s website with WFS is free.

8. Application subscription is free for schools.

9. Download of the appiiCatibn is frae 1o the public,

10. Possible positive media attention righlightina ihe new functionality and ease of access to
school information and the use of technology to engage the school community.

11. Application developmen! costz are Commeracial-in-Confidence. The application was built by
an external company -fcr[3»47'(3)(b)' Enhancements to the application have been completed
in-house. _ _

Background

12. DETE has transitiched over 500 Queensiand state schools to the WFS SharePoint 2010
platform, represcnting 39% of state schools now aligned with the program. The WFS
initiative provides a free training and delivery program to_aEE Queensland state schools.

13. WFS commenced as a pilot project in 2010 aimed at creating user-friendly, consistent
websites for Queensland state schools. Eight schools were initially signed to the pilot
program, however the benefits of maintaining a contemporary website built on SharePoint
technology were quickly recognised as a key marketing tool for schools.

14. Queensiand state schools websites were previously exempt from the whole-of-Government
consistent user experience guidelines. The WFS initiative provides training and governance
to ensure all upgraded school websites are compliant with the Queensland Government
consistent user experience at the time of website upgrade.

15. The consistent site structure of WES is based on user research into the school website
needs of parents and carers.
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16. Feedback from schools taking part in the WFS$ training program, is that they are looking for
new technology to keep the school community engaged. -

Right to information

17.1 am of the view that the contents or attachments containgd in this brief are not suitable for
publication. SRR o
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Recommendation
That the Minister:
Approve the release of the QSchools smart phone applzcatlon

NOTED | SROVED/NOT APPROVED

ENDES“S*ED’”NGTED

FIONA CRAWFORD JOHN-PAUL LANGBROEX }iP
Chief of Staff Minister for Education, Training and
Office of the Hon John-Paul Langbroek MP Employment

Minister for Education, Training and

Employment

2oy o e Aol 113
O Copy to Assistant Minister

Minister’s comments

Action Officer Endorsed by: Endorsed by: Endorsed by: Endorsed by;

Greg Gough ED AADG A/DDG DG %,

Director Mick O'Leary Mick O'Leary Jeff Hunt Dr Jim Watterston ﬁ%

Web Services Web & Digital Defivery tnformaton & Corporate Services &
Technaologies

Tel: 3421 6360 Tel: 3421 €695 Tel: J23 71282 Tel: 340 56329 Tel: 323 71070

Mob:s-47(3){b) - Con{ Mob{- + (3 (b) - Con{ Mob{s-47(3)(b) - Corf Mob:
Date: 24/04/2513 Datb Date; 28/04/2013 Date: ,_gli{l{';)
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Briefing Note
Chief of Staff
Office of the Minister for Education, Traln;ng and Empioyment

Action required: For Noting

Action required by: N/A

Routine — The Premier has requested the Minister's Office be provided with performance
management data on a fortnzghtiy basis.

SUBJECT: PERFORMANCE MANAGEMENT DATA FOR THE DEPARTWMENT OF EDUCATION,
TRAINING AND EMPLOYMENT (DETE)

Summary of key objectives

e To advise on the performance and people management :nmrn’-at:on to be prowded by DETE as
requested by the Premier. .

Key issues

. The information to be provided by DETE to the Office of the Minister for Education, Training and
Employment on a fortnightly basis includes:

a) Ali staff suspended on full pay per categery is provided in Atiachment 1.

b) The number of workplace investigations arising from formal complaints which have been in
progress more than 60 days, a summary outiining why the investigation has not been
completed and a target date for the completion of the investigation.

¢) Attachment 2 provides greater detal of investigations conducted in relation to the
Department's Managing Employee Coinplainls procedure.

d) Attachment 3 provides greater detail of compiaints currently in progress with DETE's
Ethical Standards unit.

Implications
2. There are no financial, lega! or media implications.

Background

3. The Premier has stated that a key strategy for the Government is to ensure an effective
performance mariag2mant agenda that maximises service delivery to the community,

4. Information iegarding formal diminished performance processes, investigations and discipline
processes are being provided to the Chief Executive Officer, Public Service Commission on a
monthly basis.

5. The Premier also recommended that information regarding staff suspensions and extended
workplace investigations be provided to the Minister's Office on a fortnightly basis.

Right to information

6. | am of the view that the contents or attachments contained in this brief are not suitable for
publication.
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Recommendation

That the Chief of Staff: _ e _ _ o
note the performance management data for the Department of Education, Training and

Employment.

NOTED

<50

FIONA CRAWFORD
Chief of Staff

Ministers Office File Ref.

‘| Department File Ref:

13/139662

Office of the Hon John-Paul Langbroek MP
Minister for Education, Training and Employment

Q/S“H"j

(1 Copy to Assistant

Minister

Chief of Sfaff's comments

Action Officer
Vicki Anderson
A/Manager
Workforce Review

Tel: 3235 4610

Date: 02/05/2013

Endorsed by:

ED

Tom Barlgw

Waikiorce Management
& Support

Siakied and Signed
Tel: 3235 4733

Mob

Oate; 02/05/2013

Endorsed by:

ADG

Craig Allen

Human Resources:

Sighted and Signed

Tel: 3237 0604
Mob:|s-47(3)(b) - Cont

Date: 03/05/2013

Endorsed by:
ADDG

Jeff Hunt
Corporate Services

Tel: 34056329

Mob: [s.47(3)(b) - Co

Date: 07/05/2013

Endorsed by:
DG
Jim Watterston

[FECHRY
Tel; 323 71070
Mob:

Date:% K /.
H “j i
i
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment -

Action requ;red For Approval

Action required by As soon as poss;ble

Urgent — Required for commencement of a Ministerial designation process under the
Sustainable Planning Act 2009 for Ashgrove State- School.

SUBJECT: APPROVAL TO COMMENCE DESIGNATION OF LANG FOR COMMUNITY
INFRASTRUCTURE AT ASHGROVE STATE SCHOOL

Summary of key objectives

e The current State Government provided an election comrritmant in March 2012 to Ashgrove
State School to allow for the removal of a number of reiccatable classrooms, and to replace
them with a new permanent eight space classroom building and relocation of the tennis
court.

» Ministerial designation of this site is required befers & construction contract can be awarded.

e The Minister’s approval is sought to commenb a ministerial desianation process under the
Sustainable Planning Act 2009 (SPA) at AserVe State Schooi for the construction of this
new building.

Key issues

1. Ashgrove State School is located in trie suburb of Ashgrove with street frontage on Gilory
Street and Otonga Road, Ashgrove.

2. There are limited areas for new building platforms cn the school site. The location of this
new building and the relocation of cine tennis court to adjacent the oval has been agreed
after consuitation with the schcol, the Parents and Cltszens Association and the school

community.

implications

3. Funding to deliver this school relocation project is included in the 2013/14 Capital Works
Program.

-
4. There are no media immplications.

. Section 757 of tie SPA provides that the Judicial Review Act 1991 (JRA) does not apply to
the following rmatters under SPA:

(a) conduct engaged in for the purpose of making a decision;

(b) other conduct that relates to the making of a decision;

(c) the making of a decision or the failure to make a decision; and
(d) a decision.

6. The Minister may; however, be asked for a statement of reasons in relation to his decision
and matters can be referred to the Planning and Environment Court.
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Background

7. The Department of Education, Training and Empioym.e_nt' (DETE) plans to build a new two
storey eight space General Learning Area (GLA) building. In order to aliow sufficient space
for the GLA, one of the two tennis courts will need to be relocated to adjacent the oval.

8. The proposed school site at Ashgrove State School has been confirmed through extensive
consultation with the Ashgrove State School Principal, P&C representatives, and community
representatives.

9. Ashgrove State School is located at 31 Glory Street, Ashgrove. The land is described as
Lot 10681 on SP 142918, This parcel of land is the subject of this Minisierial designation
proposai.

10. The SPA permits use of either a Ministerial designation procass for tand required for
community infrastructure or, aiternatively, use of an Integrated Davelopment Assessment
System (IDAS) through the local authority.

11. it is proposed to utilise the Ministerial designation proces: which vests authority for planning
approvals with the State,

Min%steriai Designation Process

12. The Minister may designate land for community infrastrusture unacr section 200 of the SPA.
Under section 201, land may be designated for community infrastructure only if the
designator is satisfied the community infrastructure wiif:

a) facilitate the implementation of legisiation and pdlicies about environmental protection
or ecological sustainability; or

b) facilitate the efficient allocation of resaouirces; or

c) satisfy statutory requirements or budgetaiy commitments of the State or Local
government for the supply of community infrastructure; or

d) satisfy the communét-y’s expeciqtim'w for the efficient and timely supply of infrastructure.
Clauses (b), (c) and (d) are cor asidered apphcmue 1o the proposed school.

13.To ensure that requirements for adequate environmental assessment and public
consultation are met, assaessment of any proposed development is carried out in accordance
with section 5.8.8 frem Guidelines about Environmental Assessment and Public
Consultation Procedures foir Designating Land For Community infrastructure 2006.

14, There are six steps in the process to ensure that requirements for adequate environmental
assessment and public consuitation are met:

Step 1 - Preparaiion of the Initial Assessment Report (IAR) covering environmental
assessment, traffic impacts and other reguiatory requirements.

Step 2 - Initial consultation with other State agencies, local governments, immediate
neighbours and other relevant parties in relation to the IAR.

Step 3- Finalisation of 1AR, int:orporating feedback from key stakeholders,
Step 4 - Public notification and second round of consuitation in relation to the IAR.

Step 5- Preparation of Final Assessment Report (FAR), incorporating further feedback
and departmental résponses.

Step 6 - Minister's consideration of the FAR and departmental recommendations in
relation to site designation.
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15. Following review of the FAR, the Minister may decide not to proceed with making the

proposed designation.

16. Delivery during Term 1 of the 2014 school yéar is. currently proposed.

Right to information

17.1 am of the view that the contents or attachments contasned in this brief are suitable for

publication.

Recommendation
That the Minister:

e approve commencement of a ministerial designation process under the Sustainable
Planning Act 2009 for Ashgrove State School,

NOTED

FIONA CRAWFORD

Chief of Staff

Office of the Hon John-Paul Langbroek MP
Minister for Education, Training and
Employment

et 1%
O Copy to Assistant Minister

Minister’s comments

APPROVE INOYT APFROVED

| Eﬂ’fféﬁgEIiNOTEu ,]

/
Jnh,‘u PAUL LANG2FOEK MP
Minister for Education, Training and
Employment

Action Officer Endorsed hy: Endarsed by:

Project Jirector ED
Coordinator

Biagio Martinelli Cave Sullivan Dave Baxter
infrastructure Infrastructure infrastructure
Programs and  Programs and Programs and
Delivery Delivery Delivery

Tek 323 54007 Tel: 323 71616 Tel: 3224 2826

Endorsed by: Endorsed by: Endorsed by:

ADG ADDG & CFO A/IDG

Paul Hobbs Adam Black Annette
Whitehead

Infrastructure Corporate Services :

Services e

Tel: 3237 0658 Tek: 3405 6329 Tel: 3237 1077

Mob: Mob{s.47(3)(b) - Col Mob:s.47(3)(b) - Cd Mob:|s-47(3)() - C{ Mab:

Date: 16/1/113 Date: 16/1/13 Date: 17/1/13

Date: 18/1/2013  Date: 18/1/2013

Date: 22/ 1 13
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: Noting and sig'n letter to i"I“..l.'_r-:-'é:s}L'lr_er

Action required by: As soon as posis'ib'ie

Urgent — To advise the Treasurer in a tamely manner of a technicai tbreach of the
Financial Accountabrhty Act 2009 :

SUBJECT: TECHNICAL BREACH OF BANK OVERDRAFT

Summary of key objectives

= To advise the Minister of a technical breach of the ovardraft kinit on the Department of
Education, Training ‘and Emptoyments corporate mark account and actions being
undertaken by the Department. : :

e To seek the Minister's signature on the attached'letter sdvising the Treasurer of a technical
breach of the approval limit of the Department’s corporate bank account (Attachment 1).

e Queensland Treasury has advised that thls wouid most likely be seen as a technical breach
only and will not attract a penaity.

Key issues
1. The Treasurer's approval is required for departmentai bank accounts to operate in overdraft.

2. The Department currently has an agproved overdraft limit of $200 million on its corporate
bank account expiring at the end of January 2012. In early January 2013, the Acting
Director-General wrote to the Under Treasurer seeking an ongoing overdraft arrangement
on the Department's corporate bank account of $300 million (Ref: 13/3372).

3. Currently the Department is tailoring its cash appropriation payments from Treasury to
minimise balances held. This strategy has been instituted on advice from officers of
Queensland Treasury in order to minimise the borrowing requirements of the State.
However, this means that there is an increased likelihood that the bank account will operate
in overdraft on some scecasions.

4, On 21 Decembser 2012, due to a timing issue between the Department's fortnightly
appropriation funding being received and payroll being processed, the Department
exceeded its cverdraft limit by $59 million (total overdraft of $259 million}). Queensland
Treasury has advised that this would most likely be seen as a technical breach only and will
not attract 2 penaity.

5. The $259 million peak was an intraday balance and by close of business, the overdraft was
within the approved limit.

6. Section 84 of the Fmancra! Accountabrhty Act 2009 requires Treasury approvaE to utilise an
overdraft facility. Any instance where the main bank accounts go into overdraft would
presently represent a breach of this Act, and be reportable by the Auditor-General to

Parliament.

7. Present arrangements for whole-of-Government bank overdraft facilities are interest and fee
free to the Department.
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Background

8.

10.

11.

12.

At close of business on 21 December 2012, the Department was in overdraft by $16 million.
Although this was well under the overdraft limit, the Department exceeded the overdraft limit
by $59 million during the day (total overdraft. of ‘$259 million). This was due to the
Department’s payroli being processed prior to approprtatzon fundmg belng recelved from
Government.

Section 84 of the Financial Accountability Act 2009 requires Treasury approvai (o utilise an
overdraft facility. Any instance where the main bank accounts go into overdraft. would
presently represent a breach of this Act, and be reportabfe by the Auditor-General to
Pariiament. : o

Queensiand Treasury has advised that they c0nstder this a technical breach oniy and will
not attract any penaity.

Due to the breach identified above and the ongoing requirement to minimise cash holdings,
the Department requested an increase in its existing overdraft {imit from $200 million to
$300 million. This will also cover any funding pressures related to the delay in sales
proceeds from.surplus land included in the 2012-13 Budget.

The Department’s main Controlled bank acc_bunt ~was -$154 million overdrawn at
30-June 2012. Current forecasts estimate this account will be well within the $300 million
overdraft limit at 30 June 2013, assuming the present budget nesition is maintained.

Right to information

13.

I am of the view that the contents or attachrnents conwneu in this brief are not suitable for
publication.
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Note the technical breach of the overdraft limit on the Department of Education, Training
and Employment's corporate bank account and actions being undertaken by the

Department; and

Sign the letter advising the Treasurer of the technical breach.

NOTED

FIONA CRAWFORD

Chief of Staff

Office of the Hon John-Paul Langbroek MP
Minister for Education, Training and

Empioyment
'\ 74

\EI {

C1 Copy to Assistant Minister

Minister's commenis

APPROVEDINOT ARPROVED
ENDORSED/NOTED:

JOHN-PALIL L ANGBROEK WP
Minister vor £dvucation, Training and
Employment

(A3

s ! i

Action Officer Endorsed by: Endorsed-by:

ED ADDG & CFO ADG

Nick Shaw Adam Black Annette Whitehead
Financial

Performance /7 -
Finance Branch Corporate Services e

Tei: 340 56329

Moi:[s.47(3)(b) - Con| Mob:

Date: 15.1.2013

Tel: 3234 1833

TeE 323 71070
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Briefing Note
Chief of Staff
Office of the Minister for Education, Training and Employment

Action required: For Noting

Action required by: N/A

Urgent - Backgrohnd nformatlon to support Chzef of Staff n.vat;ng with
Mr Rob Davidson from Davidson Recruitment. =~ -

SUBJECT: MEETING WITH MR ROB DAVIDSON, DAVIDSON RECRUITMENT

Summary of key objectives

e Mr Davidson has contacted the Minister's office to discuss the company’s services in the
areas of senior executive recruitment and-Human Resource (HR) consulting.

¢ There is sensitivity around the issue of senior execiitive ernployment and the processes
undertaken to appoint officers to senior and executivz roles in the Queensiand Government.
The issue continues to attract public interesi considering cnhgoing media attention
concerning employment in the Queensiand public service:,

¢ The following information will provide the Chicf of Staff with siifficient background to meet
with Mr Davidson around the Department’s current recruitment 2nd selection requirements.

Key issues

1. The Director-General of the Departinent of the Premier and Cabinet advised in late
March 2012 that the elected Governrnent has esiced for greater scrutiny over the hiring
decisions associated with non-frontline positions.

2. Accordingly an Establishment Management Prograny (EMP) incorporating a vacancy review
process has been implemented by ine Depariment of Education, Training and Employment
(DETE) to ensure recruitment Jdecisions regarding non-frontline vacancies align with
Government priorities.

Implications

3. EMP implementation i DETE limits recruitment activity, as surplus staff (internal and from
across government) resulting from service delivery reviews are placed against arising
vacancies wherz possiple.

4. The Departrient’s Senior Executive Service (SES) profile has also been reviewed as part of
the EMP and is stifll being finalised. Hence, no executive recruitment is currently occurring,
although transiation via direct appointment to SES profile roles has been occurring for some
executives previously engaged under Section 122 (FPublic Service Act 2008) contracts of
employment.

5. A new DETE SES profile will progressively be implemented during 2013 following an
appointment to the Director-General position.
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Background

6.

10.

Prior to the introduction of the EMP, the Queensiand:Government Chief Procurement Office
had established a Standing Offer Arrangement (SOA) for Executive Recruitment and
Selection Services (QGCP0203-10) for which Davidson Recruitment is an approved
supplier. Please refer to attached Buyers Guide. (Attachment 1).

DETE has an experienced group of HR professionais within the Human Resource Branch
that provides internal consuitancy services across the Department

Currently there is fimited recruitment act:vzty occurrlng ‘across all classification ievels and
role types.

Should Divisions require. additional support in :rélation to executive recruitment and
selection services in the future, as is standard practice, they will be referred by the Human
Resource Branch to the relevant SOA where Davidson Recruitnent may receive requests
to tender on specific services reqwred by the business unit,

it would be inappropriate for officers of the Department to rna'ket one private company over
another. Officers do not provide advice to business units regarding the quality and cost
effectiveness of the service provided by each company. It is Lp to the business unit to make
these decisions following review of the documents provided by each recruitment agency.

Right to information

11.
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Recommendation

That the Chief of Staff note the information provided for the meeting with Mr Davidson.

NOTED

FIONA CRAWFORD

Chief of Staff :
Office of the Hon John-Paul Langbroek MP
Minister for Education, Training and
Employment

'2,“'21\:'[3

2 Copy to Assistant Minister

Chief of Staff's comments

Action Officer Endorsed by: Endorsed by:
irene Barlow AADG A/DDG CS & CFQ
Senior Human Resource Duncan McKellar Adam Black
Consuitant

Workforce Recruittnen! and  Human Resources Corporate Services

Employment, Workforca Sighted and Signed

Services, HR Branch

Tel: 323 79715 Tel: 3237 0604 Tel: 340 56329
Mob: Mob:
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Date: 18/01/2013

Endorsed by:
ADG
Annette Whitehead

A

Tel: 323 71070
Moh:
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Briefing Note Do
The Honourable John-Paui Langbroek MP ,
Minister for Education, Training and Employmen’c

Action required: For Approval

Action required by: 31 May 2013 -

Routine ~ Approval required by 31 May 2013 to ensure the Early School Leavers
survey pre-approach Ietters can be d!stnbuted m mid-June 2013.

SUBJECT: D!STRiBUTION OF PRE-APPROACH LETTERS 2013 EARLY SCHOOL
LEAVERS SURVEY

Summary of key objectives o
e The Early School Leavers survey will be conducted for the scventh time in 2013.

¢ The Minister's approval is sought for pre-approach correspoidence to early school leavers
to maximise response rates.

» Letters need to be approved by 31 May to enable suivey collection to occur in June 2013.

Key issues

1. The Next Step Reference Group endorsed sending of pre-appivach letters from the Minister
to all 2012 early school leavers:

a) those with telephone contact details wiil! be contacted by telephone to conduct the 2013
Early School Leavers survey (refer Attachment A), and

b) those without telephone contact datziis will be provided with a unique internet address
and password to access an oniine version of tiz survey (refer Attachment B).

2. Enclosed with each letter will be a postcard (Attachment C) providing useful contacts to
help school leavers transiticn to further education, training or employment. The postcards
help support the Department's initiatives under the National Partnership on Youth
Attainment and Transitions.

3. The survey commences after districution of the pre-approach letters to identified
respondents,

4. The Government Statistician coordinates distributing the information as part of their role fo
collect the survey data.

5. The Early Schcol Leavers survey includes a referral service for young Queenslanders
identified as neing at risk of disengaging, to help support them make contact with other
services and assist their transition from school into further education, training or work.

Implications

6. National Partnership on Youth Attainment and Transitions funding will be used to meet
project costs.

Background

7. The annual Early School Leavers survey attempts to contact every student who left school
in Years 10, 11 or before completing Year 12 in the previous year in Queensland.
The survey shows initial study and work destinations of young people after leaving school.
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8. The Early School Leavers survey is designed to align cldsely ‘with the Next Step survey,
which reports destinations of young people who completed Year 12 in Queensland. Many
questions are shared between the two surveys. '

9. Queensland Catholic and Independent school sedors support the survey. including through
membership of the Next Step Reference Group, which has representation from all school
sectors and helps to guide the project’'s management.

10. The Department of Education, Training and Employment (DETE) is responsible for
implementing the survey and the Government Statistician undertakes the survey collection,
using powers under the Statistical Returns Act 1896.

11. The Queensland Studies Authority (QSA) provides contact details of eariy school leavers for
conducting the survey. Schools supply this information as part of ncrmai data exchange
processes with the QSA and DETE supplements details using enrolment information.

12. The 2013 survey will be conducted predominantly by telephone interview. All young people
will also be provided with details to complete the survey online.
Right to information

13.1 am of the view that the contents or attachments contained in this brief are suitable for
publication.
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Recommendation

It is recommended the Minister approve:

« correspondence to early school leavers from 2012 seeking their participation in the 2013
Early School Leavers survey (Attachments A and B); and

» release and use of the Minister's electronic signature by the Government Statistician.

NOTED APPRUVEDINOT APPROVED
ENDORSEDINOTED
FIONA CRAWFORD CX‘J-PAUL LANGRRCEK MP

Chief of Staff Minister for Education, Training and
Office of the Hon John-Paul Langbroek MP Employmenrt

Minister for Education, Training and :

Employment

22, S ; (R é&;,((,/ﬂ

O3 Copy to Assistant Minister

Minister's comments

Action Officer Endorsed by: rndorsed hy: Endorsed by:

Michael Cole ED ADDG DG
Principal Statistical Officer Boyd Paties Jof lHunt Jim Watterston
Performance Monitoring Performance Monitoring Corporate Services
and Reporting and Reporiing
Tel: 323 70025 Tai: 322 45528 Tel 340 56329 Tel: 323 71070
Mob.(s.47(3)(b) - Co Mob{s.47(3)(b) - Con Mob: .
Late: 13/05/2013 Date: 16/05/2013 Dategl\ SRS

RTI Application 340/5/2924 - File A, Corporate Services - Document 69 of 195




Page 10f2

Minister’s Office File Ref:
Department File Ref: 13/21115

Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: For Noting

Action required by: N/A

Urgent — To provide information to support possible meeting regardanﬂ I:_,-mt Brisbane
State School _

SUBJECT: POSSIBLE MEETING REGARDENG EAST BRISBANE STATE SCHOOL

Sumimary of key objective-s L
= Provide information to the Minister about th'e future of East Brisbane State School.

Key issues

1. East Brisbane State School has been fiagged by the iedia as a school that may be closed
in the near future.

2. When assessing a school for possible closure, it must meet @ number of criteria which
assists in determining if a school is viable. East Brisbane State School does not meet any
of these criteria and has not been identified fcr possible closura.

3. The school site has been on the Queensiand Heritage Registe! since November 1994 and
this would be taken into consideration should the school be assessed for viability in years to

come.

Implications
4, Ni

Background
5. East Brisbane State School currently has 213 enrolments with a built capacity of 284. The
utilisation rate is at 75% whick: indicates that this school is viable.

6. Three of the surrounding schools currentty have a utilisation rate above 95% which would be
taken into consideration auring any future assessments. Closing East Brisbane State School
would have a large impact on these already heavily utilised schools.

7. The table below piovides the enrolment data from 2011 and predicted enrolment forecasts
untit 2017.

Year 2011 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2022 | 2031
Enrolment No. | 207 213 215 | 221 210 1213 214 263 | 305

8. Enrolment forecasts indicate that the school will continue to be sustainable into the future.

Right to information

9. | am of the view that the contents or attachments contained in this brief are suitabie for
publiication.
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Recommendation

That the Minister . :
Note the information provided to support a poss;ble meetmg in relation to East Brisbane

State School.

NOTED

FIONA CRAWFORD JOF -PAUL LANGBROEK MP
Chief of Staff Minister for Education, T raining and
Office of the Hon John-Paul Langbroek MP Employment

Minister for Education, Training and SRR ARE

Employment

TL w3 5 iy

O Copy to Assistant Minister

Minister's comments

Action Officer Endorsed by: Endaorsad by: Endcrsed by: Endorsed by:

Kristy Boyd Director Executive Directer  A/DDG & CFO A/DG

Senior Project Joe Willis Lee Gallum Adam Black Annette Whitehead

Officer

Infrastructure Infrastructure Sirategy, Pesearch . Gorporate Services o

Strategy {(Schools)  Strategy % Performéance o _

Tel; 323 54652 Tel: 323 71902 Tel: 323 70250 - - Tel 340 56329 Tel; 323 70900
Date: 18/01/12 Date: 18/01/13 Date: 18/01/2013 Date:allf 1713
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Briefing Note SRR
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Empioyment

Action required: For Noting

Action required by: N/A
Urgent — Meeting confirmed for -Wednesday 6 February 2013

SUBJECT MEETING BETWEEN THE MiNESTER SEN!OR POLICY ADV:iSOR AND

|5:47(3)(b) - Contrary to Public REGARDING MANDATORY QTU REPRESENTATION ON PANELS
SELECTING PRINCIPALS :

Summary of key objectives

o [s47(3)(b) - Contrary 0 Pulhas requested a meeting with the Minister to discuss Mandatory QTU
representation on panels selecting principals.

¢ To provide the Minister with Enfor_mation relating to the formation of recruitment panels for
Principal recruitment and selection, the process used io fill vacancies and associated
information to assist the Minister’s preparation for his reeting witt{=#7)®) - Conira

——

Key issues

1. Principal vacancies are filled via the relocation of permanent officers or through a two
phased selection process following advertising.

2. Principal selection is opened to 'appiicnnts once per year (approximately March of each
year) with the recommended pool of applicants being offered employment when vacancies
are identified across the following 12 monifi pericd.

3. The first phase of the selection process is a Capability Panel which assesses applicants
using a range of selection tools to determine the appiicant’s competence at the classification
level for which they have applied.

4. The Capability Panel composition is @ Regional Director or other nominee of the
Director-General of Education, Training and Employment, one nominee of the Deputy
Director-General, Education uueensland aind one nominee of the Queensland Teachers’
Union.

5. Foilowing the interview process, applicants will either be recommended or not
recommended as switaisle for appointment at the particular levei/sector applied for.

6. Applicants deemed suitable for.appointment at the classification level are surveyed in order
to nominate lccation preferences against identified vacancies. A Fit Panel then assesses
recommended applicants against the locations they nominate to determine best fit
recommendations.

7. The Fit Panel process includes consideration of the appiicants performance and
competencies that best fit the requirements of the identified school location and community.
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8. The Fit Panel is composed of four members. A Regional Director or other nominee of the
Director-General of Education, Training and Employment as panel chair, one nominee of the
Deputy Director-General, Education Queensland, one nominee of the Queensland
Teachers’ Union and a QCPCA (Queensland Council of Parents and Citizens’ Associations)
representative.

9. The inclusion of the QCPCA representative on the Fit Panel provides an avenue for
individual school communities to provide input to the panel regarding their school
community.

10. School Fit Panels provide recommendations based on the assessment of fit. & merit order
list is developed for each location, based on this assessment, to ensure in sfuations where
the first recommended applicant declines an offer of employment, a subseauent offer is able
to be immediately made to the next most suitable person.

11. A total of 298 Principal appointments {combination of at level shd promotion} occurred
between 1 January 2012 and 1 January 2013,

12.61 were filled via relocation (i.e. at level) of permanent officers with the remainder (237) to
be filled via a recruitment process. '

13. Of the remaining 237, 182 of the identified vacancies that arose during this period were filled
following the ‘advertising process (at fevel and prorotion), with 13 of the vacancies placed
on hold for filling and 42 unable to be filled following the recruitment process due to the
location of the vacancy and applicant preferences.

14. During 2012 there were no appeals against Princinal appointmants or relocations.

Implications

15. No financial or legal implications have besn identified.
Background

16.In July 1993, the Department prcduced a policy for the promotion and relocation of
school-based classified officers. The Department developed the policy in consultation with
the Queensiand Teachers’ Union (QATU).

17. Many of the features of the 1993 policy are consistent with current practices. This includes
the representation of the QTU in the foilowing activities:
a) Applicant Review Pzngi — This panel assesses applications for cross-sector relocation,
or relocation on cornpassionate grounds.

b) Vacancy Review Panel — This panel recommends which vacancies are to be filled by
relocation of an existing officer and which will be advertised on merit.

c) Selecticn Panels — These panels consider the capability and relative merit (fit) of
applicanis for promotion,

18. While the QTU is represented on each panel, the relevant deparimental delegate retains the
right to determine which appointments will be made, and when they are made.

19. The departmental delegate may also determine when an alternative selection process is
employed. For example, new schools may be subject to an ‘out of sync’ advertisement to
attract the widest possible pool of candidates, not limited to candidates already assessed for
capability. This may also be employed for schools in non-preferred locations.
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20. Promotional decisions for c!assnf;ed officers are subjec:t to appeal within the framework set
out by the Public Service Act 2008 (Public Service Act) and its rulings (directives). Up until
recently, promotional appeals were heard by an appeals officer appointed by the Public
Service Commission.  Responsibility for hearing appeals has now passed to the
Queensiand Industriai Relations Commission. The Commission remains bound by the Act
and directives relating to appeals.

21. Under the Public Service Act, a non-appealable appointment is an appeintment for which
the Chief Executive of the Public Service Commission is satisfied merit in seiection is
sufficiently protected by ways other than an appeal under this pari and that the Chief
Executive has declared by Gazette Notice or a directive to be non-appealabie.

22.Under the appeals directive, decisions against which an appeal cannct be made also
inciudes a decision to promote a person to a role remunerated in excess of the maximum
salary applicable to an AO8.

23. While there is a provision for an exemption to appeal to be soLght, there is no record of the
Department having any such exemption at this time.

24_The only record of the Department having sought zn exemption from appeal arises from the
2006 implementation of Head of Curriculum (HoC) ioles. This was approved by the
Commission Chief Executive and the Gazettz Notice proviced for an exemption for those
appointments to HoC roles on 1 September 2006 and 8 Septernber 2008.

25. The breakdown of principals positions by Band for all schools and education programs is
provided below. The classification aligned to the Band levei is provided in brackets.

a) Band 5 (Stream3/SL1) - 287

b) Band 6 (Stream 3/SL2) —~ 139

c} Band 7 (Stream 3/SL.3) — 169

d) Band 8 (Stream 3/SL4) ~ 230

e) Band 9 (Stream3/SL5) — 236

fy Band 10 (Steam3/SL6; - 147, and
g) Band 11 (Stream 3/SL.7} -~ 80.

26. Promotion of prinzinais above Band 7 is not subject to appeal based on the current appeal
directive as they are remunerated above the saiary applicable to an AO8 officer.

Risks

27. The current Public Service Approved Scheme providing the department with the ability to
utilise the current 12 month applicant poot would be unable to continue.

28. The approval of the scheme requires the support by the QTU. The QTU support of this
process was strengthened by the continued QTU representation on the selection panels.

29. The QTU paneliist provides a level of perceived independence and validation for applicants.
There have been no concerns during the 15 years of QTU representatives on selection
panels.

30. The experienced panellist can often be called to participate on Principal selection panels as
either an Education Queensiand representative or nominated by the QTU. The experience
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brought by these employees has allowed them to contrlbute in providing feedback to
applicants after selection processes.

31. Whilst there have traditionally been mlntmaE appeats there could be a spike in these as a
result of the QTU not being on the panels. Negotiations. will need to occur with the Public
Service Commission to develop a mechanism to reduce these.

Right to information

32.1 am of the view that the contents or aftachments contained in this brief are suitable for
publication. _
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Recommendation
That the Minister .
note the information provided in preparation for. the meeting with

s.47(3)(b) - Contrar

NOTED

FIONA CRAWFORD

Chief of Staff

Office of the Hon John-Paul Langbroek MP
Minister for Education, Training and
Employment

4= J13 / /
[J Copy to Assistant Minister

~ NOTED

Minister's comments

Action Officer

Rynell Hastie-Burroughs:
Director, Workforce
Recruitment and
Employment

Human Resources

Tel: 3237 0915
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Craig AI@/
Human Resaurces
Tel: 323 70604

Date: /2013

Endorsed by:
A/DDG CS & CFO
Adam Black

Corporate Services
Tet: 340 56329

Date: 23/01/2013

Endorsed by:

AIDG

Annetie Whitehead
/
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Tel: 323 71070

Date: [ /
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Briefing Note
The Honourable Johin-Paul Langbroek MP
Minister for Education, Training and Emptoyment

Action required: For Noting

Action required by: N/A

Routine — Background ;nformat;on to support the Minister's meeting with the
Honourable Lawrence Springborg MP, Minister for Health, the Honourable Robert
Cavalucci MP, Member for Brishane Centra! and Ms Karyn Wernharn, Brisbane Central
State Schoo! (BCSS) P&C o .

SUBJECT: BRISBANE CENTRAL STATE - SCHOOL‘S RE-UNMIFICATION PROJECT
ACQUISITION OF LOT 1, SL 841384 R

Summary of key objectives

e To provide the Minister with background information and the Department of Education,
Training and Employment’s (DETE) pos&taon regardmu propozed meeting with BCSS P&C,
and respective State Members.

e Reaffirm DETE's commitment to explore su1tab14¢ty of site for future educational needs of
BCSS.

Key issues o
1. BCSS P&C is lobbying for the acquisition of +he Queemlan'l Healih Building (formerly BCSS

DAQ

infants building) to be reunited as part of BCSS.

2. Queensland Health declared the site surpius and “placed it on the Government Land
Register (GLR) on 24 December 2012.

3. DETE formally lodged an Expressior of Interest on 9 January 2013. This does not create
any obligation for purchase but gives DETE tiriiz to expiore the suitability of the site to meet
fong term and future proofing needs of schooi.

4. The Office of Economic and Siatistical Research (OESR) Projected growth of BCSS over
the next 20 years is:

Year 2012 (F=b census) 2017 2022 2031
Enrolment 209 280 271 269
Forecast 7

Capacity | 230 230 230 230

5. DETE acknowledges that BCSS will require additional classrooms to cater for projected
growth,

6. During 2012, DETE has been working with the school and the P&C to determine a long term
Strategic Facilities Plan (SFP), based on projected growth.

7. There is building platform space available for new classrooms to cater for projected growth.
However this may decrease play space for students.

8. The Queensiand Heaith site will allow for increased play space for students.

BCSS P&C is strongly advocating for a nif cost transfer of the site back to DETE for the use
of BCSS.
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10. The building may need considerable refurbishment to meet DETE educational requirements.
DETE will engage a Heritage architect to assess the site and bu:ldmg to determine if
suitable. There are possible ashestos issues w;th the building. :

11. The combined school and health site is Hentage Izsted (as one snte) however, this may not
apply to the Health building as it was built in the 19505 - but Vegetatton is part of Heritage
flisting.

12. BCSS P&C is also concerned about student acces's to the school as the entrance is a
shared driveway and student access path. DETE will. commit to lmprowng this in 2013 as
part of the SFP.

13.BCSS P&C has requested DETE consuit wtth Queensiand Heaith ic enter into an
Memorandum of Understanding (MOU) regarding shared access to the C Queensland Health
Building car park for their school community. DETE is currently investigating this option.

14. BCSS P&C has raised disability access issues to buildings on the current site. DETE
ensures that any new or remodelled facilities meet current Australian building requirements
with regard to disabled access.

Implications

15. f Queensland Health reguests market value for the'Siie, DETE may not be in a position to
purchase it as there are more cost effective optiors by using the current site and higher
priority land acquisitions across Queensland.

Background

16. In 1965 Cabinet approved transfer of BCSS infants Building to Ctueensiand Health. in 1992,
the site was officially transferred to Queensiand ﬂa_lth at nil cost.

17. BCSS is located in Spring Hill, an inner city n.ecmct, w'i’fh'iand size of 1.4ha.
18. BCSS has a School Enroiment Managament Plan tc managz out of catchment enrolments.

Right to information

19. | am of the view that the contents or attachmants contained in this brief are suitable for
publication. :
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Recommendation
That the Minister

note the background information provided for the meeting with the Honourable Lawrence
Springborg MP, Minister for Heaith, the Honourable Robert Cavalucci MP, Member for
Brisbane Central and Karyn Wernham, Brisbane Central State School P&C.

QHN-P&UL LANGEROEK MP

FIONA CRAWFORD s
Chief of Staff Minister for Education, Training and

Office of the Hon John-Paul Langbroek MP Employment
Minister for Education, Training and
Employment

) g3 VAN iy
Q0 (o S bt 13
[0 Copy to Assistant Minister '

Minister's commenis

Action Officer Endarsed by: ‘Endorsed by: Fndorsed by: Endorsed by: Endorsed by:
Michael Director Ei3 ADG A/DDG & CFO ADG
Wedemeyer
Principal Policy Joe Willis Lee Callum Paul Hobbs Adam Black Annette Whitehead
Officer
iSB, ISRP Infrastructure Infrastructurz Infrasfructure Corporate Services P

Strategy Strategy, Research Services Branch f;{”

& Performance
Tel: 32341531 Tel: 32371602 Tel: 323 70950 Tel: 323 70658 Tel: 340 56329 Tel: 323 71077

Date: i3/01/13 Date: 19/01/13 Date: 22/01/13 Date: 22/01/13 Date: zg/ /7 /13
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: For Noting

Noting required prior to: 31 January 2012 . |
Routine — ROGS 2013 will be released on 31 January 2013

SUBJECT: REPORT ON GOVERNMENT SERVICES (ROGS) 2013

Summary of key objectives .

e The Productivity Commlssmn wm reEease the Reporr of Goveinmen: Services (ROGS) 2013
on Thursday 31 January 2013.

e  ROGS provides information on the eﬁecttveness and efficiency of government services in
Australia. _

e The Department of Education, T-raining and Employment (DETE} contributes to the Child
Care, Education and Training Sector Overview in ROGS and three chapters:

- Chapter 3: Early Childhood Education and Care
- Chapter 4; School. Education; and
- Chapter 5: Vocational Education and Training.

