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Notes: 
1. The Grammar Schools are constituted under the Grammar Schools Act 2016 (the Act). The Minister for Education is responsible for the administration of the Act. 
2. The Grammar Schools are a statutory body for the purposes of the Financial and Performance Management Standard 2019 and the Statutory Bodies Financial 

Arrangements Act 1982. The Grammar Schools have a calendar year financial reporting period, ending 31 December. 
3. Section 63 of the Financial Accountability Act 2009 prescribes annual reports of entities must be tabled in the Legislative Assembly within three months after the end of the 

financial year to which the report relates. In this case, that is by 31 March each year. 

Name Act or 
instrument 

Functions Achievements Financial 
Reporting 

Remuneration 

Board of Trustees of the 
Ipswich Grammar School 

Grammar 
Schools Act 
2016 
 

The functions of the Board are 
to supervise, maintain and 
control the operations of the 
School, erect, alter, add to, 
purchase or sell buildings 
used or to be used for the 
school; effect general 
improvements to the school’s 
premises; provide an 
educational program for the 
school; and to make policies 
and procedures for the school 
including policies and 
procedures about: fees and 
charges payable in relation to 
students enrolled or to be 
enrolled at the board’s school; 
and the discipline and conduct 
of students enrolled at the 
board’s school; and the 
management and control of 
the board’s school. 

Achievements are 
outlined in each 
school’s annual 
report 
 

Included in the 
financial 
statements of 
each school’s   
annual 
report 
 

Members and remuneration 
details are included in each 
school’s annual report Board of Trustees of the 

Brisbane Girls  Grammar 
School 
Board of Trustees of the 
Ipswich Girls' Grammar School 
Board of Trustees of the 
Ipswich Grammar School 
Board of Trustees of the 
Rockhampton Girls Grammar 
School 
Board of Trustees of the 
Rockhampton Grammar 
School 
Board of Trustees of the 
Townsville Grammar School 
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Name Non-State Schools Accreditation Board 
Act or 
instrument 

Education (Accreditation of Non-State Schools) Act 2001 (up to 31 December 
2017) 
Education (Accreditation of Non-State Schools) Act 2017 (from 1 January 2018) 

Functions The Non-State Schools Accreditation Board is an independent statutory body with 
functions including: accreditation of new non-state schools, eligibility of governing 
bodies of non-state schools for government funding, and monitoring the ongoing 
compliance of non-state schools with the legislated requirements for accreditation. 

Achievements Achievements are outlined in the board’s annual report. 
Financial 
reporting 

Costings are outlined in the board’s annual report. 

Remuneration Members and remuneration details are found in the board’s annual report. 
 

Name Queensland College of Teachers  
Act or 
instrument 

Education (Queensland College of Teachers) Act 2005 

Functions QCT is an independent statutory body established to regulate the teaching 
profession in Queensland. 

Achievements Achievements are outlined in the QCT annual report. 
Financial 
reporting 

QCT tables its own annual report. QCT must develop a budget for each 
financial year and provide the budget to the Minister for approval. 

Remuneration NB: If there is a very large pool of members (e.g. for a Tribunal), do not include 
each member in the list below, instead provide details for the different types of 
members e.g. for ordinary sessional members. 

 
Name Queensland Curriculum and Assessment Authority (QCAA) 

Act or 
instrument 

Education (Queensland Curriculum and Assessment Authority) Act 2014 

Functions QCAA is an independent statutory body established to help schools and early 
childhood education providers achieve quality learning outcomes for their students, 
and to provide accurate records of student achievement, with functions including: 
 the development and approval of school syllabuses and Kindergarten 

guidelines 
 moderation of senior school subjects 
 issuing certificates of achievement and statement of results 
 ranking school students for tertiary entrance. 

Achievements Achievements are outlined in the QCAA annual report. 
Financial 
reporting 

QCAA tables its own annual report. QCAA must develop a budget for each 
financial year and provide the budget to the Minister for approval. 
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Name Council of Griffith University  

Act or 
instrument 

Griffith University Act 1998 

Functions The university's functions are to provide education at university standard; provide 
facilities for, and encourage, study and research; encourage the advancement 
and development of knowledge, and its application to government, industry, 
commerce and the community; provide courses of study or instruction to meet the 
needs of the community; confer higher education awards; disseminate knowledge 
and promote scholarship; provide facilities and resources for the wellbeing of the 
university's staff, students and other persons undertaking courses at the 
university; exploit commercially, for the university's benefit, a facility or resource of 
the university; and to perform other functions given to the university under the 
Griffith University Act 1998 or another Act. 

Achievements Achievements are outlined in the university annual report. 
Financial 
reporting 

Included in the financial statements of the university annual report. 

Remuneration Members and remuneration details are found in the university annual report. 
 

Name Council of James Cook University  
Act or 
instrument 

James Cook University Act 1997 

Functions The functions of the university are to provide education at university standard; to 
provide facilities for, and to encourage, study and research generally and, in 
particular, in subjects of special importance to the people of the tropics; to provide 
courses of study or instruction to meet the needs of the community; to confer 
higher education awards; to disseminate knowledge and promote scholarship; to 
provide facilities and resources for the wellbeing of the university’s staff, students 
and other persons undertaking courses at the university; to exploit commercially, 
for the university's benefit, a facility or resource of the university; to perform other 
functions given to the university under the JCU Act or another Act. 

Achievements Achievements are outlined in the university annual report. 
Financial 
reporting 

Included in the financial statements of the university annual report. 

Remuneration Members and remuneration details are found in the university annual report. 
  

Name Council of Central Queensland University 

Act or 
instrument 

Central Queensland University Act 1998 

Functions The university's functions are to provide education at university standard; provide 
facilities for, and encourage, study and research; encourage the advancement 
and development of knowledge, and its application to government, industry, 
commerce and the community; provide courses of study or instruction to meet the 
needs of the community; confer higher education awards; disseminate knowledge 
and promote scholarship; provide facilities and resources for the wellbeing of the 
university's staff, students and other persons undertaking courses at the 
university; exploit commercially, for the university's benefit, a facility or resource of 
the university; and to perform other functions given to the university under the 
CQU Act 1998 or another Act. 

Achievements Achievements are outlined in the university annual report. 
Financial 
reporting 

Included in the financial statements of the university annual report. 

Remuneration Members and remuneration details are found in the university annual report. 
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Name Council of Queensland University of Technology  

Act or 
instrument 

Queensland University of Technology Act 1998 

Functions The functions of the university are to provide education at university standard; to 
provide facilities for, and to encourage, study and research; to encourage the 
advancement and development of knowledge, and its application to government, 
industry, commerce and the community; to provide courses of study or instruction 
to meet the needs of the community; to confer higher education awards; to 
disseminate knowledge and promote scholarship; to provide facilities and 
resources for the wellbeing of the university's staff, students and other persons 
undertaking courses of the university; to exploit commercially, for the university's 
benefit, a facility or resource of the university, including, for example, study, 
research or knowledge, or the practical application of study, research or 
knowledge, belonging to the university, whether alone or with someone else; to 
perform other functions given to the university under the Queensland University 
of Technology Act 1998 or another Act. 

Achievements Achievements are outlined in the university annual report. 
Financial 
reporting 

Included in the financial statements of the university annual report. 

Remuneration Members and remuneration details are found in the university annual report. 
 

Name Senate of the University of Southern Queensland  

Act or 
instrument 

University of the Southern Queensland Act 1998 

Functions The University's functions are to provide education at university standard; provide 
facilities for, and encourage, study and research; encourage the advancement 
and development of knowledge and its application to government, industry, 
commerce and the community; provide courses of study or instruction to meet 
the needs of the community; confer higher education awards; disseminate 
knowledge and promote scholarship; provide facilities and resources for the 
wellbeing of the university's staff, students and other persons undertaking 
courses at the university; exploit commercially, for the university's benefit, a 
facility or resource of the university; and perform other functions given to the 
university under the USQ Act 1998 or another Act. 

Achievements Achievements are outlined in the university annual report. 
Financial 
reporting 

Included in the financial statements of the university annual report. 

Remuneration Members and remuneration details are found in the university annual report. 
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Name Council of University of the Sunshine Coast  

Act or 
instrument 

University of the Sunshine Coast Act 1998 

Functions Functions of the University include providing education at university standard; 
providing facilities for, and encouraging study and research, encouraging the 
advancement and development of knowledge and its application to government, 
industry, commerce and the community; providing courses of study or instruction 
at the levels of achievement the Council considers appropriate; conferring higher 
education awards; and disseminating knowledge and promoting scholarship; 
providing facilities and resources for the wellbeing of the university's staff, students 
and other persons undertaking courses at the university; exploiting commercially, 
for the university's benefit, a facility or resource of the university, including, for 
example, study, research or knowledge, or the practical application of study, 
research or knowledge, belonging to the university, whether alone or with 
someone else; and performing other functions given to the university under the 
USC Act or another Act. 

Achievements Achievements are outlined in the university annual report. 
Financial 
reporting 

Included in the financial statements of the university annual report. 

Remuneration Members and remuneration details are found in the university annual report. 
 

Name Senate of the University of Queensland  
Act or 
instrument 

University of the Sunshine Coast Act 1998 

Functions The University’s functions are to disseminate knowledge and promote 
scholarship; provide education at university standard; provide facilities for, and 
encourage, study and research; encourage the advancement and development 
of knowledge, and its application; provide courses of study or instruction to meet 
the needs of the community; confer higher education awards; provide facilities 
and resources for the wellbeing of the university's staff, students and other 
persons undertaking courses at the university; exploit commercially, for the 
university's benefit, a facility or resource of the university; to perform other 
functions given to the university under the UQ Act or another Act. 

Achievements Achievements are outlined in the university annual report. 
Financial 
reporting 

Included in the financial statements of the university annual report. 

Remuneration Members and remuneration details are found in the university annual report. 
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Name Queensland Advisory Committee to the Australian Music Examinations Board  
Act or 
instrument 

Constitution of AMEB Ltd 

Functions The QAC is an advisory body to the AMEB Qld state office. 
Achievements Not applicable 
Financial 
reporting 

Included in the financial statements of the Department of Education annual 
report. 

Remuneration Nil 
Position Name Meetings/ 

sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee 
fees if 
applicable 

Actual fees 
received  

Chair Mike Tyler 3 N/A N/A N/A 

Deputy Chair Not applicable N/A N/A N/A N/A 
Member Helen Smith 2 N/A N/A N/A 
Member June Finney 2 N/A N/A N/A 

Member Laurel 
Muirhead 

3 N/A N/A N/A 

Member Max Olding 2 N/A N/A N/A 
Member Adele Nisbett 2 N/A N/A N/A 
Member Jason Goopy 2 N/A N/A N/A 
Member Shari 

Armistead 
3 N/A N/A N/A 

Member Scott Harrison 2 N/A N/A N/A 
Member Brad Millard 3 N/A N/A N/A 
Member David 

Cockburn 
2 N/A N/A N/A 

No. scheduled meetings/ 
sessions 

Three (3) in FY 2019–2020. Note: the fourth meeting of the 
financial year was cancelled due to COVID-19 restrictions.  

