
Department of Education Government Bodies 2022-23 

More information about statutory bodies and portfolio entities that we support, can be accessed 
here: https://governmentbodies.premiers.qld.gov.au/departmentsearch.aspx; or in the Annual 
Report at https://qed.qld.gov.au/publications/reports/annual-report.  

Board of Queensland College of Teachers 

Act  Education (Queensland College of Teachers) Act 2005 (Qld)  

Annual Report https://www.qct.edu.au/about/corporate-publications  
 

Functions The Queensland College of Teachers (QCT) is an independent statutory body established to regulate 
the teaching profession in Queensland. The QCT develops, maintains and applies professional 
standards, codes of practice and policies to underpin initial entry to and continuing membership of the 
profession. 

Achievements Achievements are outlined in the QCT’s annual report. 

Financial 
reporting 

QCT’s budget is approved by the Minister and monitored throughout the year with monthly reports and 
forecasts provided to management and the Board. QCT provides a summary of its financial 
performance for the calendar year in its annual report.  

Remuneration Details of membership, meeting attendance and remuneration are provided in QCT’s annual report. 
 

 

Board of Trustees of the Brisbane Girls Grammar School 

Act  Grammar Schools Act 2016 (Qld) 

Annual Report  https://www.bggs.qld.edu.au/news/publications/  
 

Functions The functions of the Board are:  
(a) to supervise, maintain and control the operations of the school  
(b)  to erect, alter, add to, purchase or sell buildings used or to be used for the school  
(c) to effect general improvements to the premises used or to be used for the school  
(d)  to provide an educational program for the school  
(e)  make policies and procedures about:  

(i)  fees and charges payable in relation to students enrolled or to be enrolled at the school 
(ii)  the discipline and conduct of students enrolled at the school 
(iii)  the management and control of the school 
(iv)  the matters mentioned in paragraphs (a) to (d)  

(f)  any other function given to the Board under the Grammar Schools Act 2016 (Qld) or another 
Act.  

Achievements Achievements are outlined in the school’s annual report. 

Financial 
reporting 

Brisbane Girls Grammar School has a calendar year financial reporting period, ending 31 December. 
Details of financial reporting are included in the school’s annual report. 

Remuneration Membership of the Board is voluntary and there is no remuneration for this commitment. No out-of-
pocket expenses have been reimbursed to the Board of Trustees during the reporting period. 

 

Board of Trustees of the Brisbane Grammar School 

Act  Grammar Schools Act 2016 (Qld) 

Annual Report  https://www.brisbanegrammar.com/information/reporting 
 

Functions The functions of the Board are:  
(a) to supervise, maintain and control the operations of the school 
(b)  to erect, alter, add to, purchase or sell buildings used or to be used for the school  
(c) to effect general improvements to the premises used or to be used for the school 
(d)  to provide an educational program for the school  
(e)  make policies and procedures about:  

(i)  fees and charges payable in relation to students enrolled or to be enrolled at the school 
(ii)  the discipline and conduct of students enrolled at the school 
(iii)  the management and control of the school 
(iv)  the matters mentioned in paragraphs (a) to (d) 

https://governmentbodies.premiers.qld.gov.au/departmentsearch.aspx
https://qed.qld.gov.au/publications/reports/annual-report
https://www.qct.edu.au/about/corporate-publications
https://www.bggs.qld.edu.au/news/publications/
https://www.brisbanegrammar.com/information/reporting


(f)  any other function given to the Board under the Grammar Schools Act 2016 (Qld) or another 
Act.  

Achievements Achievements are outlined in the school’s annual report. 

Financial 
reporting 

Brisbane Grammar School has a calendar year financial reporting period, ending 31 December. 
Details of financial reporting are included in the school’s annual report. 

Remuneration Membership of the Board is voluntary and there is no remuneration for this commitment. No out-of-
pocket expenses have been reimbursed to the Board of Trustees during the reporting period. 

 

Board of Trustees of the Ipswich Girls’ Grammar School 

Act Grammar Schools Act 2016 (Qld) 

Annual Report  https://iggs.qld.edu.au/governance-2/ 
 

Functions The functions of the Board are:  
(a) to supervise, maintain and control the operations of the school  
(b)  to erect, alter, add to, purchase or sell buildings used or to be used for the school  
(c) to effect general improvements to the premises used or to be used for the school  
(d)  to provide an educational program for the school 
(e)  make policies and procedures about:  

(i)  fees and charges payable in relation to students enrolled or to be enrolled at the school 
(ii)  the discipline and conduct of students enrolled at the school 
(iii)  the management and control of the school 
(iv)  the matters mentioned in paragraphs (a) to (d) 

(f)  any other function given to the Board under the Grammar Schools Act 2016 (Qld) or another 
Act.  

Achievements Achievements are outlined in the school’s annual report. 

Financial 
reporting 

Ipswich Girls’ Grammar School has a calendar year financial reporting period, ending 31 December. 
Details of financial reporting are included in the school’s annual report. 

Remuneration Membership of the Board is voluntary and there is no remuneration for this commitment. No out-of-
pocket expenses have been reimbursed to the Board of Trustees during the reporting period. 

 

Board of Trustees of the Ipswich Grammar School 

Act  Grammar Schools Act 2016 (Qld) 

Annual Report  https://www.ipswichgrammar.com/community/annual-reports  
 

Functions The functions of the Board are:  
(a) to supervise, maintain and control the operations of the school  
(b)  to erect, alter, add to, purchase or sell buildings used or to be used for the school  
(c) to effect general improvements to the premises used or to be used for the school  
(d)  to provide an educational program for the school  
(e)  make policies and procedures about:  

(i)  fees and charges payable in relation to students enrolled or to be enrolled at the school 
(ii)  the discipline and conduct of students enrolled at the school 
(iii)  the management and control of the school 
(iv)  the matters mentioned in paragraphs (a) to (d)  

(f)  any other function given to the Board under the Grammar Schools Act 2016 (Qld) or another 
Act.  

Achievements Achievements are outlined in the school’s annual report. 

Financial 
reporting 

Ipswich Grammar School has a calendar year financial reporting period, ending 31 December. Details 
of financial reporting are included in the school’s annual report. 

Remuneration Membership of the Board is voluntary and there is no remuneration for this commitment. No out-of-
pocket expenses have been reimbursed to the Board of Trustees during the reporting period. 

 

  

https://iggs.qld.edu.au/governance-2/
https://www.ipswichgrammar.com/community/annual-reports


Board of Trustees of the Rockhampton Girls Grammar School 

Act  Grammar Schools Act 2016 (Qld) 

Annual Report  https://www.rggs.qld.edu.au/annual-reports  
 

Functions The functions of the Board are:  
(a) to supervise, maintain and control the operations of the school  
(b)  to erect, alter, add to, purchase or sell buildings used or to be used for the school  
(c) to effect general improvements to the premises used or to be used for the school 
(d)  to provide an educational program for the school 
(e)  make policies and procedures about:  

(i)  fees and charges payable in relation to students enrolled or to be enrolled at the school 
(ii)  the discipline and conduct of students enrolled at the school 
(iii)  the management and control of the school 
(iv)  the matters mentioned in paragraphs (a) to (d) 

(f)  any other function given to the Board under the Grammar Schools Act 2016 (Qld) or another 
Act.  

Achievements Achievements are outlined in the school’s annual report. 

Financial 
reporting 

Rockhampton Girls Grammar School has a calendar year financial reporting period, ending 
31 December. Details of financial reporting are included in the school’s annual report. 