Key issues
Positive and Negative issues

1. Key positive and n'egative issues for the ROGS chapters relevant to 'DETE are
summarised in the attached Fast Facts (Attachment 1).

Jurisdictional Comments—Queensiard Government comments

2.  Queensland jurisdictionsi comments in the report focus on actions that DETE
implemented or its cornmitments in 2012, to support the achievement of goals set by the
Queensiand Government.

3.  For early chilihood education and care, Queensland's 2012 jurisdictional comments
include:

e 1,055 Iong day care services now approved to deliver kindergarten programs, creating
approximately 29,000 places;
= 109 kindergarten services established on state and non-state school sites since 2010;

e piloting an e-kindy program for more than 110 children unable to regularly attend a
centre-hbased kindergarten program;

e establishing a Kindergarten Advisory Support Service to engage and support more
long day care services to deliver quality kindergarten programs;

e continuing a state-wide community awareness campaign to promote the benefits of
kindergarten programs to Queensland families and encourage parents to enrol their
children;

e providing access to kindergarten programs at no or low-cost for low income families
holding a Health Care Card,;

s commencing assessment and rating visits under the National Quality Framework;
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e recognising more than 2,600 teachers qualified as early childhood teachers to deliver
kindergarten programs in Queensiand; and 5

s supporting 2,340 participants in professional development workshops relating to the
delivery of quality kindergarten programs.

4.  For school education, Queensland's 2012 jurisdictional comments include:

o investing $4 million over four years in the 'Step Up Into Education’ initiative to better
prepare children for school;

¢ investing $26 million over four years in the ‘Gettlng the Basics Rignt — Ltteracy and
Numeracy’ initiative to enable state schools to tailor literacy and numeracy programs to
match the specific needs to their students;

= implementing the Independent Public Schools initiative to incrzase schools’ autonomy
in decision making, cutting red tape and removing aners of management to improve
outcomes for students; and '

e developing a Learning and Wellbeing Framework foir Queensiand state schools, to
support development of a positive school culture and. cieate a sense of belonging and
responsibility, leading to positive behaviour, improved student attendance and
achievement. This program also supports schools to connect the learning
environment, curriculum and teaching practices, school policies and procedures and
partnerships with parents, carers and ether commurnity groups.

5. For vocational education and training, Queensiand’s 2012 jurisdictional comments include:

e establishing a Skilis and Training Taskiorce to advise on the reform of the VET system
in Queensland with a focus on develonirig skilled, job-ready Queenslanders through a
demand-driven training system;

e continuing to work with industry to develop and implement workforce strategies to
support the government commitment to provide 10,000 additional apprentices over six
years to meet current and future skilis shortages; and

e continuing to support Queensland students underfake and complete
government-funded vocationa! education and training (VET) courses. in 2011 there
were 253,800 governmﬁm funded VET students in Queensiand, with 77% of the
students enrolled in Certificate 11l or shova courses.

Implications
6. No media release is required.

7. The Productivity Commmission prepares media release fact sheets for each ROGS chapter
to provide a high-level overview of that chapter. This data is reported at a national level
only and doe& not present any implications for Queensiand.

Background
8.  The Productivity Commission will release ROGS 2013 on 31 January 2013.
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9. On 24 December 2012, the A/Director-General approved ROGS Premiers: brlefing material
to be provided to the Department of the Premier and Cabinet. The briefing material
covered the Child Care, Education and: Training Sector Overview in- ROGS and three
chapters: Chapter 3: Early Childhood  Educatioh and Care; Chapter 4: School Education;
and Chapter 5: Vocational Educat;on and Tralnmg A copy of thls brief was provided to the
Minister's office (Ref; 12/472076)

10. The earlier brief detailed the key isslies. for DETE in each relevant ROGS chapter and was
emailed to the Department of the Premier and Cabinet on 24 Decemberi 2012.

Right to information
11. | am of the view that the contents or- attachments contained in tris mef are not suitable
for publication untif the release date :
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Recommendation

That the Minister notes the . Productiwty Commlssmn waIE reiease the Report of Government
Services (ROGS) 2013 on Thursday 3 January 2013 '

NOTED APPROVED/NOT PROVED
| ENDORSERINOTED,
FIONA CRAWFORD £ i 5 !
Chief of Staff Minister for Education, Training and

Office of the Hon John-Paul Langbroek MP Empioyment
Minister for Education, Training and
Empioyment

L S 13

[ Copy to Assistant Minister

Minister's commentis

Action Officer Endorsed b‘,f— " Endorsed by: Endorsed by:

Chris Kinsella ED ADDG CS DG

Director, ECECP! Beyd Paties Adam Black Anneth V@j‘wead

PMR, Corporate Strategy 1

and Performance ;

Tel: 34056364 Tel3224 5528 Tel: 3405 6329 Tel: 3
iviob]s-47(3)(b) - Con Mob: Mob;|S-47(3)(b) - Con
Date: 22/ 01/2013 Date:  23/01/2013 Date:2¢/ ¢/ /3
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Briefing Note
Chief of Staff
Office of the Minister for Education, Training and Employment

Action required: For Noting

Action required by:

Routine ~ The Premier has requested the Minister be provided with performance management
data on a fortnightly basis.

SUBJECT: PERFORMANCE MANAGEMENT DATA FOR THE DEPARTMENT OF EDUCATION,
TRAINING AND EMPLOYMENT {DETE)

Summary of key objectives

s To advise on the performance and people m.ahagémen't information to be provided by DETE as
requested by the Premier. '

Key issues

1. The information to be provided by DETE to the Ministei on a fortnightly basgis includes:
a) The number of staff suspended on full pay. Attachment 1 provides greater detail of
suspensions on full pay by staff category.

by The number of workplace investigations arising from formai complaints which have been in
progress more than 60 days, a summary outlining why the investigation has not been
completed and a target date for the completion of the investigation. Attachment 2 provides
greater detail of investigations conducted W relation to the Department’s
Managing Employee Complaints crocedure, Attachment 3 provides greater detail of

~a

complaints currently in progress with D=TE's Ethicai Standards Unit.

Implications
2. There are no financial, legal or media implicaticns.

Background

3. The Premier has stateq that a key straicgy for the Government is to ensure an effective
performance managemani agenda that maximises service delivery to the community.

4. Information regarding formal diminished performance processes, investigations and discipline
processes are being provided to the Chief Executive Officer, Public Service Commission on a
monthly basis.

5. The Premiar aiso recommended that information regarding staff suspensions and extended
workplace investigations be provided to the Minister on a fortnightly basis.

Right to information

6. | am of the view that the contents or attachments contained in this brief are not suitable for
publication.
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Recommendation

That the Chief of Staff: o _
Note the performance management data for the Department of Education, Training and
Employment.

NOTED

FIONA CRAWFORD

Chief of Staff

Office of the Hon John-Paul Langbroek MP

Minister for Education, Training and Employment
L1oa 102

O Copy to Assistant Minister

Chief of Staff’'s comiments

Action Officer Endorsed by: Endorsed by: Endorsed by Endorsed by:
Jonathan Butier-White A/ED AADG A/DDG & CFO AIDG
A/Manager Rod Lawrence _ Duncan Mcleliar Adam Black Annette Whitehead
Workforce Review Workforce Management Human Resources  Corporate Services
& Support
Tel: 3235 4610 Tel: 4 Tel: 3 Tel: 3405 6329 Tel: 323 71070
Mob Mob:|5-47(3)(0) - Col - pMop[s 47(3)(b) - Con| - Mab:
Date: 24/01/2013 Date: 24/01/2013 Date: 25/01/2013 Date: 28/01/2013 Date; 31 / i 173

3
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Educatzon Tramtng and Empkoyment

Action required: For Noting

Action required by: N/A

Urgent —background . information for the. Minister's meeting with the Honourable
Scott Emerson MP, Minister for Transport-and- Main Roads, Mr David Fogden,|
Ms Susan McGinley, President irons;de P&C and Mr Stephen Dowdi=

SUBJECT: AVAELABILiTY OF PLAY SPACE AT lRONSiDE STATE SCHOOL

Summary of key objectives .-

e Background information -for-the'Minister's:-m_'ee'ting_ with ‘Honourable Scott Emerson MP,
Mr Fogden, Ms McGinley and Mr Dowdie {members of the frunside State School P&C) on
12 February 2013 regarding the amount of piay space avaiiabie to students at Ironside State
School.

Key issues
1. Ironside State School has undergone consndr rable in- catchnw... growth in recent years.
2. This growth has resulted in additional facilities «iing installed on the school grounds.

3. The Department of Education, Training and Employment and the school have sought to
reduce the impact these instaliations have had on the school's play areas by considering
their placement within the grounds and staggering ihe students’ meal breaks. Nevertheless,
the installation of the new facilities has recuced the avaiable play space at the school.

4. The school's Parents and Ciizens (P&C) Association put forward a number of
recommendations to address enrolment numbers and available space at the school in its
brief to the Minister dated 29 Mcovember 2012 {Ref: 12/476645).

5. On 7 December 2012, the Cirector Capétal Works Planning met with Mrs Angela Douglas,
Principal, lronside State School and ah external architect to discuss future and existing
accommodation concernis.

6. The result of the mecting is that the external architect is undertaking an exercise to identify
suitable building platicrms within the school.

7. Once the architect has completed the exercise a meeting will be arranged with Mrs Douglas
and P&C representatives to discuss accommodation concems.

8. ltis anticipated that the meeting will be arranged for late February or early March 2013.

Implications

9. The P&C’s recommendations to reduce school numbers (enroiments) would contravene the
Department's School Enrolment Management Plan {(EMP) procedure.
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Background

10. Mrs Douglas advises that the data contained in the P&C’s brief is, by and Iarge factually
correct. She cannot, however, confirm the accuracy of the student to play space ratio. She
also reports that the daily reportable accidents rate includes all accidents, not oniy those
that relate to overcrowdlng The school takes ali appropnate steps to prevent the occurrence
of accidents at the school. _

11. Ironside State School has an active EMP.

12. All students residing in the schools- catchment. area -are guaranteed enrclment, and
therefore no fimit can be placed on in-catchment enrolment numbers.

W S
1 The catchment boundary of ironside State School s EMP like that of aii Queensland state

o
o schoo!s is based on equidistant boundaries with other schools. Thic means that all
‘Q;gﬁf residences within a given boundary area have been calculated tn be closer to their local
raaf state school by trafficable route than any other state school. The EMP allows for some out of

catchment students to enrol, but only where there is excess capacity.

14. The school has not - accepted any out-of-catchment. enrolment since the end of 2010
resulting in a low number of out-of-catchment enrolments. of 26% as at February 2012,

15. Details of the ironside State School EMP is at Attachraent 1,

Right to information

16. | am of the view that the contents or attachments ¢ wned ir this brief are not su:table for
publication. '
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That the Minister note the information contained in this brief for his meeting with
Honourable Scott Emerson MP, Mr Fogden, Ms McGinley and Mr Dowdle (members of the
Ironside State School P&C Association), on 12 February 2013.

NOTED

FIONA CRAWFORD

Chief of Staff

Office of the Hon Jochn-Paul Langbroek MP
Minister for Education, Training and

Employment

U ey V78
O Copy to Assistant Minister

Minister's comments

* APPROVEDINOT A_RP\ROVEB

ENDORSED/NOTED

f S i\‘
UL g AN

A

W"”J"gw

NOEK MP
_ “for Education, Training and
Employment

Vae 1 18

Action Officer  Endorsed by: Endorsed by:
Eugene AfDirector, o
O'Donnell Regional Services

A/Principal Rob Seiler iLee Callum
Advisor Quality

Assurance

Metropolitan Metropoliian ISRP

Region Region

Tel: 3422 3693 70940
Mcb:

Oate: 25/01M3

Tel: 3422 8377
Date: 30/01/13

Tel:
Mob: S47(3)(b) -Co

Endoreed by: Endorsed by: Endorsed by:

ED ADDG ADG

Dave Baxier Jeff Hunt Annette
Whitehead

infrastructure Corporate Services /

Programs &

Delivery

Tel: 322 42826 Tel: 340 56329 Tel: 323 71070
Mobls.47(3)(b) - Conl Mobis-47(3)(b) - Contlppk:

Date: 30/1/13 Date: 4/2/2013 Date; §7/2. A %,
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Briefing Note
Chief of Staff
Office of the Minister for Education, Training and Employment

Action required: For noting

Action required by: 26 April 2013

Routine —~ The 2011 Early Schoof Leavers Longitudinal Study Report wili be released
on 30 April 2013.

SUBJECT: 2011 EARLY SCHOOL LEAVERS LONGITUDINAL. STUDY REPORT

Summary of key objectives

¢ The 2011 Early School Leavers Longitudinal Study Report (Aitachment A) will be publicly
released via the Next Step website on 30 April 2013.

e The FEarly School Leavers lLongitudinali Study Rezport identifies the study and work
destinations of a large sample of students who left Queensland government and
non-government schools in Years 10, 11 or early in Year 12 during 2010 and responded to
the 2011 Early School Leavers survey.

e There were 3,314 early school leavers from 2310 who participated in the 2011 Early School
Leavers Longitudinal Study.

Key issues

1. The summary of findings from the first two waves of the Early Schoof Leavers Longitudinal
Study show:

VET
VET Cert iv+7 23 24
VET Cer! 1i#° 49 29
VET Ceit -iifother 8.2 4.1
Apprarticz 7.8 20.2
Trainae 4.6 5.0
Secondary student 3.2 2.1
Werking
Working full-time 13.0
i i 15.3
Seeking work 21.0
NILFET®

Notes:
Esfimate has a relative standard error of between 25% and 50% and should be used with caution.
Nil or rounded 1o zero.
Some respondents are also working or seeking work.

® Mot in the tabour force, education or fraining.
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2. The 2011 Early School Leavers L.ongitudinal Study found that:

a) 70.8% of young people were studying or in 'paid employment at the time of the survey;

b) 9.4% of young people were undertaking campus-based VET progréms;

c) 25.2% of young people were undertakihg an apprenticeship or traineeship;

d) 2.1% of young people had returned to secondary studies:

e) 34% of young people were employed in either full-time or part-time work with no further
education or training,

f}  21% of young people were not in education or training, but wers seeking work; and

g) 8.3% of young peopie were not in the labour force, education o training.

3. The Early Schoof Leavers Longitudinal Study s'uppfements the ‘point-in-time’ information
provided by the annual Early School Leavers survey.

4. Publication of the Early School Leavers Longitudinal Study data orovides the next link in the
Department’s suite of student destination surveys. it complements the Next Step survey and
Next Step longitudinal study resuits.

Implications

5. The Community Engagement and Partnerships unit has advised that the 2011 Early School
Leavers Longitudinal Study Fast Facts (Attaciwnen? B) is suitabie to be used as media
holding lines (Ref: 13/34902).

Background

6. Early School Leavers is a destination survey of who izft Gileensland schools in Years 10, 11
or early in Year 12 in the previous vear. It gathers information on each person’s initial study
and work destinations after leaving schooi,

7. The Early School Leavers survey closely aligns with the annual Next Step survey, which
reports on the destinations of young pzople who comipleted Year 12 in Queensiand.

8. As part of the 2011 Early Scheol Leavers survey, a sample of respondents agreed to
participate in the Early Schiooc! ieavers i.angitudinal Study. This study provides a deeper
understanding of the fonger terrn outcomes of early school leavers.

9. The Government Statistician has conducied the fieldwork for the Next Step suite of post-
school destination surveys since 2005.

10. In 2011, 3,314 eany school leavers from 2010 participated in the second wave of the Early
School Leavers i_ongitudinal Study, which represented a response rate of 79.7%.

11. The Next Siep suite of post-school destination surveys provide Australia’s most

comprehensive source of post-school destination information from which to inform policy
and practice.

Right to information

12.
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Recommendation

It is recommended that that the Chief of Staff note
o the 2011 Early School Leavers Longltudznai Study Report (Attachment A);
o release of the 2011 Early School Leavers Longitudinal Study Report will occur on

30 April 2013; and

- [ Minister's Office File Ref.
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o the 2011 Early Schoof Leavers Longitudinal Study F-ast Facts (Attachment B).

NOTED

FIONA CRAWFORD
Chief of Staff

Office of the Hon John-Paut Langbroek MP
Minister for Education, Training and -~

Employment

(I VERVEVER RN

[0 Copy to Assistant Minister

Minister's comments

Action Officer
Michael Cole
Principal Statistical
Officer
Performance
Moniforing and
Reporting

Tel: 323 70848
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Endorscd by: -
=D
Boyd Paties

Ferformance
Monitoring and

Reporling i

Tel: 322 45528 |

Mob|s.47(3)(b) - Con

Mobz

Date: 28/03/2013 *\07

s.47(3)(b) -

Endorsed by;
AIDG
Annette Whitehead

/ Cdyporate Services 1///
[ 7L

Tel: $40 56329

Tel:
Con| Mob:
Date: 714 113
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Briefing Note
Chief of Staff
Office of the Minister for Education, Tralnmg and- Employment

Action required: For Noting

Action required by: N/A

Routine — The Premiar has requested the Minister be provided with performance management
data on a fortnightly basis.

SUBJECT: PERFORMANCE MANAGEMENT DATA FOR THE DEPART.u- NT OF EDUCATION,
TRAINING AND EMPLOYMENT (DETE) :

Summary of key ohjectives

¢ To advise on the performance -and -peopie management information to be provided by DETE as
requested by the Premier.

Key issues
1. The information to be provided by DETE to the Minister on a fortnightly basis includes:

a) The number of staff suspended on full pay. &ttachment 1 provides greater detail of
suspensions on full pay by staff category, and '

b) The number of workplace investigations arising from formal complaints which have been in
progress more than 60 days, a summary outlining why the investigation has not been
completed and a target date for the compistion of the investigation. Attachment 2 provides
greater detail of investigations conducted in relaticn to the Department's Managing
Employee Complaints procedure. Attachmerni 3 provides greater detail of complaints
currently in progress with DETE's Ethicai Standards Unit.

Implications

2. There are no financial, legal or media implicationis.

Background

3. The Premier has stated thai a key strategy for the Government is to ensure an effective
performance manageraeni agenda that maximises service delivery to the community.

4. Information regarding fermal diminished performance processes, investigations and discipline
processes are being provided to the Chief Executive Officer, Public Service Commission on a
monthly basis.

5. The Premier alzc vecommended that information regarding staff suspensions and extended
workplace investigations be provided to the Minister on a fortnightly basis.

Right to information

6. | am of the view that the contents or attachménts contained in this brief are not suitable for
publication.
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That the Chief of Staff note the performance management data for the Department of Education,
Training and Employment.

NOTED

FIONA CRAWFORD
Chief of Staff

Office of the Hon John-Paui Langbroe

k MP

Minister for Education, Training and Employment

Lerw oty

1 Copy to Assistant

Minister

Chief of Staff’s comments

Action Officer Endorsed by: Endorsed by: Endorsed by: Endorsed by:
Jonathan Butler-White ~ A/JED ADG ADDG AIDG
A/Manager Rod Lawrence Craig Allen Jeff Hunt Annette Whitehead

Workforce Review

Tel: 3235 4610

Date: 07/02/2013
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Workforce Management

& Support :
Tel: 32354733

Mob:|s.47(3)(b) - Co

Date: 08/02/2013

Human Resources

Tel: 3237 0604

Corporate Services

Tel: 3405 6329

Mob: [s.47(3)(b) - Corl

Mob;| s.47(3)(b) - C0n|

Date: 08/02/2013

Date: 08/02/2013

Tel: 323 71070
iMob:
Date: [ /




Page 10of3
Minister's Office Fife Ref:
Department File Ref: 13/36761

Briefing Note
The Honourable John-Paui Langbroek MP o
Minister for Education, Tra:n;ng and Empioyment

Action required: For Approvai

Action required by: 22 February 2013

Routine - The Palmerston East State School site is surplus o Deapartmental
requzrements and is recommended for dasposat

SUBJECT: DISPOSAL OF THE PALMERSTON EAST STATE SCHOGL. SITE

Summary of key object;ves

e Approval is sought to dispose of the Palmerston East Stete Schooi site, which is considered
surplus to departmenitali requzrements aﬁer self—ciosma due to no enrolments at the start of
Term 1, 2012, : :

o Following Ministerial approval, the site, including stsff accommodation will be declared
surplus and added to the Government Land Register.

o |If disposal is approved, it is recommended that the Minister for Izducation, Training and
Employment sign the attached letter (Attachment 1) to the Honourable Andrew Cripps MP,
Member for Hinchinbrook and Minister for Natural Resources and Mines, to advise of the
planned course of action.

Key issues

1. Palmerston East State School was approved by the Minister for permanent closure on
19 April 2012, after attracting no enrolments at the stait of Term 1 2012. (Ref: 12/149218).

2. The ‘proposed closure’ of Palmsrstorn East State School was required to be advertised in
the Government Gazette, in ¥ine with the provisions of the Education (General Provisions)
Act (2006) — that is:

a) “If the Minister proposes closing a State school or amalgamating 2 or more State
schools, the Minister must pubiish 2 notice about the proposal in the gazette.”
(Chapter 2, Part 3, 518},

b) “If notice about & croposed closure of a State school or amalgamation of 2 or more State
schools is published under Section 18, the closure or amalgamation must not happen
earlier than 6 months after the publication.” (Chapter 2, Part 3, s20).

3. The ‘propcsed closure’ public notice appeared in the Government Gazette on 3 August
2012.

4. Given the six-month ‘waiting period’ after Gazettal has now passed, and there have been no
marked population increases in the area or new enroiment enquiries which would warrant
the school's re-opening, the Department of Education, Training and Employment (DETE) is
seeking to finalise the closure of Palmerston East State School.

5. DETE requires Ministerial approval to declare the site surplus and add it to the Government
Land Register for disposal.
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Implications

8. if DETE’s recommendation to dispose of _the" Palmerston East State School site is
supported, it is recommended the Minister write to the Honourable Andrew Cripps MP,
Member for Hinchinbrook and Minister for Natural Resources and Mines, to advise of this
outcome.,

7. The onsite staff accommodation is cufrently tenahte'd by a departmental empEoyee
The Regional Office wouid arrange for appropriate hotice to be given for the tenant to vacate
the site. _ :

8. The Regional Director approved for a ioCaI--churc‘h grou_p._-to_ use one «f the school bui!dings

for short weekly meetings from February 2012 -unti the end of 2012 school year.
The Regional Office will provide appropriate notice.in.order for the grour to vacate the site.

9. Community consuitation around the proposed closure of Palmerston East State School
oceurred in 2010 and 2011. Prior to the 2012 school year, the Regional Director, Far North
Queensland Region, recommended the school for .closure due to ongoing declining
enrolments. However, this recommendation was not approved by the then Minister.

10. in May and June 2012, the announcement of the proposed clesure of Palmerston East State
School attracted negative media coverage in the Jnnisfaif Advocate and ABC Far North
Queensland.

Background

11. The Palmerston East State School site is located approximaisly 26 ktlometres south-west of
Innisfail in Far North Queensland.

12. The site, which is described as Lot 67 on Plan NR2458, comprises of approxima'tely
1.96 hectares

13. The site is surplus to departmentai reguiremenis and its disposal is supported by the
Regional Director, Far North Queensland. :
Right to information

14. 1 am of the view that the contents or attachivicnts contalned in this brief are suitable for
publication. _
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Recommendation

It is recommended that the Minister:

» approve the Palmerston East State School site to be declared surplus and approved for
disposal; and o o

e sign the attached letter to the H_onourablé Andrew Cripps MP, Member for Hinchinbrook,
to advise of the planned disposal (Attachment 1).

NOTED

-~

: !
FIONA CRAWFORD JOHQJ?AUL LANGBROEK MP
Chief of Staff Minister for Education, Training and

Office of the Hon John-Paui Langbroek MP Emplovment
Minister for Education, Training and

Employment -
g 7 7 2
T v 3 ]9k
0 Copy to Assistant Minister
Minister's comments ~ \ <
Action Officer Endorsed by: " Endorsed by: " Endorsed by: Endorsed by: Endorsed by:
Emma Clarey RD Director AJED AIDDG AIDG
SPO Clive Dixen Joe Willis Peter Markham  Jeff Hunt Annette
Infrastructure Whitehead
Strategy
(Schools)
infrastructure  Far Nuith Infrastructure  Infrastructure, Corporate g
Services Diucensland Strategy Strategy, Services
Branch Ragion (Schools) Research and
Performance
Tel: 3237 0026 Tel: 4046 5271 Tel: 3237 1902 Tel: 3237 0224 Tel: 34056329  Tel: 323 71070
Mob; *47(3)@) - C{Mob: Mob: Mob|s.47(3)(b) - ConMob:

Date: [ f Date: 11/02/13 Date: 11/02/13  Date: 14/02/13 Date: 74/ ¢ /13
Verbal approval

by RFM FNQ, on

behalf of RD
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: For Approval

Action required by: 22/02/2013

Urgent - Required for commencement of a Ministerial designation process under the
Sustainable Planning Act 2009 for Claremont Special School.

SUBJECT: CLAREMONT SPECIAL SCHOOL — APPROVAL TO CONMNENCE MINISTERIAL
DESIGNATION PROCESS

Summary of key objectives
» Claremont Special School requires additional teaching spaces by the end of 2013.
» Ministerial designation of the site is required before a coristruction contract can be awarded.

¢ Ministerial approval is sought to commence a Minisierial designation process under the
Sustainable Planning Act 2009 (SPA) for the school site.

Key issues
1. Claremont Special School requires additional ieaching spaces tc meet enrolment growth.

2. ltis proposed to construct a two space teaching biock with associated staff and therapy facilities.

Implications

3. Section 757 of the Sustainable Planning Act 20C9 (SFA) provides that the Judicial Review Act
1991 (JRA) does not apply to the fullowing matters tinder SPA:

(a) conduct engaged in for the purnose of making a decision;
(b) other conduct that relates to the making cf & decision;
(c) the making of a decision o the failure 1o make a decision; and
(d) a decision.

4. The Minister may, however, be asked for a statement of reasons in relation to his decision and
matters can be refeired 1o the Planning and Environment Court.

Background

5. Work being underiaken is on a ‘planning only’ basis at this time, pending approval of Ministerial
designation.

6. The SPA permits use of either a Ministerial designation process for land required for community
infrastructure or, alternatively, use of an Integrated Development Assessment System (IDAS)
through the local authority.

7. It is proposed to utilise the Ministerial designation process, which vests authority for planning
approvals with the State.
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Ministerial Designation Process

8. The Minister may designate land for community infrastructure under section 200 of the
Sustainable Planning Act 2009. Under section 201, land may be designated for community
infrastructure only if the designator is satisfied the community infrastructure will —

a) facilitate the implementation of legislation and policies about environmental protection or
ecological sustainability; or

b) facilitate the efficient allocation of resources; or

¢) satisfy statutory requirements or budgetary commitments of the State oi ‘ocal government
for the supply of community infrastructure; or

d) satisfy the community’s expectations for the efficient and timely sunpiy of infrastructure.
Clauses (b), (c) and (d) are considered applicable to the proposed school.

9. To ensure that requirements for adequate environmental assesssient and public consuitation are
met, assessment of any proposed development is carried out in accordance with section 5.8.8
from Guidelines about Environmental Assessment and Puplic Consultation Procedures for
Designating Land For Community Infrastructure 2006.

10. There are six steps in the process to ensure that requirements for adequate environmental
assessment and public consultation are met, namely:

Step 1- Preparation of the Initial Assessmient Report (IAR) covering environmental
assessment, traffic impacts and other reguiatory requirements.

Step 2- Initial consultation with other Siate agencies, iccal governments, immediate
neighbours and other relevant parties in relation to the 1AR.

Step 3- Finalisation of IAR, incorporating feedback frem key stakeholders.
Step 4 - Public notification and second round of consultation in relation to the IAR.

Step 5- Preparation of Final Assessment Repcrt {(FAR), incorporating further feedback and
departmental responses.

Step 6 -  Minister's consideration of the FAR and departmental recommendations in relation to
site designation.

11. Following review of the FAR, the Minister may decide not to proceed with making the proposed
designation.

Right to information

12. 1 am of the view that ihe contents or attachments contained in this brief are suitable for
publication.
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Recommendation
It is recommended that the Minister:

Approve commencement of a Ministerial designation process under the Sustainable Planning
Act 2009 (SPA) for Claremont Special School.

NOTED PPROVED/NOT APPROVED
ENDOR: INOTED

<500 W fimjt‘ﬁx

FIONA CRAWFORD JOHN-PAUL LANGSROEK MP
Chief of Staff Minister for Ecducation, Training and
Office of the Hon John-Paul Langbroek MP Employment

Minister for Education, Training and

Employment

v Sl W IRE 241 1S
O Copy to Assistant Minister

Minister’'s comments

Action Officer Endorsed by: Endorsed hy: Endorsed by: Endorsed by:

Dave Sullivan ED ADG A/DDG A/DG

Director - Delivery Dave Baxter Pavi Hobbs Jeff Hunt Annette Whitehead
Infrastructure Infrastructure Infrastruciure Corporate Services

Programs and Delivery Prograris anc Delivery Seivices Branch

Tel: 3237 1616 Tel: 3224 2826 Tel: 3237 0658 Tel: 3405 6329 'fel: 3237 1077
Mob:[5.47(3)(b) - C{ Mob:[s.47(3)(b) - Cont] Mob:[s.47(3)(b) - Contrd Mob:

Date: 5/02/2013 Date: 11/02/2013 Date: 2/02/2013 Date: 13/02/2013 Date: /J/ A1 13
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Briefing Note
The Honourable John-Paul Langbroek IVIP
Minister for Education, Training and Employment

Action required: For Noting'

Action required by: As soon as possible

Critical — Day 8 collection process and outcomes has attracted media attention.

SUBJECT: DAY 8 STAFFING ENROLMENT COLLECTION

Summary of key objectives

e Each year schools are staffed usmg ;nformatuon about enroimenis on the eighth day of
school (Day 8).

e To inform the Minister that there may be helghtensq r*edm attention regarding staffing
adjustments as a result of the Queensland Teacher~ Un;on campaign around the changes
to the staffing aliocation methodoiogy

e To inform the Minister that this year, 55 of the 12.4 ;O'Jeenslarr' state schools have asked
for their enrolments as at Day 8 to be treated as indicative only aue w disruptions caused by
the recent weather events (Attachment A). Regicns will work with these schools to finalise
staffing as soon as possible.

Key issues
School staffing processes

1. In 2012, the 2013 school ‘staffing allocaiion methodaicgies were adjusted to redirect some
teacher numbers to meet enrolmsani growth and new facilities.

2. The 2013 staffing models were distiibuted to siate schools in November 2012 to help enable
regions and principals to efiectively plan rescurces for 2013 based on their estimated
enroiments,

3. Schools work closely with rzgional staffing officers to ensure staffing for the start of the
school year is realistic rather than optimistic, to minimise the number of schools affected by
staffing changes.

4. If a school is close io gaining or losing a classroom teacher, then often a temporary teacher
is placed at the scixeoi until enroiments and staffing are confirmed on Day 8.

5. Permanent teacheis who have to change schools because of declining enrolments are
usually placed in schools whose enrolments have grown.

6. Where actual enrciments vary significantly from the enrolment levels forecast, and where
staffing adjustments are required (either increased or decreased staffing levels), Regional
Human Resources staff will work with school principals to ensure that the staffing
adjustments are made quickly and appropriately with both staff and students supported
through the process.

7. Itis expected that schoois will have their staffing and class arrangements settled before the
end of next week to ensure that students and teachers are focussed on learning.

Natural disasters

8. Queensland has experienced natural disasters and severe weather events that have
disrupted regular commencement of schooling in some regions for 2013.
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8. These disruptions are not unlike the widespread events of 2011, when extensive fiooding in
the South East and Cyclone Yasi impacted large areas of the State,

10. In areas significantly affected by the recent events, students may not have been able to
routinely attend school during the first weeks. of the year.

11. The Department of Education, Training and Employment (DETE) responds to these types of
events by engaging with regions and schools to alier the timing of the enrolment data
collection for affected schools. This helps to ensure enroiments at each school settle before
staffing resources are finalised. :

implications

12. Burleigh Heads State School is a specific case of using a temporary teacher to effectively
manage the annual staffing allocation for 2013. Early monitoring suggssied that the school's
Day 8 enrolments could fall below their forecast enrolments by more than 20 students,
which would have resulted in the loss of a classroom teacher, Laiest information suggests
that Day 8 enrolments were some 14 students lower than forecast, with the result that a
temporary teacher placed at the school at the start of the year will remain at the school but
with a reduced teaching load. :

13. There are likely to be a number of similar such cases every year and any change in class
configurations at a school can attract considerable imedia aitention.

14. There may be heightened media attention régargi*\ staifing adjus'trrents as a result of the
Queensland Teachers’ Union campaign ‘arcind ihe changes io the staffing allocation
methodology.

15. Disruptions to the start of school in some communities have also resulted in media interest.

16. This year, 55 of the 1240 Queensiand state schools have agked for their enroiments as at
Day 8 to be treated as indicative only due to disrupticns caused by the recent weather
events (Attachment A). Regions will work wsth thﬂse schools to finalise staffing as soon as

possible.

17. The 2013 staffing arrangements for the 1185 schools that have not been significantly
affected by the recent events will be finalised using the Day 8 enrolment information
collected on 7 February 2013.

18. Preliminary Day 8 enrolment dala can be made available, however the Day 8 enroiments
will not be finalised untif ail schools have been able to complete their returns.

Background

19. Each year, schocls are staffed on the basis of the Day 8 enrolment collection, which for
2013 was set for Thursday, 7 February_r 2013.

20. Following the finalisation of Day 8 enrolment counts, Staffing Models for Primary and
Secondary, and for Students with Disabilities, are prepared. These models show the staffing
establishments for primary, secondary and special schools, and the staffing to regions for
Special Education Programs and Services (SEPS).

21. Staffing allocations provide sufficient resources to each school to allow formation of classes
within class-size targets of 25 students for Years Prep~3 and 11-12 and 28 students for
Years 4-10.

22. Regions distributed staff so that each school commenced 2013 with resources sufficient to
meet expected enroiment demand.

23. The allocation of staff resources for each school is fine-tuned as enrolment information
becomes available at the start of each year and is finalised on confirmation of the Day 8
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return. Regions and schools negotiate any- necessary teacher relocations requrred to match
finalised enrolment demand shown by the Day 8§ data '

24. Staffing allocations are done ‘using reported “effective” enrolments in each schootm-
principals determine whether a student is effectrveiy enrolled at the school and this. may be
the case even though the student has not been in attendance at the time of the Day 8 return.

25. This is the first year that Day 8 enrolment |nformatcon has been collected from schools Using
OneSchool. , . S

26. Finalised school staffing ailocatlon 1nformatron is usuaiiy available to regional staffing
officers at the end of Day 8 so that any necessary staffing adjustments can be negotiated
with schools on Day 9 and in. ptace soon thereafter. :

27. Day 8 enroiment data are posted on_the Department-s_ Statistics and Information website as
soon as possible. after validation:is complete, usually this is in the week following Day 8.
In 2011, release of Day-8 enrolment -information” was. considerably delayed due to the
number of schools affected by the extreme weather events. o

Right to information

28. 1 am of the view that the contents or attachments contained in this brief are suitable for
publication.
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Recommendation

it is recommended that the Minister
= notes the information about progress of the 201 3Day8 ZStéffing Enrolment Collection.

APPROVED

NOTED ~ APPROVEDINOT

FIONA CRAWFORD ~_JOHN-PAUL LANGEROEK MP
Chief of Staff o ~ Minister-for Education, Training and
Office of the Hon John-Paul Langbroek MP  Employment

Minister for Education, Training and '

Employment

LU 2N g lev 0113

O Copy to Assistant Minister

Minister's comments

Action Officer Endorsza hy: Ercorsed by: Endorsed by:

Boyd Paties Directar ADGG AIDG

Executive Director  Reg Bumns Jati Hunt Annette Whitehead
Performance Warkforce Modeiling  Corporate Services

Monitoring and

Reporiing R

Tel: 322 45528 7=l 323 90224 Tel: 340 56328 Tel; 323 741070
Mob:[s.47(3)(L) - Corf  iob: Mob{s.47(3)(b) - Con{ Mob:

Date: 07/02/2013 Date:  08/02/2013 Date: [
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Briefing Note
The Honourable John-Paul Langbroek MP.
Minister for Education, Training and Employment

Action required: For Noting

Action required by: N/A

Urgent — Information provided in _prep'ér'ét:ioh for a meeting with Nir Joe Natoli
Director and General Manager, Future Wave Energy Solutions Australia.

SUBJECT: MAROOCHYDORE sc;Ho_o_l.fs;T;E OPPORTUNITY

Summary of key objectives

To provide background information reg'é'rdi'hg 'F-.'u.ture Wave Energy Solution’s proposal for
amalgamation of Maroochydore State School and Moolooiaba State School onto new site.

Key issues

1.

Future Wave Energy Solutions is proposing to seli iand or Wises Road in Maroochydore to
enable a relocation of the Mooloolaba and Marccchydoi= State ..;Cn("()la The land is owned
by a local property developer, Mr Peter Wise.

The range of options canvassed by Mr Natcii in his. proposai would require the Department
of Education, Training and Employment (DEYE) to invest substantial capital funds to
purchase the land and construct a proposed amalgamated state school at Wises Road.

The Department’s New School 20 Year Fian has net identified the need for a new school in
the Maroochydore and Mooloolaba area over the inext decade.

The Capital Works Program has insufficient funds to meet high priority schools growth and
renewal investment. Therefore DETE is not in a position to progress the proposed land
purchase and amalgamation proposed by Mr Nateli.

Enrolments at the two schoois are expecied to grow steadily over the 20 year period.
However, growth is forecast to remain within the current capacity of these two state schools.
On this basis DETE does hoi support the amalgamation of these two schools, as current

- schools are sufficient to meet this growth.

Current school data
N 2012
X Resident 2021 OESR
School ; ;f,?; Land Size N%i:a?;)eok Student Enr;JAI‘Tents Cazﬂ;lgi ¢ Projected
N Numbers 9 PACIy | anrolments
Census)
Marocchydore 1921 10.067Ha $1,819,895 557 2668 433 295
55
Mooloolaba 88 | 1833 3.75Ha $11,679,750 547 553 560 720
Total 13.8164Ha | $13,499,645 1014 819 1015
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Recommendation

That the Minister :
Note the Department's recommendation not to pursue the proposal by Future Wave Energy
Solutions Australia.