Total out of pocket expenses Not applicable 
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Name Queensland Aboriginal and Torres Strait Islander Education and Training 
Advisory Committee  

Act or 
instrument 

Ministerial committee established by the Minister for Education under the 
Education (General Provisions) Act 2006. 

Functions The Committee provides advice to the Queensland Government on education 
and training matters related to Aboriginal and Torres Strait Islander 
Queenslanders. 

Achievements The Committee was reconstituted by the Queensland Government in September 
2019. Achievements include: 
 co-design projects with the Department of Education and Department of 

Employment, Small Business and Training relating to kindergarten 
participation, engaging Aboriginal and Torres Strait Islander students in 
remote communities in schooling, and enhancing vocational education and 
training participation and outcomes. 

 development of a draft Aboriginal and Torres Strait Islander engagement 
framework with the Department of Education. 

 advice on national policy matters such as:  
o the development of the Alice Springs (Mparntwe) Education 

Declaration. 
o the national Review of Senior Secondary Pathways into Work, 

Further Education and Training. 
o the Cross-jurisdictional Review of NAPLAN. 

 advice on the implementation of Advancing Aboriginal and Torres Strait 
Islander education: An action plan for Queensland. 

Financial 
reporting 

The Committee’s costs are contained within the department’s financial 
statements. 

Remuneration 
Position Name Meeting 

attendance 
Approved 
daily fee  

Approved 
sub-
committee 
fees if 
applicable 

Actual 
fees 
received* 

Chair Leon Epong 4 $390 full day 
$195 half day 

N/A $3,510 

Member Anita Lee Hong 3 $300 full day 
$150 half day 

N/A $1,350 

Member Colin Saltmere 2 $300 full day 
$150 half day 

N/A $900 

Member Elvie Sandow 3 $300 full day 
$150 half day 

N/A $2,025 

Member Marnee Shay 3 $300 full day 
$150 half day 

N/A $0 ^ 

Member Melinda Mann 4 $300 full day 
$150 half day 

N/A $1,650 

Member  Ned David 4 Not eligible N/A $0 + 
Member Roslyn Von Senden 2 $300 full day 

$150 half day 
N/A $1,200 

No. scheduled meetings/ sessions 17 meetings / out-of-session activities were scheduled 
during the 2019–2020 financial year, including 4 full 
Committee meetings. 

Total out of pocket expenses $3,466.49 
 
Notes: 
1. The full Committee met on four occasions: 

 30 September & 1 October 2019 
 10 December 2019 
 3 March 2020 and 12 May 2020. 
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2. Committee members have participated in a range of other out-of-session events and meetings to engage with 
relevant government agencies, including: 
 consultation on the review of early childhood education funding and delivery arrangements (8 October 2019) 
 consultation on the Review of Senior Secondary Pathways into Work, Further Education and Training  

(6 November 2019) 
 workshops as part of the co-design project to improve Aboriginal and Torres Strait Islander kindergarten 

participation (29 November 2019, 18 February 2020) 
 workshop as part of the co-design project, Meaningful Pathways, Collaborative Partnerships to prevent early 

disengagement Aboriginal and Torres Strait Islander students in remote communities in schooling (29 
November 2019) 

 national Indigenous Education Consultative meeting (3 December 2019) 
 workshop to develop an Aboriginal and Torres Strait Islander engagement framework (18 February 2020) 
 Queensland consultations for the Cross-jurisdictional Review of NAPLAN (31 March 2020) 
 National Indigenous Australians Agency meeting to discuss the Remote School Attendance Strategy 

(22 June 2020) 
 various meetings with the Minister for Education, officers of the Department of Education and QATSIETAC 

Secretariat. 
3. Meeting attendance refers to full Committee meetings. Amounts paid to individual members vary based on 

attendance at Committee meetings, participation in additional out-of-session activities, and entitlements to 
‘significant travel fees’. 

+ Member is a public sector employee and is not entitled to remuneration fees. 
^ Member did not claim remuneration fees during reporting period. 
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Name The Duke of Edinburgh’s International Award - Queensland State Award 
Committee  

Act or 
instrument 

Not applicable  

Functions This committee provides strategic guidance for the delivery and promotion 
of The Duke of Edinburgh’s International Award and Bridge Award 
programs in Queensland. 

Achievements Assisted the Queensland Award Operating Authority to deliver National 
Award Operator strategic initiatives and to promote the Award through 
industry and community networks.  

Financial 
reporting 

Not applicable  

Remuneration   
Position Name Meetings/ 

sessions 
attendance 

Approved 
annual, 
sessional 
or daily 
fee  

Approved 
sub-
committee 
fees if 
applicable 

Actual 
fees 
received  

Chair Ms Elizabeth 
Gilchrist AM 

4 N/A N/A Nil 

Member Ms Lynne Rule 3 N/A N/A Nil 
Member Ms Debra-Lee Best 4 N/A N/A Nil 
Member Ms Frances Brodie 4 N/A N/A Nil 
Member Mr Rob Fiedler 2 N/A N/A Nil 
Member Ms Jessica Glass 4 N/A N/A Nil 
Member Mr James McIntosh 3 N/A N/A Nil 
Member Ms Paige Ridgewell 2 N/A N/A Nil 
Ex-officio 
department 
representative 

Assistant Director- 
General, State 
Schools - 
Operations 

2 N/A N/A Nil 

No. scheduled meetings/ sessions 4 
Total out of pocket expenses Nil 
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Name Parents’ and Citizens’ Associations (P&Cs) 
Act or 
instrument 

P&Cs are regulated under the Education (General Provisions) Act 2006. 

Functions P&Cs play an important role in education service delivery through 
promoting parent participation and engagement in school life and student 
learning, and fostering collaboration between parents, students, schools 
and the wider community.  
These relationships promote a shared commitment to achieving the best 
educational outcomes for children and young people.  
P&Cs Qld is the peak parent body which represents the interests of state 
school P&C Associations throughout Queensland. 

Achievements Achievements of P&Cs Qld include:  
 supporting 1202 P&C Associations across Queensland through the 

provision of information and advice, particularly in relation to issues that 
emerged as a result of COVID–19;  

 hosting the 2019 State Conference;  
 delivering the P&C of the Year Awards to acknowledge and celebrate 

the work of P&Cs; 
 conducting regular meetings with a range of key stakeholders including 

the Department of Education’s Deputy Director-General, State Schools, 
the Chief Executive Officer of the Queensland Curriculum and 
Assessment Authority (QCAA), President of the Queensland Teachers’ 
Union (QTU), and the heads of the four state school Principals’ 
Associations and Business Managers’ Associations; 

 continuing to maintain strong relationships with the Isolated Children’s 
Parents Association (ICPA), Catholic School Parents Queensland, and 
the Queensland Independent Schools Network; and 

 engaging regularly with other state school parent organisations. 
Financial 
reporting 

Each year, P&C Associations must provide the school principal with the 
Association’s annual audited accounts for the previous financial year. 
P&Cs Qld audited financial statements and reports from regional and state 
committees are presented at the state Annual General Meeting. 

Remuneration  Not applicable for P&Cs  
Total out of 
pocket 
expenses 

The Department of Education provides a grant of $4000 to P&Cs established 
for each new state school.  
For 2019–20, the following funding (GST exclusive) was provided to P&Cs 
Qld by the department:  
– $298,138 – grant funding;  
– $103,792 – P&C Services Manager salary and on-costs; and  
– up to $40,000 – as a contribution towards the P&Cs Qld Voluntary 

Workers Personal Accident insurance premium (1 March 2019 to  
1 March 2020). 
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Name Safe and Supportive School Communities Working Group  
Act or 
instrument 

The Safe and Supportive School Communities (SSSC) reports to the Education 
Council in consultation with AESOC and School Policy Group (SPG). 

Functions The SSSC Working Group, established in 1999 under Council of Australian 
Governments (COAG) is a national collaborative project involving all 
educational jurisdictions in Australia working together: 
 to support schools to counter bullying, harassment and violence; and  
 provide information about evidence-informed practice in relation to fostering 

safe and supportive school communities that optimise student wellbeing.  
 

Queensland chairs and manages the national project on behalf of all states and 
territories and the Australian Government and includes the Catholic and 
independent sectors. 

Achievements The national Safe and Supportive School Communities Working Group 
workplan promotes the Education Council’s reform areas and goals in:  
 supporting children’s and students’ wellbeing and resilience; and 
 strengthening community and parents’ engagement in student learning. 
 

Achievements include: 
1. progress nationally agreed priority actions contributing to safe, respectful 

and supportive school communities in alignment with the Education 
Council’s reform areas and goals; 

2. deliver the national website (Bullying. No Way!) and related apps on 
student bullying for school communities; 

3. deliver the National Day of Action against Bullying and Violence for 
Australian schools; 

4. produce quality resources and information to support schools to prevent 
and respond to bullying and violence; and 

5. promote awareness of Bullying. No Way! as the government’s key source 
of information and resources for school communities on countering 
bullying and violence. 

Financial 
reporting 

2019–20 AESOC approved SSSC Working Group budget of $955,990. 
SSSC Working Group annual report is submitted to Schools Policy Group for 
noting and approval to progress to the Australian Education Senior Officials 
Committee for noting.  

Remuneration Not applicable for SSSC members 
No. of scheduled meetings/ 
sessions 

Meetings are scheduled to be held every two months by 
teleconference, or as required, and annually face-to-face. 
In 2019–2020, 5 meetings occurred. Due to the impact of 
COVID-19, the meeting scheduled for April 2020 was 
cancelled.  

Total out of pocket expenses  In-kind support provided by Queensland Department of 
Education Web Services and Application Services team.  
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Name The Persons Affected by Work Related Fatalities and Serious Incidents 
Consultative Committee (the Affected Persons Committee) 

Act or 
instrument 

Work Health and Safety Act 2011 

Functions The primary function of the Affected Persons Committee is to give advice 
and make recommendations to the Minister for Education and Industrial 
Relations about the information and support needs of persons affected by 
work-related fatalities and serious incidents.  
 

The committee was established in an interim capacity in November 2015 
after it was identified by affected families, including the Chair and members 
of the current committee, that there was a need to establish a group of 
people with lived-experience to provide a voice on behalf of those who have 
died or been seriously injured in work-related incidents. 
 

On 23 August 2017 the Affected Persons Committee was established in 
legislation by amendments to the Work Health and Safety Act 2011. All but 
one member was appointed to the Affected Persons Committee by the 
Minister for Education and Industrial Relations on the 18 December 2018 for 
three-year terms. A further appointment was made to the Affected Persons 
Committee on 25 March 2020 for a three-year term. 
 

The Affected Persons Committee meets quarterly, and members provide 
their time on a voluntary basis. 

Achievements The committee welcomed a new member, Ms Samantha Wood on 25 March 
2020. The Affected Persons Committee had four meetings during the reporting 
period one of which was chaired via Microsoft Teams as an online meeting 
platform due to COVID-19 restrictions.  
 