Remuneration Membership of the Board is voluntary and there is no remuneration for this commitment. No out-of-
pocket expenses have been reimbursed to the Board of Trustees during the reporting period. 

 

Board of Trustees of the Rockhampton Grammar School 

Act  Grammar Schools Act 2016 (Qld) 

Annual Report  https://www.rgs.qld.edu.au/our-school/governance/annual-reports 
 

Functions The functions of the Board are:  
(a) to supervise, maintain and control the operations of the school 
(b)  to erect, alter, add to, purchase or sell buildings used or to be used for the school 
(c) to effect general improvements to the premises used or to be used for the school 
(d)  to provide an educational program for the school 
(e)  make policies and procedures about: 

(i)  fees and charges payable in relation to students enrolled or to be enrolled at the school 
(ii)  the discipline and conduct of students enrolled at the school 
(iii)  the management and control of the school 
(iv)  the matters mentioned in paragraphs (a) to (d) 

(f)  any other function given to the Board under the Grammar Schools Act 2016 (Qld) or another 
Act.  

Achievements Achievements are outlined in the school’s annual report. 

Financial 
reporting 

Rockhampton Grammar School has a calendar year financial reporting period, ending 31 December. 
Details of financial reporting are included in the school’s annual report. 

Remuneration Membership of the Board is voluntary and there is no remuneration for this commitment. No out-of-
pocket expenses have been reimbursed to the Board of Trustees during the reporting period. 

 

Board of Trustees of the Toowoomba Grammar School 

Act  Grammar Schools Act 2016 (Qld) 

Annual Report  https://www.twgs.qld.edu.au/welcome-to-tgs/tgs-executive-and-trustees 
 

Functions The functions of the Board are:  
(a) to supervise, maintain and control the operations of the school 
(b)  to erect, alter, add to, purchase or sell buildings used or to be used for the school 
(c) to effect general improvements to the premises used or to be used for the school 
(d)  to provide an educational program for the school 
(e)  make policies and procedures about:  

(i)  fees and charges payable in relation to students enrolled or to be enrolled at the school 
(ii)  the discipline and conduct of students enrolled at the school 
(iii)  the management and control of the school 
(iv)  the matters mentioned in paragraphs (a) to (d) 

(f)  any other function given to the Board under the Grammar Schools Act 2016 (Qld) or another 
Act.  

https://www.rggs.qld.edu.au/annual-reports
https://www.rgs.qld.edu.au/our-school/governance/annual-reports
https://www.twgs.qld.edu.au/welcome-to-tgs/tgs-executive-and-trustees


Achievements Achievements are outlined in the school’s annual report. 

Financial 
reporting 

Toowoomba Grammar School has a calendar year financial reporting period, ending 31 December. 
Details of financial reporting are included in the school’s annual report. 

Remuneration Membership of the Board is voluntary and there is no remuneration for this commitment. No out-of-
pocket expenses have been reimbursed to the Board of Trustees during the reporting period. 

 

Board of Trustees of the Townsville Grammar School 

Act  Grammar Schools Act 2016 (Qld) 

Annual Report  https://www.tgs.qld.edu.au/about-tgs/annual-reports/  
 

Functions The functions of the Board are:  
(a) to supervise, maintain and control the operations of the school 
(b)  to erect, alter, add to, purchase or sell buildings used or to be used for the school 
(c) to effect general improvements to the premises used or to be used for the school 
(d)  to provide an educational program for the school 
(e)  make policies and procedures about:  

(i)  fees and charges payable in relation to students enrolled or to be enrolled at the school 
(ii)  the discipline and conduct of students enrolled at the school 
(iii)  the management and control of the school 
(iv)  the matters mentioned in paragraphs (a) to (d) 

(f)  any other function given to the Board under the Grammar Schools Act 2016 (Qld) or another 
Act.  

Achievements Achievements are outlined in the school’s annual report. 

Financial 
reporting 

Townsville Grammar School has a calendar year financial reporting period, ending 31 December. 
Details of financial reporting are included in the school’s annual report. 

Remuneration Membership of the Board is voluntary and there is no remuneration for this commitment. No out-of-
pocket expenses have been reimbursed to the Board of Trustees during the reporting period. 

 

Building and Construction Industry (Portable Long Service Leave) Board (QLeave) 

Act  Building and Construction Industry (Portable Long Service Leave) Act 1991 (Qld) (BCI Act) 

Annual Report https://www.qleave.qld.gov.au/about-us/corporate-publications/annual-report  

Functions QLeave is the trading name of the Building and Construction Industry (Portable Long Service Leave) 
Authority, established in 1992 to administer a paid long service leave scheme for eligible workers in 
the building and construction industry. 
 
QLeave also gives advice and makes recommendations to the Minister charged with the 
administration of the BCI Act with regard to issues affecting the provisions of long service leave in the 
industry and the operations of the BCI Act. QLeave is overseen by a board of directors which ensures 
QLeave performs its functions in an appropriate effective and efficient manner and provides advice to 
the Minister.  

Achievements Achievements are outlined in the Board’s annual report. 

Financial 
reporting 

Financial performance is reported in the Board’s annual report. 

Remuneration Members of the Board are remunerated in a manner consistent with the Remuneration Procedures for 
Part-Time Chairs and Members of Queensland Government Bodies. Full details of members, 
remuneration and meeting attendance are recorded in the Board’s annual report 
 

  

https://www.tgs.qld.edu.au/about-tgs/annual-reports/
https://www.qleave.qld.gov.au/about-us/corporate-publications/annual-report


Cardiac Assessment Tribunal 

Act or instrument Workers’ Compensation & Rehabilitation Act 2003 (Qld) 

Functions To provide for an independent and non-adversarial system of medical review and assessment of: 
(a) injury and impairment sustained by workers or other persons for which compensation is payable 

under the Act or a former Act 
(b) other personal injury sustained by persons for which payment of an amount is payable under an 

Act prescribed under a regulation. 
Achievements Provided independent and non-adversarial resolution of disputes regarding medical matters and 

determination of injured workers degree of permanent impairment referred to the Tribunal.  

Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of Industrial Relations. 
Reports are audited by the Auditor-General. 

Remuneration The panel members are remunerated in accordance with the Remuneration Procedures for Part-Time 
Chairs and Members of Queensland Government Bodies as an Adjudication and Determination body 
Level 1 (injury and impairment). Further information is detailed below. 
 

Position Number of 
members 

Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee  

Approved 
sub-
committee 
fees if 
applicable 

Total fees received 
(for Chair, Deputy 
Chair and Member 
combined) 

Chair 1 
 

15  
 

$1,909.60 per 
session when 
Chair.  

Nil $35,363.39 

(Including session 
fees, 
superannuation, 
meal and other 
allowances).  

Deputy Chair 4 $1,909.60 per 
session when 
Chair.  

or 

$1,591.70 per 
session when 
Member.   

Member 2 $1,591.70 per 
session when 
Member.   
 

No. scheduled 
meetings/sessions 

There were 15 attendances at sessions excluding training sessions. This represents a total of 5 
tribunal sessions each constituted with one Chair or Deputy Chair and two members.  

Total out of pocket 
expenses 

$537.20. ‘Out of pocket’ expenses are outlined in the Remuneration Procedures for Part-Time Chairs 
and Members of Queensland Government Bodies. 

 

Community Services Industry (Portable Long Service Leave) Authority Board 

Act  Community Services Industry (Portable Long Service Leave) Act 2020 (Qld) (CSI Act) 

Annual Report https://www.qleave.qld.gov.au/about-us/corporate-publications/annual-report  

Functions The Community Services Industry (Portable Long Service Industry) Authority is a Body Corporate and 
is empowered under the CSI Act to provide an equitable and efficient system of portable long service 
leave for workers in the community services industry in Queensland.  
 