NOTED -  APPROVED/NOT ARPROVED
'ENDORSED{NOTE:B

RN

FIONA CRAWFORD ' JOHN-PAUL LANGBRGEK MP
Chief of Staff for Education, Training and
Office of the Hon John-Paul Langbroek MP Employment

Minister for Education, Training and :

Employment

l(ff‘zvf\’g %f?/:i:}

[0 Copy to Assistant Minister

Minister’s commenis

Action Officer Endorsed by: Enaorsed by: Endorsed by: Endorsed by:
Michael Wedemeyer Director ED A/DDG DG

Joe Willis l.ee Callum Jeff Hunt Annette
Principal Policy Officer infrastruciure {hfrastructure Corporate Services  Whitehead
infrastructure Strategy, Research &  Strateyy, Research & '
Strategy, Research & Performance Perfarmiance %'
Performance '
Tel: 323 41531 Tel: 323 71302 Tel: 323 70057 Tel: 340 56329 Tel; 323 71070

Mob:[s27(5)(b) - Cor|  Mob{s47(3)(b) - Con]  Mob:[s.47(3)(b) - Co|  Mob:

Daie: 12/02/2013 Date: 13/02/2013 Date: 14/02/2013 Date:/y /2.1 /3
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Briefing Note - .
The Honourable John-Paul Langbroek MP o
Minister for Education, Training and Employment

Action required: Seé’king'su,ppOrt andi_'sign'ihg 6f_-Ietter to Premier

Action required by: 25/02/2013 | :

Routine ~ Requesting Premiers support to rollover remaining funds fiorn the James
Cook University (JCU) co-located high schooi feasibility study in crder {0 support the

development of an online education ‘pilot’ program for senior secondary students to
fast-track their tertiary studies.

SUBJECT: LETTER TO PREMIER SEEKING TO USE REMAINING JCU ELECTION
COMMITMENT FUNDING TO DELIVER A ‘PILOT’ ONLINE EDUCATION PROGRAM

Summary of key objectives

e Seek support from the Minister and the Honouraule Campbell Newman MP, Premier of
Queensiand, to use remaining funds -of approximately $210,000 frem the $500,000 JCU
co-focated high school feasibility study election cornmiiment to daveiop an enline education
‘pilot’ program which ‘would enable. senior secondary students to engage in tertiary studies
while at school, in partnership with JCU

e Seek the Minister's signature on the attarhed jetter to the Premier, outlln;ng the proposal
and the Department’s intention to add this project to its Public Sector Renewal Agenda
(Attachment 1).

Key issues

1. In line with the Government's keyv ""0 days election commitment to scope and build a
business case to establish a co-iccated high school at James Cook University (JCU) in
Townsville, the Department of Education, Training and Employment (DETE) commissioned
external consuitants, Marsdein Jacobs Associates, to deliver a feasibility study for the
proposed project. '

2. Marsden Jacobs Associatas, in collaboration with the JCU High School Reference Group,
presented the final feasiviiity study to DETE in October 2012,

3. The feasibility study presented four recommendations to Government regarding the
proposed establishmant of a co-located high school at JCU in Townsville, with the key
conclusion being that the proposal was not economically or financially feasible for the
Governmerit.

4. However, the study highlighted significant opportunities to improve educational outcomes in
North Queensiand which would not involve investment in any unnecessary infrastructure.

5. In line with the recommendations of the feasibility study, DETE is committed to work with
North Queenstand high schools, the School of Distance Education and JCU to develop and
establish an innovative virtual education program to help students engage in studies at JCU.

6. On 13 November 2012, the Minister approved the Department’s pianned strategy to respond
to Recommendation 3 of the feasibility study, i.e. to engage a project officer for six to
12 months to establish an innovation program, in collaboration with the School of Distance
Education and JCU, in order to improve higher education participation rates in North
Queensland, without the need for additional infrastructure (Ref: 12/389474).
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7. Since this time, DETE has estabiished that such a product could be developed by existing
staff within the School of Distance Education, who have demonstrated experience in
creating simifar oniine education programs..

8. The Department maintains that the development of a vu1uaf or online, educatlon program
would assist senior students to fast-track their studies at JCU and offer an exciting
opportunity to improve tertiary participation rates for North Queensland students.

9. With the support of the Minister and the Premier, the Department proposes to include this
transformational change project on its Public Sector Renewal Agenda.

Implications
Financial

10. The Department is seeking the Minister’s support to gain approvql irom the Premier to use
the balance of the $500,000 JCU feasibility study budget to assist in the development of
materials and the implementation of a pilot program.

11. There is approximately $210,000 remaining from the original 550,000 election commitment,
which the Department considers to be a sufficient budget to deliver the required online
education program (product).

12. The Department proposes to develop the product through the Scheg! of Distance Education,
in partnership with JCU and Education Queensland’s Morth Queensland regional office, to
ensure the end-product meets the needs of all stakehc!ders.

13. Development of this product is expected to take between six and 12 months. Ih order to
deliver the product in time for the 2014 school year n.ruect funding wouid need to be
secured for the 2013--14 financial year.

14. Ongoing costs associated with any naw/adaitional educational service provision (as outlined
in paragraphs 10-13 above) would need ic be mei from the annual operations budget of the
School of Distance Education, JCU andfor partner secondary schools.

Background

15. Recommendation 3 of the JCU co-iocated h:gh chool feasibility study was supported by the
Minister in November 2012; but has not yat been publicly announced.

16. The Department proposes (¢ use the remaining budget to support the implementation of a
pilot program, in parinership with JCU, to develop and establish an innovative virtual
education progran: to help students to fast-track their studies at JCU.

17. The attached letter seels the Premier’'s suppdn for the transition of funds and to include this
potentially transfcrinational project in the Department's Public Sector Renewal Agenda.
Right to information

18. | am of the view that the contents or attachments contained in this brief are not suitable for
publication.
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e endorse the Department's proposal to use remaining funds from the $500,000 James Cook
University high school co-iocation feasibility study election commitment to develop an online
education ‘pilot’ program which would enable North Queensiand senior secondary students

to fast-track their tertiary studies;

e approve the online education progra_m to be .inciuded in the Departmeint's Public Sector
Renewal Agenda, on the basis that it will assist in improving higher eduication participation

rates in North Queensiand; and

e sign the attached letter seeking the Premser s approvai to use the remairing feasibility study
funds to develop and impiement the pilot program.

APPROVED/NOT APFROVED
ENDORSED/NOTED

NOTED

FIONA CRAWFORD

Chief of Staff

Office of the Hon John-Paul Langbroek MP
Minister for Education, Training and
Employment

71 O BV R NN

1 Copy to Assistant Minister

Minister's comments

R

/ j
JOEN-PEUL
panvister for Educ
Employment

i«gf?ﬁl

.SBRt‘)EK pMP
n, Training and

Action Officer  Endorsad by. -

Michael Jee Willls Richard Peter Paul Hobbs  Lesley
Wedemeyer English Markham Robinson
Principal Diractor, Regional AfExecutive  Assistant Executive
Planning Infragiruciure  Director Director, Director- Director
Officer, Strategy Infrastructure  General

Infrastructure  (Schools) Strategy,

Strategy Research and

Schaols Performance

infrastructure  Infrastructure  North infrastructure  Infrastructure  Governance
Services Services Queenstand  Services Services Strategy and
Branch Region Pianning

Tel: 323 41531

Endorsed by: Endorsed by:

Endotsed by:

Tel: 32371092 Tel: 47263105 Tel: 32370224 Tel: 32370658 Tel: 3

M{s:47(3)(b) - Cd M{s.47(3)(b) - c§M|s.47(3)(b) = CﬂM s.47(3)(b) - C{M{s-47(3)(b §
f

Date: 08/02113 Date:08/02/13 Date: Date: 11/02/13 Date:1 5/02!1 3 Date:18/02/13

Endorsed by:

Endorsed by:

Jeff Hunt Annetie
Whitehead

AfDeputy Director- A/Director-

Gene:}ai General

Corporate
Services

Tel: 340 56329 Telp

MEATG0 O] M:©
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Empioyment
Action required: Noting
Action required by: N/A
Urgent — Background information to. support Minister's meeting with
Ms Adrienne Ward, Government ‘and Bus:ness Relations - Advisor, Leighton
Contractors on 13 March 2013

SUBJECT: MEETING WITH LEIGHTON CONTRACTORS REGARDING FLOOD MITIGATION
AND PUBLIC PRIVATE PARTNERSHIPS (PPP)

Summary of key objectives

e Aspire Schools (Qld) Pty lelted Asp|re) is. the contracteo en'r,ity to deliver the South East
Queensland (SEQ) Schools Public Private Partnership (PFP) Project to 31 December 2039.

Sch. 3(2)(1)(b) 7N

o Projects Queensland has advised that it hac commencad a competitive procurement
process for the Queensland Schools Project and is therefere operating within a probity
framework. '

s When the Department is acquiring new properties for the construction of new schools, as
part of the investigative processes flood issues are considered. If mitigation works are
required this is assessed prior to acquigition and the impact on the viability of the project.

e Flood mitigation requirements for axisting sites arc assessed and considered on the advice
of Local Authorities responsibie for flood plen'management.

Key issues

1. Leighton Infrastructure Invesiments Pty Lid own a. 1% share of Aspire Schools (Financing
(QLD) Pty Limited and a 1“4 share of Aspire & chools (QLD) Hoidings Pty Limited.

2. Leighton Contractors provide management servs_ces to Aspire as well as being contracted to
Aspire to provide Faclites Management Services under the SEQ Schools PPP Project
Deed.

3. Given the compstilive: nature of the process, Projects Queensland has advised it would be
inappropriaie for Government, or Government officials to discuss the details of the Project
with a potential bidder outside of this probity framework. In this regard, the Queensland
Schools project shouid be removed from the Agenda and Leighton Contractors informed
that the Project cannot be discussed during the meeting.

Implications

4. Discussions with Leighton Contractors regarding the “next schools PPP” by Government or
Government Officials may compromise the Procurement process being undertaken by Projects
Queensland.
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Background

5. The Department currently has delivered and ‘administers two community infrastructure
PPPs. These are the South East Queensland (SEQ) Schools PPP and the Southbank
Education and Training Precinct (SETP) PPP. The projected value of the service payments
of these PPPs are $1.17 billion {to 31 December 2039) and $1.5 billion (to 30 June 2039)
respectively. This averages to around $36 million and $43 million in Service Payments per
annum (in nominal terms). :

6. In July 2012 the Queensland Government rele_a"sf{é_d P_'ub'!'ic Private Partreiships Guidance
Material, Interim Policy, Establishment of Projects -Queensland (interim Policy).
This document provided for the formation of Projects Queensland, a stand-alone unit within

Queensiand Treasury and Trade on 30 June 2012.
Sch. 3(2)(1)(b)

10. Projects Queensland has ad\ii_s'ed that it hias commenced a2 competitive procurement
process for the Queensland Schools Project and is therefore operating within a probity
framework.

11. On 16 February 2009, CBRC approved the appomtmeni of Aspire Schools (Aspire) a
Preferred Proponent to delwer the Praiect.

12. Financial Close was completed on 29 May 2009.

13. The project involves the private sz c:tor {Aspire Schoms) taking responsibility for the design,
construction, ongoing ma;nten""'f e. and paris! financing of the new schools over a
concession period which expires 3 “ December 2039. The scope of the ongoing tasks to be
undertaken by Aspire Schools includss: hard facilities maintenance (building repairs,
plumbing, etc), and a number of soft sen VIiceS (securtty and heip desk).

14. The Department of Educansciu Traming and Employment maintains responsibility for core
school and educatiori services. It is business as usual for all existing employees of the
Department. .

15. The seven schoois invoived in the Project to be delivered are as follows;

Location School Néme | - i Type Delivery of | Delivery of
_ ' o Stage 1 Stage 2
Peregian Springs | Peregian Springs SS (P-7) 2010 2012
Thornlands South | Bayview SS (P-7)
Bellbird Park Augusta SS (P-7) 2011 2013
Collingwood Park | WoodLinks SS (P-7)
East Coomera Coomera Rivers SS (P-7)
Bundilla Brightwater SS (P-7) 2012 2014
Murrumba Downs | Murrumba State (7-12)

Secondary College

RTI Application 340/5/2924 - File A, Corporate Services - Document 110 of 195




Page 3 of 3

Minister's.Cifice File Ref:
Departtment File Ref; 13147319

16. To date all stages have been delivered on.-time.'

Right to information

17. | am of the view that the contents or attachments contained in this brief are not suitable for
publication.

Recommendation

That the Minister:
Note the information provided to support the Minister's meeting with Leignton Contractors
on 13 March 2013. '

NOTED APPROVED/NOT  AFFROVED
- ENDORSED/NOTED)
C\/!// L\wk {N@Q\A
[ -
FIONA CRAWFORD JORN \'\ L LANCi‘BR(‘EK MP
Chief of Staff Wiinister for Education , Training and

Office of the Hon John-Paul Langbroek MP Employment
Minister for Education, Training and
Empioyment

2 j ]2
e 30178 ) Syl
[J Copy to Assistant Minister

Minister's commenis

Action Officer Aciion Ofiicer Endorsed by: Endorsed by: Endorsed by: Endorsed by:
Michelle Teny Lalley ED ADG ADDG AIDG
Catterall
Director Director Vince White Paul Hobbs Jeff Hunt Annefte Whitehead
REEESHM {IPCM Infrastruciure Infrastructure Corporate Services

Operations Services Vs
Tel: 32370090 Tel: 32474068 Tel: 32370761 Tel; 32370658 Tel: 34056329 Tel: 323 71070

Mob:[s-47(3)(b) - Con| Mob:|s.47(3)(b) - Con Mah:[s.47(3)(b) - Con| Mob:
Date: 04/03/2013  Date: 05/03/2013  Date: 08/03/2013 Datef?2/ 3 I[}
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Briefing Note
Chief of Staff
Office of the Minister for Education, Training and Employment

Action required: For Noting

Action required by: N/A

Routine — The Premier has requested the Minister be provided with performance management
data on a fortnightly basis. '

SUBJECT: PERFORMANCE MANAGEMENT DATA FOR THE DEPARTMENT OF EDUCATION,
TRAINING AND EMPLOYMENT (DETE) :

Summary of key objectives

¢ To acdvise on the perfoimance and people manégement 'information' to be provided by DETE as
requested by the Premier.

Key issues
1. The information to be provided by DETE to the Minister for Education, Training and

Employment on a fortnightly basis includes:

a) All staff suspended on fuli pay per category is provided in Attachment 1.

b) The number of workplace investigations arising from fermal complaints which have been in
progress more than 80 days, a suminary outlining why the investigation has not been
completed and a target date for the completion of the investigation.

c) Attachment 2 provides greater detail of investigations conducted in relation to the
Department's Managing Employee Complaints procedure.

d) Attachment 3 provides greatsr detail of compiaints currently in progress with DETE’s Ethical
Standards Unit. ' '

Implications
2. There are no financial, legai or media imglicaticns.

Background

3. The Premier has staied that a key sfrategy for the Government is to ensure an effective
performance mainagement agenda that maximises service delivery to the community.

4, Information regziving formal diminished performance processes, investigations and discipline
processes arc being provided to the Chief Executive Officer, Public Service Commission on a
monthly basis.

5. The Premier also recommended that information regarding staff suspensions and extended
workplace investigations be provided to the Minister on a fortnightly basis.

Right to information

6. | am of the view that the contents or attachments contained in this brief are not suifable for
publication,
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Recommendation
That the Chief of Staff

¢ note the performance management data for the ;D_ep_artment of Education, Training and

Employment.

NOTED

FIONA CRAWFOCORD

Chief of Staff

Office of the Hon John-Paul Langhroek MP
Minister for Education, Training and Employment

S 5413

O Copy to Assistant Minister

Chief of Staff's comments

Endorsed by: Endorsed by:

Action Officer Endorsed by:

A/Manager Rod Lawrence Craig Allen Jeff Hunt
Workforce Review Workforce Management Human Resources Corporate Services
& Support Sighted and Signed

Tel: 3235 4733 Tel: 3237 0604

Mobs.47(3)(b) - Cont

Date: 22/02/2013

Tel: 3235 4610

Date: 25/02/2013 Date: 25/02/2013

Date: 20/02/2013

Endorsed by:,

Jonathan Butler-White A/ED ADG AIDDG ADG
Annette Whitehead

Tel: 3405 6329 Tel:

Moby:|s.47(3)(b) - Corl  Mah:s-47(3)() - Con Moby:

Date:7fa/ 1%

23 71070
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Briefing Note
The Honourable John-Pau! Langbroek MP
Minister for Education, Training and Employment

Action required: For Approval
Action required by: 28/01/2013

Routine -~ Advice regarding Government commitment to implemert an Open Data
initiative.

SUBJECT: OPEN DATA INITIATIVE — STATUTORY AUTHORITY OBL:GATIONS

Summary of key objectives

e On 10 December 2012, the Government endorsed implementation of the Queensiand
Government open access initiative ~ Open Data.

o In accordance with the decision, all Government agencies, including statutory authorities and
commercialised business units, must publish a four year ferwaid plan for delivery of the initiative.

« Statutory authorities are required to publish such =z strategy by October 2013, Letters informing
these stakeholders of the Government's decision are attached for the Minister's approval
(Attachment 1).

Key issues

1. Under the initiative, government agencies and statutory autharities are required to publish their
" approaches to data identification, release and regulatory compliance in Open Data Strategies.

2. The Government will consider the straisgtes of commercialised business units and statutory
authorities in September 2013, prior (o being released.

3. There are 21 external entities within the education, training and employment portfolio that are
captured as part of the Governmeni’s commitmeni to Open Data (Attachment 2).

4. Under the Right to Informalion Act 2009, statutory authorities are already required to release
public sector information. The Qwen Data initiative builds upon these existing provisions but does
not require the release of ¢cgrmercially sensitive information.

5. Statutory authorities irmpacied by recommmendations of the Skills and Training Taskforce will still
need to satisfy their chligations under this commitment, ensuring any such work is incorporated
into subseguent transition strategies.

6. The Departmenrt wiil coordinate an Open Data information session for statutory authorities and
commercialised business units and provide ongoing support and assistance as necessary.

Implications

7. Implementation and ongoing maintenance of this initiative will have resource implications that wilt
need to be quantified and managed through the normal budget processes.

8. Revenue implications, including any proposal to continue charging for data, will be considered by
the Government on a case-by-case basis.

Background

9. On 9 October 2012, the Premier committed to increasing social and economic growth by openty
sharing Government data ~ an ‘Open Data revolution'.

10. The initiative aims to release as much Government data as possible to encourage the private
sector to develop innovative new services and solutions for the State.
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‘Minister's Office File Ref.

|_Department File Ref. 135303

In this context, Open Data focuses on the value of releasing basic or ‘raw’ data ~ that is, data that
has not been analysed, processed or presented so as to give it meaning.

The use of raw data offers the pd’t_en_ti'at' to- improve public services, support research and
education and restore transparency and accountability in Government.

The Queensland Govermment website -wvﬁrw;'qld,_qo.v._auldat_a maintains a catalogue of public
datasets providing users with a link to_the.-actuat_fdata'hos_ted by the respective agency/authority.

Datasets will continue to belong to _agen'ci_ésfstat:utory authorities, reside on agency infrastructure
and remain the responsibility of the agency to maintain as fit-for-purpose.

Where possible, data will be available free of charge and open for reuse. Data contrary to public
interest or restricted by legislation, contractual obligations or commercial-in-confidence will not be
released. :

Potential risks associated with the release of data will be mitigated by robust publication and data
cleansing process, suitable disclaimers, caveats, terms of use and good governance.

Right to information

17.

| am of the view that the contents or attachments contained in this brief are suitable for
publication.
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|_Department Fite Ref; 1315393

Recommendation
That the Minister

Note the requirement for statutory bodies to develop and implement an Open Data strategy in
accordance with Government policy; and

Sign the attached letters advising statutory authorities within the education, training and
employment portfolio of the requirement to publish these strategies by October 2013.

NOTED APPROVE"DIN BPROVED
ey ENDORSED/NO
! /j - %’
o . 7 ’ | f'\
i T | l* )
/ FIONA CRAWFORD 77 Al bmsigase HN:-PAUL LA uBh DEK MP
LChief-of Staff 3.6 Minister for Education, Training and

Office of the Hon John-Paul Langbroek MP Employment
Minister for Education, Training and '
Employment

2

@/”1 I [tr V1%
Copy to Assistant Minister

Minister’'s comments

Chn i (.o, Pasise BE AT B wydues THE pefn SESarasd 13 i‘”??,
g
Action Officer: Endorsed by: " “Endorsed Lv: ~ Endorsed by:
Kate Stuchbury ED ADDG ADG
Director, Open Data Lesley Robinson Jeff Hunt Annette Whitehead
Governance Strategy Governance Givategy and  Carporaie Services ) _
and Planning Planning : D‘//ﬁ y )/’
Tel: 3405 3512 Tel: 3237 71188 Tel: 3405 6329 Tel:
Mob:[s.47(2)(b) - Cof Mob:|S-47(3)(b) - Co Mob:
Date: 05/01/2513 Date: 09/01/2013 Date: 0/ ¢ Ifﬂ
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Minister's Office File Ref.
Department File Ref: 13/6477

Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: Noting and signing letter to Premier

Action required by: As soon as possible
Urgent — Information requested by the Office of the Premier.

SUBJECT: ELECTION COMMITMENTS U.PDATE ~ ASHGROVE ELECTORATE

Summary of key objectives

¢ The Office of the Premier has requested an update on the progress of election commitments
in Ashgrove.

» The Minister's approval of the update on the progress of elzctior) commitments in Ashgrove
is requested (Attachment 1)

Key issues

1. On 2 January 2013, the Office of the Premisr requested an undate on the progress of
election commitments in Ashgrove.

2. An earlier update was provided to the Premier oni 20 June 2012 (Attachment 2),
3. DETE is responsible for five election commiiments in the Ashgrove electorate.

4. As at 15 January 2013, the Depart:nent of Education, Training and Employment (DETE) has
delivered one of its five commitments in the Ashgiove electorate:

¢ Mitchelton State High School — funding to support breakfast program,
5. The status of the remaining feiir commitments is “on track™
¢ The Gap State High Sciool ~ new sporis hall

e Ashgrove State School - two story classroom building to replace existing
demountable buildings
¢ Ashgrove Staiz School — tennis court upgrade

¢ Payne Road State School — new lighting on sports oval.

Implications
6. There are rio implications.

Background

7. The Department is required to report on the progress of the Government’s commitments to
the Premier as requested.

8. The previous report was submitted to the Premier on 20 June 2012.
9. The Office of the Premier requested the second progress update on 2 January 2013,

RTI Application 340/5/2924 - File A, Corporate Services - Document 117 of 195




Page 2 of 2

Minister's Office File Ref:
Department File Ref: 13/5477 |

Right to information _
10. I am of the view that the contents or attachments contained in this brief are not suitable for
publication.
Recommendation
That the Minister:
s note the current status of election commitments in 'the_:Ashgrove‘ electorate; and

« sign the letter to the Premier providing an update on the status of election commitments
in the Ashgrove electorate. '

NOTED APPROVED/NOT APPROVED
| ENDORSERNOTED)

FIONA CRAWFORD J -PAUL LANGBRCEK MP
Chief of Staff Minister for Education, Training and
Office of the Hon John-Paul Langbroek MP Empioyinent

Minister for Education, Training and '

Employment

220 L VY | 2510 113

O Copy to Assistant Minister

Minister’s comments

Action Officer Endorsed hy: Endorsed by: Endorsed by: Endorsed by:
Diane Law D ED - AIDDG ADG
Policy Officer Les!ey Robinson Lee Callum Adam Black Annette Whitehead
Governance, Governance, Corporate Services
Strategy and Strategy and
Planning Piaining
Tel: 3405 562C Tel 323 71188 Tel: 32370950 Tel: 340 56329 Tek:
Mob:[5.47(3)(b) - Co] Mob|s47(3)(b)-C|  Moby{S47(3)(b) - Cor| Mob:
Date: 15/01/2013  Date:16/01/20 Date: 16/01/20 Date: M1 /1 13

RTI Application 340/5/2924 - File A, Corporate Services - Document 118 of 195




Page 10f2
Minister's. Office File Ref:
Department File Ref: 13/151887

Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

| Action required: For Noting
Noting required by: 31 May 2013
Routine - to keep Minister informed of progress on DETE strategic planning.

SUBJECT: DETE STRATEGIC PLAN 2013-2017 CONSULTATION

Summary of key objectives
To advise the Minister that:

o the Department of Educatlon Tralnmg and Emp:oyments (DETE) Strategic Plan
2013-2107 is to be pubhshed by 1 July 2013;

e a draft plan has been developed for consultaticn with DETE stakeholders
(Attachment 1); and

» stakeholder feedback on the draft plan will be sought until 31 May 2013,

Key issues

1. The annual review and re-development of the four year DETE Strategic Plan provides an
opportunity for the Department to adjust tie focus and direction of key strategic documents
to align with current contexts and priOritie°

2. The DETE Strategic Plan 2013-2017 is a two part plan that includes:

e an A4 poster (Attachment 2) of {ne plan cominunicating key messages to DETE
customers and stakeholders,, inciuding our focus, strategic commitments and outcomes;
and

¢ a longer plan that details DETE's objectives in the broader government and community
context and the actions to be undeitaken io achieve these goals.

3. To improve the Depariineni’s customer focus in service delivery, the consultation process
for the Strategic Pian will seek feedback from a wide range of stakeholders.
The consultation process will include:

o publication of the consultation draft Strategic Plan 2013-2017 on the DETE website with
a feedback link to provide specific and general feedback on the plan;

e inviting fecdback from key DETE stakeholders on the plan through email and meetings
with senior departmental staff.

4, Stakeholder consultation will continue through May 2013 and the results of the feedback will
be analysed for inclusion in the final plan where appropriate.

5. A further draft will be provided to the Minister’s office in June following the analysis of
stakeholder feedback and resulting amendments to the plan.

Background

6. The Financial and Performance Management Standard (2009) (FPMS) requires that
government agencies develop strategic plans with a four year outiook in accordance with
the Agency Planning Requirements as published by the Department of the Premier and
Cabinet. Agency strategic plans must be published by 1 July each year.
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Minister's Office File Ref:
Department File Ref:

13/151887

7. Agencies are advised to consult with Ministers, central agencies, customers, partners, staff
and other stakeholders in developing strategic plans. The consultation draft of the DETE
Strategic Plan 2013-2017 has been developed mternaliy with extensive input from the

Executive Management Group (EMG).

Right to information
8.
publication.
Recommendation

That the Minister:

. note the consuitation draft (Attachment 1) of the DETE

| am of the view that the contents or attachments contained in thas bnef ars suitable for

Sirategic Plan 2013-2017

and provide any feedback to Corporate Services by the end ot May 2013; and

note the Strategic Plan stakeholder
May 2013.

NOTED

FIONA CRAWFORD

Chief of Staff

Office of the Hon John-Paul Langbroek MP
Minister for Education, Training and
Empioyment

consuitation process keing undertaken during

APPROVEDINOQT

PROVED
ENDORSE:@G' :
WAYYLY ;
C‘}(it / L\ ]
A af A
A

/[ ( “’4‘\;
JQHN&kafﬁﬂé ROEK MP

* Minister for Education, Training and

Employment

(4 (75 gy
O Copy to Assistant Minister
Minister's comments C N
Action Officer  E£ndorsed by: Endorsed by: Endorsed by:
Helen Foley AED A/DDG DG
Principal Policy Robyn Aibury Jeff Hunt Dr Jim Watterston
Officer
Governance Governance Strategy Corporate Services
Strategy and and Planning
Planning

Tel: 322 52135 Tel: 340 56329
Mob:

Date: 09/05/2013

Tel: 323 70247

Mobls.47(3)(b) - Cont

Date: 09/05/2013

Tel: 323 71070
Mob

Date:\'l) 151
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Minister's Office File Ref:

Department File Ref. 13/54846

Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required' For Approvai

Action requtred by: 15 March 2013

Urgent — Approval required for commencement of a- Mmlsterlai des J:c_mauon process
under the Sustainable Planning Act 2009 (SPA) for Palm Beach Currumbin State High
School.

SUBJECT: APPROVAL TO COMMENCE DESIGNATION OF LAND FOR COMMUNITY
INFRASTRUCTURE AT PALM BEACH CURRUMB%N STATE H!GH SCHOOL FOR A NEW
CLASSROOM BLOCK

Summary of key objectives

e Palm Beach Currumbin State High School (SHS) is an 'dentlfzed site for a New Classroom
Biock under the Year 7 program.

» The proposed site is within a Coastal M_énage'mem Area and is not covered by the exemption
for Year 7 buildings under currerit planning regulations.

e Ministerial designation of this site is re_qUi_re’d.'befere a construciion contract can be awarded.
« The Minister for Education, Training and Employment's aporoval is sought to commence a

Ministerial designation process under the Sustainable Planning Act 2009 (SPA) at Palm
Beach Currumbin SHS for the propossd New Classroom Biock.

Key issues

1. Palm Beach Currumbin SHS has been idenéified as a site for a New Classroom Block as
part of the rollout of teaching swaces for Year 7 students at high schools from 2015.

2. Approval to commence the designatio’n process at this time will assist in meeting project
timelines,
Implications

3. Funding to deliver this project is available in the 2013-14 and 2014-15 Capital Works
Programs.

4. Section 757 of the SPA provides that the Judicial Review Act 1991 (JRA) does not apply to
the following rnatters under SPA:

(a) conduct engaged in for the purpose of making a decision;

(b) other conduct that relates to the making of a decision;

(c) the making of a decision or the failure to make a decision; and
(d) a decision.

5. The Minister may, however, be asked for a statement of reasons in relation to his decision
and matters can be referred to the Planning and Environment Court.
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Background

6. The SPA permits use of either a MinistériaE'des'igne\'t'ion process for land required for
community infrastructure or, alternatively, use of an integrated Deveiopment Assessment
System (IDAS) through the local authority, :

7. 1t is proposed to utilise the Ministerial deslgnat;on process which vests authorlty for
planning approvals with the State.

8. Pailm Beach Currumbin SHS is described as Lot 230 on- Plan WDE5S886:

9. This parcel of land is the subject of this M;ntsteraat demgnatlon proposai.

Ministerial Designation Process

10. The Minister may designate land for co'mm'u_nity infrastructure under section 200 of the SPA.
Under section 201 land may be designated for -community infrastructure only if the
designator is satisfied the community infrastructure will:

a) facilitate the implementation of legislation and policies about environmental protection or
ecological sustainability;

b) facilitate the efficient allocation of reSo'urces';

c} satisfy statutory requirements or _bu_dg_etary_.c.o_mmEtments of the State or Local
Government for the supply of comm_unit_y infrastructure; of
d} satisfy the community's expectations for the fficient and timely supply of infrastructure.

Clauses (b}, (c) and (d) are considered ap,,tzb'able to the school site, which will increase in
density to include the proposed New Ctass com Block.

11, There are normally six steps in the proczass to ensure that requtrements for adequate
environmental assessment and public corisuitaticn are met, however due to the low impact
nature of this new classroom block, an alternative four step strategy with only one round of
consultation can be undertaken. The proposed process is as follows:

Step 1- Preparation of the 'nitial ‘Assessrrent’ Report (IAR) covering environmental
assessment, traffic impacts and other regu!atory requirements.

Step 2 - Consultation with other State agencies, local governments, immediate neighbours
and other relevant parties in relation to the 1AR.

Step 3 - Preparation of Final Assessment Report (FAR) incorporating feedback and
departmeniai responses.

Step 4 - Minister’s consideration of the FAR and departmental recommendations in
refation to site designation.

12. Following review of the FAR, the Mintster may decide not to proceed with making the
proposed designation.

Right to information

13. | am of the view that the contents or attachments contained in this brief are suitable for
publication.
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Recommendation
It is recommended that the Minister:

e approve commencement of a Ministerial designéﬁdn process under the Sustainable
Flanning Act 2009 for Paim Beach Currumbm State Hzgh School.

NOTED PPROVE JINOT APPROVED

FIONA CRAWFORD J :HN PAUL LANGBROEK MP
Chief of Staff inister for Education, Training and
Office of the Hon John-Paul Langbroek MP Employment

Minister for Education, Training and

Employment

b1y 1\ 123

O Copy to Assistant Minister

Minister's comments

Action Officer Endorsed by: Endorsed by_:_ EndorSe[ﬁ(y: Endorsed by: Endorsed by: Endorsed by:

Mike Kitto Manager Directer ER ADG A/DDG ADG
Eric Beedls David! Sutlivan Dave Raxter Paul Hobbs Jeff Hunt Anneite
infrasiructure Irfrastruciure Infrastructure Corporate Whitehead

Piugrams and  Programs and  Services Services

Delivery Delivery %\\./

Tek 32370818  Tel: 323 70400 7Tel :324 73976  Tel 322 42826  Tek Tel
Mab[s-47(3)(b) - uq.‘."sdmlMoblsﬂﬁ (b) - CdMoh(s-47(3)(b) - CE{Mobis47(3)(b) C1Mob

Date: 19/02/13 Uate: 19/02/43  Date: 20/02/13  Date: 21/02[13  Date: 22/02/13  Date£74/ 43
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: For Approval

Action required by: 15 March 2013

Urgent — Approval required for commencement of a Ministerial designation process
under the Sustainable Planning Act 2009 (SPA) for kindergartens at state school sites.

SUBJECT: APPROVAL TO COMMENCE DESIGNATION OF LAND FOR COMMUN!TY
INFRASTRUCTURE AT STATE SCHOOL SITES FOR KINDERGARTENS
Summary of key objectives

o The Department of Education, Trai'nihg and’ 'Empioyment {DETE) is planning to open
15 kindergartens on state school sites in time for the start of the 2014 school year.

e The Department is seeking approval to commence the Ministeriai Designation process for
10 of these sites to ensure town planning reguirements a2 wiet. The balance of
kindergartens provided by DETE will meet town pianning requirements through existing use
rights or through alternative plannlng mstruments

¢ The Minister for Education, Training and Emplovments approval is sought to commence a
Ministerial desighation process under th¢ Sustainabie Planning Act 2009 (SPA) for the
10 kindergartens on state school sites, as detailed in Schedule A. It should be noted that a
construction contract is unable to be Dut n plax,e umzl Ministerial designation of these sites is
approved. _

Key issues

1. These kindergarten sites have heen identified under the additional kindergarten services
initiative originally established kv the former Geovernment.

2. The locations of these kindergartens will meet local demand and local service shortfalls,

3. Approval to commence ine demgnat:on process is critical in assisting in meeting project
timelines. _

implications
4. Funding to deliver this project is available in the 2013~14 Capital Works Program.

5. Section 757 of the SPA provides that the Judicial Review Act 1991 (JRA) does not apply to
the following rinatters under SPA:

(a) conduct engaged in for the purpose of making a decision;

(0 other conduct that relates to the making of a decision;

(c) the making of a decision or the failure to make a decision; and
(d) a decision.

6. The Minister may, however, be asked for a statement of reasons in relation to his decision
and matters can be referred to the Planning and Environment Court.
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Background

7. The SPA permits use of either a Ministerial . deSignatfon process for iand required for
community infrastructure or, alternatively, use of an Integrated Development Assessment
System (IDAS) through the local authority.

8. It is proposed to utilise the Ministerial designation process, which Ve‘sts'authority for
planning approvals with the State.

9. The legal description of the proposed ksndergarten 5|tes is detailed in Schedule A.
10. These parcels of land are the subject of this. Mlnlstenal designation proosat.

Ministerial Designation Process

11. The Minister may designate land f'or.com_muhit__y infrastructure under section 200 of the SPA.
Under section 201 land may be designated for community infrastructure only if the
designator is satisfied the community infrastructure will:

a) facilitate the implementation of Iegnsiation and policies about environmental protection or
ecclogical sustainability; :

b} facilitate the efficient allocation of resources;

c) satisfy statutory requirements or budgetary gommltmentv of ithe State or Local
Government for the supply of community infrastructure; or

d) satisfy the community's expectations for the efticient and timely supply of infrastructure.
Clauses (b (B, {c) and (d) are consadered apnllcab'e to the schoo! sites, which will increase in
density to include the proposed klndergartens '

12. There are normally six steps in the process: to ensure that requirements for adequate
environmental assessment and public consultaticr are met, however due to the low impact
nature of these new kindergartens, an aiternative four step strategy with only one round of
consultation can be undertaken. The proposed process is as follows:

Step 1- Preparation of the inihai Assessment Report (JAR) covering environmental
assessment, traffic impacts and other regulatory requirements.

Step 2 - Consultation with cther State agsncies, local governments, immediate nerghbours
and cther relevant part;es in refaticn to the IAR.

Step 3 - Preparation of Final Assessment Report (FAR), incorporating feedback and
departrenta! responses.

Step 4 - Minister’'s consideration of the FAR and departmental recommendations in
relztion to site designation.

13. Following review of the FAR, the Minister may decide not to proceed with making the
proposed designation.

14. This approval is sought to commence process for a number of sites as detailed. Individual
FARs will be provided on a site by site basis for the final ministerial approval.

Right to information

15. 1 am of the view that the contents or attachments contained in this brief are suitable for
publication.
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Recommendation
it is recommended that the Minister:

e approve commencement of a Ministerial 'desig_nat'ibn process under the Sustainable
Planning Act 2009 for kindergartens at state school sites as per Schedule A.

NOTED (APPROVEDINOT APPROVED
- ENDORSED/NOTED
), [
F

J-PAUL LANGEROEK MP

FIONA CRAWFORD JOHN-PA
Chief of Staff Minister for Education, Training and

Office of the Hon John-Paul Langbroek MP Employment
Minister for Education, Training and '
Employment

Vo 3 gf‘z\ .

O Copy to Assistant Minister

Minister’'s commenis

Action Officer Endorsed by: Endorsed by:  Endorsed ny: | Endorsed by: Endorsed by: Endorsed by:

Mike Kitto Manager Director ED ADG ADDG AIDG
Eric Beedle David Sullivan  Dave Baxter Paul Hobbs Jeff Hunt Annette
infrastructure Irfrastructure infrastructure Corporate Whitehead
Prograims and  Programs and  Services Services
Diglivery Delivery

Mob[S-47(3)(1) - C{ Mgb[s.47(3)(b) - CdMeb|s-47(3)(b) - CMob|s-47(3)(b) - CiMob[s.47(3)(b) - C{Mob:
Dater 1010213 ~ Date:10/02/13  Date: 20/02/13  Date:21/02A13  Date: 22/02/13 Date:jl/4/ 1}

Tel: 32370818  Tel: A00 _ Tel 324 73976 Tel 322 42826 Teil: 323 70658  Tel: 340 56329  Tel” 323 74070
b| 3
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Briefing Note
The Honourabie John-Paut Langbroek NIP _
Minister for Education, Training and Employment ;

Action required: For Approval

Action required by: 4 March 2013

Critical — The Australian Government has’ indicated that this repori by must be
submitted by COB 5 March 2013 or Queensiand will lose eligibility to $34.5 million in
reward funding.

SUBJECT: IMPROVING TEACHER QUALITY NATiONAL PARTNERSHIP FINAL REWARD
PAYMENT FUNDING" REPORT

Summary of key obj'ectlves

o Seeking approval to forward a report on achievement against reward funding milestones
within the Improving Teacher Quality National Partnerzhip to ihe Australian Government.

s The report triggers up to $34.5 million in reward fiirding across the ihree schodling sectors.

e All milestones contained within the report are reportad as achieved or exceeded, however,
there is a risk regarding one milestone. reiating to pre-regisiration testing for teacher
graduates. . .