Achievements include: 
 The committee continued to provide advice and information on the support 

needs of bereaved families by strengthening linkages and partnerships with 
Government and non-government agencies; 

 Collaborated with Billiton Mitsubishi Alliance to develop a Standard Fatality 
Response for employers following the death of a man at Saraji mine in 
December 2018; 

 Established linkages with the Australian Sugar Milling Council to advise on 
the support needs of bereaved families in the sugar industry; 

 Consulted with the West Australian WorkSafe Commissioner about the 
development of an affected persons committee in Western Australia; 

 Offered continued support and guidance to the Family Reference Group 
(FRG) for Worksafe Victoria and hosted FRG members at the March 2020 
meeting;  

 Participated in the Safe Work Australia (SWA) scoping study of the 
jurisdictional arrangements for providing support to families affected by an 
industrial death; 

 Participated in vicarious trauma training as part of a newly developed 
wellness strategy to support committee members in performing their roles;  

 Four members completed Safety Advocate training with the Office of 
Industrial Relations (OIR) and are regularly booked for Safety Advocate talks 
and presentations throughout Queensland with a special interest in 
promoting electrical safety in Far North Queensland; and   

 The APC continues to inform the family support service within the OIR 
coronial investigation liaison unit. 

 

The Principal Advisor is a dedicated role that supports the Affected Persons 
Committee, primarily providing secretariat services and enabling the empathic 
values aligned to the committee’s work. The position also takes carriage of 
initiatives undertaken by the Committee. During the year this position became 
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vacant. The committee looks forward to the finalisation of recruitment to this 
position in the next reporting period. 

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity 
are accounted for in the financial statements/other. 

Remuneration Not applicable 
Position Name Meetings/ 

sessions 
attendance 

Approved 
annual, 
sessional 
or daily fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual 
fees 
received 

Chair Michael Garrels 4 N/A N/A N/A 
Deputy Chair Sean O’Connor 4 N/A N/A N/A 
Member Lee Garrels 4 N/A N/A N/A 
Member Dan Kennedy 3 N/A N/A N/A 
Member Debbie Kennedy 4 N/A N/A N/A 
Member Julie Sager 2 N/A N/A N/A 
Member Don Sager 3 N/A N/A N/A 
Member Luisa Wilson 1 N/A N/A N/A 
Member David Miles 4 N/A N/A N/A 
Member Samantha Wood 1 since 

appointment 
25/03/20 

N/A N/A N/A 

No. scheduled meetings/ sessions 4 
Total out of pocket expenses $6070.18 (including parking, taxi, flights, accommodation 

and meals). 
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Name ANZAC Day Trust 
Act or 
instrument 

ANZAC Day Act 1995 

Functions Legislation was passed in 1965 that allowed places of public entertainment and 
amusement to trade on the afternoon and evening of ANZAC Day. This signalled 
the end of an era in which ANZAC Day was a ‘closed day’ and business trading 
was very restricted. The Parliament of the day was optimistic that in return for 
the bonus of extra trading hours on ANZAC Day, those businesses which 
benefited would donate to the ANZAC Day Trust Fund. The fund was established 
under the same legislation and provides funding, on application, to organisations 
offering financial assistance and relief to ex-service men and women and their 
dependents. 

 

The annual disbursement of the trust fund to over 200 ex-service organisations 
supports: 

 aged and infirm veterans wishing to remain in their own homes; 
 maintenance of essential services; 
 the construction and maintenance of homes/units for war veterans; and 
 many other services such as advocacy, hospital visits, food hampers and 

gift/amenities parcels for the sick. 
 

An annual appeal for donations each April begins with a mail out targeting those 
businesses providing public entertainment and amusement. However, the main 
source of funds continues to be an annual grant provided by the Queensland 
Government. 

Achievements In 2019–20, payments totalling $1,577,849.00 were disbursed to 216 applicant 
ex-service organisations. In 2018-19, 199 organisations benefitted. Preliminary 
indications are that disbursements will be given to more than 200 organisations 
in 2020–21. 

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity are 
accounted for in the financial statements/other. 

Remuneration Trustees are not entitled to fees or allowances. 
Position Name Meetings/ 

sessions 
attendance 

Approved 
annual, 
sessional 
or daily 
fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual 
fees 
received 

The term of appointments for all members of the Board of Trustees expired 31 December 
2019. As at 30 June 2020, no Board of Trustees had been appointed. 

Chair* Gregory Shannon 5 N/A N/A N/A 
Trustee* William O’Chee 5 N/A N/A N/A 
Trustee* Mary Bennet 5 N/A N/A N/A 
Trustee* Colin Green 4 N/A N/A N/A 
No. scheduled meetings/ sessions 5 
Total out of pocket expenses N/A - Trustees are not entitled to fees or allowances 
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Name Cardiac Assessment Tribunal  
Act or 
instrument 

Workers’ Compensation & Rehabilitation Act 2003 

Functions To provide for an independent and non-adversarial system of medical review and 
assessment of: 
 injury and impairment sustained by workers or other persons for which 

compensation is payable under the Act or a former Act; and 
 other personal injury sustained by persons for which payment of an amount 

is payable under an Act prescribed under a regulation. 
Achievements Provided independent and non-adversarial resolution of disputes regarding 

medical matters and determination of injured workers degree of permanent 
impairment referred to the Tribunal.  

Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of 
Industrial Relations. Reports are audited by the Auditor-General. 

Remuneration The panel members are remunerated in accordance with the Remuneration 
Procedures for Part-Time Chairs and Members of Queensland Government 
Bodies as an Adjudication and Determination body Level 1 (injury and 
impairment). 

Position Name Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual 
fees 
received 

Chair/Deputy 
Chairs 

See members 
below 

1 $1,909.60 session 
when Chair 
 

$1591.70 
per session when 
Member 

N/A $1,909.60 

Members See members 
below 

1 $1,591.70 per 
session 

N/A $3,183.40 

No. scheduled meetings/ sessions 1 (excluding training sessions). A session is constituted with 
one Chair or Deputy Chair and 2 Members. 

Total out of pocket expenses Nil 
TOTAL $5,093.00 
 
Cardiac Assessment Tribunal Members 
 
 Doctor name Member/Deputy Chair/Chair 
1 Hossack, Ken Chairman 
2 Woodhouse, Stanley Deputy Chair 
3 Baveja Sugeet Member 
4 Colquhoun, David Member 
5 Donnelly, Johanna Member 
6 Kostner, Karam Member 
7 Pincus, Matthew Member 
8 Wicks, John Member 
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Name Composite Medical Assessment Tribunal  
Act or 
instrument 

Workers’ Compensation & Rehabilitation Act 2003 

Functions To provide for an independent and non-adversarial system of medical review 
and assessment of: 
 injury and impairment sustained by workers or other persons for which 

compensation is payable under the Act or a former Act; and 
 other personal injury sustained by persons for which payment of an amount 

is payable under an Act prescribed under a regulation. 
Achievements Provided independent and non-adversarial resolution of disputes regarding 

medical matters and determination of injured workers degree of permanent 
impairment referred to the Tribunal.  

Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of 
Industrial Relations. Reports are audited by the Auditor-General. 

Remuneration The panel members are remunerated in accordance with the Remuneration 
Procedures for Part-Time Chairs and Members of Queensland Government 
Bodies as an Adjudication and Determination body Level 1 (injury and 
impairment). 

Position Name Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual 
fees 
received 

Chair/Deputy 
Chair 

Various 
– see below 

7 $1,909.60 per 
session 

N/A $14,322.00 

Member Various 
– see below 

7 $1,591.70 
per session 

N/A $44,567.60 

No. scheduled meetings/ sessions 7 (excluding training sessions). A session is constituted 
with one Chair or Deputy Chair and two to four Members. 

Total out of pocket expenses $6.15 
TOTAL  $58,895.75 

 
Composite Medical Assessment Tribunal Members 
 
 Doctor name Member/Deputy Chair/Chair 
1 Lee See, Kevin Chair 
2 Allen, Phlip Deputy Chair 
3 Andrews, Megan Deputy Chair 
4 Anning, Frank Deputy Chair 
5 Apel, Roderick Deputy Chair 
6 Armstrong, John Deputy Chair 
7 Baker, John                                                            Deputy Chair 
8 Bell, Tom Deputy Chair 
9 Belt, Paul Deputy Chair 
10 Bird, Russell Deputy Chair 
11 Black, Robert Deputy Chair 
12 Boulton, Ross Deputy Chair 
13 Bowman, Rayleen Deputy Chair 
14 Brandt, Matthew Deputy Chair 
15 Chalk, John Deputy Chair 
16 Cockburn, William Deputy Chair 
17 Coyne, Terence Deputy Chair 
18 Coleman, Stephen                             Deputy Chair 
19 Davies, Glenn Deputy Chair 
20 Day, Gregory Deputy Chair 
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21 De Leacy, Eric                                         Deputy Chair 
22 De Wytt, Carolyn Deputy Chair 
23 Dickinson, Ian Deputy Chair 
24 Edrich, Catherine Deputy Chair 
25 Edwards, Graeme Deputy Chair 
26 English, Kevin Deputy Chair 
27 Fraser, John Deputy Chair 
28 Goh, Kong Deputy Chair 
29 Gundabawady, Anand Deputy Chair 
30 Gunn, Jennifer Deputy Chair 
31 Hilton, Alan Deputy Chair 
32 Hodge, Robert Deputy Chair 
33 Hossack, Kenneth Deputy Chair 
34 Ivers, Robert Deputy Chair 
35 Journeaux, Simon Deputy Chair 
36 Kelly, Sharon Deputy Chair 
37 Khoo, Jon-Paul Deputy Chair 
38 Khoo, Mee-Ling Deputy Chair 
39 Kubler, Paul Deputy Chair 
40 Lewis, Edward Deputy Chair 
41 Ljubisavljevic, Vladan Deputy Chair 
42 McLachlan, Elizabeth Deputy Chair 
43 McPhee, Ian Deputy Chair 
44 McVie Elizabeth Deputy Chair 
45 Middleton, Warwick Deputy Chair 
46 Muir, James Deputy Chair 
47 Mungomery, Quentin Deputy Chair 
48 North, John Deputy Chair 
49 Nothling, Martin Deputy Chair 
50 Oelrichs, Catherine Deputy Chair 
51 Ohlich, Gregory Deputy Chair 
52 Pitney, Michael Deputy Chair 
53 Prior, Nigel Deputy Chair 
54 Richardson, Greig Deputy Chair 
55 Robinson, Paul Deputy Chair 
56 Saines, Noel Deputy Chair 
57 Senewiratne, Shireen Deputy Chair 
58 Sharwood, Peter Deputy Chair 
59 Shepherd, David Deputy Chair 
60 Siddle, Helen Deputy Chair 
61 Steffen, Christina Deputy Chair 
62 Sundin, Josephine Deputy Chair 
63 Tuffley, John Deputy Chair 
64 Wainwright, Dana Deputy Chair 
65 Walters, John Deputy Chair 
66 Woodhouse, Stanley Deputy Chair 
67 Zeller, Leo Deputy Chair 
68 Acton, Caroline Member 
69 Adam, Keith Member 
70 Allison, Paul Member 
71 Angstetra, Donald Member 
72 Apel, Gregory Member 
73 Arthur, Ken Member 
74 Arvier, John Member 
75 Askew, Jonathan Member 
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76 Astill, Richard Member 
77 Atkinson, Rupert Member 
78 Bach, Russell Member 
79 Baveja, Sugeet Member 
80 Beadle, Geoffrey Member 