The Authority also gives advice and makes recommendations to the Minister charged with the 
administration of the CSI Act with regard to issues affecting the provisions of long service leave in the 
industry and the operations of the CSI Act. The Authority is overseen by a board of directors which 
ensures the Authority performs its functions in an appropriate effective and efficient manner and 
provides advice to the Minister. 

Achievements Achievements are outlined in the Board’s annual report. 

Financial 
reporting 

Financial performance is reported in the Board’s annual report. 

https://www.qleave.qld.gov.au/about-us/corporate-publications/annual-report


Remuneration Members of the Board are remunerated in a manner consistent with the Remuneration Procedures for 
Part-Time Chairs and Members of Queensland Government Bodies. Full details of members, 
remuneration and meeting attendance are recorded in the Board’s annual report 
 

 

Composite Medical Assessment Tribunal 

Act or instrument Workers’ Compensation & Rehabilitation Act 2003 (Qld)  

Functions To provide for an independent and non-adversarial system of medical review and assessment of: 
(a) injury and impairment sustained by workers or other persons for which compensation is payable 

under the Act or a former Act 
(b) other personal injury sustained by persons for which payment of an amount is payable under an 

Act prescribed under a regulation. 
Achievements Provided independent and non-adversarial resolution of disputes regarding medical matters and 

determination of injured workers degree of permanent impairment referred to the Tribunal.  

Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of Industrial Relations. 
Reports are audited by the Auditor-General. 

Remuneration The panel members are remunerated in accordance with the Remuneration Procedures for Part-
Time Chairs and Members of Queensland Government Bodies as an Adjudication and Determination 
body Level 1 (injury and impairment). Further information is detailed below. 
 

Position Number of 
members 

Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee fees 
if applicable 

Total fees 
received (for 
Chair, Deputy 
Chair and 
Member 
combined) 

Chair 1 54  

 

$1,909.60 per 
session when 
Chair.  

Nil $106,914.28 

(Including 
session fees, 
superannuation, 
meal and other 
allowances).  

Deputy Chair 67 $1,909.60 per 
session when 
Chair.  

or 
 
$1,591.70 per 
session when 
Member.   
 

Member 140 $1,591.70 per 
session when 
Member. 

No. scheduled 
meetings/sessions 

There were 54 attendances at sessions excluding training sessions. This represents a total of 11 
tribunal sessions each constituted with one Chair or Deputy Chair and two to four members.  

Total out of pocket 
expenses 

Nil.  ‘Out of pocket’ expenses are outlined in the Remuneration Procedures for Part-Time Chairs and 
Members of Queensland Government Bodies. 

 

Contract Cleaning Industry (Portable Long Service Leave) Authority Board 

Act  Contract Cleaning Industry (Portable Long Service Leave) Act 2005 (Qld) (CCI Act) 

Annual Report https://www.qleave.qld.gov.au/about-us/corporate-publications/annual-report  

Functions The Contract Cleaning Industry (Portable Long Service Industry) Authority is a Body Corporate and is 
empowered under the Act to provide an equitable and efficient system of portable long service leave 
for workers in the contract cleaning industry in Queensland. The Authority also gives advice and 
makes recommendations to the Minister charged with the administration of the CCI Act with regard to 
issues affecting the provisions of long service leave in the industry and the operations of the CCI Act. 
The Authority is overseen by a board of directors which ensures the Authority performs its functions in 
an appropriate effective and efficient manner and provides advice to the Minister. 

Achievements Achievements are outlined in the Board’s annual report. 

https://www.qleave.qld.gov.au/about-us/corporate-publications/annual-report


Financial 
reporting 

Financial performance is reported in the Board’s annual report. 

Remuneration Members of the Board are remunerated in a manner consistent with the Remuneration Procedures for 
Part-Time Chairs and Members of Queensland Government Bodies. Full details of members, 
remuneration and meeting attendance are recorded in the Board’s annual report. 
 

 

Council of Central Queensland University 

Act  Central Queensland University Act 1998 (Qld) (CQU Act) 

Annual Report https://www.cqu.edu.au/about-us/annual-report 

Functions The university’s functions are to:  
(a) provide education at university standard  
(b) provide facilities for, and encourage, study and research 
(c) encourage the advancement and development of knowledge, and its application to government, 

industry, commerce and the community 
(d) provide courses of study or instruction (at the levels of achievement the council considers 

appropriate) to meet the needs of the community 
(e) confer higher education awards 
(f) disseminate knowledge and promote scholarship  
(g) provide facilities and resources for the wellbeing of the university's staff, students and other 

persons undertaking courses at the university 
(h) exploit commercially, for the university's benefit, a facility or resource of the university, 

including, for example, study, research or knowledge, or the practical application of study, 
research or knowledge, belonging to the university, whether alone or with someone else 

(i) to perform other functions given to the university under the CQU Act or another Act. 
 
Functions of the council: 
(a) The council is the university’s governing body.  
(b) The council has the functions conferred on it under the CQU Act or another Act.  

Achievements Achievements are outlined in the University’s annual report. 

Financial 
reporting 

Central Queensland University has a calendar year financial reporting period, ending 31 December. 
Financial performance is reported in the University’s annual report. 

Remuneration Council members may elect to be remunerated, in accordance with the University’s Council 
Remuneration Policy. Remuneration is in recognition of activities and functions related to Council 
membership. The University also covers out of pocket expenses for Council meeting attendance. Full 
details of remuneration paid to members, out of pocket expenses and meeting attendance is available 
in University’s annual report. 
 

 

Council of Griffith University 

Act  Griffith University Act 1998 (Qld) (GU Act) 

Annual Report https://www.griffith.edu.au/about-griffith/corporate-governance/plans-publications#reports  

Functions The university's functions are to:  
(a) provide education at university standard  
(b) provide facilities for study and research generally, and in particular, for people in the cities of 

Brisbane, Gold Coast and Logan 
(c) encourage study and research 
(d) encourage the advancement and development of knowledge, and its application to government, 

industry, commerce and the community 
(e) provide courses of study or instruction (at the levels of achievement the council considers 

appropriate) to meet the needs of the community generally, and in particular, the people in the 
cities of Brisbane, Gold Coast and Logan 

(f) confer higher education awards 
(g) disseminate knowledge and promote scholarship  
(h) provide facilities and resources for the wellbeing of the university's staff, students and other 

persons undertaking courses at the university 
(i) exploit commercially, for the university's benefit, a facility or resource of the university, 

including, for example, study, research or knowledge, or the practical application of study, 
research or knowledge, belonging to the university, whether alone or with someone else 

(j) to perform other functions given to the university under the GU Act or another Act. 
 
Functions of the council: 
(a) The council is the university’s governing body.  

https://www.cqu.edu.au/about-us/annual-report
https://www.griffith.edu.au/about-griffith/corporate-governance/plans-publications#reports


(b) The council has the functions conferred on it under the GU Act or another Act.  
Achievements Achievements are outlined in the University’s annual report. 

Financial 
reporting 

Griffith University has a calendar year financial reporting period, ending 31 December. Financial 
performance is reported in the University’s annual report. 

Remuneration Council members (except for the Vice Chancellor) are remunerated for their services. Full details of 
remuneration paid to members, out of pocket expenses and meeting attendance is available in the 
University’s annual report. 
 