Key issues

1. The Report has been devefbped'fr.om data .pr'?)vidéd' by s'l. three schooling set:tors, and is
attached for Ministerial approval and forwarding ‘o the Australian Government by email to
meet the required timeframe of CO& 5 March 2012 {Attachment 2),

2. A letter has also been drafted to be sent to the Curriculum, Assessment and Teaching
Group in the Department of Educatiqn, Empioyment and Workforce Relations
(Attachment 1).

3. Queensiand is reporting thai ali milestoies Lontalned within the report have been achieved
or exceeded; however there is a risk that a rnilestone relating to the pre-registration test for
teaching graduates wili ot e accepted.

4. The milestone staies:

A pre-registration testing process was established to determine graduate
teachers' knowledge and skills in teaching literacy, numeracy and science.

5. This milesione was included following Professor Geoff Masters’ Queensland Education
Performance Review, which was conducted at the time of developing the original National
Partnership Agreement (NPA) plan. The previous Government included implementing the
test as an achievable milestone.

6. The report states that the pre-registration test has been established, trialed and assessed,
as the test has been developed, implemented in a trial and the trial evaluated by the
Queensland College of Teachers.

7. The report also notes that Ministers of Education are discussing the potential for national
implementation of the test through the Standing Counci for School Education and Early
Childhood (SCSEEC}).
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8. Reporting is on progress as at 31 December 2012. There has been no final determination of
national interest in the wider application of the test. A proposal for national implementation is
included in draft documents prepared first for the Teacher Quality National Reforms Working
Group, established at the request of SCSEEC, and whose work has now been referred to
Strategic Policy Working Group (SPWG).

9. SPWG are progressing a range of proposals for consideration by all jurisdictions early in
2013, including a pre-registration test.

10. Queenstand has not proceeded to fully. implement the test unllateraliy, as this '-actlon would
not be in accordance with cur_rent n_attonalfy-cons&stent processes for teacher registration.

implications

11. Failure to provide the report to the Australian Government by 5 Narch 2013 places
$34.5 million in reward funding at high risk.

12. The pre-registration milestone is assigned 1.29% of the avai!’able Queensiand reward

funding, equating to $445,050 across the three schooling sectors. Should the Australian
Government not accept the milestone as achieved, this amouni rnay be withheld.

13. Were the Australian Government to withhold $445,050, funding allocations for each of the
three schooling sectors would be reduced p_ro_portlonaiiy

Background

14. The Improving Teacher Quality National Pa'tr-ersh pis a central component of the Council
of Australian Governments’ (COAG) education reform agenda o create a quality teaching
workforce across Australia.

15. Achievement of agreed performance milestones triggers up to $34.5 million in reward
funding for Queenstand during each oi 2012 and 2013. Tie reward funding is apportioned
across the three schooling sectors. State schoohnq s atiocation is $23.7 million in each year.

16. Queensiand achieved ali perforrnanco milestones i 2012 and received all due reward
funding for that year.

17. During 2012, Mr Peter Garrett MP, Federai Minister for School Education, Early Childhood
and Youth, wrote to Minister i_.angbroek requesting that Queensiand revise its performance
milestones for 2013. This provided the opgortunity to incorporate completed actions in
relation to the significant reiorm agenda to drive school improvement that had occurred
since the National Partnership was first negotiated and which was not reflected in the
original plan (Attachment 3).

18. The National Partneiship notionally terminated on 31 December 2012. The final deliverable
is the Reward Fundiing Report.

Right to information
19. | am of the view that the contents or attachments contained in this brief are not suitable for
publication.
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e approve the Queensland 2012 Reward Funding Report, including that Queensland has met
its obligations under the !mprovmg Teacher Quality National Partnership Agreement and is
eligible for $34.5 million in reward fundlng for distribution across all schooling sectors

(Attachment 2); and

e sign the attached letter enclosing the Report to: be forwarded to the Commonwealth
Department of Education, Employment and Workpiat':e Relations by emait (Attachment 1).

Fiona Crawford

Chief of Staff

Office of the Hon John-Paul Langbroek MP
Minister for Education, Training and
Employment

.

S 03 3

O Copy to Assistant Minister

Minister’s comments

}PPROVED{EOT APPROVED

JOHN:=£A UL LANGBROEK MP
Minis ter for Educatien, Training and
Empleyment

Action Officer Endorsed by: Endorsed by: Endorsed by: Endorsed by:
Gary Francis Patrick Bryan ADG ADDG AIDG
Director, Workforce Executive Director, Craig Allen Jeff Hunt Annstte Whitehead

Workforce Initiatives
Human Resources

Futures
Human Resources

Human Resources

Corporate Services N
Tel: 323 71070

Tel: 3234 1985 Tel: 3405 6358 Tek 3 4 Tel: 3405 6329
Mob:[5.47(3)(b) - Cont] Mob:[S-47(3)(b) - Contil Mob:[s.47(3)(b) - Col  Mokb:

Date: 21/02/2013

Date: 21/0272013

Date: 22/02/2013 Date; 31/ &/ 13
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Briefing Note R
The Honourable John-Paul Langbroek IVIF’
Minister for Education Training and Empioyment

Action required: For Approval

Action required by: 20 March 2013
Urgent — To ensure financial approval is in place to allow tenders to be accepted.

SUBJECT: THE GAP STATE HIGH SCHOOL ~ ADDITIONAL ACCOMMODATION

Summary of key objectives

e Ministerial approval is sought for the sum of $5,104,000 {inciusive of GST) to deliver
additional accommodation to The Gap State High School.

Key issues

1. Infrastructure Delivery has been briefed to deliver additional classroom accommodation to
The Gap State High School. The facility is requirad for the start ¢f the 2014 school year for
the new Year 7 students.

Site designation is not required for this project ac it forms part of tive Flying Start Program.
Requested approvals are within the financial and expenditura delegation of the Minister for
Education, Training and Employment.

impiications

4. Funding to commence the project is included in the Department of Education, Training and
Employment’'s (DETE) Flying Stari Program and the Capital Works Program.

5. The Capital Works component ¢f the $5,104,000 is $719,400. The Director, Capital Works
Planning has advised that reqestad funding is available from the Capital Works Program.

6. The Flying Start component of the $5, 104,000 is $4,384,600. The Director, Flying Start has
advised that requested funding is availadie from the Flying Start Program.

7. The Director, Infrastructure Delivery will liaise with Community Engagement and
Partnerships as required.

8. There are no legal or oiner financial implications at this time.

Bachkground

9. The proposed two-storey classroom block will provide eight classrooms, two collaborative
rooms, two project development areas, a staff room, amenities, a lift, an under-croft and two
covered links back to an existing building.

10. Early cost estimates are significant, reflecting the site topography and the extensive site
works required.

11. Financial approval of $5,104,000 (inclusive of GST) should allow this project to proceed to
Contract Documentation, Tender and Contract Award.

12. Approval is being sought at an early stage of the project's life on the basis of a schematic
design estimate only. This will assist in meeting project timelines by enabling early works to
be undertaken if required.
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13. Project designs will be reviewed by the Project Coordinator as they are developed further to
ensure departmental design requirements are being met and costs remain within approved
funding levels. ' - ' '

Right to information

14.1 am of the view that the contents or attachments contained in this brief are suitable for
publication. ' '
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Recommendation
It is recommended that the Minister:

s grant financial approval of $5,104,000 (incluéive of GST) to deliver additional
accommodation to The Gap State High School.

NOTED | APPRE@:NOT APPROVED

FIONA CRAWFORD JOHN-PAUL LANGRROEK MP

Chief of Staff Minister for. Educaticn, Training and

Office of the Hon John- Paul Langbroek MP  Employment
Minister for Education, Training and
Employment

7y o .
2010 %003 IR bt
Minister's comments N -
Action Officer  Endorsed by: Endorsed by: Endorse?-b/: Endorsed by: Endorsed by:
Chris Jones Director ED CFG A/DDG ADG
Dave Sullivan Dave Baxter Adam Bleck Jeff Hunt AnnetteVhitehead -
Prograims & finahce Corporate Services e
Deivery
Tel:3247 5173 Tel: 3237 1618  Tel: 3224 2826  Tel: 3404 3451 Tel: 34 Tel: 323 71070
Mob: Mab: Mob|s-47(3)(b) - CorlMah:|S-47(3)(b) - Col Mob:

Date: 20/2/2013 Date: 6/2/2013 Date: 7/3/2013  Date: 11/03/2013 Date: 12/3/2013  Date: {5/ 3 /i3
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: For Noting

Noting required by: 29/01!2013' =

Urgent —The Department and the Australian Taxation Office (ATO) have agreed te the terms of
the Draft Class Ruling which provides an approved tax treatment for successful applicants of
the Department’s 2013 Career Change Program _ |

SUBJECT: CAREER CHANGE PROGRAM AUSTRAL?AN TAX GF FiCF CLASS RULiNG

Summary of key objectives

e To provide the Minister for Education, Training and Emr,zovrnent with a progress update on
the Semester 1 2013 Career Change Program for primary teachers.

Key issues

1. An approved Early Rettrement Scheme tax traatmﬂnt in the form of a Class Ruling, was
requested from the Australian Tax Office (ATO) by the Deparitmerd of Education, Training
and Employment to enhance the tax trea*mem of payments associated with the Career
Change Program.

2. The draft Class Ruling was S|gned by the Act:ng Diresior General and delivered to the ATO
on 3 January 2013.

3. The approved Class Ruling will be publishied in the Conunonwealth of Australia Gazelte on
30 January 2013, '

4. In line with the gazettal of the Ciass Ruling, the Department will announce the Career
Change program on 30 January 2013, aliowing teachers to apply for inclusion in the
program from this date.

5. The Acting Deputy Direclei-General, Corporate Services has finalised the procurement
contract to engage the services of Accelerated Pathways who will manage the
Career Change program on behalf of the Department.

Implications

Legal

6. The Draft Class Ruling is not legally binding on the Commissioner and cannot be relied
upon until the time that the Class Ruling is published by the ATO and the notice of the ruling
appears in the Commonwealth of Australia Gazette (30 January 2013).

Media

7. While some negative media publicity was generated with the earlier stages of the program, it
now appears to be accepted as a workforce management tool which can be applied by the
Department as required.

8. All announcements and public statements regarding the program will be positioned within an
overall framework of workforce renewal, teacher supply and demand and professional
development initiatives being progressed within the Department.
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9. Advice from the Minister's Office, has indicated that a media release will not be required for
the launch of the 2013 program.

Financial

10. The 2013 Career Change Program will be funded solely by the Depanment

11. A pro-rata amount is available to part-time teachers.

12. Accelerated Pathways has been engaged to administer the 2013 Career Change Program.
13. The cost payable to Accelerated Pathways to administer the program is $337.425.

Background

14. The Career Change Program is an important part of ensurlng guality outcomes for
Queensiand students through workforce renewal. The program 2iso irovides a positive
message to teaching graduates, universities and the general pukiic that the Department is
actively creating additional opportunities for recent graduates to commence a rewarding.
career in state and tertiary education. _

15. The Career Change Program is entirely_ voluntary and crovides a genuine opportunity to
permanent teachers with 10 years’ or greater service with the Department to seek

alternative career opportunities outside the Deparimerit. The successful applicants will
benefit frem an ATO approved tax treatment (Class Ruling).

16. The Career Change Program for teachers creates permanent emgloyment opportunities for
graduate teachers by providing unmotivated state school teac hers lacking contemporary
teaching skills, a grant of up to $50,000.to puisue alternative career options.

17. Six rounds of the program have been conducted to date - in 2002 (two rounds), 2004, 2005,
2007 and 2011. In total approximately 1900 teacheis exited the Department under the
program.

18. To be eligible for the program, applicants tirust:
a. Have accumulated at least 10 years’ teaching sarvice.

b. Be permanently employed as a teacher with the Department of Education, Training
and Employment.

c. Be committed to taking up a new career.

d. Demonstrate a sherlage of contemporary teachlng skills.

e. Be able to settle any outstanding workers compensation claims.

f. Have not been on leave without pay for a period greater than 12 months.

g. - Give an underlaking not to seek further employment with the Department as a

teacher or in a state school.

Right to information

19. | am of the view that the contents or attachments contained in this brief are not suitable for
publication.

RTI Application 340/5/2924 - File A, Corporate Services - Document 134 of 195




Page 3af 3
Minister's Office File Ref:
Department File Ref: 13/5665

Recommendation
That the Minister note the progress of the 2013 Career Change Program, particularly the:
e Acting Director-General’s agreement to the_-t'e_n‘mé_ of the Draft Class Ruling;

e Australian Tax Office’s intention to publish a notice in the Commonwealth of Australia
Gazette on 30 January 2013 formalising the Class Ruling; and

o launch of the Program by the Department, on 30 January 2013, in line witn the gazettal of
the Class Ruling. '

FIONA CRAWFORD
Chief of Staff Minister for Education, Training and
Office of the Hon John-Paul Langbroek MP Empioyment

Minister for Education, Training and

Employment

20, L, VS 230 U 113

[J Copy to Assistant Minister

Minister's comments

Action Cfficer Endarsed by: Endorsed by: Endorsed by: Endorsed by:

Emma Heller Direcior AJADG ADDG AIDG

Snr HR Consuitant Apnirctiz Richards Tom Barlow Jeff Hunt Annette Whitehead
Human Resources Human Resources Corporate Services f;;?

Tel: 323 71811 Tet: 322 45084 Tel: 323 70604 Tek 340 56329 T%T/K“‘j }

Mob|s-47(3)(b) - Contl  Mob:[s.47(3)(b) - Contr] Mob:[s.47(3)(b) - Corl  Mob:
LCate: 07/01/2013 Date: 09/01/2013 Date: 10/01/2013 Date: 6/ 7 113
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Briefing Note
The Honourable John-Paul Langbroek MP _ L
Minister for Education, Training and _.Emp_l_oyment :

Action required: For Approval
Action required by: 20 March 2013
Urgent — To ensure financial approval is in place to allow tenders to be accepted.

SUBJECT: THE GAP STATE HIGH SCHOOL ~ SPORTS HALL

Summary of Key Objectives

e Ministerial approval is sought for the ‘sum of'$6,028,000 {inclusive of GST) to deliver a
Sports Halil to The Gap State High School.

Key Issues

1. Infrastructure Delivery has been briefed to deliver 2 Sports Hall to The Gap State High
School. The facility is required to be completed duiing Term 1, 2014

2. The Sports Hall has triggered the need to build a riew fire ring main around the school.

Site designation is required for this project.

Requested approvals are within the financial and expenditure delegation of the Minister for
Education, Training and Employment.

Implications

5. Funding to commence the project is included ir the Department of Education, Training and
Employment's (DETE) Capital Works program.

6. The Director, Infrastructure Oeiivery wili iiaise with Community Engagement and
Partnerships as required.

7. Payment terms and conditicng on construction projects are highly prescribed. Failure to
meet obligations will incur financial penalties for DETE and may result in negative publicity
should a contractor or hisfher sub-contraciors employed on a Government job not be paid in
a timely manner.

8. Purchase orders and purchase order variation requests with a 24-hour turnaround will
otherwise need to b2 forwarded to the Minister for signing.

9. There are 10 iegai or other financial implications at this time.

Background

10. The proposed Sports Hall will provide three full size basketball courts, a staff room, a kiosk,
amenities, four equipment stores, a cleaners’ store, a prep room, a veranda and a
mezzanine level to include a gym, a viewing area, a weights area and a weights store.

11. Early cost estimates are significant, reflecting the site topography and the extensive site
works required coupled with the need to include a fire ring main.

12. Financial approval of $6,028,000 (inclusive of GST) should allow this project to proceed to
Contract Documentation, Tender and Contract Award.
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13. Approval is being sought at an early stage of the p'rbjects life on the basis of a schematic
design estimate only. This will assist in meeting protect t;meimes by enabling earty works to
be undertaken if required. _ . _

14, Delegation of the Minister's expenditure deEegatton w&li enable contracts to he accepted and
contract variations to be managed at an operattonaf level,

15. Project designs will be reviewed by the Project Coord:nator as they are developéd further to
ensure departmental design requirements are being met-and costs. remain within approved
funding levels.

16. The Director, Capital Works Ptannlng has adwsed that the requested funding is avattabte
from the Capital Works Program :

Right to Information

17.1 am of the view that the contents or attachments contasned in *t g brief are su:tabie for
publication. :
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Recommendation
it is recommended that the Minister;

s grant financial approval of $6, 028 OOO (mciusrve of GST) to deliver a Sports Hall to
The Gap State High School.

NOTED o aPRROVE INOT APPROVED
( L?if/
FIONA CRAWEORD JOHN-PAUL LANGBROEK MP
Chief of Staff Minister for Education, Training and
Office of the Hon John- Paul Langbroek MP Employme:nt
Minister for Education, Training and '
Empioyment
PANEE N, (3 L3 113
Minister's comments N\ -
Action Officer Endorsed by: Endorse&i@: Endorsed by; Endorsed by: Endorsed by:
Chris Jones  Director ED CFO AIDDG AIDG \\_/
Dave Sullivan Dave Baxier Adamn Blacik Jeff Hunt Annette W1
Whitehead 3
Frograing and  Finance: Corporate Services
Delvery
Tel;3247 5173 Tel: 3237 1616 Te! 3224 2826 Tel: Tel: 34056329 Tel: 323 71070
Moh: Maob: Mob|s-47(3)(b) - Cormeb[s.47(3)(b) - Con| Mob:

Date: 20/2/13  Date: 53/2013 Date: 7/3/2013  Date: 11/3/2013  Date: 12/3/2013 Date: j S/ 313
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Briefing Note
Chief of Staff
Office of the Minister for Educat;on Tralnmg and Employment

Action required: For Nétingf '

Action required by: NJA

Routine — General Informatlon about the upcommg Longitudmai Surveys of Australian
Youth National Research Forum on 11 Apr:l 2013.

SUBJECT: LSAY NATIONAL RESEARCH FORUM “Ar'e We There Yet? Youth Transitions
in Australia” '

Summary of key objectives..

o The National Centre for Vocational Education Research {NCVER) will present a national
research forum on 11: April 2013 called: "Are We Ther2 Yet? Youth Transitions in Austraiia”,
with the latest findings from the Longitudinal Surveys of Australian Youth (LSAY).

o The Department of Education, Training and Employment (DETE) conducts a suite of
surveys that provides detailed, timely -and robust data about young Queenslanders’
destinations after leaving school. NN

Key issues

1. Key topics to be covered at the forum will include impact of schools, student aspirations, gap
years, financial wellbeing and pathways {c work. :

2. Through the Australian Education, Early Chiidhcod Development and Youth Affairs Senior
Officials Committee (AEEYSOQC), DETE contributes its share of the national cost of LSAY,
approximately $18,000 annualiy to support data coiiection and reporting.

3. DETE conducts its own comprehensive siite of surveys that focuses on collecting high
quality information- about the destinations of Queensland youth in further education, training

and/or work after they leavs zchool.

4. In particular, the Next Step Longitudinal study and Early School Leavers Longitudinal study
provide detailed information about the longer-term outcomes of Queensiand’s Year 12
completers and those who leave school before completing Year 12,

5. The DETE surveys are able to provide a deeper analysis of student transitions because they
have a larger staitirg-sample (13,000 for Next Step Longitudinal compared to 2,400 for the
2006 LSAY Queensland cohort) and maintain higher response rates. This ensures the
estimates de!ived from DETE longitudinal studies each year remain robust.

8. The comprehensive information about Queensiand youth provided from the suite of
destination surveys exceeds the information available from LSAY.

Implications
7. There are no financial or legal implications.

8. The national research forum may attract some media aftention about jurisdictional
comparisons of student transitions.
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Background

9. LSAY tracks young people across Australia from the age of 15 for 10 years as they move
from school through to post-schooi destinations,

10. The Commonwealth Department of Education, Employment and Workplace Relations
(DEEWR) manages LSAY on behaif of Australian, state and territory_go_\iernments.

11. Data from the Y09 cohort of LSAY show that in 2011, 88.7% of this group of young people
were in full-time employment or fulltime education. When broken down 6y jurisdiction,
Queensland had the lowest proportion (81.9%), Western Australia had the next lowest
proportion 82.6% and all other states and territories were above 87%.

12. Data from the Y08 cohort of LSAY . show that in 2011, Queensland iad the highest
proportion of young people who had finished Year 12 (88.8%) and the ACT and Victoria had
the next highest proportions (87.1% and 86.9% respectively).

13. The Next Step Longitudinal study is an extensive post-school destination study that provides
a deeper understanding of longer-term social and econemic outcomes for Queensland youth
and supplements valuable ‘point-in-time' information proviced by annual Next Step surveys.

14. As part of the 2006 Next Step survey, a sample of 13,000 respondents were requested and
agreed to participate in a longitudinal study. The Mexi Step Longitudinal study has been
conducted since 2007 and will annually track resporidents through to the age. of 24.

15.1n 2011, a second cohort of 13,000 respondents agreed to participate in another Next Step
Longitudinal study with the intention being to track this grous through to the age of 24. A
cohort of early school leavers was also recruited in 2011 to pariicipate in the Early School
Leavers Longitudinal study.

16. The suite of destination surveys conducted by DETE jprovides the Queensland Government
with Australia’'s most comprehensive post-sciicol destination information.

17. The comprehensive data from the DETE destination survey suite is used in preference to
data available from LSAY, _which is not widely used within the Department.

18. Due to differences in how LSAY and the Next Step Longitudinal study are conducted, there
are some competing messages between the iwo surveys. For example, the Next Step
Longitudinal study shows that 23.2% of Year 12 completers from 2005 were undertaking a
Bachelor Degree or higher studyv in 2010, in cemparison, only 17.1% of the Y03 cohort of
L.SAY, who are of a similar age, were reported to be undertaking Bachelor Degree or higher
study in 2010. - ' '

Right to information

19. | am of the view that the contents or attachments contained in this brief are suitable for
publication. :
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Recommendation _
It is recommended that that the Chief of Staff:
e note the information about the LSAY National Research Forum — “Are we there yet?
Youth Transitions in Australia”.

NOTED

= (O

FIONA CRAWFORD

Chief of Staff

Office of the Hon John-Paul Langbroek MP
Minister for Education, Training and

Employment

IR E™ S B
O Copy to Assistant Minister
Chief of Staff comments NN -
Action Officer Endorsed by: “Endorsed by: T Endorsed by:
Diana Aceret ED AILDG ADG
Senior Statistical Boyd Paties Jeif Hunt Annette Whitehead
Officer 7
Performance Performance Corporate Servicas
Monitoring and Monitoring and /L—W’
Reporting Reponrting
Tel: 3237 0025 Tel: 3224 5578 Tel; 3405 622 Tel: 323 71070

Mob|s-47(3)b) - Con|  Mob:[s47(3)(b) - Con|  Mob:

Date: 19/032013  Date: 21/03/2013  Datejl7/ 5/ ;%
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Briefing Note -
The Honourable John-Paul Langbroek MP
Minister for Education, Tra;nmg and. Empioyment

Action required: For Approval

Action required by: 25 March 2013
Urgent: To ensure financial approval is in place to allow a fender call on

24 April 2013 and contract award in June 2013.

SUBJECT: FINANCIAL APPROVAL - ROCHEDALE STATE MiGH 3CHOOL, FLYING
START INFRASTRUCTURE '

Summary of key objectives

o Financial approval of $7,897,295 (inclusive of GST) is sought to deliver additional
accommodation to Rochedale State High School (SHS).

e Tender call is expec”ted on 24 Ab’rii 2013 and contact award is anticipated June 2013 with
completion by the end of March 2014,

Key issues

1. The Infrastructure Programs and Delivery unit within the Department of Education, Training
and Employment (DETE) has been briefed to deliver additionzl classroom accommaodation
to Rochedale State High School to cater for the Year 7 Transition into High School.
It is planned for completion by end of March 2014.

2. Under the Flying Start Infrastructure pregram, additional accommodation of 16 General
Learning Areas (GLA) is required to accommodate Year 7 students at Rochedale State High
School. Staff facilities and arienities are provided from DETE’s core Capital Works
Program.

3. The design has been developed in consuitation with the school, regional and central office
personnel to ensure the best educationai outcomes and value for money is achieved.

Implications

4. Funding of $6.325 mition is provided in the 2012-13 Flying Start Infrastructure Program
while DETE's core Capital Works Program will provide the remaining $785,000.
Allowance is provided in next year's programs to complete the projects.

5. The requested approval is within the financial delegation of the Minister for Education,
Training and Zmployment.

6. The reguested financial approval is based on a schematic design cost estimate and will
allow contract award to proceed in March 2013,

7. The Executive Director, Infrastructure Programs & Delivery, will liaise with Community
Engagement & Partnerships as required.

8. There are no legal or media implications.
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Background

9. Under the Government's Flying Start initiative, infra's'tructure required at state secondary
schools to accommodate Year 7 students in 2015 will be delivered progressively across the
state from 2012 to the end of 2014,

10. Rochedale State High Schoo!l has been identified as need;ng an additional 16 GLA spaces
for Year 7.

Right to information : .

11. 1 am -of the view that the contents or attachments contamed in. thzs brief are suitable for
publication. :

Recommendation

it is recommended that the Minister:

e grant financial approval of $7,897,295 (mc!uswe of GST) for riew accommodation at
Rochedale State High School. .

NOTED
ENDORSFDINJTED
i
- . . . ﬂ/ e
FIONA CRAWFORD _bOl_JN PPUL LANGBROEK MP
Chief of Staff Ministet for Education, Training and

Office of the Hon John-Paul Langbroek MF Employment
Minister for Education, Training and S —7
Employment

2002 1S N TR
O Copy to Assistant Minister

Minister's comments

Action Officer Endorsed by: Endorsed by: Endorsed by: Endorsed by: Endorsed by:
Biagio Martinelli ED ADG ADG & CFO A/DDG A/DG
Principal Project Dave Baxter Paul Hobbs Adam Black Jeff Hunt An Whitehead
Coordinator W
Infrastructure Infrastructure Infrastructure Finance Corporate Services
Programs & Delivery Programs & Services

Delivery
Tel: 3235 4007 Tel: 3224 2826 Tel: 3237 0658 Tel: 3404 3451 Tel: 3405 6329 Tek 323 71070

Mob: s.47(3)(b)—Coj Mobs.47(3)(b) - Co]  Mob:[s-47(3)(b) - Col Mob:[s.47(3)(b) - Col Mab:
Date: Date: 04/03/2013 Date: 05/03/2013  Date: 08/03/2013 Date: /S /3 / /3

RTI Application 340/5/2924 - File A, Corporate Services - Document 143 of 195



Page 1of 3

Minister's Office File Ref:
Department File Ref: 13/62714

Ministerial Issues Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: For Approvai

Action required by: As sf_o:_on' aé_pqs_sibie_-

Routine — Approval sought for intérnatjonal trave! to the US in April/May 2013,

SUBJECT: APPROVAL FOR INTERNATIONAL TRAVEL IN APRILAYAY 2013 FOR
ASSISTANT DIRECTOR-GENERAL INFORMATION AND TECHNOLOGIES & ED IT
SOLUTIONS AND OPERATIONS : §

Summary of key objectives

e The Minister's approval is sought for Mr David O'Hagan, Assistant Director-General
information and Technologies and Mr Mark Hind, Executive Director, IT Solutions and
Operations to travel to the United States -of America to meet with Senior Executives of the
Department's key IT vendors (Microsoft, Symantec aing IBM) and conduct a site visit to
Kentucky State Education. :

Key issues ' : ‘ Jo !

1. Over the next three years, the Department of Education, Training and Employment (DETE)
will expend over $60 million in providing enterprise iicences for key components of IT
platform in schools and corporate offices including operating systems and application
software, email, web and security sarvices.

2. In the next 12 months, DETE’s {T Branch is planning to adopt Microsoft Office 365
(Office 365) a new email and coliztoration platforir for teachers, students and school based
staff. The upgrade and migration to Office 365 is complex and large scale with significant
implementation risks and issues.

3. To ensure DETE maximises the value of the enterprise licences and ensures Office 365 is
suitable to meet the DETE '« iequiremaniz, the Assistant Director-General of Information and
Technologies and the Executive Director 1T Operations will visit a comparable sized US
State Education autherity (Kentucky) that has recently and successfully implemented Office
365.

4. The visit to Kentucky State Education will provide an opportunity to investigate the key user
management, operational support, transition planning, implementation issues, risks and
mitigation from an end user organisation perspective.

5. The information obtained and the opportunity to establish an ongoing relationship with a
comparable education authority on a similar technology platform will greatly assist the
successful roliout of this major upgrade for schools.

6. Microsoft Corporation has also offered to provide an executive briefing at the Redmond
headquarters and to meet with Senior Microsoft Executives to receive updates on new
Microsoft Products. The ClO has also requested an opportunity to discuss future licencing
options with the responsible Senior Microsoft Education and Licencing Executives.

Implications

7. There are no enterprise Office 365 installations of a comparable size and distribution to the
Queensland Department of Education, Training and Employment's in Australia.
A face to face meeting with business and technical staff responsible for the implementation
and operation of Office 365 in a large comparable state education authority (Kentucky) with

RTI Application 340/5/2924 - File A, Corporate Services - Document 144 of 195




Page 2 of 3

Minister's Office File Ref:
Department File Ref: 13/62714

865,000 users will provide DETE with a deeper understand;ng of the risks and issue from an
end user organisation perspective. _

8. The visit will also enable the establishment of a longerterm reiat'ionship with a like end user
adopting a similar technology platform that would enable follow-up meetings to be done via
video/web conferencing, email, etc.

9. A face to face meeting with Senior Executives responsible for licensing will assist DETE to
develop new options and arrangements including ‘bring-your own device' (BYOD) into future
enterprise licensing arrangements.and facilitate. a direct -relationship with Microsoft HQ.

10. The visit by both senior officers. will aliow for snmuitaneous meetings with key business and
senior technical staff and provide a more detailed investigation and infarmation gathering.
Financial

11. Total estimated cost for the 10 day travel by both staff is $16,280. Microsoft have agreed for
the Department to use funds received from the Mlcrosoff rebate to fund the travel for both
staff. : :

12. The Microsoft rebate funds are f_or. use on join‘tEy agreed activities that progress DETE's
innovation, forward thinking, consuiting and educational activities with Microsoft.

13. The Microsoft contribution will be placed on the gift register.
14. Any additional cost can be met from within the existing IT budget.

Background

15. Kentucky State has an estimated populatlor. of over fotAr n.:imn with State Education of over
700,000 students. :

16. Kentucky State Education have recenily completed phase 1 of 150,000 staff users
upgrading to Office 365 with a furtr:ar 700,000 student users to be migrated by May 2013,

17. The current email platform for DETE schooi hased staff and students provides limited
functionality with only basic web-based manag,bme.nt

18. Office 365 incorporating email, web and collaboration services offers greater functionality
and enhance managernent and ‘would meet school requests for improved email and
collaboration requiremaits. o

Right to information

18. | am of the view that the contents or attachments contamed in this brief are not suitable for
publication.
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Recommendaiion
it is recommended that the Minister:

¢ approve Mr David O’'Hagan, Assistant Director-General Information and Technologies and
Mr Mark Hind, Executive Director, IT Solutions and Operations to travel to the United States
of America in April/May 2013 to meet with Senior Executives of the Department's key IT
vendors (Microsoft, Symantec and {BM) and conduct a site visit to Kentucky State
Education.

NOTED

_APPROVEDI VOT APPROVED

FIONA CRAWFORD JOHA

Chief of Staff Minister for Education, Training and
Office of the Hon John-Paul Langbroek MP Employment

Minister for Education, Training and '

Employment

Sy 3y (i Sy s

[ Copy to Assistant Minister

Minister's comments

Action Officer. Endorsed by: Erndorsed by: Endorsed by:
David O’'Hagan ED ADDG ADG
ADG Ja House Jeff Hunt Annette Whitehead
ITB DETi Corporate Services ﬁz/
Tel; 3237 1282 Tel:323 70AR0 Tel: 340 56329 Tel: 323 71070
Mob: Mob:
Date: Dete: Date: 11/03/2013 Date: [Z /J” / 14
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Briefing Note
The Honourable John-Paul Langbroek: MP
Minister for Education, Tra;mng and Emp|oyment

Action required: For Noting

Action required by: N/A

Routine ~ To provide baékgrdund informa.t_io_h on a post on the Premier's Facebook
page . .

SUBJECT: TEACHER EXCHANGE PROGRAM =

Summary of key objectwes

s Provide the background to the canceliation of the teacher exchange program to assist in
providing a response to a Facebook message received on the Premier's Facebook page.

Key issues

1. A Facebook message was received on the Prermier's Facebook page in relation to the
cancellation of the teacher exchange program.

2. The author,347G)0) - Conrar{ hag stated that it was her childhood dream to fulfi an.exchange
and this has beentaken from her and her hugoand. '
;

further states that the program dces not or shouid not cost the Department
money as teachers themselves pay for the exchange.

Background

4. The Department’s approved teacher excnange D"Ogldlﬂ had been in place since the mid
1920’s.

5. New South Wales, South Ausiralia, Western Aus stralia and New South Wales participate in
teacher exchange programs. The number of exchange arrangements facilitated by these
states have, i;ke is the situation in Qu;msia 1d, been declining over the past number of
years. S

6. Victoria has a modified teacher exchange program where the school organises and
approves the exchange.

7. Tasmania, the Austraiian Capital Territory and the Northern Territory do not have teacher
exchange prograims, ' _

8. On 22 August 2012, the former Director-General approved the cessation of the
Department's approved teacher exchange program (Ref: 12/290169).

9. The decision to cease the program was determined after an examination of service delivery
and support services with a view to reducing the costs as well as focussing on delivery of
critical services in relation to the Government’ s Audit Report.

10. The Department ide'ntified services and associated support no longer required in order to
deliver essential frontline services for our schools, training and employment programs.

11. The factors that were considered when making the final determination were:

e the steady decline in the number of teachers applying for the Teacher Exchange
Program over a number of years;

e the decrease in confirmed exchanges taking place;
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e the reasons provided by teachers when applying for an exchange or for declining a
possible match. The majority of reasons provided did not include professional
development but included, for example, wanting to be closer to the snow for skiing, living
closer to family for 12 months or wanting a iast overseas experience before retiring, etc ;

e the large number of participants returning from an exchange who did not submit the
required research report, even after follow up letters were sent requesting reports; -

o the lack of interest in viewing the reports when loaded on the then Department’s teacher
exchange homepage with no requests for a report received; and

o the cost involved in the teacher exchange program.

12. The costs involved in the teacher exchange program included:
e Continuing to pay the Queensland teacher during the exchanga period, including
reconciliation of payment for sick leave or long service leave undertaken during the
exchange period;

e Obtaining sponsorship approval through the Department of immigration and Citlzenshlp

e Nominating the overseas teacher and their family througn the Department of immigration
and Citizenship;

e The salary of an officer (or during peak times two cfficers) to ensure that all exchanges
are finalised prior to the exchange period;

« The allocation of five TRS days for each :nterstatwoverseas teacher participating on an
exchange in Queensland;

e Covering the absences and cost of repiacemert teacher for (ueensland teachers on
sick leave whilst on exchange;

e Financiaily supportihg a departmentat representative and financially assisting a
Queensland Exchange Teachers’ League representative io attend the yearly national
conference; and

e Hosting the Annual National Canference approximetely every five years.

13. The Teacher Exchange Program prow,.ﬁd a very limited number of teachers (single figures
in a work force of tens of thousands of teac‘--ers) with the opportunity fo undertake the
exchange as a form of professionai Jevelopmeni.

14. The Department is committed te ensuring the nsximum number of teachers are afforded the
opportunity to undertake pictessional development activities and schools are well placed to
identify and support appropz‘iate opportunities.

15. A number of letters have been sent in relation to the cessation of the program. These
include: _

e The Honourable Tim Mander MP, Minister for Housing and Public Works and
Member for Everion on 19 October 2012 on behalf of a constituent (Ref: 12/353562);

e Dr Chris Davis MP, Assistant Minister for Heaith and Member for Stafford on behalf of a
constituent (Ref: 12/392832); and

s the Queensland Teachers Exchange League (Refs: 12/373939, 12/338698 and
13/55227).

16.|547(3)b) - Contl ang any other teacher who is interested in teaching overseas can lodge an

application for special leave and relocate overseas to seek teaching employment.

17. Even if the program was still in existence andr any other teacher lodged an
application for exchange, there would be no guarantee that they would be successful.

18. The Queensland independent Education Union organises exchanges for the independent
and Catholic schools but have very small numbers. Some years they do not have any
approved exchanges.
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19. There is no similar program within the Departme'nt' that teachers can access. There is no
program within the Department that can be accessed by non-teaching employees or TAFE

Teachers and Tutors.

20. Ifor any other teacher would Eiké to diScuss the cessation of the program or

their options, they can contact Ms Diane

Nelnert Senior Human Resource Consuitant,

Workforce Recruitment and Empioyment via. . ema|E diane.neinert@dete.qld.gov.au or

telephone 3237 9714.

Right to information

21. 1 am of the view that the contents or attachments contained in this briaf aie not suitable for
publication as the issues relate to an internal review and determination.

Recommendation
That the Minister;

Note the information provided in relation to the cessation of the Teacher Exchange

Program.

NOTED

FIONA CRAWFORD

Chief of Staff

Office of the Hon John-Paul Langbroek M
Minister for Education, Training and
Employment

APPROVED/NOT APPROVED

ENDOFRS5 WOTED

- wf-@ WV

'JOH -PAUL LANGBROEK MP

Minister for Education, Training and
Employment

= 3
s i 1313 13
1 Copy to Assistant Minister
Minister's comments =~ VIONN
Action Officer ~ Endorsed by Endorsed by: Endorsed by: Endorsed by:
Diane Neinert ED ADG ADDG ADG
Senicr Human Duncan McKellar Craig Allen Jeff Hunt Annette Whitehead

Resource Consultant
Workforce Services
Tel: 3237 9714

Workforce Services
Tel: 3237 9983
Mobh:

Date: 06/03/2013

Human Resources
Tel: 3237 0604
Mob:|s.47(3)(b) - Co
Date: 08/03/2013

Tel; 323 71070
Mob:

Date: |2/ 3 /{3

Corporate Services
Tel: 3405 6328
Mab:
Date: 08/03/2013
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Briefing Note
Chief of Staff _
Office of the Minister for Education, Training and Employment

{Action required: For Noting

Action required by: N/A

Routine — The Premier has requested the Minister’ Office be provided wiih performance
management data on a fortnightly basis.

SUBJECT: PERFORMANCE MANAGEMENT DATA FOR THE DEPARTMENT OF EDUCATION,

TRAINING AND EMPLOYMENT (DETE) ) :

Summary of key cbjectives _ _

e To advise on the performance and people méhagement information to be prbvided by DETE as
requested by the Premier.

Key issues

1. The information to be provided by DETE to the Ofrice of the Minister for Education, Training and
Employment on a fortnightly basis includes:

a) All staff suspended on full pay per categery is provided in Atiachiment 1,

b) The number of workplace investigations arising from formai complaints which have been in
progress more than 60 days, a summary outlining why the investigation has not been
completed and a target date for the comptetion of the investigation;

c) Attachment 2 provides greater deiail of investigatons conducted in relation to the
Department's Managing Employee Conplaints procedure;

d) Attachment 3 provides greater detail of compiaints currently in progress with DETE's
Ethical Standards Unit.
Implications
2. There are no financial, legal or imedia imclications.