  81 Berry, Alexis Member 
82 Bowler, Michael Member 
83 Brazel, Peter Member 
84 Butler, Edwin Member 
85 Burke, Nicholas Member 
86 Cameron, John Member 
87 Campbell, Peter Member 
88 Carroll, Theresa Member 
89 Cavaye, Douglas Member 
90 Chen, Benjamin Member 
91 Cohen, Jonathan Member 
92 Coll, Sarah Member 
93 Colquhoun, David Member 
94 Coman, William Member 
95 Cuneen, Chris Member 
96 Dalton, Philip Member 
97 De Wilzem, Tersia Member 
98 Dodd, Peter Member 
99 Donnelly, Johanna Member 
100 Dore, Amanda Member  
101 Douglas, James Member 
102 Douglas, Ki Member 
103 Duke, Benjamin Member 
104 Dwyer, Michael Member 
105 Evans, Alexandra Member 
106 Fairman, Scott Member 
107 Finnemore, Allan Member 
108 Foote, Thomas Member 
109 Forde, Caron Member 
110 Freeman, Gregory Member 
111 Gahankari, Dilipkumar Member 
112 Gallie, Price Member 
113 Geffen, Saul Member 
114 Glasson, William Member 
115 Goode, Steven Member 
116 Graham, David Member 
117 Gray, Curtis Member 
118 Greaves, Cecily Member 
119 Guazzo, Eric Member 
120 Harden, Scott Member 
121 Harding, Sharon Member 
122 Hazelton, Ronald Member 
123 Headrick, Simone Member 
124 Heathcote, Peter Member 
125 Heffernan, Edward Member 
126 Hendry, Colleen Member 
127 Herat, Asoka Member 
128 Hewitt, Peter Member 
129 Holt, Michael Member 
130 Horsburgh, Bradley Member 
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131 Hussey, David Member 
132 Isailovic, Aleksandra Member 
133 (Kar Man) Wilbur Chan Member 
134 Karanakaran, Satish Member 
135 Keays, Anthony Member 
136 Kelly, Wayne Member 
137 Kennedy, Ross Member 
138 Khoo, Andrew Member 
139 Khoo, Taraneh Member 
140 King, Lloyd Member 
141 Korman, Samuel Member 
142 Kostner, Karam Member 
143 Kulkarni, Suyog Member 
144 Laherty, Richard Member 
145 Lander, Cecilie Member 
146 Letchford, Andrew Member 
147 Levien, Hugh Member 
148 Lingwood, Andrew Member 
149 Livingstone, John Member 
150 MacGroarty, Kelly  Member 
151 Mackay, Cameron Member 
152 Mar Fan, Michael Member 
153 Mathew, Joseph Member  
154 Matheson, Sally Member 
155 Matthews, Bradley Member 
156 McCombe, Peter Member 
157 McMeniman, Peter Member 
158 Mowry, Bryan Member 
159 Munckhof, Wendy Member 
160 Nagel, Robyn Member 
161 Nielsen, Andrew Member 
162 Nielsen, Gary Member 
163 Nihal, Aneel Member 
164 Ness, David Member 
165 Nutting, Gregory Member 
166 Outerbride, Kerry Member 
167 Phillipson, Ross Member 
168 Pincus, Matthew Member 
169 Pincus, Paul Member 
170 Poulgrain, Anthony Member 
171 Ramsay, David Member 
172 Rana, Ritu Member 
173 Relan, Pankaj Member 
174 Rice, Graham Member 
175 Ryan, Leo Member 
176 Sanjay Nadam, Lawrence Member 
177 Scarlett, Phillip Member 
178 Schneider, John Member 
179 Schramm, Trevor Member 
180 Semple, Katherine Member 
181 Shaikh, Wasim Member 
182 Sheahan, Alana Member 
183 Sidhu, Mukhtiar Member 
184 Siebuhr, Liza Member 
185 Slaughter, John Member 
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186 Soares, Desmond Member 
187 Sommerville, Scott Member 
188 Steadman, Peter Member 
189 Steinberg, Ben Member 
190 South, Michael Member 
191 Sun, Clive Member 
192 Timmins, Evelyn Member 
193 Ting Sen Chung, Alfred Member 
194 Vun, Yin Member 
195 Watts, Sarah Member 
196 Welsh, Mark Member 
197 Whittle, Andrew Member 
198 Wicks, John Member 
199 Wilson, Anthony Member 
200 Winstanley, Peter Member 
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Name Construction Industry Sector Standing Committee  
Act or 
instrument 

Work Health and Safety Act 2011 

Functions The primary function of an industry sector standing committee is to give advice 
and make recommendations to the work health and safety board about work 
health and safety in the industry sector for which the committee is established. 

Achievements The committee held four meetings during the reporting period. It considered and 
provided advice on a range of policies and campaigns (including issues such as 
quad bikes, strategies for communicating to all elements of the rural industry, the 
Compliance Monitoring and Enforcement Policy of the Office of Industrial 
Relations) and has progressed its annual work plan. It considered and provided 
advice on a range of policies and campaigns (including issues such as air 
quality/respiratory protection on building sites, Verification of Competency, 
education of small businesses, silica and supply chain management/chain of 
responsibility) and has progressed its annual work plan. 
 

The committee discussed Codes of Practice (CoP) and provided valuable 
industry feedback on CoP including identification of specific requirements, 
concerns about CoP provisions, technical inaccuracies and areas requiring 
substantial amendments. 
 

The committee participated in consultation on the COVID-19 pandemic. The 
consultation process consisted of a pre-workshop survey and a focus group style 
workshop. The committee provided valuable industry intelligence on direct and 
indirect risks associated with the COVID-19 pandemic in the rural industry. 
 

Members were consulted on health and safe work design principles. Members 
provided valuable feedback on designing health and safe work including good 
work design. Members provided rural industry application on the principles 
including health and safety systems, processes and procedures and worker 
consultation.   

 

The committee discussed work health and safety issues occurring at major 
construction sites. Specifically, sites with a high degree of non-compliance. 

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity 
are accounted for in the financial statements/other. 

Remuneration Nil 
Position Name Meetings/ 

sessions 
attendance 

Approved 
annual, 
sessional 
or daily 
fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual 
fees 
received 

Chair Melanie Dawson 4 N/A N/A Nil 
Member - Employer 
representative 

Kelvin Cuskelly 
4 

N/A N/A Nil 

Member - Employer 
representative 

Nicole McMillan 
4 

N/A N/A Nil 

Member - Employer 
representative 

Susan 
Armstrong 

2 
N/A N/A Nil 

Member – Worker 
representative 

Royce Kupsch 2 N/A N/A Nil 

Member - Worker 
representative 

Chris Lynch 4 N/A N/A Nil 

Member - Worker 
representative 

Robbie Gould 3 N/A N/A Nil 

Member – Employer 
representative 

Ryan Alexiou 3 N/A N/A N/A 
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Member – Worker 
Representative 

Jim Wilson 0 N/A N/A N/A 

Member – Expert Ralph Willson 4 N/A N/A Nil 
No. scheduled meetings/sessions 4 
Total out of pocket expenses $294.60 
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Name Dermatology Assessment Tribunal  
Act or 
instrument 

Workers’ Compensation & Rehabilitation Act 2003 

Functions To provide for an independent and non-adversarial system of medical review 
and assessment of: 
 injury and impairment sustained by workers or other persons for which 

compensation is payable under the Act or a former Act; and 
 other personal injury sustained by persons for which payment of an 

amount is payable under an Act prescribed under a regulation. 
Achievements Provided independent and non-adversarial resolution of disputes regarding 

medical matters and determination of injured workers degree of permanent 
impairment referred to the Tribunal.  

Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of 
Industrial Relations. Reports are audited by the Auditor-General. 

Remuneration 
 

The panel members are remunerated in accordance with the Remuneration 
Procedures for Part-Time Chairs and Members of Queensland Government 
Bodies as an Adjudication and Determination body Level 1 (injury and 
impairment). 

Position Name Meetings/ 
sessions 
attendance 

Approved annual, 
sessional or daily 
fee 

Approved 
sub-
committee 
fees if 
applicable 

Actual fees 
received  

Chair/Deputy 
Chair 

Various – see 
below  

1 $1,909.60 per 
session when Chair 
 

N/A $1,909.60 

   $1,591.70 per 
session when 
member 

  

Members Various – see 
below 

1 $1,591.70 
per session 

N/A $3,183.40 

No. scheduled meetings/ 
sessions 

1 (excluding training sessions). A session is constituted with 
one Chair or Deputy Chair and 2 members. 

Total out of pocket expenses Nil 
TOTAL  $5,093.00 

 
Dermatology Assessment Tribunal Members 
 
 Doctor Name Member/Deputy Chair/Chair 
1 Muir, James Chair 
2 Andrews, Megan Deputy Chair 
3 Pitney, Michael Deputy Chair 
4 Dore, Amanda Member 
5 Herat, Asoka Member 
6 Vun, Yin Member 

 



Page 24 of 50 
 

 

Name Disfigurement Assessment Tribunal  
Act or 
instrument 

Workers’ Compensation & Rehabilitation Act 2003 

Functions To provide for an independent and non-adversarial system of medical review 
and assessment of: 
 injury and impairment sustained by workers or other persons for which 

compensation is payable under the Act or a former Act; and 
 other personal injury sustained by persons for which payment of an amount 

is payable under an Act prescribed under a regulation. 
Achievements Provided independent and non-adversarial resolution of disputes regarding 

medical matters and determination of injured workers degree of permanent 
impairment referred to the Tribunal.  

Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of 
Industrial Relations. Reports are audited by the Auditor-General. 

Remuneration The panel members are remunerated in accordance with the Remuneration 
Procedures for Part-Time Chairs and Members of Queensland Government 
Bodies as an Adjudication and Determination body Level 1 (injury and 
impairment). 

Position Name Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual 
fees 
received 

Chair/ Deputy 
Chairs 

Various 
– see below 

5 $1,909.60 
per session 
when Chair 
 

$1,591.70 
per session 
when Member 

N/A $9,548.00 

Members Various – see 
below  

5 $1,591.70 
per session 

N/A $15,917.00 

No. scheduled meetings/ 
sessions 

5 (excluding training sessions). A session is constituted 
with a Chair or Deputy Chair and 2 Members. 

Total out of pocket expenses Nil 
TOTAL $25,465.00 

 
Disfigurement Assessment Tribunal Members 
 
 Doctor name Member/Deputy Chair/Chair 
1 Cockburn, William Chair 
2 Belt, Paul Deputy Chair 
3 Senewiratne, Shireen Deputy Chair 
4 Gahankari, Dilipkumar Member 
5 Mackay, Cameron Member 
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Name Ear, Nose and Throat Assessment Tribunal  
Act or 
instrument 

Workers’ Compensation & Rehabilitation Act 2003 

Functions To provide for an independent and non-adversarial system of medical review 
and assessment of: 
 injury and impairment sustained by workers or other persons for which 

compensation is payable under the Act or a former Act; and 
 other personal injury sustained by persons for which payment of an 

amount is payable under an Act prescribed under a regulation. 
Achievements Provided independent and non-adversarial resolution of disputes regarding 

medical matters and determination of injured workers degree of permanent 
impairment referred to the Tribunal.  