 

Council of James Cook University 

Act  James Cook University Act 1997 (Qld) (JCU Act) 

Annual Report https://www.jcu.edu.au/about-jcu/strategic-direction/annual-report  

Functions The university's functions are to:  
(a) provide education at university standard 
(b) provide facilities for study and research generally and, in particular, in subjects of special 

importance to the people of the tropics 
(c) encourage study and research generally and, in particular, in subjects of special importance to 

the people of the tropics  
(d) provide courses of study or instruction (at the levels of achievement the council considers 

appropriate) to meet the needs of the community  
(e) confer higher education awards 
(f) disseminate knowledge and promote scholarship  
(g) provide facilities and resources for the wellbeing of the university's staff, students and other 

persons undertaking courses at the university 
(h) exploit commercially, for the university's benefit, a facility or resource of the university, 

including, for example, study, research or knowledge, or the practical application of study, 
research or knowledge, belonging to the university, whether alone or with someone else 

(i) to perform other functions given to the university under the JCU Act or another Act. 
 
Functions of the council: 
(a) The council is the university’s governing body.  
(b) The council has the functions conferred on it under the JCU Act or another Act. 

Achievements Achievements are outlined in the University’s annual report. 

Financial 
reporting 

James Cook University has a calendar year financial reporting period, ending 31 December. Financial 
performance is reported in the University’s annual report. 

Remuneration Council members are remunerated for their services. Full details of remuneration paid to members, out 
of pocket expenses and meeting attendance is available in the University’s annual report. 
 

 

Council of Queensland University of Technology 

Act  Queensland University of Technology Act 1998 (Qld) (QUT Act) 

Annual Report https://www.qut.edu.au/about/governance-and-policy/annual-report  

Functions The university's functions are to:  
(a) provide education at university standard 
(b) provide facilities for, and encourage, study and research 
(c) encourage the advancement and development of knowledge, and its application to government, 

industry, commerce and the community 
(d) provide courses of study or instruction (at the levels of achievement the council considers 

appropriate) to meet the needs of the community 
(e) confer higher education awards 
(f) disseminate knowledge and promote scholarship  
(g) provide facilities and resources for the wellbeing of the university's staff, students and other 

persons undertaking courses at the university  
(h) exploit commercially, for the university's benefit, a facility or resource of the university, 

including, for example, study, research or knowledge, or the practical application of study, 
research or knowledge, belonging to the university, whether alone or with someone else 

(i) to perform other functions given to the university under the QUT Act or another Act. 
 
Functions of the council: 
(a) The council is the university’s governing body.  
(b) The council has the functions conferred on it under the QUT Act or another Act.  

https://www.jcu.edu.au/about-jcu/strategic-direction/annual-report
https://www.qut.edu.au/about/governance-and-policy/annual-report


Achievements Achievements are outlined in the University’s annual report. 

Financial 
reporting 

Queensland University of Technology has a calendar year financial reporting period, ending 
31 December. Financial performance is reported in the University’s annual report. 

Remuneration Council members are remunerated for their services. Full details of remuneration paid to members, 
meeting attendance and out of pocket expenses is available in the University’s annual report. 
 

 

Council of the University of Southern Queensland 

Act  University of Southern Queensland Act 1998 (Qld) (USQ Act) 

Annual Report https://www.unisq.edu.au/about-unisq/governance-leadership/plans-reports  

Functions The university's functions are to:  
(a) provide education at university standard  
(b) provide facilities for, and encourage, study and research  
(c) encourage the advancement and development of knowledge, and its application to government, 

industry, commerce and the community  
(d) provide courses of study or instruction (at the levels of achievement the council considers 

appropriate) to meet the needs of the community  
(e) confer higher education awards 
(f) disseminate knowledge and promote scholarship 
(g) provide facilities and resources for the wellbeing of the university's staff, students and other 

persons undertaking courses at the university 
(h) exploit commercially, for the university's benefit, a facility or resource of the university, 

including, for example, study, research or knowledge, or the practical application of study, 
research or knowledge, belonging to the university, whether alone or with someone else 

(i) to perform other functions given to the university under the USQ Act or another Act. 
 
Functions of the council:  
(a) The council is the university’s governing body.  
(b) The council has the functions conferred on it under the USQ Act or another Act.  

Achievements Achievements are outlined in the University’s annual report. 

Financial 
reporting 

The University of Southern Queensland has a calendar year financial reporting period, ending 
31 December. Financial performance is reported in the University’s annual report. 

Remuneration Council members can receive remuneration for attendance at Council meetings and Council activities. 
The University accepts financial responsibility for travel costs related to Council meetings and Council 
activities. Full details of remuneration paid to members, meeting attendance and out of pocket 
expenses is available in the University’s annual report. 

 

Council of the University of the Sunshine Coast 
Act  University of Sunshine Coast Act 1998 (Qld) (USC Act) 

Annual Report https://www.usc.edu.au/about/reports/annual-report  

Functions The university's functions are to:  
(a) provide education at university standard 
(b) provide facilities for, and encourage, study and research 
(c) encourage the advancement and development of knowledge, and its application to government, 

industry, commerce and the community 
(d) provide courses of study or instruction (at the levels of achievement the council considers 

appropriate) to meet the needs of the community  
(e) confer higher education awards 
(f) disseminate knowledge and promote scholarship 
(g) provide facilities and resources for the wellbeing of the university's staff, students and other 

persons undertaking courses at the university  
(h) exploit commercially, for the university's benefit, a facility or resource of the university, 

including, for example, study, research or knowledge, or the practical application of study, 
research or knowledge, belonging to the university, whether alone or with someone else 

(i) to perform other functions given to the university under the USC Act or another Act. 
 
Functions of the council: 
(a) The council is the university’s governing body.  
(b) The council has the functions conferred on it under the USC Act or another Act.  

Achievements Achievements are outlined in the University’s annual report. 

https://www.unisq.edu.au/about-unisq/governance-leadership/plans-reports
https://www.usc.edu.au/about/reports/annual-report


Financial 
reporting 

The University of the Sunshine Coast has a calendar year financial reporting period, ending 
31 December. Financial performance is reported in the University’s annual report. 

Remuneration Council members can receive remuneration for attendance at Council meetings and Council activities. 
The University accepts financial responsibility for travel costs related to Council meetings and Council 
activities. Full details of remuneration paid to members, meeting attendance and out of pocket 
expenses is available in the University’s annual report. 

 

Dermatology Assessment Tribunal 

Act or instrument Workers’ Compensation & Rehabilitation Act 2003 (Qld) 

Functions To provide for an independent and non-adversarial system of medical review and assessment of: 
(a) injury and impairment sustained by workers or other persons for which compensation is payable 

under the Act or a former Act 
(b) other personal injury sustained by persons for which payment of an amount is payable under an 

Act prescribed under a regulation. 
Achievements Provided independent and non-adversarial resolution of disputes regarding medical matters and 

determination of injured workers degree of permanent impairment referred to the Tribunal.  

Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of Industrial Relations. 
Reports are audited by the Auditor-General. 

Remuneration The panel members are remunerated in accordance with the Remuneration Procedures for Part-
Time Chairs and Members of Queensland Government Bodies as an Adjudication and Determination 
body Level 1 (injury and impairment). Further information is detailed below. 

Position Number of 
members 

Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee fees 
if applicable 

Total fees 
received (for 
Chair, Deputy 
Chair and 
Member 
combined) 

Chair 1 Nil 
 

$1,909.60 per 
session when 
Chair.  

Nil $0 

Deputy Chair 2 $1,909.60 per 
session when 
Chair.  

or  
 
$1,591.70 per 
session when 
Member. 
 