Background
3. The Premier has stated that a key strategy for the Government is to ensure an effective
performance managemant agenda that maximises service delivery to the community.

4. Information iegarding formal diminished performance processes, investigations and discipline
processes are seing provided to the Chief Executive Officer, Public Service Commission on a
monthly basis.

5. The Premier also recommended that information regarding staff suspensions and extended
workplace investigations be provided to the_Minister's Office on a fortnightly basis.

Right to information

6. | am of the view that the contents or attachments contained in this brief are not suitable for
publication.
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Recommendation
It is recommended that the Chief of Staff:
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13/69458

e note the performance management data for the D_epaﬁment of Education, Training and

Employment.

NOTED

FIONA CRAWFORD

Chief of Staff

Office of the Hon John-Paut Langbroek MP
Minister for Education, Training and Empioyment

AN R I
0 Copy to Assistant Minister

Chief of Staff’'s comments

Action Officer Evrdorsed by: Endorsed by:

Jonathan Butler-Whre ED _ ADG

A/Manager rom Barlow Craig Allen

Workforce Review \Workforce Management Humarn Resources
& Support

Tel: 3235 4610 Tel: 3235 4733 Tel: 3237 0604
Mob:[s:47(3)(b) - Con Mob

Date: 07/03/2013 Date: 08/03/2013 Date: 11/03/2013

. Endorsed by:
ADDG
Jeff Hunt
Corporate Services

Tel: 3405 6329
Mohils.47(3)(b) - Cont

Date: 12/03/2013

Endorsed by:
A/DG_
Annefle Whitehead

Tek: 323 71070
Mob:

Date:ss73/ 1%
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: For Approvai

Ministerial approval is sought for the use of the attached clarification bulletin
regarding Professional Development to attempt to address the conserns raised
by the QIRC.

Action required by: ?-March 2013

Critical — Department of Education, Training. and Employment in dispute with the
Queensland College of Teachers (QTU) regarding Professional Development for state
school teachers during school contact hours. There is a furthar QIRC hearing listed
3pm Thursday 7 March 2013.

SUBJECT: DISPUTE WITH QTU OVER PROFESSIONAL DEVELOPMENT FOR TEACHERS

Summary of key ob]ectlves

e To seek Ministerial approval of the Department of Education, Training and Employment
response to the views of the QIRC in relation (o dispute notification by the QTU. :

Key issues

1. A hearing was held in the QiRC by Dnnuw President Bloomfield on Friday 1 March 2013.
The QTU submitted that the decision was in coniradiction to the Award and also requested
that the QIRC order that the status quo prov'-.ws of the Teachers’ Certified Agreement
apply to the decision.

2.  The Department opposed the QTYU application on two grounds:

i.  That the Departmeni coniinues “to provide teachers with access to professional
development through the pupil fres days in accordance with the Teachers’ Award.
The decision to make sther professional development occur outside of student contact
hours was not in conflict with the award provisions and additionally the provision in the
award is indicative and not a mandatory statement;

ii.  The status quo provisions of the Teachers’ Certified Agreement do not apply as this is
a dispute rel2iing to an Award provision not a provision under the Certified Agreement,
and as we are complying with the award there is no capacity to require status quo.

3. In addition to the above arguments, the Department submitted that the issue of
professional development policy was complex and there were a number of considerations
required including what was to be defined as professional development for the purpose of
the policy. Departmental offacers at the proceeding were awaiting further instruction
regarding the matter.

4. The Deputy President released a statement iater that day (Ref: 13/69741) making two
recommendations to the Department:
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i.  ‘any teacher who received approval to attend a PD activity on or prior to 30 January
2013 be permitted to aftend that PD activity...any school or person who acted i good
faith...not be disadvantaged by the new pohcy” '

ii.  ’the department urgently review the situation concerning the provision of mandatory
training”. o

5. Inrelation to i above, it has been generally the practice not to cancel a pra-approved PD
activity during contact hours if the cancellation -of the activity resulted in a significant
financial loss. This can be clarified to staff. It is unclear as to whether fre use of the term
“dasadvantaged” in the recommendation refers oniy to financial disadvantage; however it
is proposed to adopt this interpretation in responding to.the recomm=zndation.

6. In relation to ii above — it was never the intention of the Depariraant for these activities to
be covered by the PD policy. it is proposed to cianfy this matter {or staff (and therefore
comply with this recommendation).

implications

7. it should be noted that, if dissatisfied with this respcnse, the Commission is able to issue
orders that are binding on the Depariment and may require further or alternative actions to
be taken.

Backgroﬁnd

8. A decision was made by the Government in June 2012 in relation to the Professional
Development of Teachers to provide an insiruction to all state school principals that
teacher professional deveiopment will.only accur outside zchool hours.

9. The government deCl_Si_OFI and mistruction to' pnncipals that teacher professional
development will only occur cutside school hours was provided through the Schools
Update of 31 January 2013.

10. The Queensland Teachers’ L'nmion (QTU; wrote to the Deputy Director-General on
4 February 2013 conte'":imu that this instruction may breach existing industrial
arrangements. : :

11. The Teachers Award - Stale 2012 (Teachers Award) states that professional development
and training wilt be shared between the individual and the Department.
“Teachers will be invalved in an annual program of professional development and training.
This may comprise activities scheduled for pupil free days, programs during rostered duty
time (with approvriate. refief arrangements) and activities voluntarily undertaken outside
rostered quty time.”

12. Clause 3.4.2 Department of Education, Training and Employment State School Teachers’
Certified Agreement 2012 states that:
“Subject to legislation, while the dispute procedure is. being followed, normal work is fo
continue except in the case of a genuine safety issue. The status quo existing before the
emergence of a dispute is fo continue whifst the procedure is being folfowed. No party
shall be prejudiced as to the final seitlement by the continuation of work’”.
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Right to information

i am of the view that the contents or attachments contamed in this brief are not suitable for

publication.

Recommendation

It is recommended that the Minister:

« approve the attached statement for distribution to Regional Directors and Principais as soon
as possible; and

e approve that deparimentally requlred trazn;ng be deemed to form part teachers duties
and are therefore not classified as _Profe_ss_tonal__Deyel_op_men;t

| ’"'.'PPROVEDI CT APPROVED

Vs &
FIONA CRAWFORD SR /"WJ%AUL LAN(:BF!OEK MP
Chief of Staff _ Winister for Education, Training and
Office of the Hon John-Paul Langbroek MP.. . Emp! .oyment :
Minister for Education, Training and C
Empioyment
T3 R Do 3
1 Copy to Assistant Minister
Minister's comments AN _
Action Officer Enc_'S;s-e_c'mby: Endorsed by Endorsed by:  Endorsed by: Endorsed by:
Darryl Honar Tom Bariow Craig Allen ADG DDG/CO/ASSDG  DG/CO/ASSDG
AlDirector, Exccutive Director, ADG Marg Lyn McKenzie Annettte
Workforce Pethiyagoda Whitehead
Relations
Human Resources Human Resources Human Resources Stafe Schooling Education DETE
Operations and Queensland
Strategy
Tel: 07 3237 0222 Tel: 07 3235 4733 Tel: Tet: Tel:
Mob:[s:47(3)B)]  Mobs.47(3)(b) - Cont Mob: Mob: Mob:
Date: Date: [ 7/ 7/03/2013 Date: 7/03/2013 Date:  06/03/2013 Date: [ [
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Briefing Note
The Honourable John-Paul Langbroek MF’
Minister for Education, Training and Employment

Action required: Noting

Action required by: N/A -

Urgent - Briefing note for meeting with Dr John Fahey, Managmg Director of the
Cynergex Group, on 2 April 2013.

SUBJECT: COAG VET D_ATA COLLECTION SY_STEM

Summary of key objectives

o Inform the Minister about progress of the Council of Austraiian Governments (COAG)
Vocational Education and Training (VET) data initiatives, in particular the Unique Student
Identifier (US]) and Total VET reporting.

e [nform the Minister of known issues raised by Dr JohnFahey regarding financial and
administrative burden that implementation of VET data initiatives might place on his own
registered training organisation (RTQO), the Cynergex Group, and his peak industry body, the
Australian Emergency Care Providers (AECF’)

e Qutline progress made by the Austratlan Ccvernment to date in addressing these issues,
particularly initiatives that will help to reduce the burden on RTUs.

Key issues

1. Implementation of the US! will reguire each VET stideni to obtain a USI (or have an RTO
obtain it on their behalf) from a central US! Agency frem 1 January 2014.

Legisiation to create the USI Agency is planned to pass early in the second half of 2013.

3. The draft legislation requires ihat a student ras a USI before an RTO can issue a
gualification certificate or statement of attainment.

4. A provision in the draft legistation allows for the Federal Minister to make an exception to
this requirement, by !ems:ame instrument, sub;ect to gaining agreement of the Standing
Council.

5. The draft legisiation is siiant on ‘what circumstances would warrant an exception, other than
to say that it could ke on the basis of the:

e RTO deing the issuing;
e VET guatfication bemg issued;
e individual to whom the certificate is being issued.

6. Another of the VET data initiatives is the introduction, from 1 January 2014, of Totai VET
Reporting. This initiative requires all RTOs to report all VET activity to the National Centre
for Vocational Education Research (NCVER) in accordance with specifications laid out in
the Australian Vocational Education and Training Management Information and Statistical
Standard (AVETMISS). Previously only RTOs in receipt of Government funding were
required to report activity to NCVER.

7. The introduction of the USI and Total VET Reporting initiatives will place an additional
burden on all RTOs, in particular those RTOs that are not currently required to report their

activity to NCVER.
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8. Through the Commonwealth's public consultation process on the draft USI legisiation,
Dr Fahey has expressed concerns about practical aspects of implementing US! such as:

e  Student motivation to obtain USI;

e  Student error in providing details to obtain USI;

e  Possibility of fraudulent activity based on the incorrect issuing of a USH;

e Administrative burden associated with coliect;ng, submitting and verifying student
details through the USI application process;

e Inthe case of short courses, the USI apptlcatlon process taking longer than the course
itself;

e Expense of upgrading and maintaining éystem’s to compiy with the additional
requirements; and

e  Ability of the central USI agency to correctly aIEoca‘te and verify student USls in a timely
and accurate manner.

Implications

9. Implementation of the USI and Total VET'ReportinrJ initiatives is likely to place additional
financial and administrative burden on RTOs. This znctuqes TAFE institutes and school
RTOs.

10. To minimise burden, the Commonwealth intends to impiement automated processes to
support RTOs in registering and verifying student USt numbers.

11. The Commonwealth hopes to have the USI systems and processes finalised and in place in
the {atter halif of 2013.

12. The National Senior Officials Commitiee (NSO 1) is currently considering possible strategies
to ameliorate the burden of US| and Tots! VET initiatives on small RTOs. it is likely that
NSOC will report to the Standing \_OUHCIE on Tertiary Education, Skills and Employment
(SCOTESE) by mid-year. > '

Background

13. The US| was first endorsea in principle by COAG in 2009. COAG signhed off on the US!
business case in 2012, :

14. The COAG agreement reqtiires the USH to be operatlonal initially within the VET sector from
the start of 2014 with the capability to be expanded to the education and higher
education/university seciors.

15. The implementation of the USI will complement a number of other national data initiatives
such as the nationai data portal currently being developed by NCVER.

16. AVETMISS Version 7 will also be implemented in 2014 and will include a mandatory US!
data field,

17. To comply with the USI initiative, changes will be required to departmental systems such as
OneSchool, ISAS and STAC. Funding for these changes is linked to the National
Partnership Agreement implementation Plan which is being negotiated.

Right to information
18. 1 am of the view that the contents of this brief are not suitable for publication.
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Recommendation
That the Minister: S
note the information provided in prepar’atio’h .fof_the meeting with Dr John Fahey on 2 Apri} 2013.

. Z@ @ .
e

FIONA CRAWFORD J -PAUL LANGBROEXK MP
Chief of Staff Minister for Education; Training and
Office of the Hon John-Paul Langbroek MP  ‘Employment

Minister for Education, Training and '

Employment

WA SR R

#D’&;py to Assistant Minister

g/i,{ i3

Minister’'s commentis

Action Officer Endorsed by: Endorsed by: Endorsed by:
Adrian Seabrook ED ARG AIDG

Boyd Paties Jefi Hunt Annette Whitehead
Director Periormance Corporate Services
Training Systems Moniioiing and %
Information Repering féV .

Tel: 3225 2417

Tel: 222 45528
Dare: 21/03/2013

Tel: 340 56329
Date: 25/03/2013

" Tel: 323 71070
Date:o»wl 31{3
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13/77551

Action required: Noting

Routine.

Action required by: N/A

SUBJECT: STUDENT TRAVEL. PROGRAMS

Summary of key objectwes S ._ L ':

¢ To provide the Minister wuth mformat;on -about tranSport assista!

nge programs available to

support students’ travel between home and school. ThlS inciudes information relating to program
overlaps and options for amalgamatson

Key issues
Transport Programs
Name of Program | Responsible Agency |  Otier Agency | Budget No. of
Involvement (2012-13) | students
School Transport Department of NIL $170M 140,000
Assistance Scheme Transport and Mair. |
(STAS) Roads {TMR}
School Transport Department‘of TMR administers the $37.48M | 5,000
Assistance Program Education, Training program for students
for Students with and Empiovrieirt | 8pproved through
Disabilities (DETE} L DET E processes
Non-Government DETE 1 Queensland Catholic | $4.952M | 4,500

Schools Transport
Assistance Scheme
(NGSTAS)

1 Education

Commission (QCEC)
manages-the approval
process and
administers the

1 program for all non-

State school studenis

School Transport Assistance Scheme

1. STAS is designed to provide transport assistance to students where there is no local school in
the area in which they live.

2. A distance-based eligibility criterion is rigorously applied to all applications, with eligibility reliant
on students living more than a specified distance from the nearest State primary or State
secondary school. ‘Safety-net’ provisions exist for students who live less than the required
distances, but who have been identified as being financially disadvantaged.

3. All assistance provided through STAS is based on access to the nearest school, even if studenis
are not attending that school.
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4. Eligible students receive assistance in the form of bus, rail or ferry travel, or through the payment
of allowances to parents to drive their students to schooi

School Transport Assistance Program for Students with Dlsablimes

5. The School Transport Assistance Program for Students with Disabilities provides assistance to
students with disabilities where it is necessnated by the nature of the student’s disability and by
the circumstances of the family.

6. To be eligible for assistance, students must be attending the nearest schoo! or the nearest
school with a program in the area of the student’s disability.

7. In addition, ‘exceptional circumstances’ provisions exist within the Program for students where a
literal application of the guidelines would indicate the student is not eligibie for transport
assistance, however their individual or family circumstances warrant extra consideration.

8. Eligible students receive transport assistance in the form of bus, ra#t or feiry travel, or through
the payment of allowances to parents to drive their students to schoal. However, the specialised
needs of the majority of the students eligible for assistance through this Program require the
provision of specifically contracted taxi or mini-bus transport.

9. Memorandums of Understanding (MOUS) are in place between

() DETE and TMR to outline the relevant rolzc and responsibilities regarding the
administration and financial arrangements for the Schoct Transport Assistance Program for
Students with Disabilities, _

(i) DETE and QCEC to outline the relevant roles and responsibilities regarding the
administration and financial arrangements of NGSTAS.

Non-Government Schools Transport Assistance Scheme
10. NGSTAS has two components:

() Bus Fare Assistance Program — as=isis families with the cost of transporting their children
on an approved bus service to non-state schools outside Brisbane,

(iiy Students with Disabilities Transport Program ~ azsisis parents with the cost of transporting
students with disabilities to non-siaie schools.

Year 7 to Secondary from 2015

11. Changes to the transport needs of studenis in Year 7 from 2015 were carefully considered as
part of A Flying Start for Queensland Chiid;ert Queensland Government White Paper.

12. TMR conducted a detailed analysis of the needs associated with transporting additional
secondary school studeis from 2015, and additional funding was included for this in the budget.

13. In late 2012, the CQuszensiand Catholic Education Commission (QCEC) raised the need for
increased funding for school transport with the move of Year 7 into high school in 2015, QCEC
advised informally that the expected increase in non-state transport costs would be
approximateiy $250,000 per semester (TRIM 12/460176).

14. Informal discussions with Ms Lypne Bulioch, Director, Education and Justice Branch,
Queensland Treasury and Trade, indicated that this matter could be brought forward by DETE in
the 2014-15 budget cycle. This matter was discussed via a telephone conversation on
6 December 2012,

15. The Executive Officer, School Transport QCEC, Mr Wayne Anderson was advised on

30 November 2012 by the Assistant Director-General, Flying Start implementation, that no
additional funds were available for non-state tfransport in the current Fiying Start budget.

RTI Application 340/5/2924 - File A, Corporate Services - Document 159 of 195



Page 3of 4

Minister’s Office File Ref:
Department File Ref. 13/77551

16. On 14 March 2013, as part of a Flying- Start Reference Group meeting, QCEC again raised the
need for further consideration of additional funding.to support non-state transport needs
associated with the move of Year 7 to secondary. :

Program Overlaps

14. There is minimai program overlap between the three transport programs as there. are well-
defined target groups and d;’st_inct_ -eiigibil;‘_ty criteria for each program.

15. A small number of program. overlaps may ocour betweén STAS and NGSTAS where STAS
provides assistance to parents to drive their students to a bus stop, and NGSVAS provides a
reimbursement of the bus fares paid.

16. There are no overlaps between the School Transport Assistance Program for Students with
Disabilities and STAS or NGSTAS. While some students with disabilities rmay be able to use
public transport services in order to travel to schooi, the ability of these students to be supported
through STAS is explored and exhausted by transport assessors prior to application through the
School Transport Assistance Program for Students with Disabilities

Implications

Options for Amalgamation

17. School transport is an equally important concern for OETE and TMR. The provision of school
transport assistance ensures equitable access to education and learning outcomes for students.

18. The appropriateness of agency responsibility for STAS and the School Transport Assistance
Program for Students with Disabilities has been examined clesely in recent years. The current
administrative arrangements reflect an appropriate division-of responsibilities, and are based on
the expertise needed to achieve the intent of each Fiogram.

19. In relation to the School Transport Assistance Program for Stidants with Disabilities, the current
arrangements rely on the expertise of DETE staly in idantiiying the:

a) most appropriate specialised program fo support a student’s individual program needs and
educational outcomes; and

b) individual needs of each student and their ability to travel with an appropriate travel mode.

20. TMR makes the necessary arrangesments with transport providers to ensure the transport is
efficiently provided. This adimninisiration by TMK includes all contract negotiation, a regional
structure to arrange the indiiduai transiort, payment to operators and complaint management.
DETE pays TMR an annua! adininistration fee of $850,000 for this service. This amount has not
been reviewed for more than five years, and is considered to be excellent value for money. This
amount would not cover the cost of DETE infrastructure should it take on this additional role.

21. The significant work by TMR to progress issues relating to payment rates, operator contracts,
and fleet replacemeit policies is a result of accumulated knowledge and expertise within TMR,
together with knowiedge -of current transport systems, national vehicle standards and related
legisiation. '

22. Simitarly, the expertise relating to the needs of students with disabilities, their ability to travel or
develop the skills to trave! independently, their program needs and the educational outcomes for
students with disabilities clearly lies with DETE.

23. The amalgamation of NGSTAS with either STAS or the School Transport Assistance Program
for Students with Disabilities is problematic. There is no structure within DETE which could
provide the level of administration necessary to deliver the Scheme. While TMR has
infrastructure which may be able to be used, NGSTAS and STAS are programs that are opposite
in their intent.

24. NGSTAS is a niche benefit for non-State school students only, regardiess of where State
schools are located. There are no niche benefits or exceptions within STAS.
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25. Separation of the two programs means that the rlon~8tate sector manages all budget controls
and contenticus issues, with. no precedent overﬂows whrch woufd :mpact on STAS and
government expenditure, :

26. There are no national, financial, legal or media implications,

Right to information

27.1 am of the view that the contents or attachments contamed in this brief are suitable for
publication. e

Recommendation
That the Minister;

note the information provided about the transport assrstance prograrru avaiable to support the
travel of students from home to school.

NOTED NOTI:EE)

FIONA CRAWFORD = = - S HA\!-. AULLANGBROEK MP
Chief of Staiff : Minister for Education, Tra:mng and
Office of the Hon John-Paul Langbroek MP Emﬂioyment

Minister for Education, Training and - .

Employment

I e, - T Py o3
C1 Copy to Assistant Minister

Minister's comments

Action Officer Endorsed | bT Endorsed by: ©  Endorsed by: Endorsed by:

Greg Bell EC ADG ADDG ADG

Director Vince White Paul Hobbs Jeff Hunt Annelte Whitehead
Infrastructure Infrastructure Infrastructure Corporate Services %
Management Operations Services '

Tel: 3237 0972 Tel: 3237 0761 Tel: 3237 0658 Tek: 34056329 Tel: 323 71070

Date: 26/03/2013  Date: 27/03/2013  Date: 02/04/2013 Date: ‘i‘%/ L { (3
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Briefing Note
The Honourable John-Paul Langbroek MP _
Minister for Education, Training and Empioyment

Action required: For Noting

Action required by: N/A e
Routine - Briefing note requested by Mmtster

SUBJECT: OPTIONS FOR GROUND-MAINTENANC-E
Summary of key objectives o

s To provide information, as requested, r'é'ga_r'di'ng'::' -

-~ Outline existing methodology of grounds méintenance resource allocation for both
primary and secondary; total grounds maintenance spend;

- Make a case for the different exist_ing -methodaicdgies or propose a method that most
efficiently aflocates this resource across all types of school;

- Propose any options for creating economies of scale where multiple smalier schools
have a grounds maintenance allocation ¢f ieas than 1.0 FTE; and

- Propose any alternative optiohs"fdr"-ihe 'deEivery of greunds maintenance, including
divestment of procurement responsibility. to principals with an option of outsourcing.
Key issues
1. The existing methodology is based'aro’ur'i_d'a"mix of pukiic servant positions (allocated as full
time equivalent) and allowances (aiiccated as casti grants).

2. For primary schools, the allocative methodciogy is closely tied to enrolments. Changes in
enroiment numbers do not necessarily increase or decrease the groundscare work required.
Other factors should also be taken into censideration.

3. Schools other than primary schools receive groundscare staff allocations as full time
equivalent (FTE) positions. These are not-affected by enrolment changes.

4. Principals should receive groundscare allocations in such a way that enables their optimum
use. '

5. A review lead by Human Reso_urces. 'was. cbrhmenced with stakeholder consuitations in
February 2012 and is due to make final recommendations by the end of May 2013.

8. Any changes to allocative methodologies may impact on the Department’s budget.

Implications

7. There is sensitivity around this issue and it has attracted significant public interest in the
past, particularly in schools with Iarge sztes or where schools are due to lose entitlement to
groundsman positions.

8. A new allocative methodology is required that is less sensitive to enrolment changes and
can be equitably applied to all school sites. While every effort is being made to make the
new methodology cost neutral, the final, proposed methodology may have cost implications.
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9. The new methodology is likely to be based on a standard unit groundscare entitlement that
merges the previous FTE and dollar allocation processes, in order to give school
communities more flexibility in how they use their entitiement. -

Background

10. Schools Officers are responsible for providing groundscare and/or facilities support to the
Principal and/or Business Services Manager. The primary role is to ensure that the grounds
and facilities of schools are maintained in a neat, tidy, safe and hygienic manner.

11. There are other aspects to these roles which may require general office support or other
duties as directed by the Principal and/or Business Services Manager.

12. Schools Officers may have cleaning duties ailocated but these are a minor part of their
overall responsibilities. Cleaning staff are responsible for undeiiaking cleaning in and
around main building areas.

13. Schools Officers are not required to perform any tasks that wou'd normally require the
services of a quaEIfled or certified tradesperson

Analysis

Question 1. Outline existing methodology of grounds maintenance resource -allocation for both
primary and secondary; total grounds maintenance spznd if possible.

Allocation of FTEs _ N
14. Each year, Schools Officer positions are a!iocate_d- a5 follows:
e Primary schools with over 200 enrolments receive 1.0 FTE Schools Officer position;

» Secondary schools are allocated 2.0 FTEs Schocis Officer positions;

e P10-12 schools are allocated 1.0 FVTE Schocls Oificer position under the Primary
Schools Allocation Model and 2.0 FTEs under the Secondary Schools Allocation Model;

o (Colleges (amalgamated campuses) receive 3.0 or 4.0 FTE Schools Officer positions
through the Primary and Secondary Allocation Model;

e Special Schools are allocated 1.0 FTE School'.:' Officer (janitor/groundsperson) position.
15. The attached diagram illustiates the existing Groundscare Allocation Methodology
(Attachment 1). :

16. The following table shaws the allocations of Schools Officer (FTE) positions to Queenstand
state schoois for 2013

Centre Position Type FTEs
Primary | Schools Officer (Facilities & Grounds) 616
Secondary " Schools Officer (Facilities) 205
Secondary Schools Officer (Grounds) 206
Special Janitor/Groundsperson 44
Total FTEs 1,071

17. Current payroll information (fortnight ending 24 March 2013) indicates a total of
1,229.81 FTEs employed by the Deparfment in the janitor/groundsperson occupational
group (includes all position types listed in the above table). The variance in actual FTEs to
the allocated FTEs is probably due to schools purchasing extra Schools Officers/Janitors
from either alternative school funds or from the Groundscare Allowance, to meet their

groundscare/maintenance requirements.
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Groundscare Allowance

18. A small primary school (200 or less student enrolments) not eligible for a Schools Officer
(FTE) position receives an allowance ‘in'the form of a cash grant to meet the cost of
groundscare maintenance. The aliowance is derived from a base of $2,000 for eligible
schools with a weighting for enroiments -at $7 per student, $500 per hectare (capped at
6.5Ha), multiplied by the school's frelght index.

19. A large primary school can access a groundscare enhancement allowance (cash grant), in
addition to the allocated 1.0 FTE, provided the student enrolments exceed $50 and the size
of the school grounds area is in excess of 4.0 hectares. Where the allowance equates to an
additional 1.0 FTE, the school is:then allocated 1.0 FTE position rather than the cash grant
Where the atlowance is less than 1.0 FTE, the school receives the cast: graiit.

20. Secondary schools and Special Education facmties generaily Tre] nr‘t eligtbie for any
allowance over the positions. ailocated _

Approximate Maintenance Spend

21. Maintenance information for the Iast fuli flnanclal year on record (‘1011 -12) reveals a school
spend of around $1.6 million at 426 schools -covering categories such as mowing, slashing,
whipper-snipping, trimming, fire breaks, transpiration. areas, landscaping, tree lopping,
stump and root removal, ‘pruning, -ground. waste removal, oval, soil, weed and muich
maintenance and the like. Such maintenance is generally unplannad and the resuiting costs
are therefore likely to vary somewhat in accorda'we with the weaiher and local need.

Summary _ N\ v
" 22, Based on an average Schoois Of‘ﬁcer sala“\z, tha groundscare staffing cost for 2013 is
approximately $56 million. The budgeted amount of Groundscare Allowance in 2013 is a
total of $5.05 million.

23. In summary, small primary schools of iess than 200 errolments receive a groundscare
allowance. lLarge primary schools receive 1.0 FTE, and a possible groundscare
enhancement allowance provided the enroimemu are 650 or higher, and have school
grounds of 4.0 or more hectares. - :

24. Secondary schools, special scrcols and coileges can receive a number of positions,
irrespective of enrolment numbers or size ©f grotinds and buildings.

Question 2: Make a case foi the different existing methodologies or propose a method that most
efficiently allocates this resouice across all types of school.

25. The current meihcdoiogy for allocating groundscare resources is heavily based on
enrolment numbers for primary schools, with some consideration of the size of the school
grounds for larger (650+) primary schools. However secondary, special schools and
Colleges receive FTE allocations irrespective of their enrolment numbers, the area of their
buildings and the size of their grounds.

26. Workforce Modelling in Human Resources Branch has been reviewing the existing
methodology in consultation with key stakeholders. A consensus has been reached with
stakeholders that there is an over-emphasis on enroiments in determining groundscare
entitiement, and that other factors should also be considered.

27. The review concluded that, as well as student enrolments, the area of grounds and school
buildings should be major factors in determining the groundscare entittement for each
school.
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28. Other contributing factors may include topography, .climate zone,. agracu!tural chemical
distribution control, split campus, and consideration for the. regulated maintenance of
swimming/therapy pools.

29. A new methodology is being deveioped based on these comb;ned factors to provide a more
equitable allocation of groundscare support across all 'school types.’

Question 3: Propose any options for creating economies of scale where rultiple smaller
schools have a grounds maintenance aiiocatron of less. than 1.0 FTE.

30. In 2013 there are 420 small primary schools that have less-than 'ZCO en,oiments and
therefore receive a groundscare allowance (cash grant) rather. thain @ Schools Officer
position (an allocation of 1.0 FTE),

31. To overcome the disparity between primary scho__ols-wh'o' receive an allowance and all other
schools that receive an FTE allocation, it is proposed to produce a standard notional
allocation determined by the eight criteria, rdentiﬂed durmg the review, which can be applied
to ail state schools. : :

Question 4. Propose any alfernative.options for the delivery of grounds maintenance, including
divestment of procurement responsibility to principals:with an option of outsourcing.

32. It is proposed that groundscare entltiements are ailm,ated as a groun dscarle stahmg unit,
with principals made aware of the dollar value of iheir school's entitlernent.

33. Principais will then have the discretion to use the existing Fositicn Descriptions to employ
Grounds staff, or to use the doliar value of their entillement to purchase services for grounds
upkeep and small building maintenance tasks. Smaller schoois will have the flexibility to
pool their allocations. :

Right to information

34. 1 am of the view that the contents or attachments c..nta;ned in this brief are not suitable for
pubiication until a decision has been rzached as there is sensitivity around this issue and it
may attract significant public iniiesi.
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Recommendation

That the Minister: o
note the current methodologies for providing groundscare resources to state schools, and
the proposals for making the allocations more equitable across school sites.

FIONA CRAWFORD _ JOHN-PAUL ANGBRC«EK MP
Chief of Staff Minister for Education, Training and

Office of the Hon John-Paul Langbroek MP  Employmen
Minister for Education, Training and :
Employment

‘TIL\I\E | “9 1Yy J

Minister's comments

Action Cfficer Endorsed by: Endorsed by: Endarsed by: Endorsed by:

Reg Burns ED ADG A/DDG AIDG

Director Duncan Mc!Cellar Craig Allen Jeff Hunt M@tfeﬁead
Workforce Modelling  Workforce Services  Human Resources Corporate Services s ) ’
Tel:3239 0224 Trei; 2237 9983 Tel: 3237 0604 Tel: 3405 6329 Tet: 323 71070

Date: 27/03/2013 Date: 26/03/2013 Date: 02/04/2013 Date: % /4 /13
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Briefing Note
The Honourable John-Paul Langbroek MP. -
Minister for Education, Training and Employment

Action required: For Noting

Action required by: N/A
Routine

SUBJECT: IT SUPPORT

Summary of key objectives

The Department provides tnformation and Communlcattons Technoiogy (ICT) services to
schools, TAFE, early childhood education and corporate offices trirough a combination of
in-house, out-sourced and third party contracts

The Department’s Information and Technologies Bramh (TB} manages one of Australia’s
fargest computer networks with over 340 000 comptiters in over 1,400 locations across
Queensland. '

ITB has been benchmarked against other Educa‘uon jurisdictions and is reported as the
most efficient jurisdiction, with the Towest tota} cost of ownership (TCO). This is attributed to
best practice centralised services for management, support and procurement that has been
operational since 2009. An exampte 1s pro vided in the Grimes Review — Summary
(Attachment 1). :

Key issues ' _ SRR ‘7'1 %‘,;(ga.é

1.
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The IT budget for 2012—-13 is $2 37.7 m?r{n, with '$_J,5f37§miition invested in services for
schools. Schools contribute an additicnal $88 million per annum toward the cost of web and
internet access fees and software licences \i‘mrrosoft .and anti-virus). The remaining IT
budget of $}4’f million is invested in TAFE, Training, Corporate and Early Childhood
Education anc{ Caée IT services, NS

Schools receive an an..ua. xupptememarv grant to support the integration of ICT into
classrooms. The amount of the ICT Grant is $30 million per annum. The IT Services table
(Attachment 2) details the IT services provided to schools and includes details regarding
cost of service and fundiing sources.

The IT Branch continually prioritises services to support classroom teachers, students,
school adminisiratior and TAFE institutes. New service delivery arrangements are currentty
being devsloped o provide schools with the choice of a three tiered service model -
enterprise-wide, on-demand and managed third party. Websites for Schools (Attachment 3)
provides more detail.

New online and self-service initiatives such as password resets have been impiemented
across schools and corporate offices. A tender for implementing managed printing services
to reduce costs has been completed and is being progressively rolled out in corporate
offices and will be made available for schools.

The major strategic and operational issue facing Queensland state schools is the lack of
access to affordable high speed broadband. Queensland state schools median broadband
speed is below the national average. The schools connectivity for January and February
2013 is outlined in Attachment 4.
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Implications

6. There is an increasing demand for T services at guaranteed service levels as schools
increase their reliance on technology for teaching ‘and learning.

Background

7. In 2009 the Department completed one of the iargest IT roll-outs in the natlon to put a
standard, managed computing environment (MOE) into every state school and education
facility. ITB rebuilt and reconfigured every network switch, computer and server, which now
enables ceniral management of over 340,000 computers and over 498,300 students and
84,000 staff access accounts as a single network/platform.

8. The Department’s Service Centre is a single point of contact for all ICT support services for
schools and corporate offices providing a 'fix on first contact’ service. All requests for
support are logged, fixed or escalated until completlon WIth users having the ability to track
support jobs logged in the system S

9. IT support to schools is provided through a combznatlon of centrai (ITB), Regionai System
Technicians (46) and school based technical staff using 2 mixiure of school/cluster technical
support arrangements including third party providers. :

10. The IT Branch provides core IT services including:

e Maintenance and enhancements to core iCT technologies i{rom telephony and
broadband to the server and desktop fieet defivery of most major ICT projects and
development and maintenance of the Depa ltments T anplications; ICT Contract
Management;

e Centralised ICT Service Delivery and Suwport; |

e Department-wide initiatives, services and programs relating to the provision of intranet
and internet, including cyber saiety and online reputation management; fearning
management systems; dlg;tai rasources; transformational learning programs and digital
pedagogy; and co

s Development of ICT straiogies and pians: development and implementation of
information and security policies; portfolio, project management frameworks, governance
and assurance and inforrziion management,

Right to information

11. 1 am of the view that the contents or attachments contained in this brief are suitable for
publication.
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note the IT support and funding provided to state'_"school_s.

FIONA CRAWFORD

Chief of Staff

Office of the Hon John-Paui Langbroek MP
Minister for Education, Training and
Empiloyment

974 g3

[ Copy to Assistant Minister

Minister’s comments

JOMN-PAUL LANGBROEK MP
Minister for Education, Training and
Employment

T4 I3

Action Cfficer Endorsed by:
Susan Booth ADG

Principal Advisor David O'Hagan
Information & Technologies
Branch

Tel: 323 71290 Tel: 32271282
Mob[s.47(2)(b) - Contj
Date:Z8/02/2013
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Endorsed by: Endorsed by:
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Jeff Hunt Annette Whitehgad

Tel: 340 56329 Tel: 323 71070
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Date: 02/04/2013  Date:3 /¢4 /1%
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: For Noting

Action required by: ASAP

Urgent - Note the My School 2013 website_public release by the Australian Curricuium,
Assessment and Reporting Authority (ACARA), scheduled for 13 March 2013

SUBJECT: MY SCHOOL 2013 PUBLIC RELEASE - 13 MARCH 2013

Summary of key objectives

e The Australian Curriculum, Assessment and Reportmg Authority (ACARA) is scheduled to
release the 2013 My School website on 13 March 2013,

¢ The 2013 release of My School will include;
a) 2012 NAPLAN resultsincluding 2010 to 2012 NAPLAN student gain;
b) 2011 School finance; and ' _
c) 2011 vocational education and training (VET) in schools and Senior Secondary outcomes
(Year 12 results and post-school destinations).
Key issues

1. The My School 2013 release is lar9°| unchanged from the existing version, which was
released in early 2012.

2. The 2013 release will include new NAJ2LAN relative gain data for schools and, for the first time,
the website will allow schools 0 review this information against like schools.

3. My School displays data at the scnhool level only, however analysis of the changes in financial
data, 2010-2011, at the jurisgiiclional leve! (Ref: 13/76190) shows:

« for average school net recurrent income:
— TAS, NT, SA, ViC and QLD were higher than the national average, and

— ACT, NSW and WA were lower than the national average;
+ for average stiient net recurrent income:

— TAS, NT, VIC and QLD were higher than the national average, and

— ACT, WA, NSW and SA were lower than the national average;
* changes for Queensland state schools’ net recurrent income per student:

— 279 schools showed movement of more than 15% from 2010 in net recurrent income per
student (18.8% of all schools increased, 8.8% decreased), and

— 101 schools showed movement of more than 25% from 2010 in net recurrent income per
student. (6.8% of all schools increased, 1.5% of all schools decreased).

4. Overall, Queensland leads the nation in school-based apprenticeships and traineeships.
Queensland is one of only three states, with Victoria and Western Australia (government sector
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only), able to provide post-school destinations, which is the most comprehensive in the amount
of data captured.

¢ The Department of Education, Training and Employment (DETE) is currently workmg with
ACARA to rectify outstanding data quality issues.

Background
o ACARA first released My School on 28 January 2010 at http://www.myschool.edu.au/.

e My School enables parents, educators and the community to gain insights intc what is happening
inside schools by providing them with high quality, fair and nationally comparable data on the
performance and progress of almost 9,500 Australian schools.

o Data presented on My School are designed to promote positive conversaticns about schooling
between parents, educators and the community, as well as to give principals and teachers
valuable information to help achieve school improvement.: -

¢ This year's My School includes new depictions of cumulative capiizl expenditure as well as
expanded depictions of Vocational Education and Training in Schools (VETIS) enrolments or
qualifications by industry area and qualification level.

o Information on My School, which reflects five years of NAPLAN testing and three years of
finance data collection, includes school profiles, financial data, infcrmation about student and
school communities as well as results of national literacy and numeracy assessment tests.

¢ The Department works with ACARA and the Queensiand Studies Auﬁonty (QSA) to help ensure
that the data presented on My School is error fiee. Processes to heit ensure data accuracy have
been refined by ACARA for each release of A// School.

« ACARA released to data providers the wrst round of 2013 My School data and Index of
Community Socio-Educational Advantage (ICSEA) values for review on 25 January 2013.

¢ DETE advised ACARA about identified data issues on 7 Febvuary 2013.

¢ On 25 February 2013, ACARA provided DETE with 8 revised dataset advising that issues will be
rectified where data are available and time has permitted resolution. To date there are still
outstanding data issues,

¢ ACARA has notified that outstanding issues wil! be rectified after launch on 13 March 2013.

e The My School Principals’ Forial opened on & March 2013, thus giving principals five days to
view their school's data hefors the portal closes at midnight on 12 March 2013.