Financial 
reporting 

Reports are audited by the Auditor-General. Transactions are included as part 
of the Financial Statements for Office of Industrial Relations. 
Reports are audited by the Auditor-General. 

Remuneration 
 

The panel members are remunerated in accordance with the Remuneration 
Procedures for Part-Time Chairs and Members of Queensland Government 
Bodies as an Adjudication and Determination body Level 1 (injury and 
impairment). 

Position Name Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual 
fees 
received 

Chair/Deputy 
Chairs 

Various 
– see 
below 

9 $1,909.60 
per session 
when Chair 
 

$1,591.70 
per session 
when 
Member 

N/A $13,367.20 

Members Various – 
see below  

9 $1,591.70 
per session 

N/A $25,467.20 

No. scheduled meetings/ 
sessions 

9 (excluding training sessions). A session is constituted with 
one Chair or Deputy Chair and 2 Members. Also 24 preliminary 
medical assessments undertaken prior to tribunal by Chair, 
Deputy Chair or Members. 

Total out of pocket expenses $126.00 
TOTAL $43,136.40 (includes $4,176.00 for preliminary medical 

assessment fees) 
 
Ear, Nose and Throat Assessment Tribunal Members 
 
 Doctor name Member/Deputy Chair/Chair 
1 Black, Robert Chair 
2 Anning, Frank Deputy Chair 
3 Bird, Russell Deputy Chair 
4 Hodge, Robert Deputy Chair 
5 Kelly, Sharon Deputy Chair 
6 Allison, Paul Member 
7 Askew, Jonathan Member 
8 Coman, William Member 
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Name Electrical Equipment Committee 
Act or 
instrument 

Electrical Safety Act 2002 

Functions The Electrical Equipment Committee primary function is to give advice and 
makes recommendations to the Electrical Safety Board about the safety of 
electrical equipment. 

Achievements Achievements include: 
 Updated and progressed the activities and deliverables of the committee’s 

2019–20 action plan.  
 Advised on strategies to improve electrical equipment compliance by 

reviewing the 2017–18 and 2018–19 EESS check test results completed by 
Queensland Electrical Safety Office and Victoria Energy Safe Victoria 
regulators as part of a national check test program. 

 Identified the need to investigate and collect data on potential impacts of 
renewable/smart technologies to better understand their potential impacts.  

 Advised on appropriateness of, and content of, Australian safety standards 
for electrical equipment.  

 Commencement of identifying training gaps for emerging and existing 
technology in consultation with the Licensing Committee. 

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity are 
accounted for in the financial statements/other. 

Remuneration Members of the Electrical Equipment Committee are not remunerated 
Position Name Meeting/ 

session 
attendance 

Approved 
annual, 
sessional 
or daily 
fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual 
fees 
received 

Chair Greg Skyring 3 N/A N/A N/A 
Member Michelle Taylor 3 N/A N/A N/A 
Member Gordon 

Hemphrey 
3 N/A N/A N/A 

Member Regina Roos 3 N/A N/A N/A 
Member Scott Reichman 2  N/A N/A N/A 
Member Nicola Wilkins 3    
Member Rod Edwards  3 N/A N/A N/A 
Member  Marta-Jean 

Faulkner 
3 N/A N/A N/A 

No. scheduled meeting sessions 3 (due to the new term of Electrical Equipment Committee 
2019–2022). 

Additional out of pocket expenses $3404.24 (these expenses are comprised of travel and 
other costs incurred by members as a result of attending 
the meetings). 
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Name Electrical Licensing Committee 
Act or 
instrument 

The Electrical Safety Act 2002 

Functions The Electrical Licensing Committee gives advice and makes recommendations 
to the Electrical Safety Board about electrical licences and training. It takes 
appropriate disciplinary action against electrical contractors and workers and 
reviews decisions of the regulator about electrical licences. 

Achievements Achievements include: 
 Progressed the activities and deliverables of the committee’s 2019–20 action 

plan; 
 Exercised the Committee’s regulatory functions by: 

o Taking disciplinary action against 40 electrical licence holders for unsafe 
electrical work and non-compliant practices, including issuing fines, 
suspending licences and directing licence holders to undertake 
competency assessments; and 

o Reviewed 5 licensing decisions made by the regulator where an appeal 
of the decision of the regulator had been lodged.  

 Monitored the Electrical Safety Office’s implementation of more stringent 
standards of training and competency requirements for electrical contractor 
licence eligibility; 

 Reviewed and provided input into the online skills maintenance program 
including the delivery method for electrical licensing (worker) QTP/QBP 
refresher and the electrical contractor guide “Developing a safe system of 
work”; 

 Actively sought a consultant be engaged to develop an audit tool that 
provides the committee with consistent categorisation of audit findings and 
to also identify non-technical training courses suitable for electrical 
contractors in specific areas of concern that meet current and future market 
conditions for their duties under the Electrical Safety Regulations; and 

 Provided input to the Continuing Professional Development (CPD) industry 
reference group established by the Electrical Safety Office in relation to the 
implementation of a CPD program for Qualified Technical Persons (QTP’s) 
on an unrestricted electrical contractor licence. 

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity are 
accounted for in the financial statements/other. 

Remuneration Adjudication and Determination (Level 3) 
Position Name Meeting / 

session 
attendance 

Approved 
payment is 
$250.00 for 
meetings 4 hours 
or less. Where 
the total work 
time exceeds 
four hours, the 
fee is multiplied. 

Approved 
sub- 
committee 
fees if 
applicable 

Actual fees 
received 
including 
significant travel, 
calculated at 50% 
of the 
remuneration 
entitlement for 
the meeting 

Chair Greg 
Skyring 

9 
 

Commissioner for 
Electrical Safety 
not remunerated 

N/A N/A 

Member Jack 
Camp 

9 
 

$250 for meetings 
4 hours or less or 
the fee multiplied 

N/A $6,000 

Member Keith   
McKenzie 

9 $250 for meetings 
4 hours or less or 
the fee multiplied 

N/A  $6,000 
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Member Veronica 
Mauri 

8 $250 for meetings 
4 hours or less or 
the fee multiplied 

N/A $5,500 

Member Jane Errey 8 $250 for meetings 
4 hours or less or 
the fee multiplied 

N/A $6,250 
(meetings and 
significant travel) 

No. scheduled meetings/ 
sessions 

Scheduled: 9 
Total meeting days: 13 

Additional out of pocket 
expenses 

$5661.93 (These expenses are comprised of travel and other costs 
incurred by members to attend meetings) 
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Name Electrical Safety Board 
Act or 
instrument 

Electrical Safety Act 2002 

Functions The Electrical Safety Act 2002 provides a legislative framework to help protect 
people and property from the risks associated with electricity. The Act establishes 
an Electrical Safety Board (the Board) and three committees. The committees 
report to the Board. 
 

The Board provides advice and makes recommendations to the Minister about 
policies, strategies and legislative arrangements for electrical safety. 

Achievements  Achievements include: 
 refreshed the focus areas of the 2018–2022 5-year strategic Electrical Safety 

Plan for Queensland, keeping it relevant to changes occurring within industry 
and the community; 

 evaluated the 2019–2020 action plan activities to ensure deliverables align with 
the refreshed 2018–2022 5-year strategic Electrical Safety Plan for 
Queensland; 

 provided input into the Commissioner’s “Improving Electrical Safety in 
Queensland” Report to ensure safety on solar farms, the development of 
competency training and recommendations that should be considered in the 
review of the Electrical Safety Act 2002;  

 implemented a COVID–19 Industry challenges document to identify and 
capture the challenges and risk areas during the pandemic with 
recommendations in consultation with the Electrical Safety Office the document 
has been circulated through industry; 

 provided a recommendation on the economic stimulus package to install Safety 
Switches on all circuits to the most vulnerable Queenslanders; 

 provided advice to the Electrical Safety Office on policies and strategies to raise 
awareness in the electrical industry, and the broader community, of the risks 
associated with electricity, including compliance, awareness, communication 
and education campaigns;   

 completed the Safety Leadership at Work pilot program for cultural change in 
the electrical industry supply chain; and 

 hosted and facilitated a safety summit to engage with industry leaders on safety 
leadership to improve safety outcomes within the electrical industry. 

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity are 
accounted for in the financial statements/other. 

Remuneration Regulation, Administration and Advice (Level 3) 
Position Name Meeting / 

session 
attendance 

Approved meeting 
fees for members - 
over 4 hours $300 
or 4 hour less $150 

Approved 
sub- 
committee 
fees if 
applicable 

Actual fees 
received 
including 
significant 
travel, 
calculated at 
50% of the 
remuneration 
entitlement for 
the meeting 

Chair Greg 
Skyring 

4 Commissioner for 
Electrical Safety not 
remunerated 

N/A N/A 

Member Craig 
Allen  

4 Government 
employee not 
remunerated 

N/A N/A 

Member Bill Martin 4 $300 or $150 
per meeting 

$600 $600 
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Member Keith 
McKenzie 

4 $300 or $150 
per meeting 

N/A $600 

Member Belinda 
Watton 

3 N/A – 
Government 
employee 

N/A N/A 

Member Mal Richards 4 $300 or $150 
per meeting 

N/A $600 

Member Jack Camp 4 $300 or $150 
per meeting 

N/A $600 

Member Stacey 
Cowper 

3 
 

$300 or $150 
per meeting 

N/A $450 (meetings 
and significant 
travel) 

No. scheduled meeting 
sessions 

4 

Additional out of pocket 
expenses 

$283 (These expenses are comprised of travel and other costs incurred 
by members as a result of attending the meetings) 

 
  



Page 31 of 50 
 

 

Name Electrical Safety Education Committee 
Act or 
instrument 

Electrical Safety Act 2002 

Functions The Electrical Safety Education Committee gives advice and makes 
recommendations to the Electrical Safety Board about the promotion of electrical 
safety in workplaces and in the broader community. This includes advice on the 
appropriateness of, and the need for, marketing campaigns and promotional 
programs planned by the Electrical Safety Office. 

Achievements Achievements include: 
 Updated and progressed the activities and deliverables of the committee’s 

2019–20 action plan; 
 Advised on the Electrical Safety Office’s evidence-based policies and 

strategies to promote and raise awareness of electrical safety risk, via 
campaigns, films and safety articles, targeting those most vulnerable in the 
community;   

 Utilised industry expertise to identify training options to provide the electrical 
industry additional opportunities to do more online training during the COVID-
19 pandemic; and 

 Provided recommendations on the Electrical Equipment Safety System 
(EESS) communication strategy. 

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity are 
accounted for in the financial statements/other. 

Remuneration Members of the Electrical Safety Education Committee are not remunerated. 
Position Name Meeting/ 

session 
attendance 

Approved 
annual, 
sessional 
or daily fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual 
fees 
received 

New Chair  Greg Skyring  4 N/A N/A N/A 
Member Cameron Humphreys 2 N/A N/A N/A 
Member Tracey Wilson 4 N/A N/A N/A 
Member Tammy Stanton 3 N/A N/A N/A 
Member Stacey Ozolins 4 N/A N/A N/A 
Member David Cross 3 N/A N/A N/A 
Member Ioni Lewis 2 N/A N/A N/A 
No. scheduled meetings/ sessions 4  
Additional out of pocket expenses $1305.26 (These expenses are comprised of 

travel and other costs incurred by members to 
attend meetings) 
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Name General Medical Assessment Tribunal  
Act or 
instrument 

Workers’ Compensation & Rehabilitation Act 2003 

Functions To provide for an independent and non-adversarial system of medical review and 
assessment of: 
 injury and impairment sustained by workers or other persons for which 

compensation is payable under the Act or a former Act; and 
 other personal injury sustained by persons for which payment of an amount 

is payable under an Act prescribed under a regulation. 