Member 2 $1,591.70 per 
session when 
Member. 

No. scheduled 
meetings/sessions 

Nil excluding training sessions. A session is constituted with one Chair or Deputy Chair and two 
members.  

Total out of pocket 
expenses 

Nil. ‘Out of pocket’ expenses are outlined in the Remuneration Procedures for Part-Time Chairs and 
Members of Queensland Government Bodies. 

 

Disfigurement Assessment Tribunal 

Act or instrument Workers’ Compensation & Rehabilitation Act 2003 (Qld) 

Functions To provide for an independent and non-adversarial system of medical review and assessment of: 
(a) injury and impairment sustained by workers or other persons for which compensation is payable 

under the Act or a former Act 
(b) other personal injury sustained by persons for which payment of an amount is payable under an 

Act prescribed under a regulation. 
Achievements Provided independent and non-adversarial resolution of disputes regarding medical matters and 

determination of injured workers degree of permanent impairment referred to the Tribunal. 



Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of Industrial Relations. 
Reports are audited by the Auditor-General. 

Remuneration The panel members are remunerated in accordance with the Remuneration Procedures for Part-
Time Chairs and Members of Queensland Government Bodies as an Adjudication and Determination 
body Level 1 (injury and impairment). Further information is detailed below. 

Position Number of 
members 

Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee fees 
if applicable 

Total fees 
received (for 
Chair, Deputy 
Chair and 
Member 
combined) 

Chair 1 15 $1,909.60 per 
session when 
Chair.  

N/A $34,330.32 

(Including 
session fees, 
superannuation, 
meal and other 
allowances).  

Deputy Chair 3 $1,909.60 per 
session when 
Chair.  

or 
 
$1,591.70 per 
session when 
Member. 
 

Member 1 $1,591.70 per 
session when 
Member. 

No. scheduled 
meetings/sessions 

There were 15 attendances at sessions excluding training sessions. This represents a total of 5 
tribunal sessions each constituted with one Chair or Deputy Chair and two members.  

Total out of pocket 
expenses 

Nil. ‘Out of pocket’ expenses are outlined in the Remuneration Procedures for Part-Time Chairs and 
Members of Queensland Government Bodies. 

 

Ear Nose and Throat Assessment Tribunal 

Act or instrument Workers’ Compensation & Rehabilitation Act 2003 (Qld) 

Functions To provide for an independent and non-adversarial system of medical review and assessment of: 
(a) injury and impairment sustained by workers or other persons for which compensation is payable 

under the Act or a former Act 
(b) other personal injury sustained by persons for which payment of an amount is payable under an 

Act prescribed under a regulation. 
Achievements Provided independent and non-adversarial resolution of disputes regarding medical matters and 

determination of injured workers degree of permanent impairment referred to the Tribunal. 

Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of Industrial Relations. 
Reports are audited by the Auditor-General. 

Remuneration The panel members are remunerated in accordance with the Remuneration Procedures for Part-
Time Chairs and Members of Queensland Government Bodies as an Adjudication and Determination 
body Level 1 (injury and impairment). Further information is detailed below. 

Position Number of 
members 

Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee fees 
if applicable 

Total fees 
received (for 
Chair, Deputy 
Chair and 
Member 
combined) 

Chair 1 32 

 

$1,909.60 per 
session when 
Chair.  

Nil $52,851.77 

(Including 
session fees, 
preliminary 
medical 
assessment fees, 
superannuation, 

Deputy Chair 5 $1,909.60 per 
session when 
Chair.  

or 



 
$1,591.70 per 
session when 
Member.   
 

meal and other 
allowances).  

Member 2 $1,591.70 per 
session when 
Member.   

No. scheduled 
meetings/sessions 

There were 32 attendances at sessions excluding training sessions. This represents a total of 10 
tribunal sessions plus a split session, each constituted with one Chair or Deputy Chair and two 
members.  

28 preliminary medical assessments were also undertaken prior to tribunal by Chair, Deputy Chair or 
Members.  

Total out of pocket 
expenses 

$1,174.16. ‘Out of pocket’ expenses are outlined in the Remuneration Procedures for Part-Time 
Chairs and Members of Queensland Government Bodies. 

 

General Medical Assessment Tribunal (GMAT) 

Act or instrument Workers’ Compensation & Rehabilitation Act 2003 (Qld) 

Functions To provide for an independent and non-adversarial system of medical review and assessment of: 
(a) injury and impairment sustained by workers or other persons for which compensation is payable 

under the Act or a former Act 
(b) other personal injury sustained by persons for which payment of an amount is payable under an 

Act prescribed under a regulation. 
Achievements Provided independent and non-adversarial resolution of disputes regarding medical matters and 

determination of injured workers degree of permanent impairment referred to the Tribunal. 

Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of Industrial Relations. 
Reports are audited by the Auditor-General. 

Remuneration The panel members are remunerated in accordance with the Remuneration Procedures for Part-
Time Chairs and Members of Queensland Government Bodies as an Adjudication and Determination 
body Level 1 (injury and impairment). Further information is detailed below. 

Position Number of 
members 

Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee fees 
if applicable 

Total fees 
received (for 
Chair, Deputy 
Chair and 
Member 
combined) 

Chair 1 3,902 
 

$1,909.60 per 
session when 
Chair.  

Nil $7,655,647.53 

(Including 
session fees, 
superannuation, 
meal and other 
allowances).  

Deputy Chair 28 $1,909.60 per 
session when 
Chair.  

or  
 
$1,591.70 per 
session when 
Member.   
 

Member 91 $1,591.70 per 
session when 
Member.   

No. scheduled 
meetings/sessions 

There were 3,920 attendances at sessions excluding training sessions. This represents a total of 
1,288 tribunal sessions each constituted with one Chair or Deputy Chair and two members. Also 
included are 18 GMAT Psychiatric Review Panels which are constituted as the Chair and Deputy 
Chair and Chair and/or Member of the relevant tribunal.  

Total out of pocket 
expenses 

$90,463.24. ‘Out of pocket’ expenses are outlined in the Remuneration Procedures for Part-Time 
Chairs and Members of Queensland Government Bodies. 

 



Neurology Neurosurgical Assessment Tribunal 

Act or instrument Workers’ Compensation & Rehabilitation Act 2003 (Qld) 

Functions To provide for an independent and non-adversarial system of medical review and assessment of: 
(a) injury and impairment sustained by workers or other persons for which compensation is payable 

under the Act or a former Act 
(b) other personal injury sustained by persons for which payment of an amount is payable under an 

Act prescribed under a regulation. 
Achievements Provided independent and non-adversarial resolution of disputes regarding medical matters and 

determination of injured workers degree of permanent impairment referred to the Tribunal. 

Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of Industrial Relations. 
Reports are audited by the Auditor-General. 

Remuneration The panel members are remunerated in accordance with the Remuneration Procedures for Part-
Time Chairs and Members of Queensland Government Bodies as an Adjudication and Determination 
body Level 1 (injury and impairment). Further information is detailed below. 

Position Number of 
members 

Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee fees 
if applicable 

Total fees 
received (for 
Chair, Deputy 
Chair and 
Member 
combined) 

Chair 1 75 $1,909.60 per 
session when 
Chair.  

Nil $156,634.49 

(Including 
session fees, 
superannuation, 
meal and other 
allowances).  

Deputy Chair 
 

3 $1,909.60 per 
session when 
Chair.  

or 
 
$1,591.70 per 
session when 
Member.   
 

Member 9 $1,591.70 per 
session when 
Member.   