RIGHT TO INFORMATION

e | am of the view that the contents or attachments contained in this brief are suitable for
publication.
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RECOMMENDATION
That the Minister:

Note the 2013 My School website public release by the Australian Curriculum, Assessment and
Reporting Authority (ACARA), scheduled for 13 March 2013.

NOTED APPROVEDINOT APPROVED
: ENDORSED/ OTED

ek

Fiona Crawford JOHN-PAUL LANGBROEX MP
Chief of Staff Minister for Education, Training and
Office of the Hon John-Paul Langbroek MP Employment

Minister for Education, Training and

Employment

(S 3103 19:3
O Copy to Assistant Minister

Minister's comments

Action Officer Endorsed by: ~ndorsed by: Endorsed by

Margo Bampton ED A/DDG A/DG

Manager Boyd Paties Jeff Funt 5.« Annefte Whitehead
Performance Performarice Corporate Sarvices % \.)2,
Monitoring & Monitoring & AN &
Reporting Reporting

Tel: 3237 0480 Tai: 3224 55 Tek 3 Tel: 323709

Mob[s.47(3)(b) - Conf Mob; = 47(2)(b) - Contl pgp;|547(3)(b) - Co| Moty 2l
Dain; 12/03/2013 Date: 13/03/13 Date:
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and EmpEoyment

Action required: For Approval

Action requtred by: As soon as possnb!e

Urgent — Approval required for commencement of a Ministerial dez u,n'-ﬁioh process
under the Sustainable F’lanmng_Ac_t 2_0_09 (SP_A) for Rainworth State School.

SUBJECT: APPROVAL TO COMMENCE DESIGNATION OF LAND FOR COMMUNITY
INFRASTRUCTURE AT RAINWORTH STATE SCHOOL FOR A NEW CLASSROOM
BUILDING

Summary of key objectives

e Rainworth State School is an identified site for a new classroom bu;idlng which is to open in
the 2014 school year,

e Ministerial designation of this site is requrred before a construction coriract can be awarded.

e The Minister for Education, Training and Empicyment's approvai is sought to commence a
Ministerial designation process under the Sustainable Fianning Act 2009 (SPA) at
Rainworth State School for the proposed new classroom building.

Key issues

1. Rainworth State School has been identifisd as a site for = new classroom building as part of
the Essential Classroom Requirement program.

Implications

2. Rainworth State School has beer identified a3 tre preferred location for this new classroom
building to meet local demsiid aind local service shortfalls,

3. Approval to commence the designation process at this time will assist in meeting project
timelines.

4. Funding to deliver this project is available in the 2012-2013 Capital Works Program.

5. Section 757 of the SPA provides that the Judjcial Review Act 1991 {JRA) does not apply to
the following matters under SPA:

a) Conduct engaged in for the purpose of making a decision;

by Other conduct that relates to the making of a decision,

c) The making of a decision or the failure to make a decision; and
d) A decision.

6. The Minister may; however, be asked for a statement of reasons in relation to his decision
and matters can be referred to the Planning and Environment Court.
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Background

7. The SPA permits use of either a Ministerial _des_ighétio'h procéss for land required for
community infrastructure or, alternatively, use of an Integrated Development Assessment
System (IDAS) through the local authority.

8. It is proposed to utilise the Ministerial desngnat:on process, which vests authority for
planning approvais with the State.

9. Rainworth State School is described as Lot ? on RP 45112 Par;sh of Enogg ra, County of
Stanley.

10. This parcel of land is the subject of this Ministerial designation proposal.
Ministerial Designation Process '

11. The Minister may designate land for communsty infrastructure undr\r seation 200 of the SPA.
Under section 201, land may be designated for community infrastructure only if the
designator is satisfied the community infrastructure wilk:

a) facilitate the implementation of Eeg:slatlon and policies about environmental protection or
ecological sustainability; : -

b} facilitate the efficient allocation of resources;

c) satisfy statutory requirements or budgetary coinmitments of the State or Local
Government for the supply of community infrastructiice; or

d) satisfy the community’s expectations for the efficient and timely supply of infrastructure.

Clauses (b), (c) and (d) are considered appiicéblé to 't'he school site, which will increase in
density to include the proposed new administration building.

12. There are four steps in the process to ensurg that requirements for adequate environmental
assessment and public consultation are miet, namely, .

Step 1 - Preparation of the Initiai Assessment Report (AR} covering environmental
assessment, traffic impacts and other reguiatory requirements.
Step 2 - Public information aind consultation with state agenmes local governments, and

immediate neight:ours in refation to the [AR.

Step 3 - Preparation of Finai Asses=rent Report (FAR), incorporating feedback and
departmental responses.

Step 4 - Minister's consideration of the FAR and departmental recommendations in
relation {0 siic designation.

13. Following review of tha FAR, the Minister may decide not to proceed with making the
proposed designztion. _
Right to information

I am of the view that the contents or atiachments contained in this brief are suitable for
publication.

RTI Application 340/5/2924 - File A, Corporate Services - Document 174 of 195
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It is recommended that the Minister:

e approve commencement of a Ministerial desugnatlon process under the Sustainable

. “Minister's Office File Ref:
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Planning Act 2009 for Rainworth State School.

FIONA CRAWFORD

Chief of Staff

Office of the Hon John-Paul Langbroek MP
Minister for Education, Training and
Employment

Nr 2 113,
[0 Copy to Assistant Minister

Minister's comments

(APPROVEBINOT APPROVED

YOHN-PAULTANGBROEK MP
Minister for Education, Training and

Employment

IS, 3 43

Action Officer  Endorsed by:  Endorssd 5} Endorsed ty: Endorsed by: Endorsed hy:

Kim Sheather Manager Director ED

ADG A/DDG

Eric Beedie Dave Sulivan  Dave Baxier Paul Haobbs Jeff Hunt

inivastructure  Infraswucture Infrastructure Corporate
Programs and Programs and  Services Services

Delivery Delivery

Endorsed by:
AIDG
Annette
Whitehead

/1/

Tel 3405 6328 Tel:32371070

Tel: 32341489  Tel: 323 70400 Tel: 324 73976 Te_JZZAZBZB_‘ e"I_:iZ;L'ZDﬁﬂB_1
M: l: M:[S:47(3)(b) - Co| M:{s-47(3)(b) - Cof ps 47(3)(b) - Ca| M:

Date: 117312 Date: 11/3/13 Date: 11/3/13  Date: 12/3/13 Date: 13/3/13

Date: [5/% h3
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Briefing Note
The Honourable John-Paul Langbroek IVIP
Minister for Education, Training and Employment

Action required: For Approval

Action required by: 15.3.2013 -

Urgent — Industrial disputation with QT’U Report back conference at iRC Friday
22 March 2013. : o _

SUBJECT: DISPUTE WITH QTU REGARD!NG TEACHER PROFES‘S' NAL DEVELOPMENT

Summary of key objectives

¢ To advise the Minister of progress in the recent disputation with the Queensland Teacher's
Union (QTU) in relation to Teacher Professional Developrieni

e To seek approval of the Minister in relation to the proposed course of action to resolve the
outstanding issues.

Key issues

1. Following announcement of the amendments o the Teacheis Professional Development
Policy and Procedure on 31 January 2013 {Attachment 1)|:f* 3(2)(1)(b) |
|Sch- 3)(1)(0) | the QTU notified the Queens.and Inclustrial I<elations Commission (QIRC})
of a dispute in relation to this matter. Dispute conferences were held at the QIRC on Friday,
1 March 2013 and Thursday, 7 March 2013,

2. The result of the first conference was recommernidations that the Department review some
aspects of the policy in relation to mandatory tiaiining and transition to the new policy
(Attachments 2 and 3). The Depaitment respondad with a draft Bulletin to clarify these
matters (Attachment 4) and provided it to the QIRC at the second conference.

3. This response met the expectations of the Commission but failed to satisfy the QTU in
relation to other professiona! developmant to be undertaken to assist teachers in relation to
upcoming departmental initiatives arcuind such issues as curriculum implementation and
transition of Year 7 to high school.

4. Following this seccnd conference, the commission issued a statement (Attachment 5)
directing the Departmeni to:

a) further refine the proposed Policy and Procedure relating to employee professional
deveiopmerit as a matter of priority;

b) meet the QTU as soon as possible after the Policy is revised with a view to agreeing
to its terms; and

c) report back to the QIRC on Friday, 22 March 2013,
Sch. 3(2)(1)(b)
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7. It is proposed that the additional requirements.for delivery of professional development for
teachers be obtained by increasing the number of student free days that occur dunng the
school holiday periods.

8. There are currently six student free days in Queensland state schools throughout the school
year:

* two days at the end of the summer holiday: (fixed),

« three days during the Easter holiday, or taken flexibly within holiday reriods or after
hours, according to local school decision-making; -

« the third Monday after spring hoEiday (fixed).

9. it is recommended that Education Queenskand evaiuate the additiorial nuinber of student
free days that would be required, and the appropriate placement of thesa in the school year.
This change could be implemented from the 2014 school year.

Implications

10. The QTU will respond negatively to any proposaE of 9Hdst onal student free days during
school holiday periods. : . _

Background
11. N/A.

Right to information |

12. | am of the view that the contents or attachments vontam d in this brief are not suitable for
publication. -
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Recommendation
That the Minister: _
Note the actions of the Department to date in resolving the current disputation;

Approve the use of the Draft Bulletin (Attachment 4) to clarify the policy (and comply fully
with the QIRC recommendations);

Note the need to obtain the outstanding advice from the Premier in relation to this matter as
a priority;

Approve the proposed actions of the Department to comply with the < directions prior
to 22 March 2013;

Approve the development of a further proposal to create additional student free days during
the school holiday period/s to address departmental priorities for teacher professional
development.

. e
NOTED WD}NOT APPROVED
% 28
FIONA CRAWFORD :0&¢)PAUL LAMGBROEK WP
Chief of Staff Minister for Education, Training and

Office of the Hon John-Paul Langbroek MP Empioyment
Minister for Education, Training and
Empioyment

(313113 R E

[ Copy to Ass:stant Minister

Minister's commenis

VY adlponchiveed g.;%u,@m” fi‘h:nu. kaﬂ Aesnn Arna

v W“Wﬁ"”“ y %\i ,‘M’@ng QMM&L=
wa e vequawed ?'@ N

Action Officer Endorsed by: Endorsed by: Endorsedby Endorsed by: Endorsed by:

Darryl Honor Tom Barlow ADG HR DDG €S DDG EQ DG
EDHR -
A/Director Craig Allen Jeff Hunt Lyn McKenzie Annette Whitehead
Workforce Human Corporate Education
Relations Resources Services Queensland

Tel: 3237 0222  Tek 32354733 Tel: 3237 0604 Tel: 3405 6329 Tek 32370818 Tek -
Date: 11/3/13  Date; 11/3113 Date: / / Date: | Date; {24311 3
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Briefing Note
The Honourable John-Paui Langbroek MP _
Minister for Education, Training: and Empioyment _

Action required: For Apprdv‘éi .

Action required by 8 Aprli 2013

Urgent — To inform decisions on the 2013 ‘14 ailoca’tlon model for .\dvancmg Qur
Schools Maintenance.

SUBJECT: ADVANCING OUR SCHOOLS MA!NTENANCE - OPTIONS FOR 2013-14
SCHOOL ALLOCAT%ONS

Summary of key objecttves _ |

e To allocate remaining fund;ng to ctear pre- emstmg maintenance liability in a large number of
schools. ~ : _

s Ensure that schools with a hig’h level _of liability 'rec‘e‘i\;e additional funding support.

e Ensure that every school receives funding equat to thelr historical planned maintenance
allocation,

Key issues

1. Currently, $59 million of the Advancmg Qur &u‘f)":s Mamtenar.ce (AoSM) budget remains to
be allocated in 2013-14 to expend the total 2012-13 and 2013-14 budget aliocation of

$200 million.

2. A range of funding allocation options were explcired to identify an equitable funding model
that met the key policy objectives.

3. As a result of consultation with the Execuiive Director, Infrastructure Operations;
Assistant  Director-General, infrastructure  Services; A/Deputy Director-General,
Corporate Services and Regicnal Facilities anagers, the original options paper was refined
to reflect a recommended fundiing model that is outlined in Attachment 1.

4. This funding model allows for schools to receive a minimum allocation equivalent to their
2011-12 planned fundirg prior to AoSM, plus where this does not cover the pre-existing
liability, additional funding is provided, capped at $70,000, plus 14% of any remaining
liability.

5. The benefits include:

a) all schools receive funding equal to their historical planned maintenance allocation
(based cn a percentage of the school asset replacement value) to address newly
identified backlog maintenance,;

b) the model balances the objective of clearing fiability in a large number of schools with
addressing schools with high liability; and

c) 874 (68%) of schools will be fully funded to the level of their 2011-12 maintenance
liability over the 2012-13 and 2013- 14 financial years.

6. Several capped funding thresholds were analysed using the new option methodology and
setting $70,000 as the threshold achieved the most equitable balance in addressmg the key
objectives.
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implications

7. The funding options are calculated on 2011~ 12 malntenance cond;t:on assessment data
which was the original basis for the allocation of the AOSM funds.

8. While more current condition assessment data would _pro_wde a more accurate basis for
allocating funds, QBuild advise that the 2012-13 condition ‘assessment data will riot be
provided to DETE untit April 2013 at the earliest. This "raw” data will then require substantial
review by DETE regions before being available for use as a’ basas for calculating. school

liability.

Background

9. The AoSM initiative provides an .additional $200 million over 2012-13 and 2013-14 to
reduce school maintenance backlog. :

10. In 2012-13, schools have been allocated funding equ;vaient to the value of their existing
backlog maintenance up to a maximum of $160 000 per sch00«. restiting in a $141 million
allocation. : _ _ _ _

11. A range of funding allocation options were explored to identify ways to allocate AoSM
funding to schools in 2013-14 to expend the remaining $59.milfion.

12. DETE explored other funding allocation options as ouilined-in Attactiment 2.

Right to information

13. 1 am of the view that the contents or attachmerits contained in ihis brief are not suitable for
publication until a formal announicement has been made on the aliocation model.
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Recommendation
it is recommended that the Minister:

e approve the Advancing Our Schools Maintenance 2013-14 recommended school
allocation model detailed in Attachment 1; and

e approve the use of 2011-12 condition assessment data to calculaie 2013-14
Advancing Our Schooels Maintenance schoeol funding allocations.

NOTED APPRQME&NOT APPROVED
ENDORSEDINOTED
A R
g%,@ i L PN
AV o DA
\“._,.,,/ . ::f;j %;; . {xj%Af W.. ‘2
H z ,<._«—~; %«—'—“"“”'W
FIONA CRAWFORD J -PAVL. LANGBROEK MP
Chief of Staff ' M_znlster for ducation, Training and

Office of the Hon John-Paul Langbroek MP  Employiment
Minister for Education, Training and

Employment
} 1 i
241 @ i Y :3«33
Copy to Assistant Minister

Minister's comments \ \
Action Officer Endorsed by Endorsed by Endorsed by: Endorsed by:
Nadeia Romanowski ED ADG ADDG AIDG
Manager, Asset Vince White: Paui Hobbs Jeff Hunt Annette Whitehead
Management Vi
infrastrpcture Er.-frastt*gcture infrastructure Services Corporate Services ; ﬁ{/’v
Operations Opearaijons o
Tel: 340 53538 Tel 323 70761 Tel: 323 70658 Tel: 340 56329 Tek 323 71070

Mob: s.47(3)(b) - Contr{ Mob:|s.47(3)(b) - Conl  Maob:

Date: 20/03/2013 Date: 25/03/2013 Date: 28/03/2013 Date: [ /
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Briefing Note
The Honourable John-Paui Langbroek MF’
Minister for Education, Training and Empioyment

Action required: For Approval 'and'Si'gning letters

Action required by: prior to 3 May 2013

Urgent - Notification of release of 2012 Year 12 Outcomes Report Letters are required to
be received prior to release of the data on 6 May 2013,

SUBJECT: 2012 YEAR 12 OUTCOMES REPORT

Summary of key objectives
e The 2012 Year 12 Qutcomes Report is due for release on 10 May 2013.
e The Year 12 Quicomes Report is ;suppor:ted by a communications plan.

» The letters for signature by the Minister for Educaticn, Traning and Employment regarding
release of the 2012 Year 12 -Outcomes Report, need to be recenied by sectors prior to the
release of the data on Monday 6 May-2013.

¢ Regional media statements have been prepared for state school results.

Key issues

1. The Minister approved the 2012 Year 12 Outcomes Report format and release by the
Queensland Studies Authority (QSA) under embargo to media on 6 May 2013 for publication
on 10 May 2013 (Ref: 13/108692).

2. Data presented in this brief is cun rent as at 9 Aprit 2013, and might differ slightly from final
data publicly reported by the Q\:A an 10 May 2013. 1t is anticipated that differences at a
state level would be inconsegueantiai

2012 Results—All Queenslapd Schools :
3. The most notable improvemenis from 2017 to 2012 (Attachment 1) were:

a) Students receiving @ Queensland Certificate of Education (QCE) from 38,766 (84.0%)
to 40,563 (86.0%) (% 1.9%);

b) Students receiving Vocational Education and Training (VET) qualifications from 29,610
(64.2%) to 31,306 (66.4%) (42.2%):
i) Students undertaking School-based Apprenticeships and Traineeships (SATs)

from 6,508 (14.1%) to 7,256 (15.4%) (41.3%);

i) Ceriificate level Il or higher from 21,235 (46%) to 22,801 (48.3%) (4#2.3%);
iy Certificate level Hl or higher from 5,469 (11.9%) to 7,532 (16%) (44.1%);

c) International Baccalaureate (IB) students awarded iB Diplomas from 304 to 368
{(4:3.9%); and

d) Queensiand Tertiary Admission Centre (QTAC) applicants receiving offers from 94.9%
to 95.9% (41%).

4. From 2011 to 2012 there were minor percentage decreases in.
a) Certificate Level ll—from 18,620 (40.4%) to 18,872 (40%) (¥-0.4%); and

b) Overall Position (OP)-eligible students—from 25947 (56.2%) to 26,233 (55.6%)
(%-0.6%).
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5. The proportion of students receiving OP 115 increased, with a corresponding decrease in
those receiving OP 16-25. This shift also corresponds to an increase in the proportion of
students enrolled in other pathways, for example achieving VET qualifications.

6. In 2012, QSA issued an increased number of Senior Education Profiles (SEP), which
reported a:

a) greater proportion of students attaining positive outcomes, including students who
received a QCE, IBD, VET qualification -or undertook a SAT; and

b) notable increase in the hlgher~levei VET cemﬂcates particularly siudents awarded
Certificate Level lil or higher. L o

2012 Results—Queensiand State Schoolsw——‘mosmg the Gap Educaticn Strategy’

7. Improvements were identified in the outcomes of Indigenous students icr Queenstand State
Schools (Attachment 3).

8. In two categories, Indigenous students demonstrated a higher prepartion of VET attainment
when compared with non-Indigenous students: proportion of siudents awarded a VET
Certificate Level Il or higher; and, proportion of students who undertook a SAT.

9. There were three significant improvements td'wards_ “Ciosing the Gap™

a) The gap between Indigenous and nen-indigenous students awarded an OP 1-15 or an
IBD at the end of Year 12 decreased by 1.8%, from 20% in 2011 to 18.2% in 2012.

b) In students undertaking a SAT or awarded ohe or mora of a QCE, IBD, or VET
qualification, the gap between Indigenous and non-Indigenous achievement decreased
by 1.8%, from 6% in 2011 to 4.3% in 2012. (*Percentages 2ie based on underlying data
aggregations and are subject to rounding.}

c) The gap between indigenous and non-Indigenous student attainment of a QCE at the
end of Year 12 decreased by 1.6%., from 18.3% in 2011 o 16. 7% in 2012.

10. Increases in achievement for Indigenous aind nen-Indigenous student proportions were
recorded for each area between 2072 and 20i2; however, increases for Indigenous
students were greater than those for non-Indigenous students.

11. The gap between the proportichi of indigencus and non-Indigenous students receiving an
OP increased by 1.3%, from 25. 5% in 2041 to 26.9% in 2012. This was caused by the
proportion of Indigenous students receiving an OP in 2012 decreasing by more than the
decrease in proportion of non-indigencus raceiving an OP.

Background

12. The QSA has pu ioly released the Year 12 Oufcomes Report for all Queensland schools
each year since 2¢ ')6

13. The Year 12 Ouwicomes Report is a snapshot of student outcomes listed by school for
students whe finished Year 12 in the previous calendar year. 1t highlights a range of
education options being provided by Queensland schools for students.

14. The Report provides information about a broad range of student outcomes, including:
a) Senior Education Profile (SEP); |
b) Overall Position (OP};

) Queensland Certificate of Education (QCE);

d) Queensland Certificate of individuat Achievement (QCIA);

) International Baccalaureate Diploma (IBD);
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f) Vocational Education and Traznlng (VET), inbtudtng Australian Qualifications
Framework (AQF) Certificates |, 4,11, 1V, D;piomas and Advanced sztomas and
School-based Apprentlceshtps and Trameeshaps (SAT) and

g) Queensland Tertiary , Admlsslon Centre (QTAC) offers

15. QSA compiles the Report ustng data prowded by Queensland schoots the Depar‘tment of
Education, Training and Emptoyment (DETE) and Queens!and Tertiary Admissions Centre.

16. QSA provided, in confidence tnformat;on to DETE to facmtate ministeriai bnefmg before
public release (Aftachments 4 & 5).. : _

17. Totals reported in. this brief. are not made pubhc routlnely or provided to media. Totals and
comparisons with the previous year highlight:the: performance of ai! Quecnsland schools
and use data supplied by QSAas atQ Aprtt 2013 '

Consultation

18, The Queensland Studies Authority, which-provided the data, f:as basn consuited.

Media Implications
19. Media issues are specifically addressed in the Communlc tion Plan (Attachment 2).

Right to information

20.1 am of the view that the contents or: at_tachmen s contained in this brief are suitable for
publication on, or after, 10 May 2013 : : ' '
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Recommendation
That the Minister:
e nhote the outcomes of Queensland students who compieted Year 12 in 2012;
e note the communication plan. for publtsheng the 2012 Year 12 Outcomes Report; and
*  sign the letters regarding release of the _2072 Year 12_-Oqtc_omes_.Report to:
MrdMike Byrne, Executive Director, Queensland Catholic Education Commission;
an . e _ _

Mr David Robertson, Executive Directdr,'lnde_péndent-Schos!s Giueensland.

NOTED APPROVED/NOT  APPROVED
: 'ENDORSED{MGT 0

AT

FIONA CRAWFORD  JoHy _g;ém.;L LANGBROEK MP
Chief of Staff linister for Educaiicr, Training and

Office of the Hon John-Paul Langbroek MP Empicyment
Minister for Education, Training and
Employment

WY, 'S IR
[0 Copy to Assistant Minister

Minister's comments

Action Officer ~ Enncrsed by: Endorsed by: Endorsed by:
Susan Daniel ED A/DDG DG
Manager, YAT Boyd Paties Jeff Hunt Dr Jim Watterston

Performance Monitoring  Corporate Services
and Reporting

Tek 323 70020 Tel: 322 45528 Tel 340 Tel: 323 71070
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Minister's Office File Ref:
Department File Ref: 13/85062

Briefing Note
The Honourable John-Paul Langbroek MP. _
Minister for Education, Train;ng and Employment

Action required; For Approval -

Action required by: 20 March 2013

Critical — Department of Education, Training and Employment is in dispute with the
Queensland Teachers' Union {QTUY) ‘regarding:. Professional Development for state
school teachers during school contact hours. There is a further Quee nsland Industrial
Relations Commission (QIRC) heanng listed at 2. OOpm Friday 27 hmr :h 2013.

SUBJECT: DISPUTE WITH QTU OVER PROFESSEONAL DEVEI OI-'»‘ENT FOR TEACHERS

Summary of key objectlves

To seek the Minister for Education, Training and Employment's approval of the Department of
Education, Training and Employment (DETE) update of th= Professional Development Policy for
State Schoo! Teachers (Attachment 4 in accordance with the requiréinents of the government
and previously approved policy statement is.sought.

Key issues

1. After a second dispute conference at the Q'RC a third Staternent was released regarding
the dispute (Attachment 2).

2. This statement included direction that DET;
e further refine the proposed policy; and
e meet with the QTU seeking agreement to the policy
e report back to the QIRC on 22 March 2013.

3. The policy has been further refinad consistent with the correspondence to the Premier of
20 February 2013 (Attzchiment 3. The orecise amendments are summarised at
Attachment 4,

4.  The proposed complete policy containing the amendments are located in Attachment 6.

Implications

5.  The changes to the Policy will align the policy clearly with the intentions of the
Governmerni and allow DETE to place a submission before the QIRC indicating
compliarce wiiti the request in Statement 3 of the Deputy President.

6. It is critical for the resolution of the dispute that there is compliance with the QIRC
directions. Failure to do so may result in further intervention by the QIRC.
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Background

7. A decision was made by the Government in June 2012 in- relation to the Professional
Development of Teachers to provide an instruction fo all state school principals that
teacher professional development will only -occur outside school hours.

8. The government decision and instruction to principals that teacher ' professional
development will only occur outside school hours ‘was prowded through the Schools
Update of 31 January 2013.

9. DETE amended the Professional Development Polscy and Procedure for State School
Teachers to reflect the government’s poEicy posmon (Attachment 5 - “3'&)3,_'4 V3.1).

10. The Minister's letter to the Premler in February 2013 requested approva. to allow for the
provision of professional deveiopment in cases where it'is more cost effective or requiring
student involvement, to be provided durlng school hours.

11. The Minister's letter indicated the need for Slight flex:bslity in the ) -ovision of professional
development for teachers. In particular where it is more ¢ost effective for the F’D fo occur
during school hours or where students must be present for PO to.occur.

12. In the Minister's request, an example was included of when p:'o_fesmon_ai development may
occur in school hours when there is ‘no additional C_Qéi to DETE and the professional
development is aligned to Queensland Government priorities such as Australian
Government funded improving Literacy and Numeracy ‘and the iMore Support for Students
with Disabilities programs.

13.  In the meantime, the Queensiand Teachers’ Union (QTU) noiified a dispute to the QIRC
and the first hearing was held on 1 March 2014, The QIRC proceedings outcomes have
generally been directed at providing clarity for the poficy.

Right to information

14, | am of the view that the conteniz ar attachmerits contained in this brief are not suitable for
publication.
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Recommendation
it is recommended that the Minister:

» approve the attached statement that alerts Regional Directors and Principals to changes in
the policy and this statement will be sent to once approval of the policy changes are
obtained ( Attachment 1); and

e approve the departmental policy as attached with the highlighted changes that prowde the
slight fEexsbIEity in the provision of professmnal deveiopment for teachers { Aitachment
pil Lo cﬁ’é//r/uédmu
v I?'PROVE_D NOT APPRONED
=NI RSEDINOTED

¢
/
Al

FIONA CRAWFORD OHN-PAUL LANGBROEK MP
Chief of Staff Minister for Education, Training and
Office of the Hon John-Paul Langbroek MP  Employment

Minister for Education, Training and :

Employment

b, 3 V3 [ 2 03

[0 Copy to Assistant Minister

Minister's comments

Fromier Lian Lepufonno ot S e I LA

Action Officer Endorsed by: Endorsed by Endorsed by: Endorsed by: Endorsed by:
Darryl Honor Toin Carlow Craig Allen ADG DDG DG
A/Director, =xecutive Director, ADG Marg Lyn McKenzie Annette Whitehead
Workforce Pethiyagoda
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Human Human Human State Schocling  Education DETE
Resources Resources Resources Operations and  Queenstand
Strategy
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Department File Ref: 13/85360

Briefing Note
Chief of Staff .
Office of the Minister for Education, Training and Employment

Action required: For Noting

Action required by: N/A

Routine — The Premier has requested the Minister's Offsce be provsder" with performance
management data on a fortnightly basis.

SUBJECT: PERFORMANCE MANAGEMENT DATA FOR THE DEPARTMENT OF EDUCATION,
TRAINING AND EMPLOYMENT (DETE) ' S '
Summary of key objectives

e To advise on the performance and people'mahégemént information to be provided by DETE as
requested by the Premier.

Key issues

1.  The information to be provided by DETE to the Office of the Minister for Education, Training and
Empioyment on a forthightly basis includes:

a) All staff suspended on full pay per categeory is provided in Attachinent 1.

by The number of workplace investigations arising from formal complaints which have been in
progress more than 60 days, a summary outlining why the investigation has not been
completed and a target date for the cormpletion of the investigation.

c) Attachment 2 provides greater detail of investigatons conducted in refation to the
Department's Managing Employee Complaints procedure.

d) Attachment 3 provides greater detail of compiaints currently in progress with DETE's
Ethical Standards Unit,

implications
2. There are no financial, legal or imedia imclications.

Background

3. The Premier has stated that a key strategy for the Government is to ensure an effective
performance managemant agenda that maximises service delivery to the community.

4. Information regarding formal diminished performance processes, investigations and discipline
processes are t&ing provided to the Chief Executlve Officer, Public Service Commission on a
maonthly basis. :

5. The Premier also recommended that information regarding staff suspensions and extended
workplace investigations be provided to the Minister’s Office on a fortnightly basis.

Right to information

6. | am of the view that the contents or attachments contained in this brief are not suitahle for
publication.
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Recommendation
That the Chief of Staff: g :
note the performance management data for the Department of Education, Training and
Employment. o
NOTED -
e )
T@,ﬁ,_:__;:%ﬁ::gg:w?
FIONA CRAWFORD
Chief of Staff
Office of the Hon John-Pauil Langbroek MP
Minister for Education, Training and Employment
_— -7
\ s NS
L1 Copy to Assistant Minister
Chief of Staff’'s comments ——
Action Officer Endorsed E»y'. Endorsed by: Endorsed by: Endorsed by:
Jonathan Butler-White ED ADG AIDDG A/DG
A/Manager Ton: Baitow Craig Allen Jeff Hunt Annette Whitehead
Workforce Review Workforce Management . Human Resources:: - Corporate Services
& Support ) ‘?‘aﬂ/
Sighied and Signed : 3
Tel: 3235 4610 Tel 3 4 Tel: 3237 0604 Tel: 34056329 Tel: 323 71070
Mob:|S-47(3)(b) - Cont Mob[s:47(3)(b) - Conl Mob:|s-47(3)(b) - Cor{  Mah;
Date: 21/03/2013 Date; 21/03{2013 _ Date: 22/03/2013 _ Date: 28/03/2013 Date: 3 Ic‘fl 17
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Briefing Note
The Honourable John-Paul Langbroek IVIF’
Minister for Education, Training and Empfoyment '

Action required: For A_pproval

Action required by: 12 April 2013
Urgent — Announcement of scholarship and grant rec;plents on 19 Aprii 2012,

SUBJECT: 2013 STEP INTO TEACH!NG SCHOLARSHIP AND 2013 ASPIRING TEACHER
GRANT RECIPIENTS CONGRATULATORY LETTERS

Summary of key objectives

» That the Minister sign the attached congratulatory létters to accompany Certificates of
recognition for recipients of the 2013 Step info Teaching scholarship and 2013 Aspiring
Teacher grant programs. '

Key issues

1. The scholarship and grant programs form part of the curnient suite «f initiatives which assist
the Department of Education, Trainlng_a_nd Ernployment in managing the attraction and
retention of high-calibre and aspiring teachers.

2. Although a ceremony to formally recognise aii recipients «f the Step info Teaching
scholarship and Aspiring Teacher grant programs & not planned for 2013, the
Director-General will present certificates o three locai recipients of the Sfep into Teaching
scholarship in a small ceremony on Friday 19 April 2013, This provides an opportunity to:

e raise the profile of the range of pfogl‘ums that piomote teaching as a career,;
+ acknowledge recipients of schioiaiship programs; and
e reinforce key strategic workfaice messages,

implications

3. A media release acknowladging all the recipients of the 2013 scholarship and grant
programs will be preparacd by Community Engagement and Partnerships.

Background

4. Step into Teaching scholarships have been awarded annually since 2010, and in 2013 have
targeted hign-achieving science, mathematics and engineering graduates who demonstrate
their commitmant to teaching in high demand secondary curriculum areas.

5. Scholarship recipients receive up to $10,000 to:

e undertake an approved postgraduate initial teacher education program at a Queensland
Higher Education Institution (HEI); and

e complete professional experience in ‘a rural or remote location of Queensiand, in
preparation for appointment to teaching roles in these locations from 2014,

6. Now in its second vear, the Aspiring Teacher grants target high-achieving secondary
students who have completed Year 12 at a Queensland school in 2012, and obtained an
Overall Position (OP) score of between one and five.
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7. Grant recipients receive a one-off payment of $1, 500 upon enrolment into an approved initial
teacher education program at a Queensland HE} in. Semester 1, 2013,

8. Up to seven Step info Teaching scholarship. reclplents and up to 21 Aspiring. Teacher grant
recipients will receive a Certificate of Recognlt:on (Attachment 1 and Attachment 2).

9. The attached congratulatory letters will accompany the. certtftcates (Attachment 3 and
Attachment 4). .

Right to information

10. 1 am of the view that the contents or attachments contalned in this brief are not suitable for
publication. -

Recommendaiion

That the Minister:
sign the attached congratulatory letters to accompany Ceriificates of Recognition for

recipients of the 2013 Step into Teaching scholarship and 2013 Aspiring Teacher grant
programs (Attachments 3 and 4).

NOTED _ '~ APPROVEDINOT AP*ROVED
- 'ENDORSED/NOTED

%V@L

FIONA CRAWFORD - : J\*"H r’AU !ANGBROEK MP
Chief of Staff ' AN -nﬂt?i’i ster for Education, Training and
Office of the Hon John-Paul Langbroai MP Empio yment

Minister for Education, Training and L _

Employment

B lS _;LIL-—{ N

[0 Copy to Assistant Minister

_Minister’'s commentis

Action Officer Endorsed by: Endorsed by: Endorsed by: Endorsed by:

Gary Francis ED ADG ADDG AIDG

Director Patrick Bryan Craig Allen Jeff Hunt Annette Whitehe
Workforce Futures Workforce Initiatives Human Resources - Corporate Services i \'\;\
Tel: 3234 1985 Tel: 3405 6358 Tel: 3237 (G604 Tel: 34056329 Tel: 3237 1070 \ S

Moh1s.47(3)(b) - Cont]  pMoh:|s.47(3)(b) - Con Moh:|s.47(3)(b) - Con Mob|s.47(3)(b) - Con] Moh:
Date: 22/03/2013 Date: 22/03/2013 Date: 28/03/2013 Date: & / L! / /?
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[ Minister's Office File Ref:
| Department Fite Ref. 121296464

Briefing Note
The Honourable John-Paul Langbroek MP... -
Minister for Education, Training and Employment

Action required: For Approval

Action required by: 25/1/2013
Routine

SUBJECT: PROPOSED TERM DATES AND SUBSEQUENT SCHOOL HOLIDAYS FOR
2016 TO 2020
Summary of key objectives

e The Department is responsible for setting term dates which inform the dates for the school
holidays.

e The Minister's decision is sought regardmg the comimencement date for 2016, and
subsequent approval:

o for the proposed term dates and subsequem s;nool holidays for years 2016 to 2020
prior to gazetting (Attachment 1) and :

o to change the term Student Free Day/s 'to Staff Professionai i>avelopment Day/s.

Key issues
2016 School Year

1. With the Australia Day public holiday falling on Tuesday 26 January 2016, the following two
options are proposed for the comsmencement of Term 71 2016

e Option 1 - extension of the sumimer holiday in 2016 by one day to include Monday
25 January

Option 1 resuits in an ur--ntermpted sta *u the school year on Wednesday, 27 January
for students.

¢ Option 2 - school to conimence on Monday, 25 January, followed by the Australia Day
public holiday on Tuesday, 26 January

Option 2 results in an mterrupted start to the school year. This would mainly occur for
primary schoais, as secondary schools tend to staggerthe commencement day for
different year ievals. _

Under Option 1, school staff would receive an additional day of summer holidays,

. Previous years that the Australia Day public_holiday felt on the first Tuesday of the school
year include 2010 and 1998.

4. In 2010 holidays extended by an extra day to avoid the “inconvenience, disruption and
absenteeism associated with returning to school on Monday 25 January and having the
following day as the Australia Day public hofiday.”

5. In 1898, the school term commenced on Monday 25 January,

6. Consideration should aiso be given to the fact that Monday 25 January is a working day for
the general community, including parents of state school students.
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Student Free Day/s

7. The term Student Free Day/s (SFD/s) has been ‘used to: describe the day/s that teachers
undertake professional development with students not required to attend school on these
days.

8. Using the term SFD/s may cause some confus_ien with parents and the general public as
most of these days now fall within the school hOiic_lays.

9. Following changes to SFD/s in 2012 the third Monday after the spring holiday is the only day
which falls during term time.

10. It is proposed that the term SFD/s be changed to Staﬁ Professmnal Devslopment Day/s

Consultation

11. Consultation was undertaken with:
e« The Queenstand Teachers’ Union {QTU);
o P&Cs Queensiand;
e Principals’ Associations: and
¢ Regional Directors.

12. Results of consultation indicate overwhelming support for:
e Option 1 for the start of the 2016 school year; and
s the change for the term SFD/s to Staff Pr’o‘fessional-Develop.rnent Day/s.

13. Following the Minister's approval, the 2016-202C school termis and holidays will be
gazetted. s

Background

14, The Education (General Provisions) Regulation 2006 Section 64 provides the Minister for
Education, Training and Employment with the auth« my to approve student holidays for state
schools.

15. The Department sets term dates and subsequent school holiday dates in advance.

18. The terms dates and school hclidays up to and including 2015 were approved previously
and gazetted (Attachment 4} on 25 November 2011.The proposed dates for the school
terms are calculated using the Dzapartment's Sefioo! Holidays Policy Statement and Student
Free Days Policy Statemeni,

18. The advance setting of tarm dates allows for forward planning by the Department to assist
optimal educationai outcernes for students. This is also used by International Student
Programs, DET International (tradlng as Education Queensland international) for forward

planning.

19. The Holidays Act 1983 Schedule section 2 informs the placement of public holidays
throughout the proposed school year. '

20. A copy of the proposed 2016 - 2020 term dates and holidays are at Attachment 2. School
calendars are provided as Attachment 3. Attachments provide both options for 2016
commencement.

Right to information

21.1am of the view that the contents or attachments contained in this brief are suitable for
publication.
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Recommendation
That the Minister :
e approve the commencement date for 2016, be either:
£ Qption 1 (Wednesday 27 January 2016) or
& Option 2 (Monday 25 January 2016).

o approve the subsequent term dates and school holidays for years 2018 to 2020
prior to gazetting (Attachment 2 ~includes both Option 1 & 2}

e approve to change the term Student Free Dayls-to Staff Professional Development
Dayls.