Achievements Provided independent and non-adversarial resolution of disputes regarding 
medical matters and determination of injured workers degree of permanent 
impairment referred to the Tribunal.  

Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of 
Industrial Relations. Reports are audited by the Auditor-General. 

Remuneration 
 

The panel members are remunerated in accordance with the Remuneration 
Procedures for Part-Time Chairs and Members of Queensland Government 
Bodies as an Adjudication and Determination body Level 1 (injury and 
impairment). 

Position Name Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual fees 
received 

Chair/Deputy 
Chairs 

Various 
– see below 

964 $1,909.60 
per session 
when Chair 
 

$1,591.70 
per session 
when Member 

N/A $1,851,241.20 

Members Various 
– see below 

964 $1,591.70 
per session 

N/A $3,090,520.70 

No. scheduled meetings/ 
sessions 

988 A session is constituted with one Chair or Deputy 
Chair and 2 Members. 
(Excludes any training sessions, includes 3 GMAT 
Psychiatric Review Panels – only the Chair of the GMAT and 
Chair or Member of the relevant tribunal). 

Total out of pocket expenses $44,602.51 
TOTAL $4,986,364.45 

 
General Medical Assessment Tribunal Members 
 
 Doctor name Member/Deputy Chair/Chair 
1 Lee See, Kevin Chair 
2 Apel, Roderick Deputy Chair 
3 Armstrong, John Deputy Chair 
4 Bell, Tom Deputy Chair 
5 Bowman, Rayleen Deputy Chair 
6 Brandt, Matthew Deputy chair 
7 Chalk, John Deputy Chair 
8 De Leacy, Eric Deputy Chair 
9 Edwards, Graeme Deputy Chair 
10 Goh, Kong Deputy Chair 
11 Gunn, Jennifer Deputy Chair 
12 Khoo, Jon-Paul Deputy Chair 
13 Khoo, Mee-Ling Deputy Chair 
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14 Kubler, Paul Deputy Chair 
15 Ljubisavljevic, Vladan Deputy chair 
16 McVie, Elizabeth Deputy Chair 
17 Middleton, Warwick Deputy Chair 
18 Mungomery, Quentin Deputy Chair 
19 Nothling, Martin Deputy Chair 
20 Oelrichs, Catherine Deputy Chair 
21 Prior, Nigel Deputy Chair 
22 Steffen, Christina Deputy Chair 
23 Sundin, Josephine Deputy Chair 
24 Wainwright, Dana Deputy Chair 
25 Adam, Keith Member 
26 Angstetra, Donald Member 
27 Apel, Gregory Member 
28 Arthur, Ken Member 
29 Arvier, John Member 
30 Astill, Richard Member 
31 Berry, Alexis Member 
32 Bowler, Michael Member 
33 Burke, Nicholas Member 
34 Butler, Edwin Member 
35 Campbell, Peter Member 
36 Carroll, Theresa Member 
37 Cavaye, Douglas Member 
38 Cohen, Jonathan Member 
39 Cuneen, Chris Member 
40 De Wilzem, tersia Member 
41 Douglas, James Member 
42 Douglas, Ki Member 
43 Duke, Benjamin Member 
44 Dwyer, Michael Member 
45 Evans, Alexandra Member 
46 Finnimore, Allan Member 
47 Forde, Caron Member 
48 Geffen, Saul Member 
49 Goode, Steven Member 
50 Gray, Curtis Member 
51 Greaves, Cecily Member 
52 Harden, Scott Member 

  53 Harding, Sharon Member 
54 Heathcote, Peter Member 
55 Heffernan, Edward Member 
56 Hendry, Colleen Member 
57 Hussey, David Member 
58 Isailovic, Aleksandra Member 
59 Karunakaran, Satish Member 
60 (Kar Man) Wilbur Chan Member 
61 Kelly, Wayne Member 
62 Khoo, Taraneh Member 
63 Korman, Samuel Member 
64 Levien, Hugh Member 
65 Lingwood, Andrew Member 
66 Mar Fan, Michael Member 
67 Matheson, Sally Member 
68 Mathew, Joseph Member 
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69 Matthews, Bradley Member 
70 McLachlan, Elizabeth Member 
71 Mowry, Bryan Member 
72 Munchkhof, Wendy Member 
73 Phillipson, Ross Member 
74 Rana, Ritu Member 
75 Relan, Pankaj Member 
76 Rice, Graham Member 
77 Schneider, John Member 
78 Schramm, Trevor Member 
79 Semple, Katherine Member 
80 Sheahan, Alana Member 
81 Sidhu, Mukhtiar Member 
82 Siebuhr, Liza Member 
83 Slaughter, John Member 
84 Steinberg, Ben Member 
85 Sun, Clive Member 
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Name Health and Community Services Industry Sector Standing Committee 
Act or 
instrument 

Work Health and Safety Act 2011 

Functions The primary function of an industry sector standing committee is to give advice 
and make recommendations to the Work Health and Safety 
Board about work health and safety in the industry sector for which the 
committee is established. 

Achievements The committee held five meetings during the reporting period. It considered and 
provided advice on a range of policies and campaigns (for example occupational 
violence, psychosocial factors i.e. fatigue, musculoskeletal injuries, an ageing 
workforce, wearable technology and virtual reality therapy) and progressed its 
annual work plan. 

 

The Schooling and Child Care Advisory Group (a subcommittee of the Health 
and Community Services Industry Sector Standing Committee) met twice during 
the first half of 2020. 

 

The committee discussed Codes of Practice (CoP) and provided valuable 
industry feedback on CoP including identification of specific requirements, 
concerns about CoP provisions, technical inaccuracies and areas requiring 
substantial amendments. 
 

The committee participated in consultation on the COVID-19 pandemic. The 
consultation process consisted of a pre-workshop survey and a focus group style 
workshop. The committee provided valuable industry intelligence on direct and 
indirect risks associated with the COVID-19 pandemic in the health and 
community services industry. 
 

Members were consulted on health and safe work design principles.  Members 
provided valuable feedback on designing health and safe work including good 
work design. Members provided health and community services industry 
application on the principles including health and safety systems, processes and 
procedures and worker consultation.   
 

Members assisted with the development of a case study on musculoskeletal 
injuries and the use of the Participative Ergonomics for Manual Tasks (PErforM) 
Tool.  

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity 
are accounted for in the financial statements/other. 

Remuneration Nil 
Position Name Meetings/ 

sessions 
attendance 

Approved 
annual, 
sessional 
or daily 
fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual 
fees 
received 

Chair Susan Lloyd 4 N/A N/A Nil 
Member - Employer 
representative 

Patricia Brady 5 N/A N/A Nil 

Member - Employer 
representative 

Theresa Hodges 4 N/A N/A Nil 

Member - Employer 
representative 

Miranda Farrar 2 N/A N/A Nil 

Member - Employer 
representative 

Ray Clarke 1 N/A N/A Nil 

Member - Employer 
representative 

Tamara Worldon 1 N/A N/A Nil 

Member - Employer 
representative 

Jason Quelch 0 N/A N/A Nil 
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Member - Worker 
representative 

Barry Watson 2 N/A N/A Nil 

Member - Worker 
representative 

James Gilbert 5 N/A N/A Nil 

Member – Worker 
Representative 

Danielle Wilson 3 N/A N/A Nil 

Member – Worker 
Representative 

Kevina O’Neill 2 N/A N/A Nil 

Member – Worker 
Representative 

Kate Flanders 2 N/A N/A Nil 

Member – Worker 
Representative 

Fiona Scalon 2 N/A N/A Nil 

Member - Expert Keith Adam 4 N/A N/A Nil 
Member - Expert Kerry Armstrong 2 N/A N/A Nil 
No. scheduled meetings/ sessions 5 

Total out of pocket expenses $66.60 
 
Notes:  
1. Ray Clarke, Tamara Worldon, Jason Quelch, Kevina O’Neill, Kate Flanders and Fiona Scalon were appointed to 

the Health and Community Services Industry Sector Standing Committee on 17 December 2019. 
2. On 20 May 2020 the Minister for Industrial Relations ended the appointment of Jason Quelch. 
3. Kerry Armstrong resigned from the Health and Community Services Industry Sector Standing Committee on 

17 June 2020. 
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Name Manufacturing Industry Sector Standing Committee  
Act or 
instrument 

Work Health and Safety Act 2011 

Functions The primary function of an industry sector standing committee is to give advice 
and make recommendations to the work health and safety board about work 
health and safety in the industry sector for which the 
committee is established. 

Achievements The committee held four meetings during the reporting period. It considered and 
provided advice on a range of policies and campaigns (including issues such as
mental health programs for the manufacturing industry, labour hire concerns in the 
manufacturing industry, silica, electrical safety in the manufacturing industry, the 
work health and safety prosecutor and work health and safety for major hazard 
facilities) and has progressed its annual work plan. 
 

The committee discussed Codes of Practice (CoP) and provided valuable industry 
feedback on CoP including identification of specific requirements, concerns about 
CoP provisions, technical inaccuracies and areas requiring substantial 
amendments. 
 

The committee participated in consultation on the COVID-19 pandemic. The 
consultation process consisted of a pre-workshop survey and a focus group style 
workshop. The committee provided valuable industry intelligence on direct and 
indirect risks associated with the COVID-19 pandemic in the manufacturing 
industry. 
 

Members were consulted on health and safe work design principles. Members 
provided valuable feedback on designing health and safe work including good work 
design. Members provided manufacturing industry application on the principles 
including health and safety systems, processes and procedures and worker 
consultation.   
 

The committee discussed Major Hazard Facilities and associated emerging issues. 
Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity 
are accounted for in the financial statements/other. 

Remuneration Nil 
Position Name Meetings/ 

sessions 
attendance 

Approved 
annual, 
sessional 
or daily 
fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual 
fees 
received 

Chair  Annette 
Alexander 

4 N/A N/A Nil 

Member – Worker 
representative 

Chris Lynch 0 N/A N/A Nil 

Member - Worker 
representative 

Brian Devlin 4 N/A N/A Nil 

Member - Worker 
representative 

Matthew 
Journeaux 

3 N/A N/A Nil 

Member - Worker 
representative 

Shane 
Matakatea 

2 N/A N/A Nil 

Member – Expert member Margaret Cook 4 N/A N/A Nil 
Member – Expert member Jo Kitney 3 N/A N/A Nil 
Member – Employer 
representative 

Adrian Baker 2 N/A N/A Nil 

Member – Employer 
representative 

Fiona McDonnell 4 N/A N/A Nil 
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Member – Employer 
representative 

Samantha 
Massey 

0 N/A N/A Nil 

Member – Employer 
representative 

Amy Sproule 4 N/A N/a Nil 

No. scheduled meetings/ sessions 4 
Total out of pocket expenses $226.92 

 
Notes: 
1. Mr Chris Lynch resigned from the Manufacturing Industry Sector Standing Committee on 4 February 2020. 
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Name Neurology/Neurosurgical Assessment Tribunal  
Act or 
instrument 

Workers’ Compensation & Rehabilitation Act 2003 

Functions To provide for an independent and non-adversarial system of medical review and 
assessment of: 
 injury and impairment sustained by workers or other persons for which 

compensation is payable under the Act or a former Act; and 
 other personal injury sustained by persons for which payment of an amount 

is payable under an Act prescribed under a regulation. 
Achievements Provided independent and non-adversarial resolution of disputes regarding 

medical matters and determination of injured workers degree of permanent 
impairment referred to the Tribunal.  

Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of 
Industrial Relations. Reports are audited by the Auditor-General. 

Remuneration The panel members are remunerated in accordance with the Remuneration 
Procedures for Part-Time Chairs and Members of Queensland Government 
Bodies as an Adjudication and Determination body Level 1 (injury and 
impairment). 

Position Name Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual 
fees 
received 

Chair/ Deputy 
Chairs 

Various 
– see below 

33 $1,909.60 
per session 
when Chair 
 

$1,591.70 
per session 
when Member 

N/A $63,971.60 

Members Various 
– see below 

33 $1,591.70 
per session 

N/A $106,643.90 

No. scheduled meetings/ 
sessions 

33. A session is constituted with 1 Chair or Deputy Chair and 2 
members.   

Total out of pocket expenses $4,075.79 
TOTAL  $174,691.29 
 
Neurological/Neurosurgical Assessment Tribunal Members  
 
 Doctor name Member/Deputy Chair/Chair 
1 Baker, John Chair 
2 Coyne, Terence Deputy Chair 
3 De Wytt, Carolyn Deputy Chair 
4 Ohlrich, Gregory Deputy Chair 
5 Saines, Noel Deputy Chair 
6 Atkinson, Rupert Member 
7 Cameron, John Member 
8 Guazzo, Eric Member 
9 Headrick, Simone Member 
10 Laherty, Richard Member 
11 Lander, Cecilie Member 
12 Poulgrain, Anthony Member 
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Name Ophthalmology Assessment Tribunal  
Act or 
instrument 

Workers’ Compensation & Rehabilitation Act 2003 

Functions To provide for an independent and non-adversarial system of medical review 
and assessment of: 
 injury and impairment sustained by workers or other persons for which 

compensation is payable under the Act or a former Act; and 
 other personal injury sustained by persons for which payment of an amount 

is payable under an Act prescribed under a regulation. 
Achievements Provided independent and non-adversarial resolution of disputes regarding 

medical matters and determination of injured workers degree of permanent 
impairment referred to the Tribunal.  

Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of 
Industrial Relations. Reports are audited by the Auditor-General 

Remuneration 
 

The panel members are remunerated in accordance with the Remuneration 
Procedures for Part-Time Chairs and Members of Queensland Government 
Bodies as an Adjudication and Determination body Level 1 (injury and 
impairment). 

Position Name Meetings/ 
sessions 
attendance 

Approved annual, 
sessional or daily 
fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual 
fees 
received 

Chair/Deputy 
Chairs 

Various – see 
below 

3 $1,909.60 
per session when 
Chair 
 

$1,591.70 
per session when 
Member 

N/A $5,728.80 

Members Various – 
see below 

3 $1,591.70 
per session 

N/A $12,733.60 

No. scheduled meetings/ 
sessions 

3 - A session is constituted with one Chair or Deputy Chair and 2 
Members. Also includes 7 preliminary medical assessments 
undertaken prior to tribunal by Chair, Deputy Chair or 
Members. 

Total out of pocket expenses $146.45 
TOTAL $19,652.85 (includes $1,044.00 for preliminary medical 

assessment fees) 
 
Ophthalmology Assessment Tribunal Members 
 
 Doctor name Member/Deputy Chair/Chair 
1 Hilton, Alan Chair 
2 Edrich, Cathryn Deputy Chair 
3 English, Kevin Deputy Chair 
4 Bach, Russell Member 
5 Glasson, William Member 
6 Horsburgh, Bradley Member 
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Name Orthopaedic Assessment Tribunal  
Act or 
instrument 

Workers’ Compensation & Rehabilitation Act 2003 

Functions To provide for an independent and non-adversarial system of medical review 
and assessment of: 
 injury and impairment sustained by workers or other persons for which 

compensation is payable under the Act or a former Act; and 
 other personal injury sustained by persons for which payment of an 

amount is payable under an Act prescribed under a regulation. 
Achievements Provided independent and non-adversarial resolution of disputes regarding 

medical matters and determination of injured workers degree of permanent 
impairment referred to the Tribunal.  

Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of 
Industrial Relations. Reports are audited by the Auditor-General. 

Remuneration 
 

The panel members are remunerated in accordance with the Remuneration 
Procedures for Part-Time Chairs and Members of Queensland Government 
Bodies as an Adjudication and Determination body Level 1 (injury and 
impairment). 

Position Name Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual fees 
received 

Chair/Deputy 
Chairs 

Various 
– see 
below 

199 $1,906.60 per 
session when 
Chair 
 

$1,591.70 per 
session when 
Member 

N/A $374,281.60 

Members Various 
– see 
below 

199 $1,591.70 
per session 

N/A $627,129.80 

No. scheduled meetings/ 
sessions 

199 (excludes training sessions). A session is constituted with 
1 Chair or Deputy Chair and 2 Members. Also includes 4 
Review Panels constituted with a GMAT Chair and Chair or 
Member of relevant tribunal session. 

Total out of pocket expenses $21,903.10 
TOTAL $1,023,314.45 

 
Orthopaedic Assessment Tribunal Members 
 
 Doctor name Member/Deputy Chair/Chair 
1 North, John Chair 
2 Allen, Philip Deputy Chair 
3 Boulton, Ross Deputy Chair 
4 Coleman, Stephen Deputy Chair 
5 Davies, Glenn Deputy Chair 
6 Day, Gregory Deputy Chair 
7 Dickinson, Ian Deputy Chair 
8 Fraser, John Deputy Chair 
9 Ivers, Robert Deputy Chair 
10 Lewis, Edward Deputy Chair 
11 Journeaux, Simon Deputy Chair 
12 McPhee, Ian Deputy Chair 
13 Robinson, Paul Deputy Chair 
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14 Sharwood, Peter Deputy Chair 
15 Shepherd, David Deputy Chair 
16 Tuffley, John Deputy Chair 
17 Walters, John Deputy Chair 
18 Zeller, Leo Deputy Chair 
19 Bookless, Gregory Member 
20 Brazel, Peter Member 
21 Coll, Sarah Member 
22 Dalton, Philip Member 
23 Dodd, Peter Member 
24 Fairbairn, Scott Member 
25 Foote, Thomas Member 
26 Freeman, Gregory Member 
27 Gaillie, Price Member 
28 Graham, David Member 
29 Hewitt, Peter Member 

 30 Holt, Michael Member 
31 Keays, Anthony                            Member 
32 Kennedy, Ross Member 
33 King, Lloyd Member 
34 Kulkarni, Suyog Member 
35 Letchford, Andrew Member 
36 Livingstone, John Member 
37 MacGroarty, Kelly  Member 
38 McCombe, Peter Member 
39 McMeniman, Peter Member 
40 Nielsen, Gary Member 
41 Nihal, Aneel Member 
42 Ness, David Member 
43 Nutting, Gregory Member 
44 Outerbridge, Kerry Member 
45 Pincus, Paul Member 
46 Ramsay, David Member 
47 Soares, Desmond Member 
48 Sommerville, Scott Member 
49 South, Michael Member 
50 Steadman, Peter Member 
51 Watts, Sarah Member 
52 Welsh, Mark Member 
53 Whittle, Andrew Member 
54 Wilson, Anthony Member 
55 Winstanley, Peter Member 
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Name Retail and Wholesale Industry Sector Standing Committee  
Act or 
instrument 

Work Health and Safety Act 2011 

Functions The primary function of an industry sector standing committee is to give advice 
and make recommendations to the work health and safety board about work 
health and safety in the industry sector for which the committee is established. 

Achievements The Committee held four meetings during the reporting period. It considered 
and provided advice on a range of policies and campaigns (including issues 
such as dysfunctional customer behavior, customer abuse, the Dreamworld 
Inquest and the work of the Office of Industrial Relations Labour Hire Unit) and 
has progressed its annual work plan. 
 

The Committee discussed Codes of Practice (CoP) and provided valuable 
industry feedback on CoP including identification of specific requirements, 
concerns about CoP provisions, technical inaccuracies and areas requiring 
substantial amendments. 
 

The Committee participated in consultation on the COVID-19 pandemic. The 
consultation process consisted of a pre-workshop survey and a focus group 
style workshop. The Committee provided valuable industry intelligence on 
direct and indirect risks associated with the COVID-19 pandemic in the retail 
and wholesale industries. 
 

Members were consulted on health and safe work design principles.  Members 
provided valuable feedback on designing health and safe work including good 
work design.  Members provided retail and wholesale industry application on 
the principles including health and safety systems, processes and procedures 
and worker consultation.   
 

The Committee considered research by the Respect and Resilience pilot 
program which aims to reduce customer misbehavior incidence, severity and 
impact. 

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity are 
accounted for in the financial statements/other. 

Remuneration Nil 
Position Name Meetings/ 

sessions 
attendance 

Approved 
annual, 
sessional 
or daily 
fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual 
fees 
received 

Chair Nicole Wildman 4 N/A N/A N/A 
Member - Employer 
representative 

Amy Towers 3 N/A N/A Nil 

Member - Expert David Randall 2 N/A N/A Nil 
Member – Worker 
Representative 

Matt Littleboy 3 N/A N/A Nil 

Member – Employer 
Representative 

Nicole 
Everingham 

3 N/A N/A Nil 

Member – Employer 
Representative 

Emma 
McMahon 

3 N/A N/A Nil 

Member – Worker 
Representative 

David Hearse 4 N/A N/A Nil 

No. scheduled meetings/sessions 4 

Total out of pocket expenses $66 
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Name Rural Industry Sector Standing Committee  
Act or 
instrument 

Work Health and Safety Act 2011 

Functions The primary function of an industry sector standing committee is to give advice 
and make recommendations to the work health and safety board about work 
health and safety in the industry sector for which the committee is established. 

Achievements The committee held five meetings during the reporting period. It considered and 
provided advice on a range of policies and campaigns (including issues such as 
quad bikes, strategies for communicating to all elements of the rural industry, 
priority areas for rural health and safety enforcement, health and safety 
representatives and the work of the Rural Safety and Health Alliance) and has 
progressed its annual work plan. 

 

The committee discussed Codes of Practice (CoP) and provided valuable industry 
feedback on CoP including identification of specific requirements, concerns about 
CoP provisions, technical inaccuracies and areas requiring substantial 
amendments. 
 

Members also provided a recommendation to the Work Health and Safety Board 
on quad bike use and helmets. 
 