No. scheduled 
meetings/sessions 

There were 79 attendances at sessions excluding training sessions. This represents a total of 25 
tribunal sessions each constituted with one Chair or Deputy Chair and two members. Also included is 
4 Neurology Neurosurgical Review Panel which is constituted as the Chair and Deputy Chair and/or 
member of the relevant tribunal.  

Total out of pocket 
expenses 

$4,069.66.  ‘Out of pocket’ expenses are outlined in the Remuneration Procedures for Part-Time 
Chairs and Members of Queensland Government Bodies. 

 

Non-State Schools Accreditation Board 

Act Education (Accreditation of Non-State Schools) Act 2017 (Qld) (Accreditation Act) 

Annual Report https://nssab.qld.edu.au/Publications/reports.php 
 

Functions The functions of the Board under the Accreditation Act are to:  
(a) assess applications for accreditation of non-state schools  
(b) accredit non-state schools 
(c) assess and decide applications about governing bodies’ eligibility for government funding  
(d) keep a register of accredited non-state schools  
(e) to monitor whether accredited schools continue to comply with the accreditation criteria;  
(f) to monitor whether the governing bodies of accredited schools are suitable to continue to be a 

school’s governing body;  
(g) to monitor whether the governing bodies of non-State schools that are eligible for government 

funding for the schools continue to meet the government funding eligibility criteria; 
(h) to monitor and enforce compliance with this Act;  
(i) to conduct investigations about contraventions of, or noncompliance with, this Act;  

https://nssab.qld.edu.au/Publications/reports.php


(j) to examine, and advise the Minister about, the operation of the accreditation and eligibility for 
government funding schemes under this Act, including, for example, the examining of and 
reporting on a matter referred to the board by the Minister; 

(k) another function given to the board under this Act or another Act.  
Achievements Achievements are outlined in the Board’s annual report. 

Financial 
reporting 

Financial performance is reported in the Board’s annual report. 

Remuneration Members of the Board are remunerated in a manner consistent with the Remuneration Procedures for 
Part-Time Chairs and Members of Queensland Government Bodies. Full details of members, 
remuneration and meeting attendance are recorded in the Board’s annual report. 
 

 

Ophthalmology Assessment Tribunal 

Act or instrument Workers’ Compensation & Rehabilitation Act 2003 (Qld) 

Functions To provide for an independent and non-adversarial system of medical review and assessment of: 
(a) injury and impairment sustained by workers or other persons for which compensation is payable 

under the Act or a former Act 
(b) other personal injury sustained by persons for which payment of an amount is payable under an 

Act prescribed under a regulation. 
Achievements Provided independent and non-adversarial resolution of disputes regarding medical matters and 

determination of injured workers degree of permanent impairment referred to the Tribunal. 

Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of Industrial Relations. 
Reports are audited by the Auditor-General. 

Remuneration The panel members are remunerated in accordance with the Remuneration Procedures for Part-
Time Chairs and Members of Queensland Government Bodies as an Adjudication and Determination 
body Level 1 (injury and impairment). Further information is detailed below. 

Position Number of 
members 

Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee fees 
if applicable 

Total fees 
received (for 
Chair, Deputy 
Chair and 
Member 
combined) 

Chair 1 Nil $1,909.60 per 
session when 
Chair.  

Nil Nil 
 

Deputy Chair 2 $1,909.60 per 
session when 
Chair.  

or 

$1,591.70 per 
session when 
Member.   

Member 3 
 

$1,591.70 per 
session when 
Member.   

No. scheduled 
meetings/sessions 

Nil excluding training sessions. A session is constituted with one Chair or Deputy Chair and two 
members. 

Total out of pocket 
expenses 

Nil. ‘Out of pocket’ expenses are outlined in the Remuneration Procedures for Part-Time Chairs and 
Members of Queensland Government Bodies. 

  



Orthopaedic Assessment Tribunal 

Act or instrument Workers’ Compensation & Rehabilitation Act 2003 (Qld) 

Functions To provide for an independent and non-adversarial system of medical review and assessment of: 
(a) injury and impairment sustained by workers or other persons for which compensation is payable 

under the Act or a former Act 
(b) other personal injury sustained by persons for which payment of an amount is payable under an 

Act prescribed under a regulation. 
Achievements Provided independent and non-adversarial resolution of disputes regarding medical matters and 

determination of injured workers degree of permanent impairment referred to the Tribunal. 

Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of Industrial Relations. 
Reports are audited by the Auditor-General. 

Remuneration The panel members are remunerated in accordance with the Remuneration Procedures for Part-
Time Chairs and Members of Queensland Government Bodies as an Adjudication and Determination 
body Level 1 (injury and impairment). Further information is detailed below. 

Position Number of 
members 

Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee fees 
if applicable 

Total fees 
received (for 
Chair, Deputy 
Chair and 
Member 
combined) 

Chair 1 396 $1,909.60 per 
session when 
Chair.  

Nil $963,098.91 

(Including 
session fees, 
superannuation, 
meal and other 
allowances).  

Deputy Chair 16 $1,909.60 per 
session when 
Chair.  

Or 
 
$1,591.70 per 
session when 
Member.   
 

Member 33 $1,591.70 per 
session when 
Member.   
 

No. scheduled 
meetings/sessions 

There were 404 attendances at sessions excluding training sessions. This represents a total of 132 
tribunal sessions each constituted with one Chair or Deputy Chair and two members. Also included 
are 8 Orthopaedic Review Panel which is constituted as the Chair and Deputy Chair and/or Member 
of the relevant tribunal.  

Total out of pocket 
expenses 

$16,815.75. ‘Out of pocket’ expenses are outlined in the Remuneration Procedures for Part-Time 
Chairs and Members of Queensland Government Bodies. 

 

Parents and Citizens’ Associations (P&Cs) 

Act or instrument Education (General Provisions) Act 2006 (Qld). 

Functions P&Cs play an important role in education service delivery through promoting parent participation and 
engagement in school life and student learning, and fostering collaboration between parents, students, 
schools and the wider community. 

P&Cs Qld is the peak parent body representing the interests of state school P&Cs throughout 
Queensland. 

Achievements • P&C Qld celebrated its 75th Diamond Jubilee anniversary in 2022-23. 
• Provided information and advice to approximately 1,189 P&Cs throughout Queensland by 

phone, video-conferencing, active social media communities, website content, e-newsletters 
and newsflashes. 

• Provided resources, “How to” guides, networking, workshops and professional development 
events for principals, P&C executive officers, members and parents. 

• Provided human resources and bookkeeping support services to P&Cs. 
• Continued representation across 30 government and community committees and regular 

meetings with Department of Education executives, the Queensland Curriculum and 



Assessment Authority, the Queensland Teachers’ Union, state school principals’ associations 
and the school business managers’ association. 

• Undertook consultation regarding a wide range of policy measures including federal law 
changes to the school building funds, a focused review of the Education (General Provisions) 
Act 2006 and a significant number of policy and procedure reviews associated with school 
operations and student, parent and community engagement. 

• Hosted reference group meetings established to provide direct member feedback on important 
schooling and P&C matters. 

• Celebrated the achievements of P&Cs and their volunteers through the P&Cs State 
Conference, P&C of the Year Awards and P&C Day recognition awards. 

• Continued to maintain strong relationships with other parent organisations including the Isolated 
Children’s Parents Association, Catholic School Parents Queensland, and the Queensland 
Independent Schools Parents Network.  

Financial 
reporting 

Each year, P&Cs must provide their audited accounts for the previous financial year to the department. 

P&Cs Qld audited financial statements, and reports from regional and state committees, are 
presented at the state Annual General Meeting. 