M
NOTED fAPPRochNOT APPROVED
- NDORSEDNOTED

m?i ) ' , (fz\{}z; zﬁz’/‘“ﬁ/ii}ﬁﬁb{;
AN (i e

7
I R

1 £
FIONA CRAWFORD JOEN-PAUL LANGBROEK MP
Chief of Staff Minister Vor Education, Training and
Office of the Hon John-Paul Langbroek MP Employmeni

Minister for Education, Training and

Employment

b2 V2 AR

[J Copy to Assistant Minister

Minister's comments

Action Officer  Enuorsed by: Endorsed by: Endorsed by:

Joan Braun ADC DDG/CO/ASSDG AIDG
Marg Lyn Annette
Whitehead
Peihiyagoda McKenzie 4 i
Tel: 3237 0849 Tel; 32370157 Tek 32370619 Tel: “/
Mob: Mob: Mob:
[s.47(3)(b) - Contrary to Public Intel
Date: Date: 11/1/13 Dateys! /1 /3
211212
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Deparliment File Ref: 12/476487

Briefing Note
The Honourable John-Paul Langbroek MP _
Minister for Education, Training and._EmpEoyment s

Action required: For Noting

Action required by: N/A

Urgent — Information to support Minister's meeting on 15 January 2013

SUBJECT: Background information for Minister's meeting on 15 January 2013 with
#Mr Graham Htckmgbotham Conservatton Votunteers

Summary of key objectwes

e A meeting between Mr Graham Hickingbotham, Conservation Volunteers and
Minister Langbroek is scheduled for 15 January 2013, to discuss the volunteer involvement
of Queensiand state school" teachers :n a Galtlpotle urkey Professional Development
Program (PDP).

e This information briefing note provides" edvice 'about teacher involvement in professional
development activities offered by externat agencies and background about the work of
Conservation Volunteers.

e The Departmental representati\}e 'to ':attend trie meeting is Mr Mark Campling,
Assistant Director-General, State Schooitng 3m*‘emem;on

Key issues

1. In October 2012, Mr Colun Jackson, -?‘"'-f Execut.ve Of’fcer Conservation Volunteers
wrote to Minister Langbroek requesting a meeting te discuss a proposal to conduct a
GallipolifTurkey PDP for teachers in Gueeznsland (Ref. 12/466876).

2. The Department of Education. Training and Employment (DETE) does not endorse or
mandate particular products or services provided by .external agencies for professional
development or curriculum. individual schcols cetermine their curricuium service needs as
part of curriculum planning, assessnient and reporting. They select professional
development opportunities in the process of developing performance agreements with
individual teachers. RIONNN R

3.  Conservation Voiuni=ars are able to approach schoois directly to offer pilaces in the
professional developrnent program. The organisation may wish to consider advertising the
program in Educaiion Views, or use the publicly available DETE schools directory to
obtain contact detzils for state and non-state schools in Queensiand.

4. Other avenues for promoting the program in Queensland include professional teacher
organisations such as the Queensiand History Teachers’ Association, the
Queensland Association of State School Principals or the Queensland Secondary
Principals’ Association. Conservation Volunteers may also wish to consider advertising in
the QTU Journatl.

5. In deciding whether to participate in the program, schools are likely to consider the
alignment of the program to curriculum priorities, particularly the Australian Curriculum.
Schools are ailso likely to assess the program’'s alignment to relevant professional
standards including the Education Queensland Professional Standard for Teachers or the
Australian Professional Standards for Teachers.
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8. Conservation Volunteers assert that the proposed program will enhance teachers’
knowledge and understanding of the Gallipoli-conflict, develop their school leadership
potential and improve the effectiveness of their teaching delivery. The program may also
assist teachers in the context of implementing the Austrahan Curriculum area of History
from 2013 onwards.

7. Under current industrial agreements the participation of teachers in out-of-hours
professional development must be on a voluntary basis. As a result, neither DETE nor
state schools can compel teachers to pamCIpate in the Gallipoli/Turkey Professional
Development Program.

Background

8. Conservation Volunteers has recruited volunteers since 2006 to zssist with logistical
support for tourists visiting Anzac Cove in Gallipoli on Anzac Day. The program is
supervised by the Australian Department of Veterans Affairs and Veterans’ Affairs
New Zealand.

9.  Conservation Volunteers partners with g_overnments; businesses aind individuals to recruit
volunteers in a large range of environmental conservatioi projects. Project areas include:
flora and fauna, landcare, parks and reserves, coasts and waterways, heaithy
communities, heritage and disaster recovery :

10. For several years, the organisation has pannered with Queereand state schools to
provide support for projects of an envrronmental caon ~ervat|on natiirz,

11.  Volunteers provide assistance and support ws--ors 4t the commemorative services at the
Anzac Commemorative Site, Lone Pine and Chunui< Bair on 24 and 25 April each year.

12. The main tasks of the volunteer team are: welcoming, conducting bus registrations,
providing information, wrist banding visitors, distributing information kits, supporting
assisted mobility visitors, assisting ws;’mrb '“-l"l transition between services and collecting
surveys. : '

13. Volunteers are taken on guided visits to sighificant sites on the Gallipoli Peninsula,
including: Anzac Cove beach, Shrapnel Valiey (where Simpson passed many times),
Courtney’s Post (where Albert Jacka won the Victoria Cross), Quinn’s Post, Lone Pine,
the Nek overlooking the Aegean, the Dardanziles from Chunuk Bair, the Rhododendron
trail and the Cape Heiles battieficids at the lip of the peninsula.

14, Mr Graeme Hickingbotham has been rominsted as the Conservation Volunteer leader for
the Gallipoli/Turkey PCP. He is a teacher and professional development coordinator of
35 years’ experience and has led numerous Gallipoli visits. He works with a Turkish
expert guide to provide interpretation and information services.

Right to informaticn

15. | am of the view that the contents or attachments contained in this brief are suitable for
publication.

RTI Application 340/5/2924 - File B, Education QLD - Document 5 of 152



Recommendation
That the Minister

Page 3 of 3

Minister's Ofiice File Ref-
Department File Ref;

12/476487

Note the information in relation to the Conservation Volunteers proposal for Gallipoli/Turkey

PDP for teachers.

NOTED

VFORD -7 e tiald

S LA,

Office of the Hon John-Paui Langbroek MP
Minister for Education, Training and
Employment

350 413
O Copy to Assistant Minister

Minister's comments

APPROVED/NOT ARPROVED
ENDORSED/NOTED \

DY/ N Y

P T T S ’,_.‘Ji‘_' 3
./"!. 3}% %‘i’i}’u{%’r *—“v’!"}{f*
2N N e

JoréNﬂP’AUL LANGBROEI( M&
Minister for Education, Trairing and
Employment

Action Officer Endorsed by:

Kirsty Cranitch Andrew Dalgtiesh
Senior Communications Mansger
Officer '

Stare Schooling
'mipiernentation

State Schooling
Implementation

Tal: 323 71289
Mob:
Date: 21/12/12

Tel: 323 70023

Endorsed by: Endorsed by:

vark Campling Annette Whitehead
ADG A/DG
State Schoaling DETE

Implementation

§ I
Tel: 323 70121 Tet: 43&/1 077

Mob: Mob:
Date: 21/12/12 Date:-Z/ ¢ | 13
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Briefing Note o
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Err__\_ployment__ :

Action required: Approval of amendments to the International School Study
Tours policy

Action required by: |

Urgent — International School Study Tours wsii be included in the Variation to School
Routine in the January release of OneSchool. -

SUBJECT: CHANGE IN POLICY REGARDING DEVOLUTION OF INTERNATIONAL
SCHOOL STUDY TOURS,

Summary of key objectives
s Streamlining the current process for student Enternat;or.q fraver! is one of the Department of
-Education, Training and Employment's red tape reduciion intiiatives.

e The Department of Housing and Public Works approved amendment to the Whole-of-
Government Air Travel Policy to delegate approval of ir*ernationa: school study tours (SST)
to school principals.

e The delegation of approval to principals had self-imposed conditional criteria. It is proposed
that these criteria be included as best practice guidelines to support the principal’s decision
making.

» The Minister for Education, Training and Employmsnt's approval of the amended policy for
devolution of International School Stuay Tours to school principals is sought.

Key issues

1. DET International (DETIi) is cuirently working with OneSchool to incorporate the SST
requirements into the Variation ia School Routine (V2SR),

2. OneSchool has produced the prototype and is commencing the build phase.

3. In the development &f the new process and guidelines, and following discussions with Lyn
McKenzie, Deputy Direclor-General, Education Queensland, it is now recommended that
the following additiona! clauses no longer require submission to central office for approval:

- travel not undertaken during school time;
- supervisci/student ratio appropriate;

- gender halance appropriate;

- reasonable costs per participant;

- no use of agency funds;

- risk assessments completed;

- P&C/Scheol Council support; and
- upon completion of the travel, a financial report is provided to DETI (unless this
requirement is waived for reporting in the Annual Report).

4. Instead, the proposed criteria will be included as best practice guidelines to support the
principal's decision making.
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It is proposed to continue a mandatory requ;rement for schools to record ;nternat;onal S8Ts
through OneSchool's V2SR.

International SSTs will be included in the V2SR in the January 2013 release of OneSchool
and DETi needs to advise stakeholders immediately to ensure SST applications are not
delayed. . '

Implications

7.

Finance Branch confirmed with DETi in December 2012 that financial repariing can provide
detail to satisfy annual reporting requirements for employees’ internationa! travel, providing
business service managers use the correct general ledger codes.

Background -

8.

10.

11.

In June 2012, the Minister approved that principals will approve international SST’S
conditional upon a set of internal criteria and SSTs outside the criteria will require approval
by the Deputy Director-General, Education Queensland (Rei: 12/150344).

In July 2012, the Director-General of Housing and Public Works approved an amendment
to the Whole-of-Government Air Travel ‘Policy to deisgate the authority to approve
international SSTs-to school principals, and the: regional direciors wien the principal is
travelling as part of the SST. ]

In September 2012, under the direction of tha:-Deputy [irector-General, Education
Queensland, DETi submitted a business case to OneSchool (o include international SSTs
into V2SR.

The OneSchool Board approved the n‘duclan nf international S8Ts in the December
release to occur in January 2013.

Right to information

12. | am of the view that the contznis or attachmenrits contained in this brief are not suitable for

publication,
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Recommendation

It is recommended that the Minister

o approve further amendments to the new poEicy on International School Study Tours to be
released Term 1 2013, : :

NOTED .#\PPROVE INOT APPROVER
st ENIJU EDINOTED

FIONA CRAWFORD JOHN-PAUL LANGBROEK MP
Chief of Staff _ Minister for Educaiion, Training and
Office of the Hon John-Paui Langbroek MP Employment
Minister for Education, Training and
Employment

245 LS ER N IR
[1 Copy to Assistant Minister
Minister's comments N/ ¢
Action Officer Endorsed by: Frudo' sed by: cndorsed by:  Endorsed by: Endorsed by:
Megan Long ED DETi iADG ESTH ADDG T&E  DDGEQ ADG
Director, International Joanne House Sf.eVe Mathioson  Jodi Schmidt  Lyn McKenzie Annette Whitehead
Offshore Business Sighted and
Operations, DETi signed. M,
Tel: 3235 4480 Tel: 70850 Tel: Tet: 3237 1578 Tek 3237 0619 Teiu: 323? 1077

Mob:{s.47(2)(b) | Mob[S-47(3)(0) -]  Mob:[s47(3)b) IMob:[s.47(3)(b) - Cor| Mob:
s d 7I| s.47( S 47‘
w0001 13 Date: 09/01/13 Date: 14/01/13 Date:  21/01/2013 Date:dd! 71 43
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Briefing Note
The Honourable John-Paul Langbroek MP -
Minister for Education, Training and Employment

Action required: For Noting

Action required by: N/A

Routine ~ Information to support Manistel’s meetsng on 16 April 2013

SUBJECT: AUSTRALIAN ACADEMY OFSPORT (AAS)

Summary of key objectives

e To provide the Minister with information to support his meeting with Mr Rob Borbidge AQ,
Board Chair of the Australian Academy of Sport (AAS) and Mr Armed Sokarno, Chief
Executive Officer AAS, about further plans for the Academy that currently operates out of
the Runaway Bay Sports and Leaders_h_lp ‘Excellence Centre on the Gold Coast.

Key issues e N _
1. The AAS is a tenant of the Runaway Bay Sports and _eadershlp Excelience Centre.

2. The AAS utilises differing facilities and amenities within the Runaway Bay pports and
Leadership Excelience Centre accordlng to the current activity and client group cﬁ the AAS;

3. The AAS has recently received accreditation through the Commonwealth Register of
Institutions and Courses for Overseas Students.. This accreditation may resuit in an
increase in its client base.

4. An anticipated increase in the Academy's ciienit base may result in the topic of an expansion
of service provision being raised 'with the iinister.

5. With the future of the Runaway Bay Sports and Leadership Excellence Centre currently
under consideration within the Departmeri of Education, Training and Employment,
Mr Borbidge and Mr Sokarno may =xpress concern in relation to the perceived uncertainty.

Implications
6. At this time, there are nc knawn implications for the Department with respect to the AAS.

Background

7. The AAS renis bath office space and. sporting facilities from the Runaway Bay Sports and
Leadership Exceiience Centre through a negotiated occupancy agreement,

8. The Runaway Say Sports and Leadership Excellence Centre and AAS share a harmonious
and mutually beneficial relationship.

9. The Department is aware that Mr Borbidge and Mr Sokarne have recently met with
Australian Government and foreign delegation representatives, however the meetings topics
are not known to the Department

10. The AAS has recently hosted a visit by the Egyptian ambassador and associated
delegation.
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Right to information

11. I am of the view that the contents or attachments contalned in this brief are not su;tab!e for
publication. R _ .

Recommendation

That the Minister
note the information provided to support his meeting W|th Mr Rob Borbidge and
Mr Armed Sokarno representing the Australian Academy of Sport on 16 Aprii 2013.

;-L@ﬁ

FIONA CRAWFORD ' JOHN ' AUf {A‘NGBROEK mMP

Chief of Staff Minister for Education, Training and
Office of the Hon John-Paul Langbroek WP Employment

Minister for Education, Training and o

Employment

Y igvl \ 2 /(;:Lf i3

[0 Copy to Assistant Minister

Minister's comments

Action Officer Endorsed by: =ndorsed by: Noted by: Endorsed by
Les R Thomson Greg Dickman Marg Pethivagoda Lyn McKenzie Annette Whitehead
Principal Advisor ~ Regional Diiecior  Assistant Director- Depuiy Director-  A/Djrector-General
Education Services Generat General f g
South East region  South East Region State Schooling Education

Operations and Queensland

Strategy :
Tel: 07 5562 4866 Tei:35624803 Tel: 32370157 Tel: 32370169 Tek 32371077

Date:10/4/2013 Date:10/4/2013 Date: 11/04/2013  Date: io’l[ (‘IL( (>
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Empfoyment

Action required: For Noting

Action required by: N/A
Routine — Information to support Mlntsters meet:ng on 16 April 2013.

SUBJECT: YOUTH EXCEL

Summary of key objectives

e To provide the Minister with information to sUpport his meeting with Mr Trevor Ruthenberg
MP and Ms Michelle Mitchell, Founder of Youth Excel, on 18 Aprii 2013.

¢ Ms Mitchell is seeking support for delivery of a state-wide pilot and national rolf out of a suite
of programs under the Youth Excei banner ;ncludmg Giris Excel, Guys Excel and ESL Excel
for immigrants and refugee youth. -

Key issues

1. The Department does not endorse or appiave individual programs or resources. Rather,
individual schools select programs for their schooi in consultation with the wider community.
This ensures that programs meet the speciiic needs of tieir students.

2. Research shows clear links between student welibeing and academic success, positive
behaviour, and personal social and emctionai develepment.

3. Queensland state schools have access (0 a range of support services such as guidance
officers, youth support coordinators, schoeol based youth health nurses, school based police
officers, behaviour specialists arid chaplains that support children and young people to
remain engaged in education an4 {0 participaiz in school life.

4. The Department of Communaitics, Child Safety and Disability Services may be best placed to
assist Ms Mitchell regardirig young pecnle ai risk of homelessness, abuse, mental iliness-or
suicide,

Implications

5. The Department encourages and welcomes community interest in the education of young
people and values the development of useful programs and resources. However decisions
about the use of programs or resources are the responsibility of each school principal.

8. Ms Mitchell mayv wish to contact individual schools to promote the Youth Excel Program. A
list of Queensland schools and their contact details can be accessed from
http://education.qld.gov.au/directory/schoolsfindex.html.

7. Ms Mitchell could also consider funding that may be available through the Gambling
Commuinity Benefit Fund and the Jupiter's Gambling Commuinity Benefit Fund. These funds
are managed by the Department of Justice and Attorney-General and four funding rounds
are held per year with funding provided for community services or activities that benefit the
community. For further information on these programs, please visit the Queensland
Government grants website at www.smartservice.gld.gov.au/services/grants.

8. Alternatively Ms Mitchell may wish to promote the Youth Excel Program through advertising.
One avenue is an advertisement in the Department's oniine magazine, Education Views
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Online, which is published weekly. Education Views is directly targeted at :teachers and
principals in Queensland schools and education staff in central office and regional offices.
Ms Mitchell can contact magazine staff by ematl at’ educationwews@dete qld.gov.au or on
telephone 3235 4125 if she would like to place an advertisement.

Background

9. Mr Trevor Ruthenberg MP, Member for Kallangur, has written to the Minister seeking a
meeting to introduce the Minister to his constltuent IVIs MlcheE!e M;tchef! founder of “Youth
Excel’. : : : _

10. Ms Mitchell has provided a proposal for a state-wide pilot of Girls £xcef program. This
proposes to target 160 girls across 16 schools in Brisbane, Cairns, Gold Coast and
Bundaberg.

11. The Girls Excel program offers profess;onal mentonng and supnon servsces prowded by
qualified and trained professionals. : .

12. The program is run in a smail group Iearnmg enwronment for one hour a week for a period
of between 8 - 16 weeks. . : _

13. This program can target issues such as body image, ‘seli-harm or bullying depending on the
needs of the group. It aims to provide solutions for yound women and covers the following
topics:

e identifying triggers and warning signs of damaging behaviour;
¢ developing coping and relaxation strategies;

e implementing problem solving strategies;

e explering nutrition and heaith;

e discovering personal strengths; aind

o developing_ support networks.
Right to information

14,1 am of the view that the conienis or atta tnn*(;nts contamed in this brief are suitable for
publication.
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Recommendation
That the Minister

note the information provided to support his meeting with Trevor Ruthenberg MP and'
Michelle Mitchell, Founder of Youth Excel, on 16 April 2013

FIONA CRAWFORD . OHNA

Chief of Staff : ‘Minister for Education, Training and
Office of the Hon John-Paul Langbroek MP Employmenit

Minister for Education, Training and '

Employment

Pey Ly vy ]{]’ql‘s{ i3

[ Copy to Assistant Minister

Minister's comments

Action Officer Endorsed by: _“—F_vndors_ed by Endorsed by: 5
Principal Policy Officer Director SAR ADG SSCS DG DETE N //
Danielte McAllister Haytey Stevensen Marg Pethiyagrda Annette Whiteh ’" \*}f o
A
Tel: 3405 6361 Tel: 3237 0652 Tel: 3227 0157 Tel: 323 71077
Date: 04/04/13 Date: 5/4/2013 Date: f@f&; ;;f
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Briefing Note
Mrs Saxon Rice MP
Assistant Minister for Technical and Further Education

Action required: With Correspondence

Action required by: N/A

Routine — Information to support a response to correspondence from the Former Origin
Greats.

SUBJECT: MEETING REQUEST FROM GENE MILES, FORMER ORIGIN GREATS

Summary of key objectives

o Mr Gene Miles, Executive Chairman of Former Origin Greats (FOGs), has requested a
meeting to discuss the FOGs program and is asking the Department of Education, Training
and Employment (DETE) for a range of data to support externz! reporting on the program to
the Department of Education, Employment and Worknplace Relations (DEEWR).

Key issues

1. FOGS ARTIE (Achieving Results Through Indigeinous Education) Academy has informed
DETE that, in conjunction with the Queens!and University of Technology School of
Economics, they wish to undertake a research project investigaiing the degree to which the - - -
ARTIE Academy has assisted in improving attendance, retention and academic
achievements of Aboriginal and Torres Sirait Islander siudents in the schools in which it
operates.

2. This research intends to investigate the affect ARTIE Academy initiatives have had on
students within the Academy.

3. FOGS approached DETE to request detailed infcrimation from schools where the ARTIE
Academy operates. It is understood that DEEVWR has requested this information as part of
the FOGS accountability and reporting requireinents.

4. DETE officers recently met wiiti Mr Mait Martin, Education Manager, FOGS, and Mr Miles to
discuss the request for access to school-based data. Discussion included the range of
privacy and legislative considerations associated with the release of data and the approved
process for accessing depaitmental data.

5. During ensuing meetings, documentation outlining processes required to obtain data from
the Department for the purpose of research was provided to Mr Martin. Mr Martin indicated
that he would prefer not to follow this formal process and would rather have easier access to
data.

6. Performance Monitoring and Reporting staff are required to identify and assemble any
requested dalaset and ensure that student privacy is maintained and legislative
requirements are met. DETE will ensure that this is the case with any data provided to
FOGS.

7. Performance Monitoring and Reporting within DETE has continued to work closely with
Mr Martin and has provided some requested aggregated school data. In discussions with
Mr Martin about provision of this data, it was apparent that the ARTIE Academy would
ultimately be seeking extensive student-level data and data from schools where their
program does not run. Some of the data included in the initial FOGS request is not held
within DETE and could not be provided.
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8. A further meeting is being arranged to identify data the Department holds that is likely to be
useful to the ARTIE Academy research to identify how this data could be provided.

Implications

9. Data collected by the Department is subject to a range of privacy and legislative
requirements. DETE has an approval process in place to ensure that research undertaken
within the Department complies with all policy and legislative requirements and protects the
privacy and wellbeing of students. The research application process is outlined on the

Department’'s website at http://education.qld.gov.au/corporate/research/rasearch-app.html
(Attachment 1).

10. DETE is supportive of the FOGs program and is continuing to discuss the data needs of the
ARTIE Academy research to help determine the most appropriate provision of these
materials. At this stage, the Academy has provided some inconsistent information about
their data needs.

11. Based on initial conversations with Mr Martin, assembling the reci.ested data in a form that
is most useful for the researchers would require the investment of considerable resources
by DETE. DETE's preference is for any data collection to be done in a way that can
maximise the benefit for the ARTIE Academy, provides valuable information back to the
Department about program outcomes in schools anri iz within legislative requirements.

12. The Department has indicated a willingness to woik with FOGS in support of a research
application process if it is required to achieve fidelity in the data at a level suitable for- . .
achieving the research outcomes, which is fikeiy to be difficult through existing reporting -
tools like the School Data Profiles. ‘ ‘ R

13. There myay also be other data sources that are not curréntly reported that could contribute .

information about other factors leading to school success, which could also help to isolate
the impact of the FOGS programs.

Background

14. The ARTIE program is an Ausiraiian Government supported program funded under the
Sporting Chance initiative that is supported the FOGs organisation.

15. The program provides Indigenous students aitending selected Queensland schools the
opportunity to participate in 2 program that encourages and rewards improvements in school
attendance, behaviour, academic achigvement and effort.

16. The ARTIE Program aiso rrromotes the importance of Aboriginal and Torres Strait Islander
cultural identity and awareness among its participants. The ARTIE program has adopted the
motto of "Inspire, Encourage, Succeed" which forms the bases of a number of strategies
that aim to improve thia schooling endeavours of participating students.

17. The objectives oi the ARTIE program are heavily aligned with the Australian Government’s
Closing the Gap strategy. More specifically, ARTIE is focused on two of the six Council of

Australian Governments targets:
o Halving the gap for Indigenous students in reading, writing and numeracy within a

decade.
o Halving the gap for Indigenous students in Year 12 attainment or equivalent attainment

rates by 2020.

18. FOGS programs operate at 21 schools, mostly in southern Queensland, but also at a few
schools in North and Central Queensland. Originally targeted at secondary students, the
program has recently expanded to include primary schools.
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Right to information
19. I am of the view that the contents or attachments contained in this brief are not suitable for
publication.
Recommendation
That the Assistant Minister:
note the information provided in support of the response to Mr Miles.

NOTED ENDORSEDND

FIONA CRAWFORD MRS SAXO# RICE MP
Chief of Staff Assistant Minister for Technical and

Office of the Hon John-Paul Langbroek MP Further £ducation
Minister for Education, Training and
Employment

(5 ylr g l‘lgv‘ | - : .({4/.&: 1/ 3

Assistant Minister's comments

Action Officer Endorsed by: Endorsed ty: Endorsed by:
Dennis Ware ED AADG A/DDG
Acting Director Schools Boyd Paties Mary Petihiyagoda Jeff Hunt
-EQ
Indigenous Schooling  Perforrnance #onitoring Staie Schooling Corporate Services
Support Unit CSQ and Repaoiting Operations and
Strategy
Tel: 3381 6406 Tal 322 45528 Tel: 323 70157 Tel: 340 56329
Mob{s47(3)(b) - Con|  Mob{s.47(3)(b) - Con| ~Mob:s-47(3)(b) - Con]
[rata: 16/04/2013 Date: 18/04/2013 Date: 19/04/2013
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Briefing Note
Chief of Staff
Office of the Minister for Educatlon Trammg and Employment

Action required: With Correspondenbe

Action required by: N/A
Routine information to support a response to Mr John Grant MP.

SUBJECT: RESPONSE TO MR JOHN GRANT_'MP ON BEHALF OF DR JO!IN REDDINGTON
REGARDING EARLY SCREENING OF CHILDREN FOR BEHAVIOUR AND
LEARNING PROBLEMS R

Summary of key objectives

¢ Mr John Grant MP, Member for Spnngwood has prowdec’ corraspondence o the Minister from
Dr John Reddington regarding his proposal for an Early Child Screening System.

¢ Dr Reddington has developed an early years screening instrument called the Parent Screening
Inventory for Learning and Behaviour Problems (PS!LD) anu a teacker version PSILD-T which .
can be used at 2-4 years (prior to school-age), 4-5 years (Prep entry), 6-18 vears (late
- Primary/Adolescent). ‘ :
» Dr Reddington has had ongoing contact with the Department since 2006 requesting Education
Queensland endorse and implement his screen for Prep entry. an
e The Department has informed Dr Reddington on a number of occasions that schools determine

programs or resources that best meet tneir student's nceds in consultation with their school
community, and that no further correspondence on the same matter will be entered into.

Key issues

1. Dr Reddington's request for endarsement and mpiementataon for all Education Queensland
schools to use his screening tooi does not align with the State Government's approaches fo give
school principals greater autonoray fo respond to the particular needs of their students and local

community.

Background

2. Dr Reddington has regularly corresponded with the Department and received a consistent
response each tirme.

3. Dr Reddington has vased his research on using two schools in one area of Brisbane.
This included a samgple of 74 students for reliability and validity of data on the effectiveness of

the screening tool.

4. Schools have access {o a number of screening tools which have more reliable and valid data to
support early identification of students who may be at-risk of developing learning, behaviour and
mental health difficulties.

Right to information
5. | am of the view that the contents or attachments contained in this brief are suitable for
publication.
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Recommendation
That the Chief of Staff U e R A
note the information provided with respect to Dr'Reddington’s research and screening tools.

FIONA CRAWFORD

Chief of Staff

Office of the Hon John-Paul Langbroek MP
Minister for Education, Training and Employment

PEVEN IR CUR A GCN
0O Copy to Assistant Minister

Chief of Staff's comments

Action Officer Endorsed by: Endorsed by:

Nikki Triggell ED ADG

A/Senior Guidance Sharon Mullins. Mar( Pethiyagoda.

Officer 8S0S . . -

Education Education Queensland [Education Queensiand .

Queensland ' ' '

Tel: 3237 0162 Tel:3224 5530 Tel: 32370157
Date:11/4/2013 Date: 11/4/2013
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

1Action required:

Action required by: N/A

Urgent - information to support the Backbench Liaison Officer meeting witt
Seath Holswich MP Member for Pine Rivers . '

SUBJECT: REVISION OF SCHOO‘L: ‘ENROLMENT 'MANAGEMENT PLAN FOR
EATONS HILL STATE SCHOOL

Summary of key objectwes

e The Principal, Eatons Hill State School has requested the Minister's intervention to support
a revision of the school’s Enrolment Management-Plan {SEMP}.

Key issues

1. The Principal has questioned the capéCity shown on the SEMP and the catchment map,
currently displayed on the departmental website. He states the catchment map is incorrect
as it does not show the negotiated cat_chmen’r area.

2. Eatons Hill State School is not listed with Central Office or the Office of Statistical
Economics and Statistical Research as having an approved negotiated catchment area.

3. The Assistant Regional Director (ARD) mei with the Principal on 16 April 2013,

4. The Principal has indicated he has szgned copies from Al Wagner (former ADG) that
endorses the catchment map showing the negetiated catchment area. The Principal has
been requested to provide all supporiing documentation to this effect, to the ARD.

5. The ARD indicated to the Principal that there: wotild be another SEMP process this year and
that the Principal should worl through thai process to seek approval for the changes to the
SEMP. :

Implications

6. Each change that is made to a school boundary can often have an impact on a number of
other surrounding schools.

7. A number of schoaiz bordering the catchment area of Eatons Hill State School are not within
the boundaries of the Metropolitan Region.

8. Metropolitan Region is unaware of any legal, financial or media implications.

Background
9. Background is provided in attached document(Attachment 1).

Right to information

10. I am of the view that the contents or attachments contained in this brief are not suitable for
publication.
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Recommendation

That the Minister o - S
Note the information above which supports a Backbench Liaison Ofﬁcer meet;ng wzth the
Member for Pine Rivers.

NOTED APPROVED/NOT APPROVED
ENDORSEDINOTED,

?AUL LANGBROEK MP

FIONA CRAWFORD JOHN-F _
Chief of Staff ' Minister for Education, Training and

Office of the Hon John-Paul Langbroek MP Emplo_y'merit
Minister for Education, Training and - . - ..
Employment '

231 & \73 2 3

1] Copy to Assistant Minister

Minisier's comments

Action Officer Endorsed by; - Endorsed by:
Christine Marsh Rob Seiler -~ Drdim Waﬂor'wc'\
Prinicipal Education Assistant Director  Diractor- Cienﬁ_,

Officer ;
Metropolitan Metropolitan DETE ¢ e
Region Region

Tek 34228344 Tel: 3422 £620 Tel: 3237 ‘1{)

Date: 17/4/2013 Dateja\l f,{rl{%
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Briefing Note
Assistant Minister : SR
Office of the Mimster for Educat;on Tram:ng and Employment

Action reqdired: For Noting

Action required by: N/A

Routine - information to support the Assastant Mm;sters meetmg with Ms Lyn Moore,
CEOQO, Accoras and Mr Andrew Soter Managsng Dtrector of OpenDoo' Consuiting on
24 April, 2013 :

SUBJEGT: ACCORAS AND OP_END'OOR é_O’NSULTm'G o

Summary of key objectives | L

e To provide the Minister's Off ice wath mformat;on for a ‘meeting with Ms Lyn Moore,
Chief Executive Officer (CEO), Accoras and Mr Angrew Soter, Managing Director of
OpenDoor Consuiting on 24 April, 2013.

Key issues o

Accoras

1. Accoras are a non-profit organisation, formaily known as Brisbane South Division of General
Practice, and work with partners across all areas of health and community care to empower
people with positive health access. They link individuals, practitioners, government,
business and communities together and provide resources, training and support to these
groups.

2. Accoras provide a range of health initiatives and naririerships including:
e Mindkit Workshops
¢ Yourtime - Brisbane Psychoiogy Specialists (2 bulk billed psychology clinic).
e Productive Health '
e Health in Practice
e Headspace Brisbane South.
3. Accoras is accredited to deliver the foliowang programs:
e Triple P: Positive Parenting Program
e Mental rieaith First Aid
e Stop. Think. Do.
4. Further details for each of the programs are outlined below:

s Yourtime is an Accoras health acceés_iniﬁative ‘designed to provide access to
high-quality, bulk-billing or low-cost specialist Psychology services within the local
Brisbane community.

e Mindkit workshops — Accoras delivers a large number of standard Mindkit workshops
across the areas of 'Managing Mental Health Issues', 'Managing Workplace Stress' and
'Working with the Public', which range in duration from 2 to 14 hours and can be
delivered in locations across Australia.
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¢ Triple P — Positive Parenting Program is a multi-level family intervention program for
the prevention and treatment of behavioural and emotional problems in pre-adolescent
children. The parent program is ‘widely -recognised throughout Australia for its
effectiveness. Employees of the Department of Education, Training and Employment
and Queensiand Health volunteer to be trained to become accredited trainers of the
program. Accoras also has trained personnel accredited to facilitate the delivery of this
program, ' ' '

o Mental Health First Aid is the help provided to a person who is develcping a mental
health problem, or who is in ‘a-mental-health crisis, until appropriate professional
treatment is received or the crisis: resolves. This program is aimed at educators,
community workers and health prov;ders and alms to provids narticipants -with
confidence and skills to support students. -

e Stop. Do. Think. program introduces children: to- social probiem solving methods for
resolving conflicts. Adults can also use Stop Think Do to manage children's behaviour.
The method aims to develop self-control, perceptual and communication skills, and
cognitive problem solving skills. Accoras are accredited (o deliver this program.

OpenDoor Consulting

5. OpenDoor Consulting was founded in 1996. Mr And.r':-zw Sdtér started WOrkEng at OpenDdor
Consulting in 2005 and took ownership of the company in January 2008,

6. The core areas that OpenDoor Consuiting focus on are:
e Lobbying
e Government Relations
s Business Communications |
s Issue Management
e Profile Enhancement
e Negotiated Outcomes.
7. The company work on behalf of privste sector clients who need to interface with government
at the local, state or federal levels,
implications
8. The Department does rict mandate, endorse, or approve individual programs or resources.

9. Htis important to note that individual schools select programs and resources for their school
in consultation with the wider community. This ensures that the programs and resources
meet the specific needs of their students.

10. The Depantmertt provides the Selecting programs to support personal and social capabifity
fact sheet to schools which provides some considerations when selecting programs to
support personal and social capability.

11. There are a number of accredited .proVEders in addition to Accoras throughout the State that
deliver these, or similar, mental health programs.

Background

12. The Department of Education, Training and Employment (DETE) has a range of policies and
procedures to support the mental health and wellbeing of school aged students which
include the Learning and Wellbeing Framework and the Supporting Students’ Mental Health
and Wellbeing procedure.
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13. The Australian Curriculum Personal and deial Capabihty identify age-appropriate concepis
that can be taught throughout the years of schoolmg in self-awareness; self—~management

social awareness; social management

14, The Queensland Curriculum ‘provides guzdance in embedd;ng personal and social
capabilities within the learmning area of: Heaith -and Physucai Education and by covermg health

topics through the curriculum,

15. DETE believes that respons:bltlty for the social and -emotional wellbeing of students is
shared amongst the school, the student, ‘the student’s family, the health system and the

wider community.

16. Schools adopt a whole-school épproach to prorhote and support studenis’ social and
emotional development through programs such as KidsMatter, N.nu'\i‘atters and other

personal and social capability programs.
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Recommendation
That the Chief of Staff:

note the information provided about DETE's commitm_e__nf to the mental health and wellbeing
of all students and the background information on. Accoras and their school-based
programs. ' ' o o

NOTED

FIONA CRAWFORD

Chief of Staff

Office of the Hon John-Paul Langbroek WP
Minister for Education, Training and
Employment

PANVARS SRS

[0 Copy to Assistant Minister

Chief of Staff's comments

Action Officer Endorsed by: Endorsed by: Endorsed by:
Melanie White ED SSOS ADG 3508 DG DETE
Principal Advisor Sharon Mulling Marg Pethiyagoda Dr Jim Watterston
S808

Tel: 3237 0834 Tel: 3224 5530 Tel: 3237 0157 Tel: 3237 1070

Date: 19/042013  Date: 19104/2013  Date: 92, /L; / 3
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Tralnmg and Empkoyment

Action required: For Noting

Action required by: N/A

Urgent — To support the Minister in h|s meet:ng wnth Norm Fuller, President,
Queensland Secondary Principals’ _Assoc;atton_(QSPA)_ on 2 May 2013,

SUBJECT: MEETING BETWEEN MINISTER LANGBROEK AND MORM FULLER,
PRESIDENT, QUEENSLAND SECONDARY PRINCIPALS' ASSOCIATICN — 2 MAY 2013

Summary of key objectives

To provide the Minister with information on the foliowmg 3gehda items:

1. Great Teachers = Great Resuits — further d:scussmn
Principal and deputy principal contracts '
Literacy and numeracy support in seconds yy chools
Bonuses for school leaders ; '
Additional powers relating to student discipline.

Preparing for the principalship and Principai caification

OP Review — current considerations of Secondary Princibals Association
Resourcing direct to schools

Any matters the Minister ‘may wish to raise with *rm Fresident,

I

Key issues
Great Teachers = Greaf Resulis

1.

3.

On 8 April 2013, the Premier and the Minister for Education, Training and Employment
announced Great Teachiers = Great Restits: A direct action plan for Queensland schools
(the Plan).

Initiatives contained within the Plan will improve the academic standing of Queensiand
schools comparative to other states and territories, and internationally.

The Plan focuses the next wave of education reforms on two critical areas;

e Professional excellence in teaching: elevating teaching standards across the board,
rewarding high performance and positioning the highest performing teachers where they
are needed most.

» Boosting school autonomy; empowering and enabling school leaders and teachers to
drive outcomes for students, including stronger discipline.

The Plan represents an investment of $535 million over the first four years commencing in
2015, these funds being additional to the almost $6 billion the Queensland Government
already invests in schooling, and including $98 million for the non-state schooling sectors to

implement simitar reforms.
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5. Additionally, high performing teachers and principals. will have the opportunity to be
rewarded under these initiatives. From 2014, ali teacheérs and principals will develop a
performance plan with incentives to be provided to those that demonstrate high performance
in their individual performance review.

6. Furthermore, the Plan commits to providing 300, three-year, ftxed term, ‘master teacher’
positions to schools that need h;gh performing teachers.

Preparing for the principalship and Prihc‘ipa! certification

7. The Principals Australia Institute (PAl) recently hosted a forum bringing together a broad
range of representation from all education sectors to dlscuss the need io establish a model
for voluntary professional certification.

8. The PAl is advocating for the certification of principals:
= in response to this growing demand from principals;
e o promote excellence in school leadership; and
e to elevate the status of the profession.

9. Principais and educational leaders have been invited ‘to submit procosals for nationally-
recognised voluntary professional certification.

10. QSPA may discuss the |deas they propos in relation to rrincipal certification with the
Minister. o

OP Review

11. The Government's Six Month Action Plan, January — June 2013 notes that a review of
Queensland’s Overall Position (CP) tertiary entrance system will commence by the end of
June 2013. It is intended this will incitde a review of current sehior assessment processes.

12. The review will take account of significant charges that have impacted senior assessment
and tertiary entrance processes over the past 28 vears, including:

» growing participation in sgnior secontlary and tertiary phases of education;

e an increasing proportion of school leavers opting to enter tertiary education through
alternatives to the OF niocess; and

e a changing naticnial context, including the adoption of the Australian Tertiary Admission
Rank (ATAR} by all jurisdictions other than Queensiand, and implementation of the
Australian Curricizium.