The committee participated in consultation on the COVID-19 pandemic. The 
consultation process consisted of a pre-workshop survey and a focus group style 
workshop. The committee provided valuable industry intelligence on direct and 
indirect risks associated with the COVID-19 pandemic in the rural industry. 
 

Members were consulted on health and safe work design principles.  Members 
provided valuable feedback on designing health and safe work including good 
work design.  Members provided rural industry application on the principles 
including health and safety systems, processes and procedures and worker 
consultation.   

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity are 
accounted for in the financial statements/other. 

Remuneration Nil 
Position Name Meetings/ 

sessions 
attendance 

Approved 
annual, 
sessional 
or daily 
fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual 
fees 
received 

Chair David Foote 4 N/A N/A Nil 
Member – Employer 
representative 

Ian Atkinson 5 N/A N/A Nil 

Member - Employer 
representative 

Burn Ashburner 5 N/A N/A Nil 

Member - Employer 
representative 

Lauren Hewitt 1 N/A N/A Nil 

Member - Worker 
representative 

Keith Ballin 4 N/A N/A Nil 

Member - Worker 
representative 

David Moyle 4 N/A N/A Nil 

Member - Worker 
representative 

Tracey Sharpe 0 N/A N/A Nil 

Member – Expert Sonja O’Meara 3 N/A N/A Nil 
Member - Expert Kelly Johnstone 5 N/A N/A Nil 
Member - Expert Richard Franklin 5 N/A N/A Nil 
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No. scheduled meetings/ 
sessions 

5 

Total out of pocket 
expenses 

$7249.13 (includes parking, taxi, flights, accommodation, postage, 
catering and meals) 

 
Notes: 
1. Tracey Sharpe resigned from the Rural Industry Sector Standing Committee on 29 July 2019. 
2. Lauren Hewitt resigned from the Rural Industry Sector Standing Committee on 16 December 2019. 
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Name Section 193A Review Panel  
Act or 
instrument 

Workers’ Compensation & Rehabilitation Act 2003 

Functions To review a decision of an insurer about whether a worker is entitled to 
additional lump sum compensation, specifically the insurer’s decision on the 
qualifying condition specified by section 112D of the Workers’ Compensation 
& Rehabilitation Regulation 2014. 

Achievements The Panel was not required to be constituted during the 2019-20 year. 
Financial 
reporting 

Transactions are included as part of the Financial Statements for 
Queensland Treasury. Reports are audited by the Auditor-General. 

Remuneration The panel members are remunerated in accordance with the Remuneration 
Procedures for Part-Time Chairs and Members of Queensland Government 
Bodies as an Adjudication and Determination body Level 1 (other). 

Position Name Meetings/ 
sessions 
attendance 

Approved annual, 
sessional or daily 
fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual 
fees 
received 

Chair Rebecca 
Treston QC 

Nil $715 per session (4 
hours or less) when 
Chair 

N/A $Nil 

Deputy Chair Richard 
Lynch 

Nil $715 per session (4 
hours or less) when 
Chair 

 

$550 per session 
(4 hours or less) as 
Member 

N/A $Nil 

Member Luke 
Murphy 

Nil $550 per session 
(4 hours or less) as 
Member 

N/A $Nil 

Member Laura Neil Nil $550 per session 
(4 hours or less) as 
Member 

N/A $Nil 

Member Ken 
Taylor 

Nil $550 per session 
(4 hours or less) as 
Member 

N/A $Nil 

No. scheduled meetings/ 
sessions 

There were no meetings scheduled. 

Total out of pocket expenses Nil 
TOTAL Nil 

 
Section 193A Panel Members 
 
 Doctor name Member/Deputy Chair/Chair 
1 Treston, Rebecca Chair 
2 Lynch, Richard Deputy Chair 
3 Murphy, Luke Member 
4 Neil, Laura Member 
5 Taylor, Kenneth Member 
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Name Transport and Storage Industry Sector Standing Committee  
Act or 
instrument 

Work Health and Safety Act 2011 

Functions The primary function of an industry sector standing committee is to give advice 
and make recommendations to the Work Health and Safety Board about work 
health and safety in the industry sector for which the committee is established.  

Achievements The committee held four meetings during the reporting period. It considered and 
provided advice on a range of policies and campaigns (including issues such as 
jurisdictional issues related to vehicle incidents, the Work Health and Safety 
Prosecutor, work health and safety training competency in the transport sector, 
consideration of introducing mandated induction training for road transport 
workers and issues regarding rest stops for long distance truck drivers) and has 
progressed its annual work plan. 
 

The committee discussed Codes of Practice (CoP) and provided valuable industry 
feedback on CoP including identification of specific requirements, concerns about 
CoP provisions, technical inaccuracies and areas requiring substantial 
amendments. 
 

The committee participated in consultation on the COVID-19 pandemic. The 
consultation process consisted of a pre-workshop survey and a focus group style 
workshop. The committee provided valuable industry intelligence on direct and 
indirect risks associated with the COVID-19 pandemic in the transport and storage 
industry.  
 

Due to the COVID-19 pandemic, an initiative of the committee, the 2020 Transport 
Safety Showcase, has been put on hold. 
 

Members were consulted on health and safe work design principles.  Members 
provided valuable feedback on designing health and safe work including good 
work design.  Members provided transport and storage industry application on the 
principles including health and safety systems, processes and procedures and 
worker consultation.   

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity 
are accounted for in the financial statements/other. 

Remuneration Nil 
Position Name Meetings/ 

sessions 
attendance 

Approved 
annual, 
sessional 
or daily fee 

Approved 
sub- 
committee 
fees if 
applicable 

Actual 
fees 
received 

Member - Chair Adam Carter 4 N/A N/A Nil 
Member - Employer 
representative 

Julie Russell 2 N/A N/A Nil 

Member - Employer 
representative 

Lawrence Daniels 3 N/A N/A Nil 

Member – Worker 
representative 

Shayne 
Kummerfeld 

2 N/A N/A Nil 

Member – Worker 
representative 

Mark Walker 3 N/A N/A Nil 

Member – Employer 
representative 

Annastasia 
Denigan 

3 N/A N/A Nil 

Member – Worker 
representative 

Chris Sasse 2 N/A N/A Nil 

Member - Expert Shelley Dale 1 N/A N/A Nil 
Member - Expert Karen Klockner 3 N/A N/A Nil 
Member - Expert Deanna McMaster 2 N/A N/A Nil 
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No. scheduled meetings/sessions 4 
Total out of pocket expenses $197.20 

 
Notes: 
1. Chris Sasse resigned from the Transport and Storage Industry Sector Standing Committee on 10 February 2020. 
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Name Work Health and Safety Board  
Act or 
instrument 

Work Health and Safety Act 2011 

Functions The Work Health and Safety Board is the peak advisory body to the 
Queensland Government and the Minister for Education and 
Minister for Industrial Relations on work health and safety matters. 

 
The Work Health and Safety Act 2011 establishes the Work Health and 
Safety Board to give advice and make recommendations to the Minister 
regarding policies, strategies, allocation of resources and legislative 
arrangements for work health and safety. Through the board, key industry 
representatives work collaboratively to assist Workplace Health and 
Safety Queensland in developing work health and safety strategies, 
legislation and advice. 

Achievements The Work Health and Safety Board had five meetings during the 
reporting period. Achievements include: 
 Promoting awareness of the Five year strategic plan for work health 

and safety in Queensland 2019-2023 and progressing action under the 
four strategic levers, including establishing and participating in four 
subcommittees to provide direction and monitor progress  

 Monitoring the Office of Industrial Relations’ implementation of the 
recommendations of the Best Practice Review of Workplace Health 
and Safety Queensland 

 Monitoring implementation of the Office of Industrial Relations’ 
Compliance Monitoring and Enforcement Policy 2018 

 Monitoring the discussions and outcomes of the six Industry Sector 
Standing Committees 

 Providing feedback to OIR on: 
• policy development, education programs, compliance 

campaigns, research activities, regulatory strategies, and 
enforcement and prosecution outcomes 

• the response to COVID-19  
• the Coroner’s findings into the Dreamworld tragedy 

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the 
entity are accounted for in the financial statements/other. 

Remuneration 

Position Name Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional 
or daily fee 
* 

Approved 
sub- 
committee 
meetings 

Actual fees 
received1 

Chair Linda 
Colley 

5 $390 per 
meeting 

N/A $3,900.00 

Member David 
Foote 

2 $300 per 
meeting 

N/A $1,650.00 

Member Michael 
Crowe** 

5 N/A N/A Nil 

Member Melanie 
Dawson** 

4 N/A N/A Nil 

                                                           
1 Some members’ remittance is paid to their main employer rather than directly to the individual and the figures 
provided represent the fees paid and not the individual or organisation that actually receives the fees. 
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Member Annette 
Alexander 

3 $300 per 
meeting 

N/A $1,650.00 

Member Royce 
Kupsch 

2 $300 per 
meeting 

N/A $2,250.00 

Member Kate 
Ruttiman 

4 $300 per 
meeting 

N/A $1,350.00 

Member Sandra 
Eales* 

4 $300 per 
meeting 

2  $3,000.00 

Member Mark 
Raguse* 

4 $300 per 
meeting 

1 $3,449.25# 

Member Jennifer 
Robertson* 

5 $300 per 
meeting 

3  $3,150.00 

Member Patrick 
Murphy 

4 $300 N/A $1,650.00 

Member Bruce 
Watson 

4 N/A N/A Nil 

No. scheduled 
meetings/sessions 

5 

Total out of pocket 
expenses 

$3,473.00 (including parking, taxi, flights, accommodation, catering 
and meals) 

 

Note 1: Members receive fees as per the Remuneration Procedures for part-time chairs and members of 
Queensland Government Bodies. For meetings that are less than four hours, the Chair and members are 
remunerated at 50 percent of the meeting fee: i.e. $195 and $150 respectively. 

Note 2: Subcommittee meetings are remunerated at 50 percent of the meeting fee. As a WHS Board 
observer Sandra Eales attended Health and Community ISSC meeting; Jennifer Robertson attended 
Transport and Storage ISSC meeting and Mark Raguse attended Retail and Wholesale ISSC meeting 

Note 3: There are four Work Health and Safety Board Strategic Lever Sub-Committees: Strategic Lever 
1 - Embracing Innovation and Technology; Strategic Lever 2 - Designing Health and Safe Work; Strategic 
Lever 3 - Fostering a Culture of Health and Safety; Strategic Lever 4 - Regulating Effectively. 

Note 4: * Members who received additional remuneration for acting as Work Health and Safety Board 
observers on Industry Sector Standing Committee (ISSC) meetings. 50 percent meetings fees were 
made for attending an ISSC meeting as an observer. 

Note 5: ** Members who elected not to receive payment for attending Work Health and Safety Board 
meetings. Mr Michael Crowe and Ms Melanie Dawson are eligible to receive remuneration however 
elected to not receive remuneration for attending meetings during the 2019-20 financial year. 

Note 6: Mr Bruce Watson is not eligible to remuneration as the CEO, WorkCover Queensland. 

# Includes superannuation payment (due to monthly threshold being exceeded) and noting that Mr Raguse 
was appointed to the Board on 12/9/2018 but was not registered on the OIR payroll until the 2019-20 financial 
year 

 
 
 
 