Remuneration N/A 

No. scheduled 
meetings/sessions 

P&Cs must hold three general meetings per semester (six per calendar year) and their Annual 
General Meeting for a financial year by 31 March each year. 

Total out of pocket 
expenses 

The department provides a grant of $4,000 to P&Cs established for each new state school. 

For 2022–23, the department provided P&Cs Qld the following:  

• $361,499.33 (excl. GST) – grant funding 

• salary and on costs for an AO5 P&C Services Manager located at P&Cs Qld 

• $36,663.89 (excl. GST) – Voluntary Workers Personal Accident insurance premium (1 March 
2023 to 1 March 2024). 

 

Queensland Aboriginal and Torres Strait Islander Education and Training Advisory Committee (QATSIETAC) 

Act or instrument Education (General Provisions) Act 2006 (Qld). 

Functions QATSIETAC is a Ministerial Committee established by the Minister for Education. The Committee 
provides advice to the Minister for Education and the Minister for Training and Skills Development, 
and their respective departments on policy and implementation matters concerning Aboriginal and 
Torres Strait Islander early childhood education, school education, higher education and vocational 
education and training (VET). 

Achievements • Provided advice on a number of Department of Education and Department of Employment, 
Small Business and Training initiatives including: 
o National Agreement on Closing the Gap and related work being undertaken by the 

Department of Education 
o Early Childhood Care and Development Policy Partnership priorities 
o Strategies to improve Aboriginal and Torres Strait Islander student attendance and 

engagement programs 
o Program and Project advice. 

Financial reporting The QATSIETAC costs are contained within the department’s financial statements. 
Remuneration Remuneration for Chair and Members are outlined below. 
Position Name QATSIETAC 

meetings 
attended 

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee 
fees if 
applicable 

Actual fees 
received  

Chair Leon Epong 1 $390 Full Day 
$195 Half Day 

Nil  
 
 
 
 
 
  

$3,562.50 * 

Member Anita Lee Hong 1 $300 Full Day 
$150 Half Day 

$900 

Member Colin Saltmere 1 $300 Full Day 
$150 Half Day 

$0* 

Member Elvie Sandow 1 $300 Full Day 
$150 Half Day 

$2,475 

Member Roslyn Von Senden 1 $300 Full Day 
$150 Half Day 

$2,625** 

Member Marnee Shay 1 $300 Full Day 
$150 Half Day 

$0* 

Member Melinda Mann 1 $300 Full Day 
$150 Half Day 

$750** 

Member Ned David 1 Not Eligible – 
Departmental 
employee 

$0+ 



No. scheduled 
meetings/sessions 

There was one full Committee meeting on 29 May 2023.  
Nine briefings and out-of-session activities were attended in total during this period, in relation to the 
work outlined above and additional commitments at the national level. 

Total out of pocket 
expenses 

$4,140.88 - this amount is for kilometric and meal allowance expenses only. 

Total Reportable Expenditure $14,453.38 
Amounts paid to individual members vary based on attendance at Committee meetings, participation in additional out-of-
session activities, and member entitlements to ‘significant travel fees’. 
*Member did not claim all remuneration fees during reporting period. 
**Member claimed remuneration fees from the 2021-22 financial year during this reporting period. 
+ Member is a public sector employee and is not entitled to remuneration fees. 
QATSIETAC’S term expired on 19 September 2022 and the committee was reconstituted on 29 March 2023, payments only 
include those made whilst the committee was constituted. 

 
 

Queensland Advisory Committee (QAC) to the Australian Music Examinations Board (AMEB) 

Act or instrument AMEB Constitution and QAC Charter   

Functions The QAC is established to:  

• advise on Queensland input into Federal AMEB policies 
• provide specialist or expert advice to AMEB Queensland on matters including: 

o the conduct within Queensland of music and speech examinations as prescribed by the 
principles, practices and standards determined by the AMEB Board (as required by the 
AMEB Constitution) 

o examiner training and development 
o AMEB syllabuses and syllabus development 
o the Awarding of Qualifications ceremony 

• provide a high-level advisory forum for stakeholders including providers of music, speech and 
drama education relevant to AMEB examinations. 

Achievements Not applicable 

Financial 
reporting 

Included in the financial statements of the Department of Education’s Annual Report 

Remuneration N/A 

Position Name Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee 

Approved sub-
committee fees 
if applicable 

Actual fees 
received 

Chair 
 

Mike Tyler 4 Nil 

 

 

 

 

 

 

 

 

 

 

 
 

Nil  

 

 

 

 

 

 

 

 

 

 
 

$0 

 

 

 

 

 

 

 

 

 

 

 
 

Member  

(ex officio) 

Jennifer 
Newcombe 

4 

Member 

(ex officio) 

June Finney 4 

Member  Dr Andrew Butt 

(2023) 

2 

Member  Dr Simon Perry 4 

Member  David Cockburn 4 

Member  Prof Judith Brown 

(2023) 

2 

Member Laurel Muirhead 

(2022) 

1 

Member  Brad Millard  

(2022) 

2 

Member  Elissa Higgins 

(2023) 

2 

Member  Stephen Williams 3 



Member Shari Armistead  2 

Member  

(ex officio) 

Kiley Tierney 

Kate Grant (Act.) 

4 

No. scheduled 
meetings/sessions 

4 

Total out of pocket 
expenses 

Not applicable 

 

Queensland Curriculum and Assessment Authority (QCAA) 

Act Education (Queensland Curriculum and Assessment Authority) Act 2014 (Qld) (QCAA Act) 

Annual Report https://www.qcaa.qld.edu.au/news-data/annual-report 
 

Functions The QCAA is responsible for Kindergarten to Year 12 syllabus development, and providing testing, 
assessment, moderation, certification and vocational education and training services to Queensland’s 
education community. This includes:  

• supporting the implementation of Australian Curriculum learning areas 
• the administration of National Assessment Program – Literacy and Numeracy (NAPLAN) 

tests in Queensland 
• developing and administering procedures for student certification, including the Queensland 

Certificate of Education 
• quality assure school-based assessment  
• developing and administering external assessment for students in the senior phase of 

schooling  
• supporting the delivery of vocational education and training in schools. 

Achievements Achievements are outlined in QCAA’s annual report. 

Financial 
reporting 

Financial performance is reported in QCAA’s annual report. 

Remuneration Board members are paid the remuneration and allowances decided by the Governor in Council under 
sections 26(1) and 34(1) of the QCAA Act. Full details of members, remuneration and meeting 
attendance are recorded in QCAA’s annual report. 

 

Racing Queensland Board (formerly the Queensland All Codes Racing Industry Board) 

Act Racing Act 2022 (Qld) 

Annual Report https://www.racingqueensland.com.au/about/reports-and-data/annual-report 
 

Functions The Racing Queensland Board, trading as Racing Queensland, is the statutory control body for 
thoroughbred, harness and greyhound codes of racing in Queensland with responsibility for the 
management of those codes. Functions of the board include:  

• identifying, assessing and developing responses to strategic issues relevant to each code 
and all the Board's codes of racing 

• leading and undertaking negotiations with other entities about strategic issues and 
agreements that affect each code and all the Board's codes of racing 

• identifying priorities for major capital expenditure for each code and all the Board's codes of 
racing  

• developing and implementing plans and strategies for developing, promoting and marketing 
each code and all the Board's codes of racing 

• making recommendations to the Minister as it considers appropriate 
•   
• working collaboratively with the Queensland Racing Integrity Commission and others to 

ensure the integrity of the racing industry in Queensland 
• considering a matter referred to the Board by the Minister and reporting to the Minister about 

the matter. 
Achievements Achievements are outlined in Racing Queensland’s annual report. 