13. It is intendad that the review will involve a broad public consultation process which will
include consuitation with the QueensEand Secondary Principals’ Association and other key
stakeholder groups.

14. An external reviewer will be identified through an open tender process, which has
commenced with the release of an Invitation to Offer on Friday 26 Aprif 2013.

Resourcing direct to schools

15.1n line with Government directions, where possible and practical, funding will be provided
directly to schools.

16. A number of initiatives have been taking this course, such as the recently released future
directions for the Youth Support Coordinator Initiative, and Chaplaincy funding.
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17. The Department is currently assessing the two stafﬂng models that ailocate to regions -
Targeted Intervention Resourcmg and Students with Dssabiftty :

18. Initial analysis indicates that Targeted Entewentson Resourcing would be smtable to be
allocated directly to schools, but that the Students with Disability model is more suitable to a
regional allocation due to the nature. and dlstrtbutlon of students

Implications

Resourcing direct io schools

19. Queensland is a diverse state with. dwerse school commun:ties and setiings, such as small
one-teacher schools all the way through to large multicultural urban schools. Therefore,
practical clustering-or reglonailsed approaches may be required in some f*i.'cumstances

20. The work with Independent Pubitc Schoois will prov;de an oppor'l,.nlty to expfore flnanmai
flexibility made possible through direct’ fund:ng - R :

Background

Resourcing direct to schools _
21. The Government has signalied its direction in enhancing autonomy {or schools.

22.In alignment with this direction is the imnrimetur to cut red tape to increase flexibility for
schools to make meaningful decisions for their communities.

Right to information

23.1 am of the view that the contents or atiactiments coitained in this brief are suitable for
publication. _
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Recommendation

That the Minister note the information provided to support the Minister in his meetmg with Norm
Fulier, President, Queensland Secondary Prsnc;pais Assomatlon

FIONA CRAWFORD _ . JJOH =PAUL LANGBROL‘( M _
Chief of Stafi _ ' Minister for Education, Training and
Office of the Hon John-Paul Langbroek MP- - Empioyment ' o

Minister for Education, Training and - o

Employment

TURNEE Gy L3

[ Copy to Assistant Minister

Minister's comments

Action Officer Endorsed by: Endorsed by: Endorsed by: Endorsed by:
Joan Braun ADG ALG ADG DG
Senior Executive Craig Allen Margy Pethiyageda Andrew Walker Dr Jim Watterston
Officer Human Resources State Schooling Sirafegic Policy and DETE
Operations and Forifolio Relations
Education Strategy
Queensland
Tek 3237 0849 Tel: 3237 0304 Tel: 3237 0157 Tel: 3237 0619 Tek
E ]
Date:24/34/2013 Date:29/04/2013 Date: 29/04/2013 Date:\ /ﬁ{ TAES
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Briefing Note
The Honourable John-Paul Langbroek MP .
Minister for Education, Training and Employment

Action required: For Notin‘g‘

Action required by:

Routine — Ministers Office has requested mformatlon on the One Laptcp per Child
Program

SUBJECT: ONE LAPTOP PER CHILD PROGRAM
Summary of key objectives

e To provide the Minister with information relating to the Onre Laptop per Child Program,

Key issues

1. The One Laptop Per Child Foundation (OLPC) is a private philanthropic organisation that
provides primary-age students and their teacheis throughout the worid with a laptop known

as the 'XO'.

2. The XO laptop is a rugged, water resistant device that is ‘designed for children’. It runs
hundreds of free educational activities and {eatures a camera, voice recorder, wireless:
collaboration abilities and was designed tc be repaired by ctudents.

f

3. The One Laptop per Child program (OLPC) is an initiative of the non-government -
organisation, One Laptop per Child Australia. lts mission is to enhance learning
opportunities for primary school aged chiidren in remote and low socio-economic schools by
providing each child with an ‘X0 iaptop’ and a sustainable fraining and support program.

4. As a charity dependent on funding 2nd one that comes from the corporate Non-Government
Organisation (NGO) as opposéd to the educaiion world, the program has had issues
meeting its schedule and has siriiggled te adeguately engage with Education Departments.

5. Approximately 2,500 XQ's have been ceployed in Queensland since 2009. Many are now
the older type models.

6. OLPC announced that they were granted a one off $11.7 million in Federal Government
funding in 2012 to detiver 50,000 XO's by 2014,

7. OLPC have indicated in the past that up to 20,000 devices would be available for
Queensland.

Implications

8. The XO device is given to the individual and is considered a privately owned device by
OLPC and the school.

9. Privately owned devices can have internet access in Queensland schools but cannot be
joined to the domain due to licencing restrictions and security issues.

10. A number of technical issues have been identified which make use of these devices in
school settings somewhat challenging;

a. Many files (video and some documents) are not compatible,
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b. Devices can be updated penod:cal!y, one-by-one, but there is no device
management available, S

XO's don't have password access enabied »
d. XO's run Linux (non-windows oper_atmg system), which requires training,
e. Due to the nature of the operating system -on the device, there was very little
success in connecting the device to-the department's internet access points,
f. Thereis no ongoing systémic support for these devices.
11. One positive feature of the XO was its 'abmty to create an ad-hoc ‘meshed’ wireless network.

This allowed students to coilaborate usmg the devices without neading access to
departmental wireless. v ,

12. There are new models of the OLPC becommg available in thie near future which may
address the wireless issues as identified.

13. Due to the relative simplicity o'fv the XO, some schonls have developed co-curricular
programs surrounding the maintenance and fixing of thess devices. These tasks are
performed by students, designed to support students to learn computer repair skills.

14. Typically OLPC have engaged directly with schools regarding their usage and involvement
in the program. There is limited professional development and support supplied with the

- product.

15. XO’s are delivered to schools after payment of $180 per X0 and 2 ter teachers complete
their training. The devices come packaged with charging stationis.

Background

16. Initial discussions with OLPC and the department took place on 29 May 2009, between
Professor Barry Vercoe of Massachusetits Institute of Technology (Director of OLPC
Australia), Indigenous Educaticn and. Futures and iearning Technologies (TRIM Ref:
09/153607) '

17. A project officer (Jonathan Nalder) was. empioyed in the Department, within Indigenous
Education and Training Futures from Marchh 2010 untii end of 2012 to support
implementation, liaise with One Laptop per Chiid Australia and provide advice, support and
training to principals and schocls.

18. Partial funding for this posilion was provided by One Laptop per Child Australia in 2010.
The role was then jointly funded by Learning Technologies and Indigenous Education and
Training Futures in 2011, and solely funded by Indigenous Education and Training Futures
in 2012.

19. In 2012, One Leaptop per Child Australia agreed to fund the existing project officer and an
additionai three officers to support the initiative.  This funding has not been forthcoming.

20. A Memorandum of Understanding (MOU) in support of the partnership between the
Department and One Laptop per Child Australia expired in 2011. (TRIM Ref. 11/246878).
A draft process was initiated in 2012 by the department to renew the MOU, however,
despite attempts this has not occurred.

21. A draft project proposal developed by Indigenous Education and Training Futures in 2012,
was put on hold pending re-engagement by One Laptop per Child Australia, including the
continued funding of the project officer role, and a report on the 2013 plans by the
organisation.

22. DETE has developed a range of supporting resources including an implementation plan, a
classroom user guide, an Edstudio support site, 15 OneChannel videos and a bank of
lesson outlines matched to the curriculum.
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23. In 2013, after a restructure mvolvmg Indrgen
f the former- branches work.

Queensland was assigned responsrbmty for aspect‘

24. An initial briefing took place- between the -ADG"-E Marg Peth yagoda Pnncupal Advnsor EQ,
Anne Schafer, Project Officer, Jonathan Nadler and Director, Eileen Thumpkin in early 2013,
to introduce the One Laptop per Chlld program and outhne the program to date.

25. All decisions on whether schools wrsh to be mvolved in the prO}ect and acquire the devices
are solely school based. -

26. it remains the departments preferred model -of del;very for One Laptop per Chiid Australia to
work directly with schools with- regard to mvolvement in the prOJect

Right to information

27. 1 am of the view that the contents or attachments contamed in this brief are not suitable for
publication.
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Recommendation
That the Minister .o L
Note the information prov:ded regardxng status of One Laptop per Child program as
requested. _ G
NOTED
FIONA CRAWFORD . JORNPAUL LANGEROEK MP
Chief of Staff ' Minister for Education, Training and
Office of the Hon John-Paul Langbroek MP ~  Employment
Minister for Education, Trammg ahd S :
Employment
. - >
> Sz dyry g hs

(3 Copy to Assistant Minister
Minister's comments A
Action Officer Endorsed Ly, Endorsed by:
Marg Pethiyagoda ADG IT DO DETE
Assistant Director-General, David G'Hagan Or Jim Wattersto,
EQ .
State Schooling Operations
and Strategy ™,
Tel: 323 56321 Tel: 523 71282 Tel;

Niob: Mob: é

Date: 6/05/2013 Date™> /5 /2,
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Empioyment

Action required: For Noting

Action required by NIA

Urgent — Background mformat{on to asmst the Minister in his meeting witih Ms Kathryn
Mickel, BoysTown on 17 January 2013. :

SUBJECT: MEETING BETWEEN THE MINISTER AND BOYSTOWN

Summary of key objectives

¢ The Minister is scheduled to meet with Ms Kathryn Micke! on 17 January 2013. Although no
agenda has been provided, Reconnecting Disaffected Youl Through Successful Transition
to Work executive summary was provided. . :

e The executive summary is a research coliaboutu,r‘ beiween BoysTown and Griffith
University funded by the Australian Research Council.

e A recommendation from the summary may be a foaus for discussion for the meeting.

Key issues

1. The meeting will provide an opportunity for the Minister to meet with Ms Mickel to discuss
how the Department may like to work with Boysio.w in the future regarding the social
enterprise programs.

2. Ms Mickel has provided the repert Reconnecting Disaffected Youth Through Successful
Transition to Work (Attachment 1). The full report focuses on the social and employment
outcomes for 542 young peopic as they progress through BoysTown's social enterprise
programs in
SouthEast Queensland, Westerin Sydrey i n New South Wales, and northern Adelaide and
Port Pirie in South Australia.

3. The report also ldent;fzbs kay variables that assist long-term unempioyed young peopie to
achieve positive outcornes and make the transition to mainstream employment.

4. In partcular, recommendation 4b from the executive summary states that “BoysTown
convene a meeting of social enterprise service providers with a view to connecting
with commonwealth and State Government Education Departments to deveiop
referral pathways for young people, at risk of premature disconnection from school, into
transition-to-wark programs as a diversionary strategy to reduce the number of youth
entering chronic cycles of unemployment and poverty.” (p.8).

5. The Government is committed to supporting young people to complete their education in
order to enhance thetr opporiun;tzes for further educat:on and sustainable empioyment

6. Queensiand state schools have access 1o a range of support services such as guidance

officers, youth support coordinators, school-based youth health nurses, school based police
officers, behaviour specialists and chaplains that support children and young people to
remain engaged in education and participating in school life.
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Youih Connections

7. The Australian Government provides $14.8 miilson to the Youth Connections program whzch
services young people at risk. o :

BoysTown is a service provider for the Youth Connections program.
Youth Connections sits within Youth Attainment and Transition National Partnership.

10. In recognition of the Youth Support Coordinator initiative, Youth Connections providers
focus mainly on young people disconnected from school or education for ionger than three
months, who have complex personal situations and no d|scernable plans io complete Year
12 or equivalent. :

11. Youth Connections providers offer flexible, in_dividualiéed case-managernent and services
that recognise the role that family and community play in a young person’s well-being and
development.

Youth Support Coordinaftor Initiative

12. Youth Support Coordinators provide support. to yourig people who have recently
disengaged, or are at risk of disengaging, from the Senior Phase of Learning.

13. The Department of Communities, Child Safety and Disahility Services (DCCSDS) will be
reviewing their contribution from the Youth Suppert Coordinator Initiative at the end of June
2013.

14. The DCCSDS previously provxded annual funding of $4.9 mition.

15. The Department of Education, Training and Emptoyment (DETIE) will continue to contribute
$9.6 million towards supporting students ai risk of disengaging from their education.

16. At this stage, it is envisaged that existiing youth sugport coordinator services will continue in
their present form until 30 June 2013.

17. A number of options regarding fhe future - L.t:.*rsbutaon of DETE’s $9.6 million from
1 July 2013 are currently bemg explors

Skills and Employment

18. In 2011-12 BoysTown was approved $3,649, 530 across 12 Skilling Queenslanders for
Work (SQW) Communily Program conirasis to assist 579 disadvantaged job seekers.
In addition, $456,000 was approved through the First Star program to employ eight First
Start and 16 Green Trainees.

19. A social enterpriss rmanaged by BoysTown involved minor maintenance and fencing repairs
to focal social housing owned by the Queensiand Government. This was undertaken
through a ccitract issued to BoysTown by the then Department of Housing and this may be
mentioned in the meeting with the Minister.

20. The Minister is also scheduled to meet with Social Ventures Australia (SVA) on
17 January 2013 to dlSCUSS potential Queensland Government support and commitment to
social enterpnses

21. Nil

Background

22. BoysTown is a not-for-profit organisation that delivers services and programs for
socially-excluded young people to improve their quality of life and positive participation in
society.
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23. BoysTown offers a range of services including ‘Educatien and Training. These programs
offer young people a chance to improve their literacy and numeracy, build self-confidence
and identify and resolve issues that affect their lives.

Right to information

24. | am of the view that the contents or attachments contained in this brief are suitabie for

publication.

Recommendation
That the Minister

Note the information to assist in his meeting with Ms Kathryn Micivel, BoysTown on

17 January 2013.

NOTED

FIONA CRAWFORD

Chief of Staff

Office of the Hon John-Paut Langbroek MP
Minister for Education, Training and
Employment

Gy %

O Copy to Assistant Minister

Minister's comments

APPROVED/NOT _ARFROVED

ENDORSED@;@A

<,
p;
i

L

JORN-PAUL LANGBROEK MP
WMinister for Education, Training and

cmployment

Action Officer Endorsed by:
Sophie Woods A0G ESTI
Senior Policy Officar Geoff Favell

Operations and Goverrance Sighted and signed

Tel: 340 67497

Tel: 3237 1315
Mob:|s.47(3)(b) - Con

Date: 15/ 01 /2013

Endorsed by:
ADG
Marg Pethiyagoda

State Schooling Operations

and Strategy

. Tel: 3237 01257

Date: 15/01/13

Endorsed by:
AIDG

Annette Whitehead
;;ﬁ(_w :
Tef3237 1070

Date: /ff +/ 13
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Br:efmg Note
The Honourable John-Paul Langbroek: MP
Minister for Education, Tram:ng and Employment

‘Action required: For Noting_

Action required by: N/A

Routine — Information requested by the Minister‘s Office following reports of seven
suicides of school aged children in the Logan area

SUBJECT: YOUTH SUICIDE

Summary of key objectives

To provide information regarding school aged chsldren and sunc;de dam spec:ﬂca!ly

« causal factors; ’

« frequency over time;

« geographic distribution;

« epidemic in the Logan area; : B

+ any locations that have a higher than average nrevalence of youth suicide,;

« statistically significant links between indey of C mmuni’ty Socio-Educational Advantage
(ICSEA) and suicide; and :

« the Youth Support Coordinator lmtlat:ve (YECH allocative model for 2014 and the
possibility of linking it to locations with higher than average youth suicide rate.

Key issues

Causal factors

1. There is no way of determining what causes youth suicide, with a range of often complex
and refated factors connected with suicide. However, a range of probable risks have been
reported by various researchers. For example, the Annual Report: Deaths of Children and
Young People 2011-12 pubiishied by the Cominission of Children and Young People and
Child Guardian (CCYPCGQG) repot that issues that were experienced by children and young
people who had suicided includied:
+ Mental health;
+ Alcohol and/cr druy abuse;
« History of child abuse; S
+ Contagion efiects, where a parent, friend or family member had completed or attempted

suicide; ' - :

Trigger incidents or stressful life events were indicated in 90% of these suicides, with the
most likely being: an argument with a significant other, a relationship breakdown of a
significant other followed by death of a loved one/deaths in the community; upcoming court
appearance/contact with the police; and being a victim of bullying/physical assault also
featured in events that contributed to the suicide of a young person.
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Frequency over time

2. The foliowing indicates the annual average, from 2004 - 2012, of young people under the
age of 18 who committed suicide in Queensland.

Data sourced from CCYPCG Analysis of deaths of children and young people, Queensland 206405 to 2011-12 ~ released in

November 2012, see hitp./iwww.ccypea.ald.gov. aulresources/statistics/index htrl)

Geographical Iocatlon/d:stnbutton

3. The following data in relation. to child deaths outlmes the general resm!entnal location of
young people under the age of 18 who committed suicide.

* - 163 |* _|* 1209 |* *
40 |44 54 . 37 |57  ls1 4.6 36 45
29 |20 1.6 4,3 134 3.0 3.8 2.7

*Rates have not been calculated for nurnbers less than 4.

Data sourced from CCYPCG Analysis of deaths of children and yovsg psople, Queenstand 2004-05 lo 2011-12 — released in
November 2012, see hitp:/fwww.ccypcg.ald.gov.aulresoures/statisticsfindex niml

Logan young people {aged under 18} suicide statistics

4. The Department has been informzd that the Minister received advice in correspondence
indicating seven deaths of ub"u:-aged ctiidien by suicide. However, this is not consistent
with data that is collected through the Child Death Register maintained by CCYPCG!.

5. The CCYPCG reported that from 1 January 2012 until 30 April 2013, there were four
suspected suicides in tiv2 Logan area.

Higher than average suicide prevalence of youth suicide

6. The.incidence of yowh suicide each year is an average of 19 deaths. These numbers make
it difficult to i aenmy cluster areas (or “hot spots”). The relative ratio of suicide rate to
population numibers needs consideration when reviewing deaths and geographical
distribution. For example, 10 deaths in a heavily populated area may be equivalent to
one death in a small remote community.

7. In the CCYPCG research report for deaths by suicide between the years
2004-2007, Reducing Youth Suicide in Queensland (2011), it was noted Toowoomba has
the highest rate of youth suicide (44.1 suicides per 100,000) with Cairns (37.9 suicides per
100,000) and Logan City (35.6 suicides per 100,000) following in second and third

respectively.

' This data is obtained from the Office of the State Coroner when a young person (under age18) is
suspected of death by suicide
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Link between Socio-economic Status (SES) and Suicide

8. The following data ideritifies the. SES of young people (aged under 18) in Queensland who
committed suicide.

"Rates have not been calculated for numbers Vless thari 4.

Data sourced from CCYPCG Analysis of deaths of chtldren and young people, Queensiand 2104-05 to 2011-12 ~ released in
November 2012, see htlp: llwww ccvpcq qld GOV, aulresources/staltstxcslmdex html) :

Youth Support Co-ordinator i‘nitiatiizé*(v“sc':u" éilcca%ive mbc’el Tor 2014
9. The Minister has approved the future directuon of tbe YSC; oasmg 2014 allocations on the
following parameters: :
» ICSEA of under 1000;
o 50 or more Year 10-12 enrolments and
+  Minimum of 0.2 pro-rata qu—tlme equlvaient =rllocatton

10. Based on the 2012 YSCI data students at rcsk of self-harm or suicide represented 1.4% of
all presentmg issues. -

11, In most cases, Youth Support Cno wators would not have the appropriate skills and
training to support the complex needs of childien and young people who are at-risk of
suicide, Young people and children iuentified as at risk of suicide are referred to the
appropriate specialist within schoois, such as guidance officers (as outlined below), and to
external professionals such as docters and psychologists.

Support available to schools for sizicide preveniion or support following student suicide

12. The Department supports schools through the Emergency and Security Management Unit's
Emergency Managemeii Plan for Schools, which. plans for critical incidents such as student
suicide.

13. Personnel avaiiable to support all schools with suicide prevention, intervention and
postvention incliide guidance officers, with additional support provided by senior guidance
officers when reguested by schools.

14, Secondary state schools also have access to School-Based Youth Health Nurses, School-
Based Poiice Officers. In addition, those aged between 14 -17 years of age have access to
Youth Support Co-ordinators who all may be able to provide some limited support to schools
with suicide prevention via school engagement and mental health promotion.

15. Students from an Aboriginal and/or Torres Strait Islander (ATSI) background also have
access to Community Education Counsellors as a support for possible prevention of suicide
in this student population.

16. Many schools also have a chaplain or pastoral care workers who may be able to provide
general pastoral support, which may contribute to suicide prevention.
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Implications : R I
17. Education Queensland recognises the need to support schools with sulmde prevent:on and
actions include:
« a Memorandum of Understanding. between CCYPCG and the Department to allow for

information sharing in the event of a student suxcnde and
+ resources being deveioped for schooi' ' "gtonai support including:
- Education Queensland swc:de postvenhon guidelmes

- Guidelines for suicidal crisis mtervent/on (preventlon) to avert ;rmreuate risk of
suicide; and :

- Education Queensfand gurdelmes for general Suicide prevention through mental
health promotion and appropnate Imks to the cumcu!um

Background

18. Reporting by CCYPCG indicates that over the penod of 2011-12 suicide accounted for
30.3% of deaths by external (non- natural) causes among children and young people aged
10-17 years, and was the second leading. external cause. of death: for 10-14 and 15-17 year
olds.

19. There were 20 suicides of children ana-“young peobie duing 201112, consistent with the
number of suicides over the last three reporting periods, according to data provided by
CCYPCG. x

20. There is an over-representation of ATSI deafns by eu:cvde in yeuing people, as reported by
CCYPCG. Over the period from 20042011 20% of all youtir suicides were ATSI young
people; despite these youth only comprising 6% of the total Queensiand youth population.
Suicide rate of young ATSI children aged hetween 10-14 years was more than 13 times
higher than other Queensland children who suicided {s rate of 84.9 suicides per 100,000
ATSI children aged 10-14 years comp sred to 6 3 .of non- m igenous children).

Right to information
21. 1 am of the view that the conter.t* or attachments contalned in this brief are suitable for
publication. :
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Recommendation
That the Minister ‘ o
Note the information provrded about school-aged student suicide in Queensland.
NOTED | .-Amé.,Rc.vED PROVED
| ENDORSED/NOTED
_ .
FIONA CRAWFORD B ~ JOHN-PAUL LANGBROEK MP
Chief of Staff - Minister for Education. Training and

Office of the Hon John-Paul Langbroek MP  Employment
Minister for Education, Trammg and Sy
Employment

2,8 173 | Iy S5 43

[0 Copy to Assistant Minister

Minister's comments

Action Officer Endorsed by: Endorsed by: ‘Endorsed by: .
Nikki Triggell ED SSSE AIDG SS0S DG DETE - ;2\
A/Senior Guidance Sharon Mullins Marg Pethiirdgoda Dr Jim Wattersér;;”f —
Officer \
Tel 3237 0162 Tel32245530 Tel 3237 0157 Tel: 32371070

Mob: Mob: Mob: . =

Date: 3/6/13 Date: 3/5/13 pateG157 (3
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Briefing Note
Chief of Staff
Office of the Minister for Education Tfammg and Emp!oyment

Action required: With Corro.spondence

Action required by: N/A v B
Routine ~ Information to support a response to Mr 'Rég' Gully MP

SUBJECT: VACATION CARE FOR 12-18 YEAR OLDS

Summary of key objectives

¢ The information in this brief provides background to mform *he Mlmsters response to
Mr Reg Gully MP, Member for Murrumba. :

Key issues

1. Schools may engage an Outszde School Hours Care \OSHb) provider as a cost effective
service for the students and parents of the school 2nd locai scommunity, however they do not
provide the service delivery nor do they manage the day-to-day operations of a service.

2. OSHC providers can be P&C Associatioins, nct-for-profit groups or - commercial
organisations. SREER

Implications

3. Most OSHC services are approved chiidcare services and are eligible for the Austrahan
Government’s Child Care Benefit and Child Care Rebate.

4, The constituent could be‘_advi_Sed'to coniact the u_epa;“tment of Education, Employment and
Workplace Relations who provide funding for new services.

5. There is no Queensiand Gd\iemrnem funding for additional OSHC services.

Background

6. Al children who are eligible io gitend a school are eligible to participate in OSHC. There is no
upper limit on the age thal an OSHC service can accept to enrol a student, however they are
bound by an educator 15 chil! ratio of 1:15.

7. The Department is currently reviewing the OSHC procedure which provides guidance for
principals in engaging an OSHC provider and entering into an agreement for an OSHC
service on a schoot site.

Right to informnation
8. | am of the view that the contents or attachments contained in this brief are suitable for
publication.
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Recommendation

That the Chief of Staff : e _
Note the information to support the response letter to Reg Gulley MP

NOTED

Fiona Crawford

Chief of Staff

Office of the Hon John-Paul Langbroek.MP
Minister for Education, Training and Employment

2% %, 1R

O Copy to Assistant Minister

Chief of Staff's comments
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1Z[[42.84<

“Endorsed by:

Action Officer Endorsed by: - Enduised hy:

PPO Director . ARG - . Director-General

Danielle McAllister Hayley Stevenson Niarg Petmyagoda . DrlimWatterston

Tel: 3405 6361 Tel: 3237 0588 ek 32370157 . Tel-3237 1070
Mob: Mob ' © Mob:
Date12/4/2013 Date: 19/412613 bate: [/ /
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employme‘nt

Action required: Noting

Action required by:

Routine — to inform a proposed meetmg with Mr Graham Pringle, Queensland State
Manager of Evolve.

SUBJECT: EVOLVE - KEEPING KIDS ON TRACK
Summary of key objectives | |

e To provide the Minister with information prior to a proposed meeting with Mr Graham
Pringle, Queensland State Manager of Evolve,

Key issues

1. The Honourable Jarrod Bleijie MP Attorney-General and Minisier jor Justice made a
representation to the Minister on Mr Pringle’s behaif. :

2. Mr Pringle has requested a meeting with the Minister to discuss how his organisation,
Evolve, may provide front-line services to young geople in Queensland,

3. In 2011 - 2012 Beaudesert State High Schiool partnered with Evolve to trial an educational
program targeting disengaged j’unior'seconaary students.

4. Evolve conduct the Evolving Learners Program in partnership with school teaching teams
offering students experiential and appiied learning programs, both at school and in
residential learning at the Evolve property at Tamborine.

5. The principal at Beaudesert Siate High Schoc! advised that the trial was very successful
however, lack of funding prohibited continuation of the program this year.

6. The improvements at Beaudesart State High School included:
o improved relationships beiween students and teachers
¢ improved student attendance and
s lower suspension ratss.

7. Evolve have offerad {o provide their fee-for-service programs to support schools to manage
students at-risk. 11 is likely that there will be a number of organisations that offer programs
on a fee-for-cervice basis. In line with the goal of Great teachers = Great results, schools
will continue t¢c have the flexibility fo select programs that best meet the needs of their
students, and that can be accommodated within their budget considerations.

8. Given the expanded role that Special Assistance Schools will play in mesting the needs of
students with specialised behaviour needs, Evolve may also consider contacting these non-
state schools, including Shaftesbury and Edmund Rice to offer their services.

Implications
9. There are no legal, financial or media implications.
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Background

10. Evolve is an Australian 1ndependent and :‘t-for-proflt organisation that has been working
with disadvantaged and at-risk youth in Queensland New South Wales and Victoria for over
twenty years. S

11. Prior to 2010 the organisation operated m Queensland as the Youth Enterprise Trust (YET)
which was established in 1991.

12. In Queensland, Evolve is based in Tandbénh"e Vlllage offering programs ceriducted at their
rural property, Woodstock, including a range of outdoor and advenitire programs for
disengaged and disadvantaged youth_betwgen 12 =~ 15 years of age.

Right to information

13. 1 am of the view that the contents or attachments contained ir this brief are suitable for

publication.
Recommendation

That the Minister note the information prov‘idéd. about the Evolve program.

NOTED
FIONA CRAWFORD .}0"4 N- PA* JLLANGBROEK MP
Chief of Staff Minister for Education, Training and

Cffice of the Hon John-Paul Langbroek MF

Minister for Education, Training and
Employment

PS03

[J Copy o Assistant Minister

Minister’s comments

g

Employiment

) U

Action Officer Endorsed by: Endorsed by: Endorsed by: Endorsed by:
Manager Director ED ADG $S0S DG
Betty Baram Robyn Rosengrave  Sharon Mullins Margaret Dr Jim Watterso
Curriculum, Teaching Curriculum, Teaching State Schooling Pethiyagoda DETE
and Learning and Learning Strategy and State Schooling
Evaluation Operations and
Strategy

Tel: 323 70064 Tel: 323 71038 Tel: Tel: 323 70157 Tel: 323 71070

Mob: Mob: Mob: Mob:

Date: 02/05/13 Date: 06/05/13 Date: 06/05/13 Date% ~ /{
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Emplpyment

Action required: For Noting

Action required by: N/A

Routine ~ Information for a meeting with Dr Janet Hammill Coordinator, Coliaboration
for Alcohol Related Developmental Dss.orders (CARDD)

SUBJECT: Foetal Alcohol Spectrumﬁisdrdérs.im”pact on educational ouicomes

Summary of key objectives

s Information for the Minister's meetmg thh Dr Janet Hammill Coor dinator, Collaboration for
Alcohol Related Developmental Dlsorders (GARDD)

e Officers who could accompany the Mlmster on his meeting with the CARDD group are
Ms Sharon Mullins, Executive Director, State Schosling Operations and Strategy and
Ms Robbie Rosengrave Director, Curriculum, Teaching and Learning.

Key issues

1. The Department recognises foetal alcohol spectrum disorder as a disability defined by the
Disability Discrimination Act 1992,

2. Students with foetal alcohol spectrum disorder may have complex learning difficulties,
behavioural challenges and difficulties with language comprehension and expression which
impact on their ability to learn-and parficipate at school.

3. The Department does not collect data on the numbar of students with foetal alcohol
spectrum disorder enrolled in stat2 schools,

4. State schools are required to identify the barriers to student learning, including a learning
disability, and make educationz! responses that minimise their impact on student learning
and achievement.

Implications

5. The Queensland Goverriment is committed to ensuring all students can access, participate
and succeed in educaiion.

6. This Governmeni has committed an additional $10.9 million over four years for speech-
language patheiogists (SLPs) in Queensland schools. In state schools, this funding will
support an additienal 30 SLPs to support students with disability.

7. Regions and schools provide a range of support services for students with disability through
allocated rezcurces and specialist support personnel. This may include guidance officers,
behavioural support staff, advisory visiting teachers (with disability-specific skills and
expertise), special provisions for assessment, assistive technology, alternative format
materials, speech-language therapy services, learning support, occupational therapy and
physiotherapy services.

8. State schools provide support to students based on their individual learning needs, with
school-wide processes directed to support students with differing levels of need. The more
significant the educational need, the more support is required to ensure students can
access, patticipate and achieve quality outcomes.
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9. Schools make decisions around when and how. to-implement monitoring and data collection
around student learning. Schools make decisions about'teaching practices and interventions
based on that data and current evidence-based b’e‘st practice.

10. Decisions about the use of programs resources and/or strategies are the responsibility of
each school principal. This ensures that programs and strategies meet the specific needs of
their students. With this in mind, the Department does not mandate, endorse, or approve
individual programs or: resources :

11. The Alberta Learning resource Teachmg Students with Fetal Alcohol Spectrum Disorder
(13/136105) provides:

e Background mfcrmatron about the dlagnostrc process of foetal aicohol spectrum
disorder and the primary. secondary chsabﬁmes resulting as well as strengths and
protective factors. _ : ,

e Strategies for structurmg the !earmng environment to cater for students with foetal
alcohol spectrum disorder within-an inclusive classroom.

e Suggestions for providing -and maintaining a.suppeitive learning environment for
students with foetal alcohol spectrum disorder, including specific strategies for
understanding the intent of the behaviour, structuring tie environment to accommodate
active behaviours, ensuring smooth transitions and estahlishing clear rules and
expectations and using positive reinforcemeits

e Strategies for responding to the specific developinental neads of students with foetal
alcohol spectrum disorder across attention, memory, language and academic skills.

» Black line masters, sample visuals and in-service activities to support teachers in
schools. A

12. The resource is freely available on the interet and the Department is willing to provide the
link on the departmental website afier investigating copyright requirements.

Background

13. Collaboration for Alcohol and Relaicd Developmeittal Disorders (CARDD) is a scientific
research group from the University of Queensiand Centre for Clinical Research.

14, The group are collaborating to develop research into the disorder and to advocate for
remedial services for chilcian with this disorder.

15. A flexible approach and differentiated izaching are identified as the key to effective
curriculum provision and behaviour support to students with foetal alcohol spectrum
disorder.,

16. Some students witiy foetal alcohol spectrum disorder may meet criteria for the Education

Adjustment Program (EAP) which provides additional targeted resourcing to the school to
support the student’s access and participation in the educational program.

17. The Depariiment requires schools to make reasonable adjustments to ensure students with
disability, whether they meet EAP criteria or not, are able to participate in education on the
same basis as students without a disability.

Right to information

18. | am of the view that the contents or attachments contained in this brief are suitable for
publication.
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Recommendation

That the Minister note the mformatnon in thls bnef regardlng foetal alcohol spectrum dlsorders
and the strategies that the Depar‘tment has m piace to support students with foetal alcohol
spectrum disorders. . . .

NOTED o ":APPROVEDINOTA

| PROVED
=2 ) T
FIONA CRAWFORD R JOHN-é UL LANGBROEK MP
Chief of Staff : :Mnmster for Education, Training and

Office of the Hon John-Paul Langbroek MP ~Employment
Minister for Education, Training and . /
Employment :

¢ s 2 g )3

[ Copy to Assistant Minister

Minister's comments - _ —

Action Officer Endorsed by:  Endorsed by:

Sharon Mullins ADG D&

Executive Director Marg Pethiyagoda Jirm Waliterson

State Schooling Operations State Schooiing DETE

and Strategy Operaticns anid Strategy

Tel: 32245530 Tel: 32370157 Tel 323 71070
Moh: iiob:

Date: 7/05/2013 Gate: 7/5 /13 Date:Klg /{2’3’
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Briefing Note
The Honourable John-Paul Langbroek MP
Minister for Education, Training and Employment

Action required: For Noting

Action required by: N/A

Routine — Background m‘formation to support the Minister's meetmg with the Principals’
Australia Institute on 12 February 2013.

SUBJECT: PRINCIPALS’ AUSTRALIA INSTITUTE

Summary of key objectives

» To provide the Minister with information for a meeting with-Mr Jim Davies, Chief Executive
Officer, and Honourable Susan Lenehan, Board Chairperson of the Pr:ncrpais Australia

Institute| Key issues

1. Strong school leadership is integral to Emproving iea."'m outcomes and buﬂd;ng a culture of
ongomg improvement across Queensiand '

2. Effective school leaders actively promote a sihared ommttmmt te quality teaching and
improving student achievement. They establish high expectations and build the tone and
ethos of the school, creating the conditions under which teachers can deliver expert
teaching. '

3. The Department has a range of framewo*ms to suppon —md enhance Queensland state

school principal leadership and capabiiity, i LIUdIPg Developing Performance Framework;
Differentiated Supervision; Capability and i.zadershic Development; and Take the Lead.

Background _
4. The Principals Australia Institute brings together primary and secondary State, Catholic and

independent principals’ associations to . provide support for principals in their own
professional development. .

5. Principals Australia Instiute exists tc support principals and their associations to build
effective, inspirational and sustainable leadership in Australian schools.

6. Queensland state schionl principals  are supervised by Assistant Regional Directors,
School Performance aid supported and developed through a variety of strategies and
programs.

Developing Performairce Framework o

7. Performance and development planning for school leaders in Education Queensiand is
guided by the Developing Performance Framework (DPF).

8. This Framework provides a process, capability documents and online tools to clarify work
priorities, discuss career aspirations and plan support and professional development to
continue to build capabilities. it aims to promote and maintain a positive workplace culture
based on quality conversations about work-related practice and performance.
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The process comprises four phases:
i.  Clarifying expectations and work focus;
ii. Reaching an agreement;
ii. Performing and ongoing support, including coaching and feedback; and

iv.  Reviewing progress and recognising achievement.

10. A differentiated capability development model supporis principal development and

supervision. The model! builds on the DPF to gunde continuous improvemersi,

Differentiated Supervision

11.

Education Queensland’s (EQ) model of supervision is based on the {cllewing core beliefs

and principles:

- High expectations drive improvement.

- Al students can learn and all schools can improve, it is only the rate and level of
improvement that may be variable and negotiable.

- The learning and achievement of all students shouia ke the focus for any improvement
strategy. : _

- Supervision and support must be differentiated according to each schoof's
performance, the rate and tevet of |mprovemer'r as well as the context of the school
and its community.

- The development of collective capac;ty is. what drives schiool, regional and systemic
improvement.

- A range of strategies and interventions are required to support individual schools at
each stage of their improvement | ;ourrev

12. EQ has developed this model of schonl supervisicn to ensure principals are appropriately

13.

supported and guided through the improvemant process. Under this modei,
Assistant Regional Directors, Scheai Performance and principals collaboratively assess the
school's current stage of improvement, identify appropriate strategies and support
mechanisms and apply differentiated support, supervision and monitoring processes.

The level of prescription, frcoucnicy and tyce of supervision will change to reflect the
performance and context of the school.

Capability and Leadership Devsiopment

14.

15.

16.

17.

The Principals’ Capability and Leadership Framework (PCLF) is an online multi-layered
seif-reflective framework for all EQ principals. This Framework provides a consistent
professional language that differentiates and profiles the skilf sets of instructional leadership
knowledge, skills and pehaviours required to effectively lead an explicit school improvement
agenda. The PCLF leadership capabilities underpin the PCLF.

The PCLF is reflective of small, medium and large school contexts and will enrich and
inform capability development conversations, performance development planning and
support for principal aspirants, beginning principals through o highly experienced school
leaders :

The PCLF is based on Leadership Matters; £EQ's five priorifies as outlined in the Roadmap
for P-10 curriculum, teaching, assessment and reporting; school leader expectations
relating to the Teaching and Learning Audit domains and the School Planning, Reviewing
and Reporting Framework.

in order to improve school and student performance, principals will focus on developing their
instructional leadership capabilities. The PCLF is a rich resource that supports principals in
identifying and enhancing their instructional leadership capability development.
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18. The PCLF offers a positive and developmental approach that compliments the capability
development model that is being implemented by Education Queensland in. The framework
will enable each school leader to identify the leadership knowledge and skilis that they need
to develop and demonstrate to achieve their 'school improvement priorities. The identified
areas for development will ‘be articulated through each principal's Performance
Development Plan. B ' ' '

19. Specifically, the PCLF will:

- Support principals to profile their {eadership, and facilitate and inform their Principal
Performance Development Plan-and ongoing professional learning through:

o Targeted professional iearning;
o Learning with and from Othe'r-:principal colleagues in networks and clusters;
o Observing principal practice on-site and off-site,
o Personalised Ieadership..;ﬁo_abh_ing and mentoring; and _
o Extension opportunitie’s"brokered_through_ the Quizensland Education Leadership
Institute (QELL); TR SR 7. o
- Inform.and enrich conversations linked to the deveiopm