Financial 
reporting 

Financial performance is reported in Racing Queensland’s annual report. 

Remuneration Board members are paid the remuneration and allowances decided by the Governor in Council. Full 
details of members, remuneration and meeting attendance are recorded in Racing Queensland’s 
annual report. 
 

https://www.qcaa.qld.edu.au/news-data/annual-report
https://www.racingqueensland.com.au/about/reports-and-data/annual-report


 

Section 193A Review Panel 

Act or instrument Workers’ Compensation & Rehabilitation Act 2003 (Qld) 

Functions An expert legal panel established to review insurer decisions rejecting a claim for additional lump 
sum compensation under the statutory adjustment scheme.  

Achievements Provided independent and non-adversarial resolution of disputes regarding issues of employer 
negligence. 

Financial 
reporting 

Transactions are included as part of the Financial Statements for Office of Industrial Relations. 
Reports are audited by the Auditor-General. 

Remuneration The panel members are remunerated in accordance with the Remuneration Procedures for Part-
Time Chairs and Members of Queensland Government Bodies as an Adjudication and Determination 
body Level 1 (injury and impairment). Further information is detailed below. 

Position Number of 
members 

Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee fees 
if applicable 

Total fees 
received (for 
Chair, Deputy 
Chair and 
Member 
combined) 

Chair 1 3 $715 per 
session (4 hours 
or less) when 
Chair) 

$550 per 
session (4 hours 
or less as 
Member) 

Nil 

 

$2,795.65 
(includes session 
fees, 
superannuation, 
meal and other 
allowanced).  

Deputy Chair 1 $715 per 
session (4 hours 
or less) when 
Chair) 

$550 per 
session (4 hours 
or less as 
Member) 
 

Member 2 $550 per 
session (4 hours 
or less as 
Member) 
 

No. scheduled 
meetings/sessions 

There were 3 attendances at sessions excluding training. This represents a total of 1 Review Panel 
held, which was constituted with One Chair or Deputy Chair and two Members.  

Total out of pocket 
expenses 

Nil. ‘Out of pocket’ expenses are outlined in the Remuneration Procedures for Part-Time Chairs and 
Members of Queensland Government Bodies.  

 

Senate of the University of Queensland 

Act  University of Queensland Act 1998 (Qld) (UQ Act) 

Annual Report https://www.uq.edu.au/about/organisation/policies-procedures-guidelines/annual-reports  

Functions The University:  
(a) disseminates knowledge and promotes scholarship  
(b) provides education at university standard  
(c) provides facilities for and encourages study and research  
(d) encourages the advancement and development of knowledge and its application  
(e) provides courses of study or instruction (at levels of achievement Senate considers 

appropriate) to meet community needs  
(f) confers higher education awards  

https://www.uq.edu.au/about/organisation/policies-procedures-guidelines/annual-reports


(g) provides facilities and resources for the wellbeing of staff, students and others taking 
courses at the University  

(h) exploits commercially, for the University’s benefit, university facilities and resources such as 
study, research or knowledge belonging to the University (or their practical applications), 
whether alone or with someone else  

(i) performs other functions given to the University under the UQ Act or another Act. 
 
Functions of the council: 

(a) The council is the university’s governing body.  
(b) The council has the functions conferred on it under the UQ Act or another Act.  

Achievements Achievements are outlined in the University’s annual report. 

Financial 
reporting 

The University of Queensland has a calendar year financial reporting period, ending 31 December. 
Financial performance is reported in the University’s annual report. 

Remuneration Senate members can choose whether or not to accept full or part payment of fees and/or pay them to 
a scholarship or other University philanthropic fund. Full details of remuneration paid to members, 
meeting attendance and out of pocket expenses is available in the University’s annual report. 
 

 

The Duke of Edinburgh’s International Award State Award Committee 

Act or instrument Terms of Reference 

Functions The State Award Committee provides strategic guidance for the delivery of the Award programs in 
Queensland and promotes the Awards through industry and community networks. 

Achievements • Leveraged Duke of Ed promotional opportunities including 2 promotional Facebook posts on 
Department of Sport and Recreation page, and an article on ‘We the Differents’ Department of 
Education website. 

• Connected with industry and community networks to promote Duke of Ed including brokering a 
partnership with Lutheran Queensland, Police Citizens Youth Cub Indigenous Unit, and the 
Rockhampton division of the Rural Fire Brigade. 

• Attendance at Award Centre presentation ceremonies. 
Financial 
reporting 

N/A 

Remuneration N/A 

Position Name Meetings/ 
sessions 
attendance 

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee fees 
if applicable 

Actual fees 
received  

Chair Ms Lynne Foley 5 Nil 
 
 
 
 
 
 
  

Nil 
 
 
 
 
 
 
  

$0 
Member Ms Frances 

Brodie 
5 

Member Ms Wendy 
Brown 

4 

Member Mrs Elizabeth 
Gilchrist AM 

5 

Member Mr James 
McIntosh 

5 

Member Ms Yvonne Ries 2 
Member Mr Phil Schultz 4 
Member Mr Andrew Sly 5 
Ex-Officio Ms Hayley 

Stevenson 
4 

No. scheduled 
meetings/sessions 

The State Award Committee meet five times per calendar year (February, April, August, October, 
December). 

Total out of pocket 
expenses 

$1,200 is profiled each year for costs incurred relating to committee meetings, including room hire 
and light refreshments. 

 

WorkCover Queensland Board 

Act Workers' Compensation & Rehabilitation Act 2003 (Qld) (WCR Act) 

Annual Report https://www.worksafe.qld.gov.au/resources/publications/annual-reports 
 

Functions WorkCover Queensland is a statutory body established under the WCR Act, and the sole provider of 
workers' compensation insurance in Queensland (with the exception of self-insurers). WorkCover is 

https://www.worksafe.qld.gov.au/resources/publications/annual-reports


overseen by a Board of Directors which is responsible for ensuring WorkCover acts in accordance with 
its statement of corporate intent, accountable to the Minister for its performance and commercial policy 
and management.  

Achievements Achievements are outlined in WorkCover Queensland’s annual report. 

Financial 
reporting 

Financial performance is reported in WorkCover Queensland’s annual report. 

Remuneration Members of the Board are remunerated in a manner consistent with the Remuneration Procedures for 
Part-Time Chairs and Members of Queensland Government Bodies. Full details of members, 
remuneration and meeting attendance are recorded in the Board’s annual report 
 

 

Work Health and Safety Prosecutor 

Act  Work Health and Safety Act 2011 (Qld) (WHS Act) 

Annual Report https://www.owhsp.qld.gov.au/resources 
 

Functions The independent Work Health and Safety Prosecutor conducts and defends proceedings under the 
WHS Act and advises the Regulator on matters relating to the WHS Act. The WHSP also conducts 
and defends proceedings under resources safety and health legislation, principally the Coal Mining 
Safety and Health Act 1999 (Qld). 

Achievements Achievements are outlined in the Office of Work Health and Safety Prosecutor’s annual report. 

Financial 
reporting 

The Office of the Work Health and Safety Prosecutor is funded jointly by the Office of Industrial 
Relations and Resources Safety and Health Queensland. The Office of the Work Health and Safety 
Prosecutor provides a summary of its financial performance for the calendar year in its annual report.  

Remuneration Not applicable. 
 

 

 

https://www.owhsp.qld.gov.au/resources
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